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As it was considered desirable that a report on the 
operation of the Employment Bureau should be available at the 
close of the financial year of the Graduates' Society, a summary 
of the work done during the nine months ending September 30th 
was prepared. In future brief reports will be issued quarterly 
and a complete report submitted at the close of the financial 
year. 

It is unnecessary to lay stress upon the difficulties and 
disappointments encountered in carrying on placement work under 
the unfavourable conditions existing during the period under 
review. The Graduates' Society could not have selected a worse 
year for the establishment of an Employment Bureau if its object 
were merely to show a grand total of placements, but from the 
standpoint of service to the graduates at a difficult time, and 
through its efforts on their behalf binding them more closely to each 
other and to the Society in a common cause of helpfulness, perhaps 
no more appropriate time could have been chosen. 

Our efforts to attain as widespread publicity as possible 
for the work of the Bureau have resulted, even during the brief 
period of its active operation, not alone in arousing interest in 
the work of the Employment Bureau but in reviving, and in many ±XXX 
instances creating, an interest in the aims of the Graduates' 
Society, which should react to the benefit of the University as a 
whole. 

In the early months of the year it was necessary to 
concentrate our efforts on bringing the Bureau to the attention 
of as many graduates as possible, and although much has been done 
in this respect much still remains to be accomplished. 
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As we feel that if the Bureau is to be of real service we 
should have the support of the older graduates, say of from 
five to twenty years standing, we are making a special effort 
to interest them; it is from these men we hope to be able to 
supply candidates when inquiries are received for men with 
specialized experience to occupy executive positions; also, 
many of these graduates occupy important positions in the 
financial and industrial world and will be able to assist the 
younger graduates by bringing to our notice openings which may 
come to their knowledge whether in their own organizations or 
elsewhere. So far our efforts in this direction have been 
successful in making useful friends for the Employment Bureau 
and bringing into contact with the Graduates' Society many 
whose addresses had been lost and who had, apparently, lost all 
interest in Universitl affairs, but whose interest has been 
reawakened through their acquaintance with the work of the 
Employment Bureau and their sympathy with its objects. We 
have had proof, in many instances, that the co-operation of these 
graduates will be given when the aims and needs of the Employment 
~ureau are brought to their attention. 

Vlhile making every effort to bring the Bureau to the 
notice of all graduates of the University who may wish to avail 
themselves of its services, or who may be in a position to help 
us by suggesting opportunities for placement, we are constantly 
seeking to establish contacts with the commercial and industrial 
organiza ions throughout the country from which opportunities 
for employment may develop, and while under present conditions 
we cannot expect a high percentage of imnediate return we hope 
that with an improvement in the economic situation the firms with 
whom we have been in contact will turn to the Bureau when they 
have positions to offer. 

With the object of bringing the Bureau to the attention 
of graduates and employers over 18,000 circular and personal 
letters have been sent out, not including the dai~y routine letters, 
and useful publicity has also been obtained through the medium of 
the McGill News. 

As a result of our efforts we have been able to show an 
increase each month in the number of applicants plaoed, notwith­
standing the perceptible decline in employment, particularly 
noticeable in August and September. While some of the positions 
cannot be retarded as of a permanent character they have at least 
served a useful purpose in tiding over what was, it is hoped, the 
worst period of depression, and creating a more hopeful outlook, 
particularly in the case of this year's graduates. 
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Applications received to September 30th number 374 -
252 men and 122 women. While the majority of these are 
young graduates they also include many men of experience who 
through continued depression in the various industries with 
which they have been associated feel their present positions 
are somewhat precarious and wish to avail themselves of our 
services. 

The applicants are classified as follows:-

Engineering 
Electrical 
Mechanical 
Civil 
Chemical 
Mining 

Architecture 
Agriculture 
Arts & Commerce 
Medicine 
Law 
Library School 

'NOMEN 
Household Science 
Librarians 
Clerical 
Social Service 
Teachers 
Physical Education -
Chemistry 
Agriculture 

32 
36 
32 
36 

---=8~ - 144 
8 
3 

74 
13 

7 
_3_ 

6 
16 
68 

4 
17 

7 
3 

252 

Total - 374 

Applicants to the number of fifty have been placed in 
positions as follows:-

MEN 
Accountants 
Economics and 

Statistics 
Teaching 
Architecture 

3 

2 
3 

L 10 
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Brought forward 

General commercial 
and sales positions 

Advertising and Publicity 
Chemistry and chemical 

engineering 
Mining 
Civil Engineering 
Electrical " 
Mechanical 

WOMEN 
Clerical 
Physical Education 
Household Science 

10 

1 
3 

5 
3 
2 
3 

_8_ - 35 

13 
1 

_1_ - 1.L 
50 

Of the 35 men applicants placed 23 were graduates of 1931, 
and perhaps one ~ of the most gratifying results of our work 
so far has been the interest shown in it by these young 
graduates and their desire to help each other. Several times 
those who have been placed in positions have called to susgest 
possible openings for other graduates and are acting as publicity 
agents for the Bureau whenever opportuni1Y offers . 

In the placement of women graduates we have a more difficult 
problem . It will be noted that the majority of the women 
registered are seeking employment in some clerical capacity. and 
it is obvious that openings in that field ut the present time 
are limited. In addition most of the applicants are inexperienced 
in office work and although in normal times they would probably 
be able to secure positions, under existing conditions they are 
in competition with women who have had years of training and 
experience . Of the 15 women placed eight are in positions of a 
more or less temporary nature, the others occupying positions 
of vurying importance from clerical workers in banks or industrial 
firms to important secretarial positions. 'Ne feel that there is 
a wide field for University graduates in the business world 
when they have ac~uired the necessary business training. 

We feel that in placing these fifty applicants in positions 
under present conditions we have accomplished something which 
indicates thst with improved economic conditions and a continuance 
of the persistent efforts put forward duving the past nine months, 
the Bureau should perform an increasingly useful function. What 
h~s been done up to the present is to be looked upon merely as 
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an indication of what we may ultimately expect to accomplish. 

~e were particularly pleased to be able to place three 
men in teaching positions - one a Commerce graduate, one a 
mechanical engineer and the other a graduate in Mining 
engineering who had taken post graduate werk at Harvard, but 
was anxious to obtain a posi tion in Canada. ';')hen he came here 
during the summer holidays we were able to ootain:an appointment 
for him. 

Our thanks are due to the professors and members of the 
University faculties for the cordial co-operation which they have 
given us, particularly in the case of the Faculty of Applied 
Science upon which our calls have been most frequent. The 
experience and advice of the Dean and Faculty Members have been 
of the greatest assistance to us. 'Ne trust that as our work 
expands we in turn may be of assistance to the Faculties by placing 
at their disposal our list of applicants and thus save them time 
and trouble ~hen calls are made upon them fer recommendations. 

During the coming year we shall continue to concentrate 
cur efforts upon the development of our work along the lines v;hich 
we have laid down. 

Respectfully submitted. 

Secretary 
:i:HE GRADUHTES' SOCIETY EMPLOYNENT BUREAU . 
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~ra~utttrn' ~nrirty nf tlr~ill lIlniurrnity 

PUBLISHERS OF THE MCGILL UNIVERSITY, MONTREAL 

,. " 
THE McGILL NEWS PHONE MARQUETTE 9 1S 1 

January 13, 1931. 

General Sir Arthur W. Currie, G.C.M.G.,K.C.B., 
Viceroy's Residence, 
New Delhi, 
India. 

Dear Sir Arthur: 

I am writing to acquaint you with the development 
of the Graduates' Employment Bureau, which is an activity I have undertaken 
since you left for your trip, as I am confident that you will be very interested 
to hear of it. 

For several years the Graduates' Society has been 
operating a Graduates' Employment Bureau for the assistance of our graduates, 
and for the purpose of assisting the various departments of the University in 
handling the many enquiries which they get from outside sources, asking to be 
put in touch with suitable McGill men and women to fi 11 vacant positions. 
But our work has been so hampered by lack of the necessary funds to conduct 
an efficient emplo~ent bureau that it has been my aim during the past two 
years to try to enlarge it. 

You may recollect that two years ago we endeavoured to 
obtain from the trustees of the Graduates ' Endowment Fund money for this 
purpose; but they did not see their way clear to grant it. This year I have 
been successful in obtaining considerable funds from the Quebec Provincial 
Government, and from the Federal Government, Department of Labour, to proceed 
with this work, which we find is an urgent necessity for rrAny of our graduates 
in order to help them in their present unfortunate conditions. 

I • 
Enclosed" am sending you a copy of the 1.,cGi11 Daily 

and a copy of the circular letter which we have sent to all the Professors 
on the staff. Suitable announcements were also secured in the Gazette and Star, 
so that already our Bureau is functioning very much more actively. Yesterday 
we handled three enquiries from employers, and six applications from graduates. 

also your approval . 
I hope that this will not only have your interest, but 

'e are now looking forward to having Professor Adaros 
in Montreal in the near future . Professor Clarke told me yesterday he had just 
had a letter from Professor Adams, who has promised to send us further details 
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concerning himself and his course of lectures, which will enable us to 
make suitable announcements in the press, and obtain interest in the 
forthcoming series of lectures. 

Hoping that when this reaches you,you will be 
enjoying very good health, and amid pleasant surroundings, 

Faithfully yours, 

GJW Executive S~cretary. 
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Q;tabuatrn' ~nrlrty nf 1Ir~tll 1iulllrrntty 

PUBLISHERS OF THE MCGILL UNIVERSITY, MONTREAL 

" t, THE McGILL NEWS PHONE MARQUETTE 9161 

General Sir rthur Currie , G. C. ,: . G. f K. C. B. , 
Principal and Vice-Chancellor, 
VoGill University. 

:Jear Sir ,rthur, 

'arch ~lst 1931. 

To meet an Qrgent need the Employment BQreau 
has ereatly increased its activi ties this year and Vie 
are sure you will be interested in hearing of the work 
being ~one and the results which ~re being achieved. 
Ve er<lose a copy of the report covering the months of 
January and February, copies of which are also beine 
sent to th~ officers of t'1.e Graduates' Society and the 
authorities of the University. 

~he report reveals the need at ~cGill for such 
work as the Bureau seeks to accomplish - not alone frOM 
the po':nt of view of securine the placement of graduates 
in positions where the culture and traditions of McGill 
may be made of value to the communi~y, but even more so as 
a point of conta.ct wi th the world of pJ.·actical affairs, 
through I'lhich information of value to tbe vari ous faculties 
of th~ Un:versity may be ~isseminated. ~he importa.nce of 
s'l.ch a source of informa.tion is recognized in practic.9.11y 
ev"'ry University in North America; for example, Columbia 
University allots ~21 , OOO per annum to its employment bureau 
~nd feels that the Oniversity is well repaid by the practical 
lnformation obtained. 

VIe shall appreciate any remarks or sU["'estions 
which you may care to offer with reeard to the operation ~f 
the Bureau. 

Yours faithfQlly. 

. 
t':ve Jc~let rJ. 



-

Go B. GIIssco, B,Sc., 
Director 

A. D. Donnellln, B.A., 
Secret.ry 

The Graduates I Society Employment Bureau 
of 

McGill University 

March 1st, 1931. 

REPORT FOR JANUARY-FEBRUARY, 1931. 

Reorganization of the Employment Bureau took place early 
in January, when a Secretary was appointed to take charge of 
the work of the Bureau. This appointment was made on January 
5th and was preceded by publicity articles in the Gazette, the 
star, and the McGill Daily . 

Telephone: 
MArQuette 9181 0 Loc.1 15 

McGill University 

Montreal 

A certain amount of preliminary work was found necessary in 
connection with installing a system of records for classification 
of applicants for employment and prospective employers, printing 
of suitable stationery and other forms, etc. On the completion 
of this work attention was given to the formation of a definite 
plan of operation designed to speedily and effectively attain the 
immediate objective of the Bureau - publicity in connection with 
the service it seeks to render. It was felt that this could best 
be secured through co-operation with the various faculties of the 
UniverSity; obtaining the registration of all graduates seeking 
employment, and securing information with regard to openings in 
industrial and other firm~, as and when such openings arise. 

The initial step was taken by the sending of a circular letter 
to the professors of the various faculties and the members of the 
staff, asking for their co-operation and requesting that they refer 
to the Employment Bureau any inquiries received by them from 
employers seeking graduates or from graduates wishing to find 
emplo~nent. The co-operation accorded to us by the various 
faculties of the University has been very gratifying. 

A circular letter was then sent to all members of the Graduates' 
Society, approximately 3,500, drawing their attention to the aims of 
the Bureau and asking them to communicate with us. whether in the 
capacity of employers having pOSitions to offer or of graduates 
seeking employment. T~is letter stated that application forms had 
been printed for the convenience of those seeking positions and 
could be obtained from the Secretary. 
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A special letter was also sent to all Branch 
secretaries asking them to co - operate with us by passing on 
any information which may reach them in connection with 
openings in their respective localities and by bringing the 
Bureau to the attention of their local members. 

The month of February was devoted to an intensive 
canvass of the large employers of labour , and a special letter 
was sent to all the larger industrial firms, banks, accountants, 
public utility companies, etc. The compilation of this list 
required careful ,selection as it was felt that in the present 
business conditions a general broadcast would be only incurring 
expense without any reasonable prospect of beneficial results. 
Approximately 750 letters were sent out, and the response received 
to date from many of the larger commercial, and other, firms has 
satisfied us that our efforts in this direction have not been 
wasted. The letters received express appreciation of and 
sympathy with the objects of the Bureau and, although in the 
majority of cases they could not offer any immediate employment, 
in every instance assurances were given th&t when openings did 
arise McGill graduates would be placed whenever possible. 

As a direct result of this canvass we were successful 
in the month of February in placing two candidates in positions 
which otheTIlise, in all probability, would never have come to 
our notice. One of these openings was fer a young chemical 
engineer with a large pulp and paper company, and the other for 
a girl as secretary to the president of the Canada Cement Company. 
Both theso applicants had been trying, without success, to obtain 
employment since September last. A young mining engineer was 
also placed; this latter was not the result of any inquiry but 
merely on a lead given from a study of the activities of certain 
mining companies. -Ne advised this young man to apply and he 
sp-cured a position . 

During the month af February seventeen inquiries were 
~eceived from employers - classified as follows:-

Executives 3 Medical - 5 
Accountant 1 Commercial - 1 
Mining engincers- 2 Sales - 2 
C-IDP ccuncill::lr - 1 Teacher - 1 
Secretarial 1 

8 9 17 

An analysis ef the inquiries and the prospects of 
placing graduates in the pc~itions may be interesting. 

Two of the three executive positions call for men of a 
very high tYP0, with from five to ten years' cxp8rience . The 
salaries would in all protability range from $5,000 to $10,000. 
Onc of the inquiries is from the United Stat~s and requires 
highly specialized training. We have placed two likely 
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applicants in communication with this inquirer and are 
a~aiting results. The second position is with the 
Canadian branch of a large Amorican corporation, and it 
will be difficult to find a man whose qualifications will be 
considered suitable. However, we have three promising 
candidates and hope to succeed in placing a man with this 
company. The third position is in connection with 
sociological work for a Hebrew institution and our field of 
selection is consequently limited. 

Of the five medical positions offered - one was for 
two months' summer work at Lake Louise and we did n0t have a 
graduate willing to go there for such a brief period as the 
remuneration offered was small; we understand the position has 
been filled by a local man. The second inquiry was for a 
doct0r for two hospitals in Alberta. ~e placed an applicant 
in c0mmunication with the hospital authorities and he is n~w 
on his way to Alberta to look over the proposition before 
deciding. The third inquiry was for two young doctors on the 
Huds0n Bay Company boats for the summer months, and we shall 
probably be able to find men for these openings. The remaining 
position is for an assistant to a doctor in Rouyn, P.Q. We have 
placed two of our applicants in comnunication with this inquirer. 
Four of these inquiries were referred to us by the Faculty of 
Medicine. 

For the position of accountant with a large manufacturing 
company we have introduced three applicants and the appointment 
is under consideration. 

The position which we have broadly classified as 
commercial is not of a specific nature. It arises from a reply 
received to our circular letter. A large pulp and paper company, 
whose president is very interested in and desires to co-operate 
with the Bureau, has offered to take en two or three young men 
to train for positions in their organization. It is with this 
company we have placed the young chemical engineer referred to 
previously, and shall probably place cne or tONO others when we 
have just the right type of man. This organization has, on the 
instructions of their president, promised to intensify thAir 
efforts to place McGill graduates in any openings which may 
develop. 

The mlnlng engineers are required for a proporty in 
Northern Ontario. We could have placed a geologist. with this 
inquirer but he decided net to accept thp. position, the prospects 
not being su!ficiently inviting. Another man is now in 
~0mmunication with this company. 

OGe of the sales positions was the usual subscription 
selling; the other was for a sales engineer with ex?erience. 
T:1is latter inquiry came to us from New York and we have placed 
a suitable man in communication with the inquirer, who has been 
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sufficiently interested to asl for a photograph of the 
candidate. This has been forwarded and we are awaiting 
the r esul t. 

The teacher is required for a private school in 
the States and so far we have no applicant for the position. 

The camp councillor is needed for a summer camp and 
we shall probably find someone wishing to take on this work. 

The secretarial position, as previously mentioned, 
was with the president of one of the largest Canadian companies 
and we filled this position immediately. 

Fifteen inquiries were received from employers in the 
month of January but no attempt has been made to analyze these, 
for the reason that four were fer salesmen on a commission basis 
and in the present depressed conditions this type of selling does 
not offer much inducement. Two openings were f or teachers in 
China and no applicants were forthcoming. One was for a girl as 
assistant secretary to the vice-president of an important 
industrial company but at the time we had no applicant with the 
eS~8ntial qualifications for this position. Three positions 
were for young graduates to be trained for suitable openings 
in the Canadian branch of one of the largest American industrial 
companies. 'Ne have sent several candidates to be interviewed 
and the applications of those considered suitable have been 
filod f or consideration as opportunities of placing them occur. 
We have no doubt that a few young men will secure positions with 
this firm in the near future. There were a few inquiries for 
mechanical and chemical engineers but althcugh we introduced two 
or three candidates none of them had the requisite qualifications. 
The:'>nly important opening in the engineering line called for 
experience in four different branches - mechanical, electrical, 
combustion and structural - and we had no one with five years 
of such combination experience. The remaining engineering openings 
W8re for young graduates to be trained and it is probable that 
some of the 1931 class will be placed with these companies. 

In addition we were approached by the Northern Electric 
Company, who wished to te put in touch with graduates in 
ele~trical engineering for the past few years, who had shown 
promise. In co-operaticn with the Department of electrical 
engineering we supplied them with s~me names, but we have not as 
yet hoard whether any graduates obtained positions through this 
means. 

It may not be out ef place to mention here that, 
espeoially in the case of meohanical and electrical engineers, I 
find the almost general lack '::If a knowledge of Fl'pnch on the par't 
of most young graduates a rlecided handicap. This is not so 
pronounced in the higher type of executive positions, which call 
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f-or older men with specialized training, but in the case of 
the younger graduates it certainly places them at a dis­
advantage, more especially when, as seems to be the practice 
wi th some of the larger indu.strial firms men are re -~uired to 
pass thrcugh the sales organization as a preliminary to 
executive positions. It is interesting to note that in the 
case of Hebrew applicants most of them have a thorough 
knowledge ef French, and very often of one other language, but 
in pla~in€ these young men the field is limited. 

The total number of applicants registering during the 
month of February was 49 - 34 men and 15 women - classified as 
follcws:-

II::EN 
Faculty of Medicine - 4 

1\ Commerce) 
_nd Arts )-9 

Engineering 
C~lemi cal -5 
Civil -4 
Electrical -3 
Mechanical -5 
Mining -2 

Architecture -2 
34 

'NOMEN 
Librarians 
Clerical 
Teaching 

8 
6 
1 

15 

In the month of January applications were received from 
47 mAn and 17 women - classified as fol10ws:-

r,!EN 
Fa~ulty of Commerce) 

and Arts 1 -10 
Law - 2 
Medicine - 3 
Ch8mistry - 4 

Engineering 
Civil - 9 
li.ining - 3 
Electrical - 5 
Chemical - 2 
Mechanical - 5 

Architpcture - 2 
P_st students - 2 

..£L. 

Clerical 
Science 
Household Sc. 

- 15 
1 

_1_ 
1-L-

'Nhenever possible appli0ants are interviewed personally 
and in many ca3es leads are supplied which it is hoppd will assist 
them in procuring suitable employment. 

In the case of women applicants while introductions 
have been given in many ~ases I am faced with the situation that 
most of thpm desire to cbtain secretarial pcsitions, but their lack 
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of expert stenographic ability or business experience makes it 
somewhat difficult to place them; while in the case of 
librarians, with a very few exceptions amongst the very large 
corporations, such as Canadian Industries, the Aluminum Company 
of Canada, and some of the banks, an educational campaign amongst 
employers would be necessary to show them where such trained 
assistance miLht be utilized with advantage. This phase of 
the situation is receiving attention and it is hoped that some 
solution may be worked out. 

On the whole the result to date of what may be called 
about six weeLs preliminary work may be reported as at least not 
discouragi:tg. 

A. D. Donnellan, 

Secretary. 

TO: 
Mr. G. B. Giassco. 
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G. B. Glosseo, B.Se., 
Director 

A. O. Oonn.lI.n, B.A., 
Secrddry 

The Graduates' Society Employment Bureau 
of 

McGill University 

REPORT FOR 1ffiRCH-APRIL, 1931 

T .I.phone: 
MArquttt. 9181 - Loc.1 15 

McGill University 

Montreal 

May 1st 1931 

The period covered by this report was mainly devoted to 
endeavouring to establish contacts which might lead to openings 
for the graduating class of 1931 Approximately four thousand 
circular letters were sent out to the leading commercial and 
industrial firms throughout Canada. While many sympathetic 
responses were received. the general feeling was that economic 
conditions had not sufficiently improved to warrant increasing 
their staffs, and where vacancies did occUr employers desired, 
wherever possible, to take back their old employees rather than 
make fresh appointments Three leading industrial firms with 
whom we had hoped to place a few of the graduating class have 
decided that they cannot at the present time increase their staffs, 
although they hope to be able shortly to take on a few men 

A great deal of time was taken up in interviewing the 
young graduates anxious to secure placement upon graduation ~~ny 
leads were furnished and introduotions given, the results of which 
have not yet reached us. 

Fifty-two men were registered during the months under 
review, classified as follows:-

Arts and Commerce 13 
Medicine 3 
Agriculture 2 

Engineering - Electrical - 9 
Mechanical - 9 
Civil 7 
Chemical 7 
Architecture- 2 52 

Fourteen inquirie3 were received from employers, resulting 
in the placement of six men applicants. Five positions are still 
under consideration and will probably be filled during the coming 
month. Two other positions could have been filled but the 
applioants did not con3ider the salaries offered sufficient 
inducement and felt they would prefer to wait in the hope of 
securing a more advantageous proposal. 

REUNION OF McGILL ALUMNI 
OCTOBER 14, 15, 16, 17,-1931 
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The positions filled were as follows:-

2 Commerce graduates as adv~rtising and editorial assistants 
on trade journals 

1 fllechanical sales engineer 

1 Mechanical engineer 

1 Chemist 

1 Architectural designer 

The salaries were on an average qp150-4P200 per month . 

Of the three executive positions mentioned in our previous 
report two have not as ypt bnen filled and it is doubtful if 
a )pointments will be made for some time to come, owing to the 
fact that business has not improved sufficiently. At the 
time of writing this report we are in receipt of a very 
interesting inquiry from one of the largest Canadian corporations. 
The inquiry is of a very confidential nature and calls for a man 
with merchandising and operating experience who can command a 
salary of ~lO,OOO upwards. We are using every effort to locate 
a McGill man who will have the necessary qualifications to fill 
this position. We have.also received an inquiry for an 
athletic director for an important enterprise, but at the present 
time cannot report any progress towards supplying a candidate for 
this ~osition. We wpre also approached by a leading Insurance 
Company with an interesting proposal for a graduate to be trained 
in their sales organization with the intention of being fitted for 
an executive position. We placed a few candidates in touch with 
this inquirer, but were somewhat handicapped as fluent French was 
eS8ential; however, no definite d8cision has yet been made. In 
placing applicants in touch with the manager of this Company we 
sent a very promising graduate in Commerce for an interview, as we 
felt that although too young for the position then open he was of 
the type who would prove interesting to such a company. Our 
gudgment was upheld by the fact that the manager of the company 
was very much impressed by this young man's cualifications and 
will endeavour to plece him in some other capacity in the 
organization . 

It must be borne in mind that in the case of young graduates 
many of the inquiries reaching us are also sent to other universities 
in Canada,and where these inquiries come from outside provinces the 
man on the spot naturally has a better chance of placement. This 
is particularly the case where the salary offered- is not high and 
the inquirer prefers to secure a man whose home is in the vicinity. 

In corrmon with other agencies endeavouring to place men in 
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positions at the present time we are experiencing difficulty 
owing to a lack of definiteness on the part of employers in 
connection with vacancies. It has bep.n our experience in some 
cases that an in~uiry has come in for man with specialized 
experience and a man with totally different experience has 
been appointed, or a notification being received that no 
appointment can be made for some time. Then, too, we find 
a high standard of efficiency demanded without a correspondingly 
hi~h scale of remuneration. ~hi3 of course is a natural result 
of the prevailing economic condit ions and will, no doubt, 
right itself. 

The ~ue3tion of the placement of women registrants has 
been made the subject of a special report for the information 
of the President of the Allli~nae Society and the Warden of the 
30yal Victoria College and will not be alluded to in this 
report further than to say that two YEOmen bave been placed, 
one in an important secretarial p03ition and another v'ith a 
leading bank and we 3hall.probably place two more in the course 
of :,he next few weeks. VIe have been unable to fill two 
in~uiries received for qualified secretaries due to the fact 
that we had no graduate with the reauisite experience. 

Very careful attention i3 being given to the problem 
of err.plo~ent for women graduates and while we believe that there 
is a good field for placement emphasiS must be laid on the fact 
that for the wo,nan entt-'ring the bUG iness world the necessary 
technical equipment as regards ~ualifications muct be available 

Twenty-five women applicants were registered during the 
months of I1larch and b.pril, the rr.ajority being girls who will 
graduate in May and who contemplate going into business but have 
no definite idea of just what work they want to take up. 'I e 
feel that the Employment Bureau can be of much help to these 
applicants in givir~ information as to the different fields open 
to the woman graduate . ~he total women registered to date 
are sixty-two. 

A. D. Donnellar. 

Secretary. 
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TELEGRAPH CO. 

--
Day Message --
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Night Letter NL 
Cable Service 
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HEAD OI"I"ICE. TORONTO. ONT. W. G. BARBER. General "'eneller 
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PRESIDENT MCGILL UNIVERSITY 
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.. \ 2&21 MONTREAL QUE 

OUR BOARD DIRECTORS ENCOURAGING US 'DEVElOPMENT OF COMPREHENSIVE 

PROGRAM TO PROVIDE REMUNERATIVE EMPLOYMENT FOR AS MANY SE~IORS UPON 

GRADUATION THIS YEAR AS POSSIBLE STOP PLANS CANNOT BE CONSUMMATED 

UNTIL APPROXIMATELY SECOND WEEK IN JULY AND MUST BE PREDICATED UPON 

RECEIVING FROM STANDARD COLLEGES AND UNIVERSITIES A LIST OF FULL 

NAMES AND MAILING ADDRESS OF THIS YEARS UNEMPLOYED GRADUATES IN 

PARTICULAR THOSE FITTED FOR PERMANENT 
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Exclusive Connection 
with 
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TELEGRAPH CO . 
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to all the World 

Money Transferred 
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SALES WORK STOP PLEASE WIRE COLLECT AT EARLIEST CONVENIENCE NAME AND 

ADDRESS OF PERSON WHO WILL FURNISH THIS LIST STOP UPON RECEIPT WE AT 

DIRECTION OF OUR PRESIDENT WILL TAKE THE NECESSARY STEPS TO CARRY 
OUT PLAN BY DIRECT CORRESPONDENCE 

ROBERT ORVILLE MATTHEWS VICE PRESIDENT AI RWAY ELECTRIC 



G. B. Glasseo, B.Se., 
Director 

A. D. Donnell.n, B.A., 
Secretary 
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of 

McGill University 

REPORT FOR MAY-JUNE. 1931. 

T elephont: 
MArquette 9181 - Local 15 

McGill University 

Montreal 

July 1st 1931 

As we had anticipated a large number of the graduating 
class of 1931 availed themselves of the services of the Bureau, 
and most of the a]plications received during the two months under 
review were from new graduates. many of whom, apparently, had not 
realized the difficulty of obtaining suitable employment under 
existing conditions. Perhaps the most encouraging feature of 
our work so far has been the interest shown in it by these young 
graduates and their appreciation of such assistance as we have been 
able to give them. We are frequently called upon fqr information 
and suggestions which might be helpful in assisting applicants to 
locate possible openings, and in at least two instances we were 
able to give information which resulted in employment being obtained, 
and in a third instance, where a young graduate d~sired to enter the 
journalistic field we were able to give him a .lead which led to a 
definite promise of employment in September next. ~~ile neither 
the time nor the resources at our disposal permit of an information 
bureau being organized, it is our aim to keep in constant touch with 
industrial movements from whioh opportunities of placement may develop 
even though no definite inquiry is reoeived, and to pass on such 
information to interested applicants. 

In continuance of the policy outlined in our previous 
report, no opportunity has been lost of bringing the work of the 
Bureau to the attention of the principal organizations throughout 
the country. Through the medium of letters and personal calls many 
useful contacts have been established, and we feel that although such 
publicity cannot be expected to yield a very high percentage of 
immediate return, it has served a very useful purpose, the benefit 
of which will be apparent as improved business conditions create an 
increased demand for personnel. Useful publicity has also been 
obtained through the medium of the McGill News, in the June issue of 
which an article was inserted, the main object of which was to 
secure the interest and co-operation of the older graduates. as one 
of our difficulties up to the present has been the limited field of 
selection available when inquiries are rec",ived for men with 
specialized training and experience. A copy of the article referred 
to is attached to this report. 



Advantage was taken of a week end visit to Toronto to 
call upon several of the leading firms in that city. About fiftden 
companies were visited, and although in only one instance did a 
definite inquiry result, we were given a very sympathetic hearing 
and we feel that in the event of openings arising in these firms 
the Bureau will b< ~ consulted, 

It has seemed advisable to make a special effort to get 
in touch with American and British firms who contemplate opening 
branches in Canada. ~ith this object we have got in touch with 
reliable sources of information, and have also b~8n in communication 
with the Industrial Commissioners in Montreal and Toronto and have 
been assured that when information in connection with any new 
industry is available for publication we shall be informed. 

Seventy-eight applications were received during these two 
months - fifty-five men and twenty-three women - classified as follows: 

Faculty of Engineering -
Electrical 
Mechanical 
Civil 
Chemical 
Mining 

Arts and Commerce 

Medicine 

Law 

Library School 

Teachers 
Secretarial and general 
Librarians 
Household Science 
Physical Education 

9 
3 
8 
4 
_1_ 25 

22 

2 

3 

4 
14 

2 
1 

..J.... 

Total 

55 

...EL 

78 

Positions were obtained for fifteen men and three women 
applicants, as fol1ows:-



WOMEN 

Chemists 4 
Electrical Engineers - 2 
Mechanical do 3 
Accountants, etc. 
Sales Representatives-

Dietitian - - - -
Physical Education 
Stenographer - - -

4 
_2_ 

1 
1 
1 

15 

3 

At a time like the present whAn the desire is to obtain 
employment of any kind it is gratifying to note that, with one 
exception, the positions obtained by these young graduates have 
been in line with their academic training. We re.Q'ard this a s 
v8ry important in the interests of the graduates as they are 
more likely to be satisfied and successful when engaged in work 
for which they have been prepared. 

The Professional Institute of the Civil Service of Canada 
has requested us to place the names of about fifty of their 
members, whose services have been dispensed with by the Federal 
Government, on our list of applicants. Some of these men have 
no doubt been absorbed by other departments of the Government, 
but we have informed the Institute that we shall be pleased to 
do anything we can to assist their members in th~ event of 
inquiries being received for men with the highly s pecialized 
training possessed by the majority of these men, many of whom are 
graduates of McGill University. 

The two months which are the subject of this report have 
been extremely busy ones for the Bureau. The majority of the 
78 applicants registered were interviewed, in many cases two 
or three times, and innumerable telephone calls had to be 
attended to, but we feel that in the placing of eighteen 
applicants something has been accomplished and the Bureau has 
been of real assistance to the graduates. 

A. D. Donnellan, 
Secretary. 



THE McGILL NEWS, June 1931. 

POSITIONS FOR GRADUATES 

By A. Deirdre Donnellan. 

The ideal which the Graduates' Society has in mind in the operation of 
the Employment Bureau is that of Service; primarily to the graduates and 
past students of the University, in assisting them to obtain suitable 
employment; secondarily, to business and professional firms and 
educational institutions throughout Canada, in providing at all tlines 
candidates for vacancies in their personnel; and thirdly, as a natural out­
come of its activities along these lines, service to McGill University, by 
placing at the disposal of the faculties the information obtained through 
the contacts the Bureau establishea. 

In endeavouring to attain its three-fold object, one of the most 
important factors has been the establishment of co-operation with the 
faculties of the University. This co-operation, Which has been whole­
heartedly extended to the Bureau, has contributed in no small degree to 
such success as it has achieved to date, and will become increasingly 
important as the work of the Bureau develops. 

Since the reorganization of the Bureau in January last, there has 
been a steady increase in the number of graduates who have availed themselves 
of its services, and, although the depressed economic conditions which still 
prevail have prevented a proportionate increase in the number of positions 
offered, this has not been regarded as a cause for discouragement, but rather 
as an indication of the necessity for such work as the Bureau seeks to 
accomplish, and an incentive towards increased efficiency in that work 

In the interest of the graduates, every effort is made not only to 
respond to calls which come to the Bureau, but to create and develop with 
organizations throughout Canada contapts which will lead to opportunities 
for placement; also to bring such opportunities as they arise to the attention 
of suitable candidates. 

To carry out such a plan effectively, it is essential to have on file 
complete qualification records of as many graduates as possible from each of 
the faculties of the University. It is obvious that the Bureau must be in a 
position to respond promptly to calls for men or wom~n who possess specified 
training and experience, and the extent to which the Bureau can so respond, 
and the accuracy of the i~ormation which it supplies, are important factors 
in inspiring confidence in the minds of both employers and graduates. As 
far as possible the Bureau seeks to render personal service and endeavoure, 
wherever practicable, to interview graduates seeking its assistance, but 
it is necessary that records be kept to increase efficiency. This is 
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accomplished with the help of registration blanks, which each applicant is 
requested to fill out carefully. 

There is sometimes a natural reluctance to submit their names and 
qualifications on the part of those who are at present employed, but who 
are not engaged in congenial work, or who, although occupying important 
positions, feel that they have reached the limit of advancement in their 
organizations, or for other reasons wish to be put in touch with suitable 
opportunities, but do not care to make public their desires. 

Though the aim of the Bureau is essentially to secure the placement of 
graduates who are unemployed, it is obviOUS that as contacts are formed the 
Bureau should from time to time be asked to secure for business organizations 
older men capable of occupying positions requiring varying degrees of 
business or professional experience, in addition to university training. The 
reputation of MCGill University and the fact that many of its graduates 
occupy administrative positions in the industrial and professional world, 
result in such calls reaching us. Within the short time during which the 
Bureau has been in active operation, we have had no fewer than four calls for 
men to fill positions with salaries of from five to ten thousand dollars 
annually, or upwards. It is clearly in the interest of graduates of the 
University that such positions should be filled from their ranks. As these 
inquiries are usually of a confidential nature and consequently cannot be 
made public, it is necessary for us to get in touch with suitable 
candidates and, with their permission, submit their qualificatiOns. For 
this reason we have established a confidential list of candidates, who will 
be advised of epenings that may arise in the particular field in whieh they 
are interested, but whose names will not be submitted without their 
permission. 

All graduates who are interested in obtaining such information are 
invited to write in confidence to the Secretary, Graduates' Society 
Employment Bureau, McGill University, Montreal. 

------------------



G. B. Gla"co, B.Se., 
Director 

A. D. Donnonan, B.A., 
Secretory 

The Graduates
l 

Society Employment Bureau 
of 

McGill University 

REPORT 

October lst to December 31st, 1931. 

Telephone: 
MArquette 9181 - L0C4115 

McGill University 
Montreal 

The task of finding positions for the graduates who have 
regl.stered with us was made extremely difficult during the 
cloSing months of the year, when the general depression was 
accentuated by the seasonal decline in employment. 

Notwithstanding this, however, we are glad to be able 
to report a total of eighteen placements in this period. 
Some of the positions obtained, although of a temporary nature, 
are rather interesting and illustrate the varied nature of the 
calls made upon the Bureau . The manager of a bank in the city 
applied to us for a graduate who would be willing to act a.s 
companion and sports tutor to his ten year old son, A member 
of the senior hockey team, now doing post graduate work in the 
School of Commerce, was glad of this opportunity, which brings 
him in a welcome sum weekly and an occasional holiday in the 
mountains, as well as establishing a connection which may be 
very useful to him in the future. A gentleman from the States, 
who came to Montreal to write a book on economics, called upon 
us to secure the services of a graduate who had specialized in 
economics and had a knowledge of shorthand to act as his 
secretary and research assistant. Fortunately we had one 
Commerce graduate who had the necessary qualifications, and who 
wilili be employed on this work for three or four months. 

There was a noticeable increase in the number of inquiries 
for women graduates. This is to be taken as an indication of 
the increased publicity given to the work of the B~reau rather 
than as an increased demand in the field of emplo~ent for women. 
As it was felt that the sending out of circulars on a large scale 
at the end of the year would be an expense for postage and 
stationery which the results would not justify, we confined our 
efforts to making a personal canvass of the leading firms in 
Montreal, and the majority of the positions secured were due to 
our calls. 
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The positions filled are as follows :-

Men Commercial 5 

Engineering -
Mechanical 3 
Civil 1 
Metallurgical- 1 
Chemical _1_ 11 

V;omen Librarian 1 
Statistical 1 
Clerical 2- 7 1.L 

·':e were unable to fill two promising stenographic 
positions for YVomer. , as none of our applicants had suffictent 
experience or knowledge of French to fulfil the necessary 
requirements. 

seventy-two applications were received during these three 
months, namely:-

Men - Engineering -
Mechanical 13 
Mining 3 
Civil 9 
Electrical 2 
Chemical 7 
Me talll.l.rgical- 1 35 

Arts & Cemmerce 15 
Medicine 1 
Fast ~tudents , etc .- _7 __ 58 

Women 
Clerical - 12 
Teaching - 1 
Chcmistry- 1 14 

Total 72 

We have received several letters from ~raduates all over the 
country, expressing their approval of the ·!,':rk of the Employment 
Bureau and their desire to co - operate with us whenever possible. 
-;re feel that this co -operation will be of very great assistance 
when the hoped for improvement in the economic situation 
arises. 

secretary 
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G. B. GI."co, B.Se., 
Director 

A. D. Dcnn.".n, B.A., 
Secretary 

Telephone: 
MArquette 9181 - local 15 

The Graduates' Society Employment Bureau 
of 

McGill University 

REP 0 R T 

January 1st to March 31st, 1932. 

"'**"'''''''** 

McGill University 
Montreal 

March 31st, 1932. 

At the commencement of the new year we were encouraged 
by a slight increase in the number of inquiries received, 
both in thp enginepring and corrrnercial fie Ids . 1\tlost of the 
oppnings were for sales representatives for American firms 
entering the 0uabec territory or for firms established 
elsewhere in Canada who wished to pxtend their activities 
into the Quebec district. It was hoped this might indicate 
improved conditions generally, but unfortunately the promise 
of the opening year was not botne out by the succeeding months, 
and, so far as we can judge from the viewpoint of the Bureau, 
employment condit ions generally wer,.,· at a lO'::E:r l~vei in March 
than at any time during the preceding twelve months. 

The increasingly large number of men laid off, particularly 
in the civil and electrical engineering fields, and the likeli­
hood of reductions in staff in the near future by firms who have 
hitherto endeavoured to retain their personnel. has resulted in 
a large increase in the number of a,plicants during the past two 
months. As many of these men have been employed for several 
years in specialized work there is very little prospect of 
immediate placement in their own work, and it is difficult to 
even suggest possible avenues which might lead to employment in 
other directions. 

In this connection, the Bureau often performs a useful 
function in being able,through our contact with employers,to 
give these men information which may save them the disheartening 
task of applying for positions where we know there are no 
openings. On the other hand, where any possibility of an 
opening exists, we are often able to arrange an interview for a 
man who might not be able to obtain it by his own efforts. It 
can be readily understood that under existing conditions 
employers do not wish to be besieged by applicants who may be 
quite unsuitable for their particular class of work~ In the 
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past month I have arl~anzed interviE'vJs for several of these 
men and have f?iven, thp-m an O,)Dortunity of placing their 
qualifications before the officials of firms to whom their 
training and ex'erip-nce mi/?Lt ap?eal. By this means three 
wen have obtained c .. efinite assurances of positions starting 
during tIe late summer months, when contemplated reor~anization 
or e~ansion is ex)ected to occur. These are not, of course, 
entered on our recoris as definite placG~ents until, and if, 
definite a:ppoint:nents a1'e :na<ie, but, if nothing else, the 
assUl ance of em::?lo:--:lent at a future dat8 8nabld the appl icant 
to maintain a more hopeful outlook. 

It miGht seem that witL so many applicants on our list 
and. the comparatively few inquiries received, it shoul<i be an 
easy :natter to fill any vacancy submitted to us. Tl"is, hcwf:::ver, 
is not the case. It will be readil~r understood that if a 
position is easy to fill most organizations at the ?resent time 
have a lar{?'e 'waHine list of ap-olicants, or some oember 0: their 
:::;taff knows aO!:1eone who can fill tJ- e position, Consequently. 
v.'htH1 c.n inquiry i:::; submitted to us it is. in most cases, b0c8use 
Fo~e sDecialized eXDeri~nce is con:id-·red essential. It has 
ha }Dpn(~d in a few instance:::; that 'N'" have not had amongst our 
a:)"pl :i.cants '!len " F'~ tLe .3T)8cific l':no'irleig'p and experipnce 
in""istt)d upon, and ha',p 181-'n obli, ·pd to spend a preat dpal of 
tir:,t' and trouble in locating. outside those re istered with us, 
praduate::: who pos:::;e...;sed the Qualifications called for , This 
i- an pX')eriencp commOll to all pmDlopent bureaus at the prf:~sent 
tim"!. we are frequently called u,?on by th8 DO::1inion Govprnmel1t 
and tpchnical -~rvice bureaus to a...;sist them in securing men to 
fill positions reruiring specific e7.Jerience This em~hasises 
th.e importa"1ce of havinr; 8.n accurate record of all craduates, 
not alone as re~"ards tbeir ac..dress es, but containin;! inforr1.a t ion 
as to th~ firms ",ith which tLey a,~e connected and their position3 
in such orr:anizations. I J'::110W that this sounds quite an 
ambit ious prof'ramme, but in r:y opinion it is ess ent ial to th8 
mai:1tenance of a well funct ionirlP," and. co-ordinated scheme of 
Rraduate employme"1t service. 

Duril1F""; th~) thrt-e months under review eif':hty-eir;ht 
a?plicants were re.:;istered, classified as follows:-

MEN 
Enp'ineer i!¥2' 

Civil 9 
Electrical 9 
Mechanical 4 
:,hning 4: 
Chemical 3 
Metallurgical-- 2 31 

Arts & Commprce 18 
Law 2 
.L\griculture 2 
Chemistry 8 

Forwarcl - 61 
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~ Brought forward - 61 

Architecture 1 
Medicine ---L 64 

wOMEN Clerical and 
Secretarial 16 

Chemistry 1 
Physical Educa\ion --- --- 2 
Teaching 2 
Librarian 1 
Household Science--- -- -L -M... 

Total - 88 

Thp. number of a~plicants placed during the cOrresponding 
period was nine -

VlOl\IEN 

Commerce 

Engineering -
Civil 
Mining 
Slec. 

Medicine 

Survey work -
temporary 

1 
1 

_1_ 

2 

3 

7 

2 

Total - 9 

Three nositions are still undecided but we hope to be 
able to place three men within the next few days 1TOe also 
have inquiries for three women teachers for the States and 
expect to be able to present candidates for these vacancies 

For purposes of comryarison we have examined our list 
of anplicants and find that while ' seventy-seven have been 
placed by the Bureau to date we have been advised of only ten 
who have secured positions by their own efforts 

It may be of interest to the Executive Committee and 
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the faculties to know somet hing of the way in which the 
work of thE' Bureau is looked upon by somE' of the graduates 
with whom we havp. beE'n in COlTh'11unication, we attach pxtracts 
from sone ~ett€rs which havp been rpcp.ived rE'cE'ntly. re 
think the general opinion is that the operation of the 
Burpau has been of service to the graduates. 

- ",--, f d (. I 1J I 
I , " ~ i I, , ' .u fiJ...,. ./\ J...-'-" 

yJ... l I f-'-

I Secretar~T. 



EXTRACTS FROM LET':i:~RS 3ECEIVED FROM 
GdADUATES. 

J.C • Sci~nce '26 

"The cheque which I enclose will also cover a very 
modest contribution to the Em~loyment Bureau, with 
"rhich I am in deep sympathy". 

J.D.ll .• Med. '25 (Had never previously been a member of the 
Society) 

"l'Lan .. J.;: you for your letter; you a l~arent ly had not 
received !'1Y delayed lAtter of tl:ta!1ks for placing me in the 
position . I have been nere since September. Please 
find enclosec cheque for ten dollars - three for dues 
and seven foY' tt ... e =m- loyment Bureau". 

J.ll.D.R •• Science '22 - In :eply to a letter i:~orming him of 
a ;Jos it ion -

"Once agaiYJ. I ":ish to thank you for re'J1embering me. and 
wish you every success in this work whic!: is of great 
benefit to many graduates" 

.M.P .• Scipnce '25 

"Your efforts to "Jro:note an E:n")loynent Bureau for lvlcGill 
graduates deserves to be encoura~ed and su-;) ") orted" . 

W .C .H ., Art s '27 

"Your assurancp of help through the Graduates ' Society 
"Cm'1loyment Bureau has made me feel a great deal more 
hopeful . and I assure you of my deep appreciation of the 
work you are doing". 

3.~.A., Science '30 - in forwarding due3 to the Society -

"By the way . the Graduate~ ' Society deserves my membership 
Uiss Don:lellan made a r~al effort to place me when I was 
out of a job". 
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G.M •• Science '31 

"Please accept my gratitude for the good work you 
are doing for us, unemployed young graduates" 

R.V.M., M.A. '27 

"This will acknowledge your letter describing the 
activities of the Dmployment Bureau. I am keenly 
interested in the work you are doing despite the 
unfavourable economic conditions. Recently I notified 
the Graduate Society of my intention to withdraw from 
membership, but since receipt of your letter I have 
decided to renew my subscription and assist the place­
ment service". 

?B.'I., Arch. '30 

ft~IIay I congratulate you on the work you are doing. I 
am aware of its difficulty at the present time and I 
trust you will be able to continue in this splendid work 
for the graduates". 

D.C.B., Science '24 (Had not been a member Dreviously) 

"Various conditions have prevented my kePDing up an active 
membership in the Graduates' Society up to this time. I 
feel however that the Employment Bureau can be a most 
valuable activity and I should like you to keep my name 
on your active list. You might have the secretary of the 
Graduates' Society send me a notification of annual dues". 

J.T.G., Commerce '30 - acknowledging a letter of thanks for contribution 
to Employment Bureau -

"It was indeed a'18asure to rpceive your aI>preciative 
letter in return for thH very small financial support I 
recently extended to the Graduates' EmDloyment Bureau. 
Havil1€' received many favours from thp Bureau I can fully 
realize what splendid work you must be accomplishing under 
very tryinp- conditions. I wish you every success and hope 
to be in a position some day to aid your work more 
materially than I have in the past". 



G. B. Glassco, B.Sc., 
Director 

A. D. DcnneHan, B.A., 
Se:cre.t~ry 

The Graduates' Society Employment Bureau 
of 

McGill University 

Ttf.phone: 
MArqu.tte 9181 -loc.115 

McGill University 

Montreal 

July 1st, 1932. 

REP 0 R T 

April 1st to June 30th, 1932. 

********* 

During the three months under review the work of the 
Bureau has been carried on under very discouraging conditions. 
Notwithstanding the a~parent hopelessness of our task. however. 
we did not relax our efforts to keep up contacts with all 
possible sources of employment. On the contrary. the large 
number of young graduates registering with us and their eager­
ness to obtain information which might lead to employment. 
furnished an incentive for increased endeavour to be of assistance 
to them. 

Apart from the time necessarily given to the frequent 
interviews with applicants we continued our policy of making 
calls upon various firms with the object of interesting them in 
the work of the Bureau and ensuring that when vacancies occur 
in these organizations we shall be given an opportunity of placing 
McGill graduates in them. We were also able to arrange 
interviews with executives in several firms for graduates who 
would not otherwise have been able to secure introductions, 
and in one instance at least a man has secured a definite promise 
of a position for October next. Although the results 
achieved may seem small we feel that we have done all that was 
possible under existing conditions and that the work we are doing 
will benefit graduates in the future. 

In the period covered by this report 111 applicants 
registered with the Bureau - 94 men and 17 women - as follows:-
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Engineering 

Mechanical -
Civil 
Chemical 
Electrical -
Mining 

Architecture 

9 
20 

4 
9 

J... 

Arts & Commerce -

Science 

Law 

Teaching 

Secretarial -

Dietitian 

Clerical 

I 

36 

9 

94 

4 

8 

1 

4 17 
-TOTAL - 111 

It will be noted Civil Engineering graduates form a large 
proportion of the men registering. It is well to point out 
that practically fifty per cent of these are men of experience, 
many of whom have occupied important positions but who, for 
obvious reasons, now find it impossible to obtain employment. 

Several men for whom we obtained interviews with business 
organizations have not as yet reported back to the Bureau, 
but we are able to state that during these three months we 
have obtained employment for seventeen applicants - although 
in six instances it was of a temporary nature. but in these 
difficult times even temporary positions are appreciated. 

eleven 
Of the S'eV'enteen graduates placed in permanent positiOns 
eight were men and three women; five men and one woman 
obtained temporary employment through the Bureau. The 
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appointments made are as follows:-

WOMEN 

Engineering 
Civil 
Mechanical 
Chemical 

Commerce 
Teaching 
Science (Chemistry) 

Secretarial 
Teaching 

2 
1 
_1_ 4 

2 
1 

-L 8 
5 

permanent 
temporary 

3 permanent 
1 temporary. 

We are glad to have been the means of placing a 
woman graduate in Commerce of this year's class in an 
important secretarial position at an initial salary of 
$1500. per year. This v~s one of the bright spots 
in a somewhat discouraging period. 



.. . 

G. B. GI."co, B.Sc., 
Director 

A. D. Donnell.n, B.A., 
Secretary 

The Graduates' Society Employment Bureau 
of 

McGill University 

October 1st 1932 

REP C R T 

For year ending September 30th, 1932. 

T ~I.phone: 
MArqu.tt~ 9181 . Local 15 

McGill University 

Montreal 

I have the honour to present herewith a record of the 
work of the Employment Bureau from October 1st, 1931 to September 
30th, 1932. 

that 
It is unnecessary to point out/our hopes for an 

improvement in economic conditions were n6t realized; on the 
contrary, conditions were 8ven more unfavourable during the period 
co"ered by this report than in the corresJ2onding period of last 
year. Vie found that whereas the number of applicants steadily 
increased the nwnber &f inquiries received from employers decreased 
until during the months of June, July and August, work in the 
employment field was practically at a standstill, and such openings 
as we ~ere able to locate were either the result of a personal 
cnnva.ss on our part, or due to leads supplied by graduates who are 
interested in the work of the Bureau. 

Therefore, \'Ihile we regret that we are unable to report 
any increase in the number of graduates placed in positions , as 
compated with the corresponding "Deriod of last year, we feel that 
to have maintained the sru~e aver~e as during the preceding year 
is a matter for congratulation u.~der the existing conditions . Also, 
it is encouraging to know that tne majority of positions secured 
during 1931-32 v!ere of a more rermanent nature with better future 
prospects and likely to prove more satisfactor;)r to the graduates 
appointed. Although at the present time the main consideration 
of moet applicants is to obtain a position, ~e feel ' a great deal 
more satisfaction in placing one mon in the right position than 
in plaCing five in any position. 

The sUlTlll1flry v:hich appears on the next page shows that 
the number of applicants reGistered was practically the same as last 
year. It ~ill be seen that, as before, the majority of applicants 
are from the faculty of Engineering, with Arts and Corrmerce 
graduates second . 



-
Slni}.W{Y OF REGISTRARIO~\S Aim PLACF1.:ErTS 

REGISTRATIOHS PLACKIENTS 
1930- 1931- 1930- 1931-
1931 1932 1931 1932 

],:EN 252 251 35 33 
7 temporary 

WOI-IEN 122 79 15 11 
7 temporary 

374 330 50 58 - including 
14 temporary 

CLASSIFICATION OF APPLICANTS 

R3GIST3EED PLACED 
1930- 1931- 1930- 1931-
1931 1932 1931 1932 

MEN 
E:ngineeri~ 

Electrical Z2 26 3 2 
Mechanical 36 33 9 4 
Civil 32 45 2 6 
Chemical 36 15 5 2 
Mining' 8 10 4 1 
Metallurgical 3 2 

144 132 23 17 

Architecture 8 3 2 1 

Arts & Commerce 74 84 10 12 

Agricu1 ture 3 2 

1.1edicine 13 3 2 

Science 
(Chemi~y)· 20 1 

Law 7 'I 

IJibrarians 3 

252 251 35 33 

Temporary -
Construction 
work & tutoring 7 

,. 
Included under the heading ;'Chemistry e.: Chemical Engineering" in 1931 

figures. 
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CLASSIFICATION OF APPLICAJJTS 

REGISTERED PLACED 
1930- 1931- 1930- 1931 
1931 1932 1931 1932 

vJOlffii 
Household Science 6 6 1 

Librarians 16 1 
, 
~ 

Secretarial 
& Clerical 68 54 13 9 

Social Service 4, 3 

Teachers 17 10 1 

Physical 
Education 7 2 1 

Chemistry 3 3 

Agriculture 1 

122 79 15 11 

Temporary _7_ 

The number of 1':'omen registerlng shows a decrease over 
the corresponding period of last year. This is accounted for by the 
fact that in the case of graduates seclcing secretariD.l or clerical 
positions, ,'El advised them to mal~e U3e of the surmner months after 
graduation to take a business course, as under existing conditions 
the chances of obtaining employment without a thorough knowledge of 
shorthand and typet.'ri ting, or some experience, Vlere doubtful. \"-re 
shall have on our list dm'il1£; the coming months several girls fitted 
for secretariD.l pOSitions, anu can only hope that we may bo able to 
place them. 

A number of 1932 grD.duates, both men nnd women, 
postponed registering until later in the year and returned to their 
homes or remD.ined in the countr:,.- for the su.,"'l."ner, D.S they fe:lt that 
the prospects of ir.'lmediate employment Ylere not good enough to justify 
them remaining in the city. Con3equently, these graduates are not 
being put on our active list until next month. 
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Owing to the necessity to curtail expenses and the 
slight chance of success ue did not conduct any intensive 
campaign of circularizing employers, but confined our efforts 
to making as ~any personal contacts as posslbtc with employers 
and doing uork of a more or less missionary nature amongst both 
employers and graduates. It is hoped that when - or if -
conditions return to normal this work uill prove of bonefit 
to graduates and to the university . 

When it is remembered that the majority of graduates 
registered vii th the Bureau are also registered with other free 
Employment Bureaux - the number of which is legion - and hoVl 
few have 5ecured positions, the difficulties of pl~ce~ent can 
be appreci["ted. 

However , in spite of the many discouragements of the 
work there are compensations . We feel that ~e have been of 
o.ssistance to mDdly gro,duates n.nd have really been of service to 
them. VIe YJere especially gr~tified to ho.ve been the means of 
bringing together two class~~tes of Science '13, one of whom 
was looking for a sales ~~negcr and prospective po.rtner in his 
business, and on our list of a.pplica.nts Vias a man ~pparently 
with all the qualifico.tions required. When I mentioned his nrume 
to the employer the latter told me he ho.d wanted this man to go 
into business ith him ten ye~rs ago and if he could secure him 
now he would ask for nothing more . They were brought together 
to their mutual satisf~ction. 

Fe \'Jish to thunk those grDiiuo.tes who have assisted 
us by calling to our attention possible openings . A debt of 
gratitudo is also due to the professors ~~d members of the 
va.rious faculties of the university for the vo.lua.ble co- opero.tion 
which they have given to us , and if in return we have been of any 
assistance to them we fael that our work is justified . 

Respectfully submitted , J2)f()~ 

'~/.f/J ~/t' 
'1' SECRETARY 

THE GRADUATES ' SOC IErrY El'lPLOTIlIENT BUREAU •. 
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The Graduates' Society Employment Bureau 
01 

McGill University 

G. B. Glasseo, B.Se., 
Director McGill University 

Montreal ,",. B A 

s~ 

January 3, 1933 

REPORT FOR 'l'HE QUAF.TERLY PERIOD 
OCTOBER, NOVE!.1BER A~m DECEMBER 1932 

We are very pleased to report that during the quarterly period under 
review the Bureau has been successful in placing an unusually large number 
of men and women, despite the progressive falling off in the enquirie. received 
from employers. Nearly all these placer:1ents were made in the latter half 
of the period. Two con<li tioas are notewOt'thy:- first, the large number 
of temporary positions; and second, the red'lced number of openings for 
positions in connection with engineering sel~ices. 

The temporary positions obtained were mostly for work of an 
in~estigational character, and are therefore not of a permanent nature. 
Also some of the placements were for sales work, partly or entirely on 
commisSion, and these we do not conGider as permanent connections. 

Engineering services have been increasingly affected by the widespread 
industrial and constructional curtailment. Not only engineers but the 
medical graduates are thereby affected. No medical men have been placed 
during this quarter. 

One feature of the period unQer review is the difficulty encountered 
in finding positions for women. It is thought that this·is largely due to 
the number of women with secretarial experienc~ who have been thrown out 
of employment during the laut six months in Montreal, with the result 
that potential employers havu small need of our services, as any openings 
are eagerly filled by friends of those already in their employ. 

The fi~lres for the quarterly period, including placeme~ts and 
registrations are given on the attached pages, also a comparison report for 
the immediately preceding quarter, and for the same quarterly period 
a year ago. These show a pleasing increace in placements, and an average 
number of new registrations. 

During the month of December the Employment Bureau was unusually bUSY, I 
as it was found necessary to revise all the records of the Bureau. Since 
the first of December notices have been sent to all those whose names have 
been carried on our register for periods in excess of three months, asking 
them to call or telephone and give up-to-date information concerning 
themselves and their employment. 

Added to this activity, the usual number of new registrations took 
place, so that during the month ninety-seven persohal 1ntorvi~3 were made 
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in the office. These and those others \"::10 telephoned were almost all in 
need of immediate mnployment, and a nunilier of the cases were urgent. 
Placements and prospective positions were sought out by a heavy 
correspondence, and by calls in person or by telephone. These efforts 
have been rewarded by the number of placements shown in the attached 
re:)ort. 

Two features of the work of the Employment Bureau deserve mention, 
since in reality they are additional services performed. In a number of 
cases wc find it necessary to give practical advice to the younger 
graduates, and especially to the youn8 WO?lCn, who are unaware of the way 
in which they should make their ap"9roach GO'wards employment, and in many 
cases are unaware of the kind of work for v,~ich they are best suited, and 
our advisory service is of n:.uch value. ':.'0 also conduct a training school 
for office aSSistants, as it is found that many of our women graduates 
have no practical knowledge of office vlOrk, end that while they have 
learned stenography at business co11e(;0, yot they are unable to practice 
and keep this newly developed faculty up to the mark. Consequently 
we are able to be of service to them, and they to us, by giving them the 
means tc do voluntary work in our ofi'ice. In this way in the past year 
about ten women graduates have recE;ivod sufficient practical training to 
\Yl:,rrant our placing them in permanent positions. 

It is with regret that we report the loss to the Bureau of the 
services of our former secretary, Miss A. D. Donne11an, who resigned 
her position early in November, and to whose ability and energy much 
of the success of the Bureau in the lact two years is due. 

The outlook for the next quarter is an uncertain one, since no real 
improvement in the business situation has been shG~E. ~Vhen such does occur 
the Employment Bureau will be prepared to place McGill mon and women 
in positions, which without the Bureau's sorvice may very eaisly be missed. 

That the Bureau may be of real assistance to the University is 
one of its chief aims; and we are very pleased to report that we have 
continually received the co-operation of many members of tho University staff 
to our mutual advantage. As an example v!e may refer to the placement ir. 
December of two of our graduates in v0ry promising positions in Winnipeg "I ' 
through Colonel Bov~y, and the Departi:lcmt of Extra Mural Relations. r~~ 

1polonol Bovey received the original enQui~Jt and took a most active part 
thn bringing the negotiations to a successfUl conclusion. 

p 

The Bureau is apparently winnin;:, ,~ good measure of success in fUlfilling 
its main objects - to assist graduates and past students, to assist the 
members of the University staff in solving problems presented by prospective 
employers for graduates \~o have been trained in their particular 
departments, and to serve the Canadian public by assisting employers 
in finding Canadians who will best fill their requirements, That this service 
is a free ono to all concerned is a v01untary contribution of the Graduates' 
SOCiety to the present situation, whore uner.lploymcnt is a very serious factor 
in the national life. 

Director 
The Graduates' Socic:ty Employment Bureau of McGill University. 
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il.IPLOYl'.illl~T BUREAU REPOffi' FO;; .:'"IE G,UARTERLY PERIOD 

OCTOBER, N:V}3},ffiER and DEC31,ffiER 1932 

January 3, 1933. 

MEN Permanent 
Temporary 
Total 
Permanent 
Tcr,lporary 
Total 

TO~~ placements during Quarter 

Placement~ by Categories:-

HEN 

~i!OMEN 

::::ngineering 
Electrical 
Civil 
Metallurgy 
Chemistry 

Science in Arts 
Arts 
Comnerce 
Not ::cGill graduates 

Arts 
Commerce 
Not i.icGill graclua tes 

10 
13 

5 
3 

o 
5 
1 
1 
1 
1 

12 
2 

5 
1 
2 

TOTAL 

CcrMPARISON RE?ORT - PLACEMENTS 

Oct. 1 to Dec. 31 July 1 to Sept. 
1932 1932 

MEN - Permanent 10 7 
Temporary 13 2 

':.'OMEN - Permanent 5 0 
Temporary 3 3 

TOTAL 31 12 

REGIS'1'RATIONS 

MEN Engineering:-
Electrical 3 
Mining 0 
Civil 6 
Mechanical 5 
Chemical 4 
Architecture 1 

Arts 
Medicine 
Law 
Agriculture 
Not McGill 

Arts 
Science in Arts 
Chemical 
Law 
Library School 
Physical Education 
Not McGill 

TOTAL registrations for the ~uarterly Period 

31 

23 

8 
31 

23 

8 
31 

Oct. 

19 
6 
4 
1 
1 
2 

6 
3 
1 
1 
1 
1 
4 

1 To Dec. 
1931 

11 
0 
'7 
0 

18 

33 

17 

50 

31 
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The Graduates' Society Employment Bureau 
of 

McGill University 

Telephone: 
MArquette 9181 - Loc.1 15 

G. B. Glasseo, B.Sc., 
Dir~ctor McGill University 

Montreal 

REPORT FOR THE QUARTERLY PERIOD 
JANUARY, FEBRUARY AND MARCH 1933 

April 10, 1988. 

Entering the third year of operation since it was organized in January 
1931, the Eroployment Bureau is able to report a growth in its services to 
tha University staff, to a number of employers, and to many graduates and 
non-graduate past students of the University. 

Although the general business situation has showa no improvement, and 
judging by some effects is even less promising, the Bureau has been able to 
find openings for a few of its men and women registrants by resourceful 
exploration of every opportunity which has been presented. 

For example, in January we wrote to twenty-five gold mining companies 
in Canada, offering to put them in touch with McGill mi ning graduates. Six 
stated that they needed no mining engineers at present, but would certainly 
get in touch with us when a vacancy occurs on their staff. Two mines had 
vacancies for shift bosses and wished to receive applications from recent 
graduates. Seven uere put in touch with them, with the result that one mine 
will employ two, and the other has arranged to take one of our men. 

During the quarterly period covered by this report the lack of oppor­
tunities for engineering graduates in their own field has been conspicuous. 
The depressed state of construction and manufacturing haB made it impossible 
for any appreciable number of men to be absorbed into positions, in fact there 
a~e even yet caSes of induAtriea throwing out of employment members of their 
technical and executive staffs. Our report will show that some engineering 
graduates have been plncedt of these three were placed in positions in their 
own profession. but for the balance we were able to find employment only in 
sales work in other fields. 

Graduates and past studento are atill registering with the Employment 
Bureau, and we are very glad that they do BOI for in this way we are building 
up numerous, varied and valuable records of both men and womenr and these will 
be very useful to draw on as opportunities are developed. This will be apparent 
aB Soon as there is a turn in the business world towards normalcy, bringi.ng 
with it a demand for the services of men and women with the qualifications 
derived from a UniverSity education. 

A detailed summary of positions which have been filled is attached. 

G. B. GLASSCO 

Direator. 



PLAC Eiv1E[IfTS 

EI'.iPLOY~.:EiJT BUR3A~J "E?ORT FOR THE Q.UARTERLY 
PERIOD JANUARY, FBBJ.:JARY AnD :!'KARCH 1933 

HEN .. Permanent 6 
Temporary 2 
Total 

W01!IEtT Perml:'.nent 3 
Te~poj:,ary 5 
Tota.1. 

TOTll.L placements dm"ing que;rter 

Placemen ts by CATEGOjUES:-

YlOHEiJ 

- :-2:ngineering 
Chemical 
l.:~ech3.l1ical 

5:1ectrical 
Comr,:ercG 
Law 
Non-graduate 

Arts 

2 
1 
2 
1 
1 
1 

8 

C 0 M PAR I S 0 N 

April 10, 1933. 

8 

8 

16 

a 

8 

16 

This Quarter Last QuWter 'rhis Quarter LAST YEA.R 

Jan.-lIar. '33 Oct.-Dec.'32 Jan.-Harch '32 

l'iEN - Permanent 6 10 7 

Ter:rporary 2 13 0 

YfOMEN-Perr:l8.nent 3 5 0 

Temporary 5 3 2 

TOTAL 16 31 9 

REGISTRATIONS 

1v11ilN 56 

84 
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G. B. Glossco, B.Sc., 
Director 

A 0 Donn'!!'" BA, 
Secretdry 

The Graduates' Society Employment Bureau 
of 

McGill University 

REPORT FOR THE QUARTERLY PERIOD 
APRIL, MAY AND JUNE 1933 

T.I.phon.: 
MArqu.tt. 9181 - LOCdI 15 

McGill University 
Montreal 

July 7th, 1~33. 

It is encouraging to report for the second quarter of 1933 a noticeable 
imlrovement in the employme. t field, Bed that our Bureau hqs succeeded in making 
29 pl acements . Thus, except for one other , this quarter has shown the b~st results 
9in~e the Bureau was s arted in January 1931, and in addition the placements made 
during the last three months preeont prospects of re~ter permunenc 7 than in any 
quarter heretofore. Three examples may be quoted:-

An international chemical firm with Cn:c13.di'ln Fi3<"lrlqu'lr'Ol"., ill Montreal. 
had an opsning for a sales Gxecutive. One of OUr Com~.rce gr~duat~s of 
several yeur' s. st:mdinf, has been engaged to take under his O\1J supervision 
the development of sales for a new chemical product, with tha prospect of 
building up an allied bU3ine~s under his own control. 

A recent graduat0 in Commerce was appointed editol' of n trade magazine, 
and has already assumed the edi~orship of another trade ~a~azine published by 
the same firm, so that his connection is proving mu-:ually beneficial, with 
assurance of continuati on . 

An engineering graduate of four yenr's standi. g was put in touch with 
a new fi~m of trade repres~ntutives whose business has developed sufficiently 
to warrunt his going to England for soveral months , where he wi ll represent 
the firm. 

This quarter has again shown a lack of really go-d material with which 
to fill positIons where stenographic atility is es!ential. One velY prrmiBing 
position for a male stenographer could be filled only by recourne to our list of 
non-McGill men. In regard to women stenographers the same thing applies, as less 
than 310 of the women registored have enough ability in typing and dictation to 
secure office positions, lor at the present time only well qualified girls a~e 
chosen from among the rrany applicants available. 

It should be evident that thi3 Bureau is rendering d'roct assistance to 
MaGill men and wcmen , to the University staff and to many Canadian employers, but r it seems unlikely that due credit or recognition will be given the Bu eau for its 

~ work. It is to be remembered that the Employment Bureau h'\s been undertaken by 
the Gradu5tes' Society entirely at its own expense, and th9 outlook for the Bureau 
cannot be conSidered bright, until definite arrangements are made for its financing. 
Otherwise it cannot develop to give service adequate to the needs of the University 
in this field. That this need has been recognized by almost all Universities in 
North America, and .&...:She larger ones 1n Great Britain, who in consequence conduot 
employment services, indicates that at McGi1l this ~ork ~hould be carried on for 
graduates of all Faculties of the Univer~ity as r.ompletely and efficiently as possible. 

(,u. f...f70. .( U.,/\.<_-<;<..}--€ 'V~ . ) 
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A detailed summary of positions which have been filled during the 
quarterly period follows: 

PLACEMENTS 

MEN -

WOMEN -

G. B. GLASSCO, 

Director. 

EMPLOYMENT BUREAU REPORT FOR THE QUARTERLY 
PERIOD APRIL, MAY AND JUNE 1933 

Permanent 
Temporary 

Permanent 
Temporary 

16 
4 

7 
2 

20 

29 

Placements by CategOrieSI-

MEN -

WOMEN -

Men - Permanent 
Temporary 

WOMEN -Permanent 
Temporary 

TOTALS 

Registrations during 
the quarterly period 

Interviews during the 
quarterly period 

Commerce 8 
Engineering 8 
Arts 2 
Architecture 1 
Non-graduate 1 20 

Arts 7 
M.S.P.E. 1 
Non-graduate 1 

29 

COMPARISON 

This Quarter 
April-June 1933 

16 
4 

7 
2 

29 

71 

235 

Last Quarter 
Jant~March 1933 

6 
2 

3 
5 

16 

84 

222 

This Quarter 
LAST YEAR 

April-June 1932 

8 
5 

3 
1 

17 --
III 

(no record) 


