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Clarenae Jnmieson sq., 
CivIl Service CO~lBSioD. 
Otta a.fOnt. 

D .r Sir:-

ebruary 
Eleventh 
1920. 

ill not be a le to gO to ottu a th1s week, on 

acoount of illness. 1:ut 10 1 11 .. e to . 0 next 

ee • 1~ that .11 lo as .ell. 

Yours very trul~. 

~ear tary to rinclpal. 



Cla~enoe Jamleson Lsq., 
Civil Service Commission, 
ottawa., Ont. 

Dear r. Jamieaon:-

arch 
19hth 
1920. 

• 

An application hns gone forward 
through R. D. cConnell. Jsq., Deputy inlster of 

.!ines, from me for leave of c.b.;:~~()e for five 
teeks. cOIDillenoin~ ~arch 15th, for !re '. E. Cookfield. 

r. Jockfleld Is now on the ataff 
of the GeologIcal ~urve;y and \'e should' like, if at 
all possible, to borrow r. Cookfield for the short 
period above mentionel, 1~ order that he mi~ht take 
the place during thena closln~ .eeke of the Aca.demic 
teach1n~ session of one of our staff in the Geological 
Department who has suddenly resip,nel. 

I understand that you are aonsiiering 
thIs applicatIon favorably. and I am now writing to 
ask that, if poscible, you ~ould give a decision at' 
once. BvCing that/next. onday 1s the 15th of arch, 
and 1 t ~111 be nvceaaa.ry for uo on th .... t t1e1 to make 
provision· for ·~e instruotion hlch as formerly 
given by r. Stanefleld, -ho is nov. leav1ng us. I 
shall be great17 obliged 1f you can let us ~ave Yr. 
Cockt1eld by next .Ionday. 

Yours very sinoerely. 

doting Pr1ncipal • 

• 
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o. 

()II'FI( J.; (>1·" 

(~(.~I:\ll~SH)~-El{ '."l1:S():-'" 

D1Flr Dr. Adams,-

lOur letter of the 8th inst., ''lith respect 

to leave of absence for Lir. ,I • .li;. UocK.field, received 

thi s mo ming • 

~he papers in cDnnection wit~ thi~ matter 

had not reached me, but I at once had them reported 

un on , and the leave has been approved. I lired you to 

this effect this morning, and have al~o telephoned the 

Department. 

Yours faithfully, 

Dr. Frank D. Adams 
Acting Principal, LcGill University. 

IIontrea:, P.Q. 



Clsrcnce Jamieson ~s!.t 
Civil Service Co~ls~ion. 
Otta a. Ont. 

Dear Mr. Jamieson!-

laroh 
Tenth 
1920. 

Ilcase accent my best thanks 
for your kindness in seourinp the noes. ~ary leave 
for W. E. Oookfield, thus helpinr ~s out in our 
Geology instruction Jurln~ the reosln~cr of this 
term. 

I cun assure you I a preoiate the 
action of the ~1vil Service ~o~lBsion in this 
attar. 

I rem ..... in. 

yours very sincerely, 

ctin Principal. 



'. C.S.C. FORM 21 
DO NOT WRITE ABOUT MORE THAN ONE SUBJECT IN THE SAME LETTER. 

• 160M-IO-20 • 

W. FORAN. 
SECRETARY 

VF/ .m 
Canaba 

IN YOUR REPl,Y PLEASE QUOTE C!i)tlice of tbe ~ecretar!" 

FII r No.. ..... .. . .. . . .......... . . . ~ttatt.Ja,,, ",~,?,!.l,~ .. ,,~,~~.~~ ~ e!. '",.~.~.?~.~ ... .. 

Dear 9ir Arthur; 

I have recently very forcibly realized 
that there is no literature available to the public 
treating upon the important reforms ~hich have been ef­
fected in the aaministration of the ~ubllC Service Slnce 
the institution of the Civil gervice Commission ln l~O~, 
an~ especially during the last three years. 

~ ublic men like yourself who keep in 
constant and sympathetic touch with such matters may oe 
aware, at least to some extent, OI What lS g oing on, but 
the publlC generally lS no v informea although no move­
ment more cLosely touches the public life of the country 
than the administratlon of lts Governmental Servlce. It 
is most deSlraole that the pUblic should unaerstand wh at 
these reforms are and what they stand for to the country 
and having this in mina :: have Had prepared a serles of 
artic 1 es dealing '-, i tn various 1)hases Ol: the questlon as, 
for example, the oomparison of the rlval metnods Ol: re­
crUitlng oy (a) natronage, (b) merit; tne openlngs that 
eXlst in the l?ublic Service for (a) the college anCl 
professlonal man, (b) women, (c ) the returned. solaier; and 
so I orth. 

These artic~es will De puolished in pamphlet 
form for general distrloution and lt has ocourrea t o me 
that an expression of opin on from yourself, as hea u~ one 
of the grea~ Canadim1 unlverslties, upon tne advantages of 
the ll~erit System would add lInmensely to the value uT the 
publicatlon. 

Might I, therefore, &SK you to send me a 

i r Ar tn ur Curr i e, G. C • :'.~. G., K . C • B. , 
Frincipal MCGlll University, 
HONTREAL, 1 . Q. 

signed 



C.S.C. FORM 21 
160,,-10-20 

W. FORAN. 
SECRETARY 

DO NOT WRITE ABOUT MORE THAN ONE SUBJECT IN THE SAME LETTER. 

.~ , ~. 
.~ i'ttl\)itt .. t:.OI1t",~ 

~ . ~ 

«:anaba 

IN YOUR REPLY PLEASE QUOTE effite of tbe ~etretar!" 

riLE: NO •• •....... •.. .............. ettawa, ................. 2Z.no' ... De.c.e.m.o.er.,. .... 11;!2V. 

8ir Artllux Currie, 
--2--

signed statement of from ~hree to five hunarea words 
WhlCh I may be perml~ted to publish. 

Thanliinb you in anticipation of your 
kina co-operation In thlS matter, 

I am, 

Yours 



• or n, _. t 

S or t y, Civil wervic 
Ott.. a.. 

r 8i : ... 

Your 1 tter 0 lece ber nd 
re to Ge er 1 wir ~thur Curri h~~ 

een ree .... ! .. 

The G er 1 is out of to. 
t e hrist a hol lCys, a 0 hio return 
.. 0 r lotter ill e bro· ht to h s t tion • 

v truly. 

c1 , 



M. Y. WIL.LIAMS. PH . D . 

~" .. eIDIiNT 

A . M. BEALE. a.A.Se. 

TRKA8U .. 1tR 

SJC 
MLB 

THE PROFESSIONAL INSTITUTE 
OF THE 

CIVIL SERVICE OF CANADA 
OTTAWA, CANADA 

January 20-1921. 

Dear Sir lrthur Currie:-

S . J. COOK. B . A ., A ,I.C. 

•• CRETAfltY 

PtOOM 041«5 . OAL.Y BL.001 

The Professional Institute of the Civil Service of Canada 
was formed in order that professional men and Vlomen in the Federal 
Civil Service'might have an organization whereil1 al might meet on 
a common footing, and which might serve to give expression to their 
colleotive aims and obiects. 

A study of the membership discloses a somewhat disquieting 
state of affairs, when viewed from the standinp. of how the members, 
individually and collectively, may not only better their positions, 
but may serve their country as citizens and as Civil ~ervants, in 
their respective proIessional capacities. 

\1e find many who have posi tions of rpofessional respan­
sibility in the venice, and who ha.ve not secured University de,Cl'rees. 
The lack of a degree is an undoubted drawback to many, it results 
in a lessened average standing professionally, of the Civil Service. 
In many cases the lack of sufficient qualifications for promotion on 
the part of present members of the Civil uervice adds to the difficulty 
of inducing University graduates to enter the employment of the 
Jj ederal Government. 

The necGssi ty of a qualified personnel in the Federal Civil 
Se~'vice will be sufficiently apparent to you to need no further 
comment, at this time, and the part the University of which you are the 
head can play to assist would appear to be an in~egral function of 
your institution. It may be stated that many of our members have 
taken instruction at a University during one year or more but ha.ve 
been unable to complete their courses. I am directed to enquire if 
your institution can see its way clear to assist those who show a 
proper desire to better the ir stand inp:, 0ut who are not in a position 
to take their wor~ at a Univorsity in the r.egUlar way. It is thought 
that any arrangements which can be made \.oUld be equally of benefit to 
many outside the ranks of the Civil t;ervice 0 are simil rly situated 
as regards University trainin~. 

Sir Arthur ~urrie, 
President, 

McGill University, 
ItOUTREAL, P.Q. 

Yours 



• H. P er, ., 
369 D .l en , 
tt " 

ar .• Peter :-

I tol t 
reoent~ been fo ad in I 
remuneration for olentlfio 
I have not been abl to ob 
but )uld I do so, I hall 

o er 24, 1 27 • 

.. ~.~v ... , ... ot the 
int rest1ng 

in rl the 
cation, abIlIty and 

to you. 

e of unio has 
, aimIng at obtaining higher 

ork oonnected with ind' stry. 
i any detail ooncorning this, 

them on to you. 

Yours fnithfUlly. 

Prlnoi.val. 
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Sir 

BOARD OF EXAMINERS 
I 0..""1'1101\ L."d '.I "),0" 

3081-

Arthur W. Currie, G.C.lI.G., 
Principal, 

McGill University, 
Montreal, """>.Q.. 

Uear Sir Arthur,-

July 30, :'..928. 

1L. D. , 

I am adding at the end of t his note a list 
0:: the Uni versi ty sttldents who have come up for the 
DOminion Land Surveyors' examination durins the last 
three years, and you will note that there have been 
none from 'tc ill University. 

Ii a young man contemplates BliLg in for the 
pro::ession of Surveying or Engineeril'lB, we thini( that 
the positions covered by the various grades of Surveys 
Engineers in the Federal Service offer as good a career 
as is available to the average student Jho has no special 
place open ~or him. A commission as Dominion ~and 
Surveyor is one of the necessary qualifications of a 
Surveys Engineer and the lost appropriate time for young 
men to pass tr"e D.L.S. examinations is during, or soon 
after their university career, and before they have 
foreotten about subjects which are covered. by the examin­
ation. 

It hap. occ'lrred to TOO t"hat it T'1ir-ht be of 
some benefit to the students at l!cGill if tr.e advantages 
of obtaining a commiss:'on as Dominion Land Surve :v"Or 'lere 
made known to them, and so I have taken the liberty of 
writinc this short note, and am attaching a copy of the 
Rules and Regulations of the Board of Examiners for 
Dominion Land Surveyors, Eleventh Edition. 

Enclc. 

Yours very tru 
) 

Surveyor General and 
~hairmar., D.~.S. Board. 



UUIVERSITY STtJDElJTS .1HO HA'rE CO •. ~ u:> FOR THE D. L. S. 
EXA ClI ATIONS DU~InG THE LAST TH~EE YEARS. 

UniversitJ- c_ ?!.ar:itoba, linnipeg, 27 

Uni versi t y of Sask:at c he, an, Saskato on 24 

Queen's University, Kingston, 15 

Ecole Polytecf.U1.ique, lfontreal, 14 

University of Alberta, Edmon~on, 9 

1aval University, Quebec, G 

Mount Allison, Sackville, 6 

Ottawa Universit~T, Ottawa, 3 

Dalhousie Uni versi ty, H ..... lifax, 2 

Royal 1lilitary College, Kingston, 1 
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MEMORANDUM McGILL UNIVERSITY 

FROM THE REGISTRAR'8 OFFICE MONTREAL 
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PR NCIPAL 

W L . GRANT,M A 

BURSAR 

L V WRI GH T COP Y 
UI· PER CANADA COLLEGE, 

TORONTO. 

Ootober 21st, 1920. 

Dear Sir Arthur Currie:-

I am very sorry that when you were in Toronto it proved 

to be impossible for us to find time for a talk on a subject which 

lies verynear my heart. I 8l!l the more sorry becanse I an fairly 

sure that you are sympathetic with me. It is that of getting Cana-
to 

dians in/the Colonial Civil Service of Great Britain in such parts 

as Uganda, West Africa, eto. During the summer I talked this over 

with Colonel L. S. Amery, Assistant Secretary of State for the Colo-

nies, and found him very keen indeed. Since I returned I have found 

that Sir Robert Falconer is equally keen •. The matter can easily be 

ar?anged on this side by oo-operation between t he universities, and 

so important and constructive a work do I oonsider it that I am 

willing to come to Montreal at practically any time in November or 

December which meets your co~venienoe, to talk it over with you. 

I know how busy you are with yourEndowment Fund, in which 

I wish you every success; but I hope that you will be able to name 

a date, or if possible a choice of dates, at which we may meet for 

half an hour's talk on this very important subject. 

In conclusion may I thank you for your eloquent and in­

spiring speech at the Canadian Club here recently, 

Gen. Sir Arthur Currie,G.C.M.G. 
McGill University, 

Montreal, 
P. Q. 

Yours sincerely, 



P~'I\oCIF'AL 

W L GRANT.M.A l PPER CANADA COLLEGE, 

TORONTO . 
BURSAQ 

L V WRIGHT 

October 21st, 192 • 

Dear Sir Lrthur Currie:-

I am very sorry that when you were ~ ~oro~to it p~oved 

to be im~ossible for us to find time for £ talk on a subject wbich 

lies ver- near my heart . . J I r~ the more sorry becnuse I ~ fqirly 

sure that you are sympathetic with me. It·~" ~ getting Cana-

dians into the Colonial Civil Service of ~._ in such parts 

as U ~anda, ';test Africa, etc. Durin" the summer I talked this over ';7ith 

Colonel L. S . :mery, Assistur.t ~ecretary o~ state for the Colonies, 

tn[ found him very keen indeed. Since I returned I have found that 

Sir ~obert ro.lconer ~ s eq"'J.rll;;.~ keen. ':(ne matter c.:>n eas:il .. ~ be ar­

ran').ld on this side b;l co-operation bet'jeen the universities, and 

se important and constructive a i7or': do I censider it thct : am 

;7illin; to come tc ..,Iontreal at practically any time in ~~ovember or 

Dece. ber '\7hich meets your convenience to tal:: it over \7ith you. , 

I ~moi7 hO'l'i busy you are vi th your Enu0\7men~1.i Tt'und, in 

\inich I Viisl you every success; but : hope that you uill be able 

tc name n date, 01' it po ss ibIe a choice of dates, at 'which i7C m&y 

meet 'for hal f an hour ' s talk on t his very import~.nt sub j ect. 

In conclusion maJ I thun': yeu for your eloquent and in­

spirinv speech at the Canadian Club here recently. 

Gen . 8i_ l.rthur Currie , G. C • . :. G. 
!bGill Cniversity, 

:.:ontreal , 
P . 1"1 . 

Yonrs sincere1 't,T , 



• L. ~r(J.nt. s. , .,A. , 
Prinoipal. IT.per van is Collone. 
Toronto. Ont. 

Dear Sir:-. 

October 
enty-fifth 

1.,., .IV. 

Your letter of tle ~lst inst nt 
re sea to Sir rt .ur Ourrie, Princip~l of 

this University, hee just been receivel • 

.Jir rthm: is t pr& e.t • 
from the city on c. t i t_lro I'I'h 
in the intere .... ts of the Univer..,lt r 

expect to r turn to ontrl;;""l u til. 
oUr le ter ill then be br u tt to 

Principal's Secret""r.y. 



PRINC PAL 

W . L G RANT , M.A UPPER CANADA COLLEGE . 
BURSAR 

L.V WRI GHT TORONTO. 

December 28th, 1920. 

Dear Sir Arth~ Currie:-

I beg to enclose a copy of a letter which I wrote you on 

October 21st and which was acknowledged on October 25th by your se­

cretary, who said that at the time you were absent on your Endow­

ment Campaign. Now that your six million dollars has been success­

fully achieved I hope that you will have time to take up other mat­

ters, among them the import~nt question of which I speak in my let-

ter. 

I shall be glad to come to Montreal at any time to discuss 

the matter with you. I should. like wnile there to take the oppor­

tunity of seeing the "Old BoysTl of this College. Any day next week, 

i.e. January 3rd to 8th would be especially convenient. Yesterday 

1 spoke of this to my friend, Mr. Lesslie R. Thomson; he says that 

he meets you fairly often at the University Club. If you could ar~ 

range a date with him I shall make it my business to come. 

'~ith every good wish to yourself and to McGill for the 

Nevi Year, 

Yours sincerely t 

Gen. Sir Arthur Currie, G. C.M. G. 

McGill University, 

Montreal, P. Q. 



i-rillted }n' the uc~e of tI,e ('"iuulal U,[lice, Janll((J",'/: U)~l. 

African (West) 
No. 759. 

[FOUHTEE1TTH E1HTrO~.J 

WEST AFRICAN COLONIES AND PROTECTORATES. 
GENERAL CONDITIONS OF SERVICE FOR CIVIL SERVANTS 

l. The employmellt of officers in the Ciyil Service. of a \rest African Colcmy 01' 

Protectorate is nnder the Colonial or Protectorate Govel'llment; their emolumellt~ arc 
pai(l solely from the funds of the Colony or Protedorate; and they are subject to the 
Colonial Regulations in force 1'or the time being. Thl' Colonial Regulation;; may he 
plll'chased throngh any booheller, 01' lllay be cow-mlte(l on application at the Colonial 
Office. A copy of the Regulatioll;; j-: ('umlllllnicated to each officer on hi" i-<election 
for appointment. 

2. The special rnles as to leave of ahsence and. passnges applicable to \Vest Africa 
,1,re containe(l in Chapter n., § LO of the Colonial Regulations; a C0PY of these special 
rules may be obt:1illed free on application to the Colonial Office. They ha\'e lately been 
revised. 

Officers serying in the interior of Nigeria will nut as a rule be allowed. to proceed 
on leave till they have completed a full tour of !Service at their ~tations. 

;). PCl~siollS and gratuities 011 retirement from the service are granted ill accorchtllc6 
with the law and regulatioIls*, copie:-; of which are snpplieu tQ c<lnditlates selp.ctecl for 
ttppointment and may be seen on application at the Colonial Office. The \V est x\£rican 
Pension Laws are at preRent under revision. The nel\' Laws when pa!Ssed \vi11 apply 
to all officers. 

4. Officers will hold their appointments in the first inst.'mce un probation for three 
yearll from the date of their first arrival in the Colony or Protectorate, but this condition 
may be waived ill the case of officen; transferred from a pen:-;ion:thle appointment in thE' 
H8rvice of' the Crown. 

5. If after three years from the date of first arrival in the Colony or Pro­
tectorate the officer's a,Pl)ointment is confirmed on the recommendation of the Governor 
approved by the Secretary of State, but not otherwise, he ceases to be on probation and 
becomes eligible for pension or gratuity on retirement in accordance with the law and 
regulations. 

6. It will he within the power of the Go\'crnor, :-;nhjcct to the tLppro\'al of the 
Secretary of State, to give notice of the determination of the engagement at any time 
during the period of probatioll, without assiglling any reason, ull giving the officer 
a free passage back to England and lea\'e of ahsence ~\ith full pay for the time 
necesllarily spent OIl the voyage and tor a further period which shall be reC'kone(l at 
the rate of five days for each completed month of retiidentia I s('n'ice but shall not in 
any CHile be letS>! than one calel1d.ar month. 

Notice without assignment of a reason may also be given to an officer while on leave 
of absence, in which event he will be allowed t~ complete the leave ;)f absellce, other than 
return leave, gr:mte<l to him; !JIlt in no case will such llotice 1w less than 011e calend.ar 
month. 

7. DlIl'illg the period of }>l'obtion, the (1'c)vernol' will further have full power, ~ubject 
to the cOllhrmati(lll of the :-)ecretal'Y of ) 'tate, to eancel the appoilltment at any time il' 

. the officer has been guilty of Hlly mlllcolHlu('t, or if the Uovernor is satistie<l that he ill 
inefficient and that his inefficiency i~ due to hi;, own negligence or default; and in that 
event the officer wiii not be entitled to a free passage bad:- to England: or to any leave 
of absellce or pay after the date of the lett('r by which the cancellation is notified to him. 

R. The Colonial Regulations (Nos. 53 to 7;)) specif)' the l)l'ocee(~ingr,; which are taken 
in a Colony \\hen the Governor deems it. necessary to tiuspend the holder of a permanent 
appointlllent with a vi.ew to his removal. from the service; but it lllLlSt be understood 
(. Colonial HeguJaLioll No. [)O) that all :tppoilltmelltl:l in a Colony or Pl'otectorate are held 
subject to the pleasure of the Cl'OWlI, and tlmt the pleasnre of the Crown that an officer 
hould no longer hul(l all appointment lllay be signified at any time through the 

.. African (West) No. 74R. 
(lOi~U) (:llI'2(ir ~) Wt, :lll:!7ii· ·"nu WII 1,'21 H, St. G. I 
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Secretary of State, in which case no special formalities are required, and no notice need 
be given. 

!::I. If the officer is at any time during the period of probation pronounced physically 
unfit for further service, his engagement may be terminated on that ground at the end 
of sllch leave of absence as may be granted to him under the regulations. 

10. It must also be unclerstood that the holder of any office IlIay be required to 
dif'cbarge any duties upon which the Governor may think it tlesirable to employ 
him, and that it will be within the Governor's discretion to "ta-ion him wherev:'r 
the Governor may consider that his presence will be most ul'eful. He is al~o liable, 
while on leave of absence, to be employecl in the United Kingdom withput extra 
remuneration if the Governor or the Secretary of State should think· it desirable in 
the interests of the public service. 

11. HaJf salary begins on the date of embarkation in Eng-land 011 firt>t appointment, 
and full salary from the date of arrival in the Colony or Protectorate. 

12. Increments to salaries are payable only when the service~ of an officer dnriwy the 
period of employment qualifying for increment are approyed. b 

1:). A duty allowance is attached to some appointments. This allowance is pa v:tble 
to the holder of the office only while he is actually performing its (lnties, and aurin~ hi" 
ab ence or incapacity it is paid, at the discretion of the (jovernor, to the officer perfor~in!Y 
them for the time being. Duty allowance is not a pensionable emolument. 1Iost officer~ 
receive" seniority allowance" on rising to salaries of £720 a year and over. Seniority 
allowance is drawn by the officer while in the Colony and not while on leave. It j's 
not a pensionable emolument.. . . 

14. Officers may be reqUIred to gIve securIty for such amounts and in such manneJ 
as the Governor may direct, in respect of the pecuniary responsibility, if any, attaching 
to their employment. 

1.1 . Information as to the payment of officers' salaries or of monthly remittances to 
persons in this country may be obtaineJ from the Crown Agents for the Colonies, 
4, Millbank, S.W. l. 

16. Quarters, free of rent (hut not of rates and similar outgoings), for i'ingle men 
are provided, (II' an allowance is given in some cases in lieu of quarters. Accommodation 
for European women is in many places, especially ill Nigeria, not available; and the 
conditions of life are generally unsuitable to them. Officers -.,bould not take their wives 
out with them until they have acquired experience of the local conditions and have 
obtained permission from the Governor. They may not in any circumstances be accom­
panied by their children unless they have obtained the special permission of the Governor, 
which will only be granted in exceptional cases. No passages for wives or children are 
provided at the public expense, uncleI' the rules of the \Y est African Service, but au officer, 
whose wife accompanies or follows him to ""Vest Africa with the permission of the Governor 
and fulfils certain conditions regarding a minimum period of residence, etc., is granted half 
a single fare in respect of his wife's outward passage and another half single fare in respect 
of her homeward passage. 

17. Officers, with a few exceptions, are required to pass such tests in native 
languages as are prescribed by the local regulations of the Colony or Protectorate to 
which they are proceeding. Failure to pass the required tests in the period allowed will 
render an officer liable to have his appointment cancelled or his increments withheld; and 
promotion will also be dependent on passing in a language, an(l will only be provisional 
until the tests haye been passed. 

In Kigeria, Assistant District OfficerH are required, before the receipt of their first 
increment, to 'pass a local examination in law, the Colonial Regulations, and the 
Government CIrculars or General Orders, and a similar examination is prescribed in the 
Gold Coast and Sierra Leone. 

1k. Every officer selected for appointment is required to have himself re-vaccinated 
before proceeding to West Africa, unle~f; one of the Medical Advisers of the Colonial 
Office certifies in any particular case that this is unnecessary . 

.1 9. In the abs~nc~ of a t>tateI:nen~ to the contrary, it will be assumed that a selected 
candIdate haH no ?bJec~lOn to .confOl:rnmg to the. usual measures for the prevention and 
treatment of tropICal dIsease, mcludmg the use of quinine. 

20. Officers, with a f6w exceptions, are required to become contributors to the ,r ei't 
African Widows' an.d Orphans' Pension Scheme. Details.of the scheme are given in a 
Memorandum: AfrIcan (West) No. 997, a cop.y of whIch may be obtained free Oll 

applicatiC'n to the Colonill.l Office. 

QOLONT" r I 1·'"" E, 

January, 1921. 
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PR ESI D E NT'S 0 F" F"I CE 

A. W. Gurrie, Esq., 
Princip .... l, :,~cGill University, 
Montr3al, Qu.e. 

D'3B.r Sir: 

C ...... BLE AODRESS: "VERA" 

CODE A. B.C. (5TH EO) 

EDMONTON (SOUTH) Jan.26th,1921. 
ALBERTA,CANADA 

In the ab en:: o.f President ~ory I beg to ackno.vledge 

your letter of Jar.us.ry 19th. Dr. Tory is no-; in the ea"t a.nd ,vill 

mO:.:.t likely visit .lontrea1 before returdng. If ye ..... ,. ,vish,you 

car. get in touch with him by conmmicating 'Nith hi,;; bron.er, 

r,1r. James C. Tory, Sun Life ASsurance Co:rrpany J Montre""l. 

In ~ny c~~eJyO'Ur let er ~i11 be brought tc his attenticn on his 

return. 



of l.l. rt_, 

r Dr .... ory:-

en offere or re 
end offici 

r to ore thoro 
position 

lic nt. lie 
of niveruity offici 1 
the QPpllcatlon to 
co en '- tions. 

. Per~on lly I 0 1 
the Colonial Civil ocrvioe, inol 
ervioe, thro n 0 en to C n ians. 
it Grant t at it oul be ever· 
n ~pirc pOint of view if C n 

to suoh service. !he vncntio 



, 
. 
• 

Dr. H. • Tory, 

ould enable the~ to return to C nada, d in 
public addres~eB,7hich they .auld no loubt be 
called upon to deliver, they could spread good 
~ ~i re propaganda. 

I su.geste to Grant that he rite 
at once to .illlOry nd tell him that the idea 
appealed to us an also to ask hi:1 to send out 
sufficient literature to enable uo to place the 
matter intellIgently before prospective ccndidates. 
I promised to write to you and enlist your 
sympathy and support. In your position as 
of the Congres~ of C~n.di n Universities, I 
like to know hat you think of the idea nd 
you may consider it advio ble to correspond 
Grant. 

resident 
ould 

po"'sibly 
ith 

• I hope the .lberta 1egislature are 
continuing to lea1 generously it·. the Uni versi ty 
of Alberta, w.ich Impresse~ me aB bein~ a particu­
larly virile organization. 

S. Tory, an 
Please re ember e mo t kindly to 
.ith all ood iahes to you both. 

I am, 

Yours faithfully, . 

Principal • 

.' 
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preattlent ' s ~ff t ce . 

Marcb 26tb, 1921 

Principal Sir Arthur Ou1'1'ie, G. e •..• G. , K.e.B., 
McGilI Dniversity . 

10iltreal. 
.ly dear General Corri~: 

rtis ~eK 3190 I r~ceiv_d from Colonel 
Amery a copy of the letter, which i3 , I sUFPose, the s me as 
he sent ~o you toaether with pamphlets and memo-anda . I inten~ed 
to write to you about this, ~bcugh I was expectin~ to he r from 
you in re~arj to the matter . 

The scheme see~s to me to be very pro~isin2 
in the ay of bein~ liKely ~o provi e openin~s for a number of 

our men . 1 have so rar only read a rew of tbe memoranda in a1dition 
to is ~eneral pr~3entatio~ or the case, and it strikes e tlat tba 
men ~bo would be most likel, to be (ittei for sucb appointments gre 
enll ineers,. who have Q' d trainiDQ: in Civil EDi ineer in!Z I' ·.ie ul rIy, 
a few edical students, and possibly some ot ~nose stu ents in Arts 

ha are headinq (or Co~m_rce . 

1 should think tnat eacb nive~sity ould 
need to have it own commit f selection in order tua~ names 

, 
rnian be present d to t e jo'nt Universities Committee who would 
then (orward tbeir selected c ndidates to toe Colonial Orfioe . 
' 0 ev r , ~o you no~ tbink that it woul1 be Imost im ossible for 

us on tLis side to m~ka arran~eIDent$ tbi3 3priD~ (or aDythin~ like 
a co- ordinated syste~ in time or us to sk ajor ~urse to Co~e 
out from Enzlandl It would seem ~o me teat this matter should 
oe tuken u by us next summer in En~lanrt with Colonel Amery, ben 
we are over for the Con ' crenae or Onive aities . I underst3nd 
~bat you are to be there yourself . Tory of . Alherta aD~ Murray 
of SaskatChewan are I think to he there , and I bope to 20 over also . 
'bere mi~bt he other Canadi n repregent~tives tbere also, and e 

c cula h ve u cont"ere Dce I\'i t b Oolooe 1 Amery and ~ .i or B urse . If 
you agree with me in tbis, perhap3 you would w~ite, as i will Iso , 
to Colonel Amery . 

However, I tbinK that we mi~ht make 
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a~ncuncement to our own Universities this s rin2 ot these 
possibiiities~ and if we receiv9 an, applications ~e mi~ht 

bay! the sent over to oe considered by the Colonial Office 
on their own merits, before we Qraw up a special scheme. 

ni~h kind re~ards, I am, 
jours sinoerely, 

president. 
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HIGH COMMISSIONERS AND 

AGENTS-GENER,AL. 

Canada- Office of High Commissioner, 19, Victoria 
Street, Westminster, S.W.1. 

Australian Commonwealth- Office of High Commis­
sioner, Australia House, Strand, W".C.2 

New Zealand- Office of High Commissioner, 415, 
Strand, W.C.2. 

Union of South Africa-Office of High Commissioner, 
Trafalgar Square, 'V.C.2. 

Newfoundland- Office of High Commissioner, 58. 
Victoria Street, S.W.1. 

New South Wales- Office of Agent-General, Australia 
House, Strand, W.C.2. 

V ictoria- Office of Agent-General, Melbourne Place. 
Strand, W.C.2. 

Queensland- Office of Agent-General, Marble Hall, 40~ 
and 410, Strand. W.C.2. 

Routh AustraJia- Office of Agent-General. Australia 
House, Strand, W.C.2. 

WestRrn Austraha Office of Agent-General, Savoy 
Ronse. 115 I'lnd 116, Strand, W.C.'2. 

Tasmania- Office of Agent-General, Australia House, 
Strand, W.C.2. 
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INTRODUCTION. 

PLEASE READ CAREFULLY . 

.'For the assistance of intending applicants this Memo­
randum is divided into three parts. 

P ART I. gives general information and a list of various 
appointments which are not made by the Secretary of 
State for the Colonies, with a note as to where inquiries 
should be addressed in each case. 

PART n. gives information as to the principal Police 
appointments made by the Secretary of State. 

PART Ill. explains how application should be made. 
ApPENDIX 1. gives a list of other Memoranda which 

can be had on application. 
ApPENDIX H. gives a list of publications which may be 

of interest to intending applicants for appointments in 
East and 'Vest Africa and Fij i. 

NOTES. 
(1) MINIMUM AGE LIMITS. 

It should be noted that the only posts open to candi­
dates undeT the age of 22 at the time of taking up their 
duties are:-

(i) Police Probationerships in the Straits Settle­
ments, .Federated Malay States, Hong Kong 
and Ceylon, given in Memorandum Eastern 
130, see Appendix I. 

(ii) Appointments to the West Indian Constabulary, 
given in Memorandum West Indies 158, see 
Appendix 1. 

For each of these services the minimum age is 19 
(iii) Junior Sub-Inspectorships in the Fiji Con­

stabulary. 
For this service the minimum age is 20. 

Candidates may, however, apply not more than four 
months before they reach the minimum age limit for the 
appointment which they wish to obtain, in order that their 
applications may be completed in time to be considered 
at the earliest possible moment. 

r32796r-2) Wt. T.843-659 2000 4f21 H. Rt. (l. 1 A 2 
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(2) WAR SERVICE . 

. For the present no candidate will be considered by the 
.:Secretary of State for the Colonies for appointments at 
his disposal who has not-if of suitable age-served in 
::lome branch of His Majesty's Forces during the late 
War, unless his reasons for not doing so are considered 
entirely satisfactory by the Secretary of State. 

PART 1. 

GENERAL. 
The appointments at the disposal of the Secre.­

tary of State for the Colonies are confined to those 
Colonies and countries which are administered under 
his directions. 

They may be classified generally as follows :_ 
(a) T7'opical Africa, comprising-

On the east side of Africa: The Kenya 
Colony and Protectorate (late East Africa 
Protectorate), Syasaland Protectorate, Tan­
ganyika Territory (late German East Africa). 
Uganda Protectorate, Somaliland Protecto­
rate, and Zanzibar Protectorate. 

On the west side: Nigeria, the Gold 
Coast, Sierra Leone and the Gambia. 

(b) Eastern Colonies and P1'otectorates, e.g., Ceylon, 
Hong Kong, the Straits Settlements, the 
Malay States, Weihaiwei. 

(c) The West Indian Colonies, e.g., Jamaica, 
Bahamas, Barbados, Windward Islands, 
Leeward Islands, Trinidad, &c., together 
with British Guiana and British Honduras. 

(d) Fiji and other islands in the Pacific. 
(p) Cyprus, Gibraltar and Malta, in the Mediter­

ranean. 
(I) Various islands, e.g., Mauritius, Seychelles, 

Bermuda, Fa lkland Islands, and St. Helena .. 
(g) Mesopotamia, Palestinp and A den- . 

Arrangements are under contemplation for 
recruiting officers for service in these places bv 
ihe Colouial Office, and candidates for ap'. 
pointment should apply to the Assistant 
Private Secretary (Appointments), stating 
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their qualifications and the sort of appoint.­
ments they desire, when any information that 
may be available will be forwarded to. them. 
It is anticipated, however, that few, 1.f any, 
vacancies will occur in these places m the 
immediate future. 

1. Appointments for which the Secretary of State 
does not select-

(a) Self-Governing Dominions.-Appointments in 
the self-governing Dominions (viz., Canada, 
Australia, New Zealand, the Union of South 
AfrIca, ancr--ewfoundland) and territories 
under their control, such as Papua and the 
Cook Islands, are entirely under the control 
of the local Governments, and for informa­
tion with regard to them application should 
be made to the High Commissioners or 
Agents-General in London, a list of whom .. 
with their addresses, will be found on page 2. 

(h) Egypt and the Sudan.-Application should be 
made to the Secretary, Selection Board, 
Ministry of Finance, Cairo. Pamphlets of 
information can also be obtained from the 
Eastern Department of the Foreign Office, 
Downing Street, S.W.I. 

(c) Ascension Island i under thE' Rupervision of the 
Admiralty 

(d) Enquiries relating to appointments in the 
British 'outh Africa Police, the Southern 
Rhodesia Constabulary, and the Northern 
Rhodesia Police should be addressed to the 
nritic;h ~()~lth A frica Company, 2, London 
Wall BUlldlpgs, E.C. 2. For appointments in 
Torth Borneo application should be made to 

the BritishNorth Borneo Company, 37, 
!hreadneedle S~reet, E.C.2. Appointments 
In Sarawak are m the hands of His Highness 
the Raj::h. Information on the subject can 
be obtamed from the Sarawak Advisory 
CounciL 2. Millbank, S.W.I. . 

(e) Appointments to the native Police Forces of 
Basutoland, Swaziland, and the Bechuana­
land Protectorate are made upon the re­
c;;r:nmendation of the Resident Commissioner, 

327(\6 A3 
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subject to the approval of the High Commis­
sioner and confirmation by the ~ecretary of 
State. As a knowledge of the natives and 
their language is indispensable, these appoint­
ments are invariably filled by the selection of 
local candidates. 

(f) Gaolers and Warders.- Where a candidate with 
previous experience of home prisons is re­
quired, the Home Office would be asked to 
recommend from the Home Prisons Service. 
In other cases the Crown Agents would select. 

(g) Vacancies for N.G.Os. of Police and EU1'opean 
Gonstables.--For the following appointments 
candidates are selected, when required, by the 
Crown Agents for the Colonies, 4, Millbank, 
S.W.I. 

(1) Inspectors in the Straits Settlements, 
and Federated Malay States. Preference is 
given .to candidates with previous civil police 
experIence. 

(2) European Sergeants in Ceylon. Pre­
ference is given to candidates with previous 
civil police experience. 

(3) Inspectors or Assistant Inspectors in 
Uganda. Candidates must be unmarried and 
should have experience of police work. 

N.B.-In Kenya, vacancies in the rank of 
Assistant Inspectors are filled by the pro­
motion of constables. (See (4) below.) 

For information as to pay and status of 
N.C.O. ranks in East Africa Police Forces, 
see p. 10. 

(4) In Hong Kong and in Kenya constables 
are from time to tiroo selected by the Crown 
Agents; but in nearly all the Colonies and 
Protectorates the rank and file of the Police 
are recruited locally from the inhabitants of 
the country. 

(K) The West African Frontier ForCe, the King's 
African Rifles, and the Somaliland Camel Corps do not 
come under the head of Colonial Police Forces. They arc 
military forces, the members of which may, however, be 
called upon to discharge civil duties, and the selections .)f 
officers and non-commissioned officers are made by thE' 
A.rmy Council upon the recommendation of the Secretary 
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of State for the Colonies. In the case of the "Vest 
African Frontier Force, candidates must be officers 
of the Regular Army, 'pecial Reserve, or Reserve 
of Officers, and must be more than 22 years of age; officers 
of the Special Reserve, Yeomanry, and Reserve of Officers 
will not be accepted if officers of the Regular Army are 
available. In the case of the King's African Rifles and 
SomaJjjund Camel Corps, officers of the Regular Army 
only are eligible, and the same age limit applies. Candi­
dates are selected only after a personal interview 
at the Colonial Office, and should take an opportu­
nity of calling to see the Staff Officer, West African 
Frontier Force, or the Staff Officer, King's African Rifles, 
(as the case may be) at the Colonial Office. 

N.B.-For any posts mentioned in any paragraph of 
the above section application should not be made to the 
A ssistant Private Secretary (A ppointments). 

2. General information respecting the Colonial 
Service :-

Information as to the staff of the different Colonies, 
the climate and local conditions, can be obtained from 
the "Colonial Office List," published by Messrs. 
Waterlow and Sons. That publication also contains 
the Colonial Regulations governing the Colonial Servic:es 
generally, and showing the rules as to leave of absence. 
free passages, &c. These RegulatIons can be purchased 
separately through any bookseller, or directly from H.M. 
Stationery Office at the following addresses: Imperial 
House, Kingsway, London, W.C.2, and 28, Abingdon 
Street, London, S.W.1; 37, Peter Street, Manchester; 
1, St. Andrew's Crescent, Cardiff; 23, Forth Street, 
Edinburgh. Price 9d. net. 

PART 11. 

(a) Police Appointments made by the Secretary of State . 

The conditions of service in the police forces of the 
Colonies and the qualifications required of candidates 
vary in almost every Colony according to loca 1 laws and 
regulations. 

It is to be clearly understood that the service of each 
Colony is separate and distinct, and that, although the 

32796 
A 4 
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Secretary of State is occaE:ionally in a position to transfer 
police officers from one Colony to another, and although 
this principle is carried out so far as is possible and 
expedient, the holding of an appointment in one Colony 
does not carry with it the right to look to the service of 
another Colony for transfer or promotion. 

The senior appointments are usually filled by the pro­
motion of officers who have rendered good service either 
in the same or ill another Colony. It is only very occa­
sionally that an officer is required from the United King­
dom to fill one of these higher posts; and in such a case 
previous experience of police duties would almost invari­
ably be insisted on. 

Practically all vacancies occur in the junior grade only. 

Cb) West Indian Constabulary. 
Particulars as to the Police Forces of British Guiana, 

Jamaica, and Trinidad are given in a separate memor­
andum (West Indian No. 158 (see App. 1)). A certain 
number of vacancies as Sub-Inspectors are reserved for 
candidates in this country, who are nominated by the 
Secretary of State and selected by competitive examina­
tion on the lines of the examination for cadetships in the 
Royal Irish Constabulary. Candidates must be unmar­
ried and between the ages of 19 and 26. 

The scheme of examination is at present in abeyance, 
but may be resumed later. 

Application should be made to the Governor by 
candidates resident in any of the above-named Colonies, 
and to the Assistant Private Secretary (Appointments) 
by candida tes from elsewhere. 

( c) Eastern Colonies. 
_For appointments to commissioned rank in the police 

forces of Ceylon, Hong Kong, the Straits Settlements, and 
the Federated Malay States, see separate memorandum, 
Easte1'n 130 (vide App. 1.). Candidates must be un­
married and between 19 and 25 years of age at the time 
of selection. 

They must obtain a nomination from the Secretary of 
State, and are then selected by competitive examination 
conducted by the Civil Service Commissioners. 

Application for a nomination should be made to the 
Assistant Private Secretary (Appointments). 
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(d) OtheT Colonies o1l .. tside East and West Africa. 
Vacancies in other police forces are so seldom fdled 

from this country, and the qualifications required ar(~ so 
diverse, that no general statement can be given. 

(e) Appointments in West and East Africa. 
1. The following details of the establishments of 

police forces are given for the convenience of intending 
applicants. 

WEST AFRICA. 

GOLD COAST POLICR. 

Rank. 

1 Inspector·General 

1 Deputy Inspector·Gene· 
ral. 

Salary. 

£1,200 

£96u 

1 Staff Instructor... ") I -
1 A8Ristant Staff Instruc. ~ £400 for 3.years } 

to then, if I r.. . confirmed, £510 
4 Comm~sslOners ~". by £30 to £720 
12 ~sslstant Commis· I b £-10 t £920 

SlOners. j y 0 • 

House. 

Quarters 

Do. 

Do. 

NIGERIA POLICE. 

Rank. Salary. House. 

SOUTflERN PROVINCE. 

Remarks. 

Duty allowance, 
£240. 

Duty allowance, 
£\16. 

( Efficietlcy bars at 

I 
£600, £720 and 
£1140. Officer~ 
who have 

I 
pa ~ed the £720 
effiClency bar 

j 
receive in addi. 
tion eeniority 
allowa1lce(non. 
pensionable) at 

I 
the rate of £,72 
a year while 
at duty in the 

l colony. 

Allowance. t 

1 Inspector·General and 
Director of Prisons. 

£1,200 Quarters, or Duty allowance, 

1 Deputy Inspector.Gene. £960 
ral. I 

:24 Commissioners (with £-150 for a years: 
title of A sistant then. if 
Commissioner up to confirmed, £510 
£600 bar). rising by annual 

increment~ of 

I 

£30 to C 720 and 
thence by annual 

increments of 
£40 to £92u with 

efficiency bars 
at £600, £720 

and £840. 

allowance in lieu. :£240. 
Do. Duty allowance, 

Do. 
£9ti. 

Officers who 
have pasoed the 
£, 7:!0 efl1ciency 
bar receive in 
addition .enior· 
ity allowance 
(non. peneion . 
able) wbile on 
duty in Nigeria. 

t Horse allowance at the rate of 3s. a day is gi .... en to officers \v ho are 
rE'quired to keep a horse. On fint appointment a uniform allowance of £25 is 
:given to Assistant Commissioners. 
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NIGERIA POLICE-cont. 
Rank. Salary. House. 

NORTHERN PROVINCES. 
1 Chillf Commissioner '" I :£1,000 I Quarter!, or 

allowance in lieu. 1 Assistant Chief Commis- :£960 Do. 
sioner. 

21 Commissioners (with £450 for 3 years Do. 
title of As,istant I then, it 
Commissioner up to confirmed, £510 
.£600 bar). rIsing by annual 

increments of 
:£~O to :£720 and 
thence by annual 

increwents of 
:£40 to .£ 920 with 

efficiency bars 

I 
at :£600, :£ 720 

and :£8·10. 

Allowance.t 

Duty allowance. 
£:lOO. 

Duty allowance, 
:£96. 

Officers who, 
have pas cd the 
:£ 720 efficiency 
bar receive m. 
addition senior· 
ity allowance 
(non - pension -
able) while on 
dlltyin Nigeria. 

KENYA COLONY AND PROTECTORATE (formerly "EAST AFRICA PROTECTORATE") POLICE. 
Rank. Salary. I House. I Allowance. 

Inspector-General 
[Kenya and Uganda.] 

1 Commissioner ... 
1 Assistant Commissioner 

10 Superintendents 

14 AssiAtant Superinten­
dents and Cadets.::: 

1 Quartermaster ... 

"12 Inspectors 

, :£1.000, of which 
Uganda pays 

one-third. 
£1,000 

:£ 700 by £25 to 
:£800. 

:£500 by £25 to 
:£700. 

:£300 for 2 years 
on probation, 

and then £400 
by :£~O to :£500. 
:£iOO by £20 to 

:£500. 
.£ 3vO by :£15 to 

:£400. 

*15 Assistant Inspectors :£:l50 by :£ 15 to 
£1100. 

Quarters, or 
allowance in lieu. 

Do. 
Do. 

Do. 

Do. 

Do. 

Do . 

Do. 

Uniform allow­
ance of :£10 a. 
year. 

Uniform allow­
ance of :£10 a 
year. 

NY ASALAND PROTECTORATE POLICE. 
Rank. 

1 Chief Commissioner and 
Chiet Inspector of 
Prisons. 

1 Depot Superintendent ... 

5 uperintendems, Assist­
ant Suoerintendents 
and Cadets.::: 

1 Controller 

Salary. House. 

£700 Quarters, or I allowance in lieu. 

£400 by £20 tu 
£500. 

:£300 for 2 years I 
on probation, I 

and then .£~ 00 
by £20 to £500. 
£100 by £20 to I 

:£500. 

Do. 

Do. 

Do. 

Allowance. 

" 'i'hese rank as non-commissioned officers. Promotion to commissioned rank is given in special cases only. 
t liorse allowance at the rate of 3s. a day is given to officers who are­reql1ired to keep a horse. On first appointment a uniform allowance of :£25 is· ~\v'm to' Assistant Commissioners. 
::: C ,dets with previous police experience may, if recommended, be placed OD the scale .£400 to :£500 before completing 2 years on probation, provided that they pass the necessary teste. 
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TANGANYIKA TERRITORY POLICE. 

Rank. 

1 Commissioner 

1 Assistant Commissioner 

5 Superintendents 

9 Assistant Superinten-
dents. 

Pay and Q uartermastdr 

*Inspectors 

* AS8istan t Inspectors 

·Sergeant In~tructor, 1st 
grade. 

*Sergeant Instructor, 2nd 
.rrade. 

UGANDA 

Rank. 

1 Inspector-General 
[Kenya lmd Uganda.] 

1 C!lmmissioner ... 

1 Assistant Cnmmissioner 
4 Superintendents 

13 Assistant Superinten-
dents and Cadets. t 

Quartermaster ... 

* 5 Inspectors 

* 8 Assistant Inspectors ... , 

Salary. House. Allowance. 

Quarters, or £1,000 
allowance in lieu. 

£700 by £25 to 
£tlvO. 

£500 by £25 to 
£70J. 

£tOo by £20 to 
£500. 

:£400 by £20 to 
£500. 

£300 by :£15 to 
£~OO. 

£250 by £15 to 
£ :~OO. 

£300 by £15 to 
:£400. 

£250 by £, 15 to 
£:100 . 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

I Uniform allow­
~ ance of £10 a 

I 
year. 

) 

PROTECTORATE POLICE. 

Sahry. House. 

£1,000, of which Quarters, or 
Kenya pays allowance in lieu. 
two-thirds. 

£900 Do. 

£750 Do. 
£500 by £25 to Do. 

£700. 
£300 for 2 years Do. 

on probation, 
and then £400 

by £20 to £500. 
£400 by £20 to Do. 

£500. 
£300 by £15 to Do. 

£400. 

£250 by £15 to Do. 
£;300. 

Allowance. 

£100 a year 
(pensionable) 
for charge of 
prisons. 

Uniform allow­
ance of £10 a 
year. 

Uuiform allow­
ance of £10 a 
year. 

SOMALILAND PROTECTORATE POLICE. 

Rank. I 
1 Commandant 

1 Assistant Commandant 

5 District Police 0 fficers 
and Cadets. 

Salary. 

£700 

£500 by £25 to 
£tiOO. 

.£300 for 2 years 
on probation, 

and then £400 
b.v £·~O to £i'iOfl. 

House. 

Quarter~, or 
allowanceiu lieu. 

Do. 

Do. 

I Allowance. 

* These nnk ao non-commissioned officer.. Promotion to commissioned rank 
i~ given in speciaJ case~ only. 

t ee footnote::: on previous page. 
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ZANZIBAR PRO'I'ECTORATE POLICE. 

Rank. Salary. House. Allow.:Lnce. 

Commandant ... "' 1 £700 Quarters, or 
allowance in lieu. 

Assistant Commandant... £450 by £20 to Do. 
£530. 

N.B.-An outfit allowance of £30 is paid to all candi­
dates (other than those already III the Colonial ~ervice) 
seleeted for appointment to East Africa, provided that 
the initial salary of the appointmellt does not excee.d 
£500. 

It should be noted that salaries of appointments in 
Kenya, Uganda, Zanzibar, Somaliland and the Tangan­
,yika Territory are p~id, while the holder is in East 
Africa, in rupees or florins (10 to the £), and that a 
special local allowance e'lual to 50 per cent. of sterling 
salary and allowances is being paid in East Africa at 
present, this arrangement being open to reconsideration 
in March, 1922, in the light of the then purchasing power 
of the rupee or florin. A salary of £500 per annum is 
thus converted at the rate of 7,500 rupee or florins a year 
while the holder of the appointment is actually serving 
in East Africa. It must be understood that the special 
local allowance is payable only on sillary and sterling 
allowances earned by resident service in East Africa. 

. . 

AGE LIMITS. 

2. For these appointments candidates should be 
between the ages of 22 and 35. Preference is given to 
candidates unde1' the age of 30. 

DUTY ALLO\VANCE. 

3. In \Vest Africa, duty allowance, which is attached 
to the higher appointments in the service, is drawn by the 
officer discharging the duties of the appointment for the 
time being. 

In East. Africa there is no duty allowance, bu~ officers 
acting in a higher post than their own receive acting 
allowances as follows:-

(a) If the salary of the higher post is fixed, half the 
difference between the officer's salary and that 
of the post; 



(b) If the salary of the higher post is incrementaL 
the difference between the officer's own salary 
and the minimum of the scale of salary 
attached to the post. 

PASSAGES. 

4. East A lrica.-Free first-class passages are provided 
Ior the officer only. After April 1st, 1921, a married 
().filcer, whose salary is £700 a year or less, may be, granted 
one and a half times the cost of a first-class passage and 
he may then make arrangements for his own and his 
wife's passages by whatever class he wishe . 

TV est A fTica.-Free first-class passages are provided 
for the officer only. A married officer will in certain 
-circumstances be granted half the cost of his wife's 
passage to or from West Africa. 

LEAVE. 

5. TVest AIrica.-European officers in vVest Africa 
may be granted vacation leave on full salary not exceeding 
in all one week's leave in the United Kingdom for every 
complete calendar month of total residential service in 
West Africa, plus the time necessarily taken on the 
journey to the United Kingdom, and, if the officer is 
returning to West Africa for further service, the time 
necessarily taken on the journey from the Gnited King­
dom to the Colony. 

Vacation leave Illaj be granted without any speciai 
grounds after 18 consecutive calendar months of residen­
tial service in 'Vest Africa. An officer will not be required 
to serve a tour of more than 24 consecutive calendar 
months' residential service except in special circum­
stances; and the Governor may grant vacation leave to 
any officer at any time after he has completed 12 con­
secutive calendar months' residential service. W·ithin the 
above limits, the actual length of each officer's tour will 
be at the discretion of the Governor. 

Vacation leave on full salary may als0 be granted to 
all officer if he is invalided from West Africa after less 
than 12 consecutive calend'ar months' residential service. 

In addition, sick leave on full salary may be granted 
for any period not exceeding six calendar months, and 
where there is reason to brlieve that the officer will 
ultimately be fit to return to West Africa, such leave may 
be extended with half salary for a further period not 
exceeding six calendar months. 
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In addition to the leave mentioned above, local leavc 
may be granted in certain cases up to 27 days in anyone 
tour. 

East Af1'ica.- Leave of absence on ful] salary is 
granted in the normal case after a tour of residential 
service (varying from 20 to 30 months, at the discretion 
of the Governor) to an amount of five days for each com­
pleted month of residence (or two and a half days when 
for any reason the officer is not returning to East Africa). 
exclusive of the periods of the voyages to and fro. 

Officers serving in Uganda, Zanzibar, the Tanganyika 
Territory, and in certain stations in Kenya and Nyasa­
land are allowed six or three days' leave in respect of 
each month of service instead of five days or two and Lt 
half days, respectively. . 

In Somaliland seven or three and a half days' leave are 
granted in respect of each month of service. 'The normal 
tour of service in Somaliland is twelve to fifteen months.. 

PENSIONS. 

6. West Africa.-All appointments on· the regular' 
establishment are pensionable, and an offi.cer is at liberty 
to retire on attaining the age of 50 years: Earlier retire­
ment in the event of ill-health is also provided for. 
Pensions are computed on the scale of .j ~ 0 th of the officer's 
pensionable emoluments at the time of retirement from 
the West African Service for e:very completed month of 
pensionable service in West Africa, or, under certain con­
ditions, at the option of the officer a gratuity of one year's 
pensionable emoluments plus a pension at 1 ths of the 
above rate. There is a contributorv scheme for widows' 
and orphans' pensions and. with ~ few exceptions, all 
European officers selected for appointment on or after 
the 1st of January, 1914, are obliged to contribute. 

Erlst Af1'ica.-The grant of pensions to officers of 
Kenva. the East African Protectorates and the Tan­
gan)~il~a Territory is governed by the principles of the 
Imperial Superannuation Acts of 1859, 1 76 and 1887, 
i.e., pensions are calculated at the rate of I-60th of the 
retiring salary* plus 15 per cent. of the initial salary of 
the appointment in respect of free quarters,' for 
every year of servicc, two cqmpleted ~Tears of service 

.. In certain circum::ltances a pension is calculated on average of 
salary for two years instead of the actual salary at date of retirement. 
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counting as three for pension purposes. Pensions are not 
granted to officers who retire before the age of 50 years, 
or before the completion of 20 years' Colonial service 
(whiche, er is earlier), except on a meuical certificate, and 
if retired on medical certificate before completing 10 
year' service, a gratuity (not a pengion) i, granted. 

A widows and orphans pension sch8111e in East Africa 
has been introduced, with effect from the 1st of April. 
1021. 

CLIl\fATE. 

7. West AfTica.-The climate i not now on the whole 
unhealthy for Europeans; the conditions of life having 
greatly improved during recent years. In particular, 
the prophylaxis and treatment of tropical disea es are 
now much better understood, and the re ult has been <:t 

great reduction in the death and invnliding rates. The 
death-rate among European officials (excluding deaths 
in action or from wounds or from sinking of vessels at 
sea) for the 17 years to 1920 has been as follows :-

Rate peT 1,000. 

1 !-I 04 27'3 uno 20'4 1916 10'3 
1905 28'1 1911 13'9 1917 14'4 
180t) 21'2 1912 12'4 1918 16'5 
1907 17'8 1913 11';-) 1919 12'5 
1908 17'7 1914 12'7 1920 16'3 
1909 17'3 1915 13'5 

East A lrica.-The climate ha a better reputation than 
that of West Africa, but differs widely in different parts. 

MARRIED CANDIDATES. 

8. Married candidates are eligible for these appoint 
ments, but if a married candidate iE selected for West 
Africa he must obtain permission from the Colonial Office 
if he wishes to take his wife with him; or if he has pro­
ceeded to West Africa in the first in tance without 
his wife, he must obtain the permissjon of the Governor 
under whom he is serving if he wishes her to join him. 

A married officer appointed to Kenya, Zanzibar, 
or the Tanganyika Territory may take his wife 
with him on first appo~ntment. He should., however, 
understand that no promise can be given that it will be 
possible to allocate him to healthy stations; and 'it is 
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generally desirable that he should first find out for him­
self exactly what the conditions of life are and whether 
the conditions prevailing in his district are such as would 
be suitable to his wife. 

An officer appointed to Uganda, Nyasaland, or Somali­
land must apply for permission to take his wife with him 
on first appointment, as accommodation is very limited in 
those Protectorates. 

WEST AFRICAN ApPOINTMENTS. 

9. The salaries attached to appointments in West 
Africa are higher than those attached to similar ap­
pointments elsewhere, and West African service also 
carries with it special privileges in respect of leave of 
absence, which are granted on account of the unhealthi­
ness of the climate. 

Candidates should on no account apply for or accept a 
West African appointment in the expectation of ulti­
mately being transferred elsewhere, as the number of 
opportunities for such transfer is exceedingly small. 
No applications for transfer can be entertained until an 
officer has served for five years in West Africa, and 
officers desiring to be transferred must be prepared to 
acoept a reduced salary. Only a small proportion even 
of applicants who satisfy these condi tions succeed in 
obtaining transfers. 

(f) Fiji Police Appointments. 

1. Appointments are made to the rank of Junior 'Sub­
Inspector, but vacancies are not frequent. Officers 
are required to devote themselves, for a certain 
time after their arrival ln the Colony, to learning 
the Fij ian language or Hindustani or both. They 
will be liable to be transferred at any time to the 
Gilbert and Ellice Islands Colony or the British Solomon 
Islands Protectorate, at the discretion of the Secretary of 
State for the Colonies. Such transfers will be made as far 
as possible in conformity with the wishes of the officers 
concerned, but only so far as the exigencies of the service 
permit. While serving in the Gilbert and Ellice Islands 
or the Solomon Islands they will be entitled to an 
additional non-pensionable allowance at the rate of £50 
per annum. 
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2. Preference is given to unmarried candidates 
between the ages of 20 and 23, they will be selected by the 
Secretary of State, and all enquiries on the subject should 
be addressed to the Assistant Private Secretary 
(Appointments), Colonial Office. 

3. The commencing salary of the post of Junior Sub­
Inspector is at the rate of £180 per annum, and rises by 
annual increments of £10 to £250 per annum. A tem­
porary bonus scheme is at present in force and allows an 
increase of £66 per annum upon a salary of £.180 per 
annum. Half salary will commence from the day of leav­
ing England, and full salary from the date of arrival in 
the Western Pacific. A free passage to the Western 
Pacific will be provided for each officer, subject to the 
usual agreement, under Colonial Regulation No. 121, to 
refund the cost of his passage in the event of his leaving 
the service within three years from the date of his arrival 
for any other reason than mental or physical infirmity. 
:Free partly-furnisIied quarters are provided. 

4. Every officer will be subject to any regulations re­
lating to officers (not 'inconsistent with these rules) which 
may from time to time be made by the local Government, 
including regulations as to examinations in native lan­
guages and law and Government Regulations. 

5. An officer will be liable to be dismissed if at any 
time his progress in his studies or his conduct shall be 
considered by the Government to be so unsatisfactory as 
to render such a course desirable. The Government will 
decide, having regard to the ground of dismissal, 
whether an officer shall be sent home at the public expense 
or should be left to find his own way home. 

6. 'Subject to the necessities of the service, leave of 
abs~nce on half salary may be granted after a period of 
six years' resident service without any special grounds. 
It may be given before the expiration of that period in 
cases of serious indisposition or of urgent private affairs. 
In the absence of special grounds, the leave in such case 
must not exceed one-sixth of the officer's resident service; 
on special grounds it may exceed that period by six 
months. In addition to the above. vacation leave on full 
pay may be granted, if no inconvenience or public ex­
pense is caused thereby, not exceeding three months in 
any two years or four and a half months a fter three years' 
consecutive service wjthout leave. 
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7. The present rule as to superannuation is that in 
the case of ill-health an officer may be allowed to retire 
on a pension after ten full years' resident service; other­
wise he must have attained the age of 55. At the age of 
60 retirement may, with the sanction of the Secretary of 
State, be compulsory. For ten full years' resident ser­
vice fifteen-sixtieths of the average annual salary of the 
retiring officer's fixed appointment for the three years 
prior to retirement may be awarded, to which one-sixtieth 
may be added for each additional year's service; but no 
pension will exceed forty-sixtieths of salary. For pen­
sion purposes absence on vacation leave counts as full 
service, and leave on half-pay as half service. 

8. Appointments are made on three years' probation. 
If a candidate has had no previous police experience he 
will ordinarily be required to undergo a course of in­
struction at the Royal Irish Constabulary Depot, Dublin, 
before he js sent out, receiving certain allowances while 
there. 

SCHEDULE OF ApPOINTMENTS. 

Rank. Salary. 

1 Inspector· General of £500 by £25 to 
Constabulary. £600 

6 Inspectors 

(annually). 

'" I £250 by £10 to 
£300. 

6 Sub· Inspectors ... £200 by £10 to 
£250. 

3 Junior Sub· Inspectors ... £180 by £10 to I 
£:l50. I 

House. 

Quarters. 

Do. 

Do. 

Do. 

Allowance. 

Uniform. One 
orderly ser 
vant. Free 
lighting and 
fuel. 

U nif orm. One 
orderly ser· 
vRnt. 

Uniform. One 
ord er 1 y ser· 
vant. 

Uniform. One 
orderly ser. 
vant. 

Not~ -Officers stationed at Lautoka., BII, J,~basll, Nadi, RII, and Navua receive 
also £50 as Sanitary Inspector. 

PART IH. 
MODE OF ApPLICATION FOR EMPLOYMENT. 

All applications for appointments* described above 
as being filled by selection of the Secretary of State must 
be addressed to the Assistant Private Secretary (Ap­
pOintments) to the Secretary of State for the Colonies, 

• For appointments filled by the Orown Agents for the Oolonies 
(see especially Part I, paragraph 3) application should be made direct 
to the Orown Agents for the Oolonies (M. Dept.), 4, Millbank, S.W.l 
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Downing Street, S.\V.1. Forms are supplied by the 
Assistant Private Secretary, which the candidate must 
fill in, with full particulars regarding his career and 
qualifications and the employment he desires; he must 
name on the form two referees who will answer from per­
sonal knowledge for his character and capacity, and he 
must return it to the Assistant Private Secretary 
(Appointments) with originals and copies of testimonials 
(not more than six), which should be sent in all together. 
He must also send his birth certificate (or a certified 
copy). The originals of the testimonals and of the birth 
certificate will be inspected and returned to the candidate, 
and the copies retained for record in the Colonial Office. 
r f the candidate is considered sufficientlv suitable he will 
bp informed tha t his name has been noted on the Secretary 
of State's list. and that his name will be considered 
with those of other candidates as vacancies from 
time to time occur; but no promise can in any case be 
made, and no definite pro pect whatever can be held out, 
that the Secretary of State will be in a position to offer 
employment to any particular candidate. If a candidate 
is offered an appointment. he can usually be allowed suffi­
cient time to make preparations and to terminate the 
employment in which he may be engaged. 

Candidates who are resident at a British Univer­
sity, or who have left it within the last few years, are 
advised to consult the Appointments Committee or similar 
body Of such exists in their University) before com­
municating with the Assistant Private Secretary. 

Candidates who do not send testimonials will not be 
considered unless they give satisfactory reasons for the 
absence of testimonials. 

The selection of candidates depends on the general 
educational attainments, the professional or other subse­
quent training and experience (if any), and on the 
character and personal fitness of the applicants. These 
qualifications are judged by the candidate's academic 
and subsequent record, by testimonials from prope.rly 
quaIl.fled persons! who have a personal knowledge of the 
randldate and hIs career, and by personal interviews at 
the Colonial Office. 

A ttempts to influence the Secretary of State's selection 
through Members of Parliament or other persons who are 
not personally well acquainted with the applicant are 
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useless, and will be regarded as indicating that the appli­
cant himself does not consider his qualifications 
sufficiently good to justify his appointment on his own 
merits. They can in no case operate to the advantage 
of a candidate, and may seriously pl'ejudice his chances 
of $1tCCess. 

INFORMATION REGARDING V 4CANCIES. 

It is impossible to foresee the occurrence of vacan­
cies, and the Secretary of State cannot undertake to give 
any information as to the likelihood of a vacancy or 
vacancies occurring. Nor can he undertake to keep 
candidates or others informed of the actual occurrence of 
vacancies. But if and when a candidate has been noted 
on the list of applicants for a class of employment, his 
name come' up for consideration whenever a vacancy in 
that class occurs. 

APPENDIX 1. 

OTHER PAMPHLETS OF INFORMATION. 

Particulars as to other police appointments, and as to leave and 
pension in East and West Africa and the Eastern Colonies are 
published in separate memoranda, namely:-

Eastern No. 14. Rules as to Leave, Pension, &c., in Ceylon. 
Easi-ern No. 121. Rules as to Leave, Pension, &c., in Hong 

Kong. 
Eastern No. 122. Rules as to Leave, Pension, &c., in the 

Straits Settlements and Federated Malay States. 
Eastern No. 126. Notes for the information of Cadets 

appointed to Ceylon. 
Eastern No. 130. Police Probationers in Straits Settle­

ments, Federated Malay States, Ceylon and Hong Kong. 
African No. 913. Regulations for the employment of 

Officers in the East Africa , Uganda, N yasaland. and 
Somaliland Protectorates and the Tanganyika Territory. 

African No. 914. Leave and passage Rules for Civil Officers 
serving in the East Africa, Uganda, and N yasaland Pro­
tectorates and the Tanganyika Territory. 

African No . 839. Pensions and Gratuities (East Africn). 
African (West) No. 148. West African Pensions LfHvs. 
Special Rules as to Leave of Absenre, &c. (West Africn). 
African (West) No. 159. West African Colonies and Pro-

tectorates. General Conditions of Service for Civil 
Servants. 
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African (We t) No. 997. Pension Scheme for 'Widows and 
Orphans of European Officers serving in the \Vest African 
Colonies and Protectorates. 

African No. 1076. Leave and Pa sage rules for Civil and 
Military Officers serving in the Somaliland Protectorate. 

West Indian No. 158. Constabulary Forces of British 
Guiana, Trinidad, and ,Jamaica (nomination and com­
petitive e "amination; limits of age 19 and 26). 

Anv of these pamphlets can be obtained from the Assistant 
Priva'te Secretary (Appointments) on application. 

APPENDIX n. 

PUBLICATIONS. 

The following works contain recent information regarding 
condition in Tropical Africa, and may be of interest to 
candidates: -

Regulations for His Majesty's Colonial Service. Published by 
H.M. Stationery Office (9d.). 

The Agricultural and Forest Products of British West Africa, 
by G. C. Dudgeon. John Uurray, 1911 (68. net). 

Notes on the West African Colonies, published by the Oversea 
Settlement Office, 57-9 Victoria Street, S. W.1 (price 6d). 

The West African Pocket Book: a Guide for newly-appointed 
Government Officers. Waterlow & Sons, 1911. Price 28. 6d. 
(Copies supplied free to officers on appointment.) 

Alone in West Africa, by Mary Gaunt. T. Werner Laurie, 
1912 (158. net). 

Lucas's Historical Geography of the British Colonies, Val. ;) , 
West Africa. 3rd edition, revised by A. B. Keith, D.C.I;. 
Clarendon Press (8s. 6d.). 

Health Preservation in vVe t Africa, by .T. C. Ryan, late 
Medical Officer, West African Medical Staff. Bale, Sons and 
Danielsson, 1914 (58. net). 

A History of the Gold Coast and Ashanti, by W. W. Claridge, 
in tWlO volumes. Murray, 1915 (408. net). 

Natives of the Northern Territories of the Gold Coast, by A. W. 
Cardinall. George Routledge & Sons, Ltd., 1921 (12s. 6d. npt). 

A Transformed Colony: Sierra Leone, by T. J. Alldridge (late 
of the Sierra Leone Service). Seeley & Co., 1910 (16s . net). Out 
of Print. 

Sierra Leone, its people, products, and secret societies, by 
H. O. Newland. Bale, Sons and Danielsson, 1916 (7s. 6d. net) . 

An Introduction to the Geography of Sierra IJeone, by Harold 
MiclJ.E'll . Freetown, 1918. On sale at the Crown Agents for the 
Colonies. (Is. 4d. net.) 

The Gambia, its history, ancient and modern, by H. F. Reeve. 
Rmith, Elder & Co., 1912 (10s. 6d. net). 
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The Nigeria Handbook, by A. C. Burns, Lagos, HJ] 9. 
Letters and I::lketches frOlll N orthel'll Nigeria, by Martin N. 

Kisch (late Assistant Residen t). Chatto and W indus, 19 tU 
(6s. net). Out of Prin.t. 

.. The Making of Northern Nigeria, by Captain C. W. J'. On, 
R.A. (late of the Northern Nigeria Service). Macmillan & Co., 
1911 (8s. 6d. net). 

Nigeria, its Peoples and Problems, by E. D. Morel. Smith, 
Elder & Co., 1911 (10s. 6d. net). 

On Horseback through Nigeria, by J. D. Falconer (of the 
Mineral Survey). T. l!'isher Unwin, 1911 (12s. 6d. net). Out 
of Print. 

The Tailed Head-Hunters of Northern Nigeria, by MaJor 
A. J. N. Tremearne. Seeley & Co., 1912 (16s. net). 

In the Shadow of the Bush (Southern Nigeria), by P. A. 
Talbot. W,. Heinemann, 1912 (18s. net). 

ThI10ugh Unknown Nigeria, by John R. Raphael. 1'. W. 
Laurie, 1914 (15s. net). 

Native Races and their Rulers: Sketches and Studies of Official 
Life and Administration in Nigeria, by C. E. Temple, C.M.G. 
Way & Co., Ltd., 1918 (5s. 6d.). 

Notes on Tribes, Provinces, Emirates and States of th~ 
Northern Provinces of Nigeria, by O. Temple. Capetown, 191~. 

Pamphlets on the East Africa Protectorate, the Uganda 
Protectorate, and the Nyasaland Protectorate, by the Oversea 
Settlement Office, 57-9, Victoria Street, S.W.l (price 6d. each). 

By the Waters of Africa, British East Africa), Uganda, and the 
Great Lakes~ by M. Lorimer. 1917. Robt. ~cott, Paternoster 
Row (10s. 6a,. net). • 

Handbook of British East Africa, by H. F. Ward and J. W. 
Milligan. Crown Agents Store, 4, Millbank, S.W.1 (2s. 6d. 
net). Out of Print. 

British and German East Africa, by Dr. H. Brode. Edward 
Arnold, 1911 (8s. 6d. net). 

Profit and Sport in British East Africa, by Lord Cranworth. 
Macmillan & Co., Ltd., 1919 (21s. net). 

The Land of Zinj: being an account of British East Africa, by 
Capt. C. H. Stigand. Constable, 1913 (15s. net). 

Farming and Planting in British East Africa, by T. J. 0'She8. 
1917. Newland, Tarlton and Co., Ltd. 

German East Africa, by A. B. Calvert. T. Werner Laurie, 
Ltd., 1917 (6s. net). 

The Handbook of Uganda, compiled by H. R. Wallis, C.M.G., 
Chief Secretary to the Government. Published for the Gorvern­
ment by the Crown Agents for the Colonie ,4, :Afillbank, S.W.1 
(2s. 6d. net). 

Planting in Uganda, by E. Brown and H. H. Hunter. Long­
mans, Green & Co., 1913 (10s. 6d. net). 

Nyasaland for the Hunter and Settler, by D. D. Lyell. Horace 
Cox, "Field" Office, 1912 (6s. net). 

BritiRh Central Africa, by Sir H. H. Johnston. :Methuen & 
Co., Ltd., 1906 (18s. net). 01tt of Print. 

Nyasaland. Handbook prepared under the direction of t.he 
Historical Section, Foreign Office. H.M. Stationery Officf', 1920 
(23. net). 
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.A. Handbook of Zanzibar, published by the Zanzibar Govern­
ment, 1912 (8 annas). Crown Agents for tlie (;Qlonies, 4, Mill­
bank, S.W.I. 

Pemba, the Spice Island of Zanzibar, by Ca pt. ,J. E. Oraster, 
R.E. T. Fisher Unwin, 1913 (12s. 6d. net). Out of Print. 

Zanzibar; The Island Metropolis of Eastern Africa, by )fajor 
F. B. Peal'ce, C.:JI.G. T. FiRher Unwiu, 1920 (30.~. net). 

Kenya, Uganda and Zanzihar. Handbook pr<'pared under the 
(lirection of the Hi torical Section, Foreign Office. H.M. 
Stationery Offict', 1920 (2s. 6d. net). 

The r['anganyika Territory, hy F. S. Joelson. T. Fisher Unwin, 
Ltd., 1920 (21s. net). 

1'anganyika. Handbook prepared under the direction of the 
Historical Section, Foreign Office. H.M. Stationery Office, 1920 
(2s. 6d. net). 

Fiji. 

The Fiji od' to-day, by J. W. Burton. 1910. Epworth Press, 
25-35, City Road. Out of Print. 

A Winter Holiday in Fiji, by Robt. Brummitt, M.R.C.S. 
1914. Epworth Press. Out of Print. 

Colony of ] iji. A book of general information. Suva, 1914. 
Colony of :Fiji. Land and Products. Suva, 1917. 
Fiji Constabulary. Rules and Regulations. Suva, 1913. 
Fiji Constabulary. Annual Reports on. Suva. 

Note.~Any of the publications mentioned in Appendix II can 
be consulted at the Colonial Office Library. 

Prinwd bv HIS MAJtjS'J.'Y'S STATIONERY OFPICE PRESS, 
. 11- 17, Hare Street, E.2. 
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HIGH COMMISSIONERS AND 

AG ENTS-G EN ERAL. 

(Canada-Office of High Commissioner, 19, Yictoria Street, \Vest­
mmster, S. W.l. 

Australian Commonwealth-Office of High Commissioner, 
Australia House, Strand, W.C.2 . 

. N ew ZeaJand-Office of High Commissioner, 415, Strand, 
W.C.2. 

-Union of South Africa-Office of High Commissioner, Trafalgar 
Square, W.C.2. 

Newfoundland-Office of High Commissioner; 58, Victoria Street, 
Westminster, S. W.l. 

New South Wales-Office of Agent-General, Australia House, 
Strand, W.C. 2. 

Victoria-Office of Agent-General, )1elbourne Place, Strand, 
W.C.2. 

'Queensland-Office of Agent-General, Mal'ble Hall, 409 & 410, 
Strand, W.C.2. 

:South Australia - Office of Agent-General, Australia House, 
Strand, W.C.2. 

Western Australia-Office of Agent-General, Savoy House, 115 
& 116, Strand, W.C.2. 

Tasmania-Office of Agent-General, Australia House, Strand, 
W.C.2. 

Full particulars on the subject of appointments and employment 
ln ColonieB under Responsible Government are contained in the 
"Professional Handbook" (price 3d.), published by the late 
Emigrants' Information Office. Copie can be obtained on applica­
tion to the Oversea Settlement Office, 6, St. J ames's Square 
S.W.I. ' 



COLONIAL )IEDICAL _\PPOINT},fENTS. 

General.-I. The patronage of the Secretary of State for the 
Colonie is confined to those Colonies and countries which are 
.administered under his directions. Appointments in the se1£­
governing Dominions (viz., Canaua, Australia, New Zealand, the 
Union of South Africa, and .N ewfoundland) au<l ten ltone under 
th ir control_uch as Papua and the Cook Islands are entirely under the 
control of the local Government" and for information with regard 
to them application should be made to the High Commi sioner or 
Agents-General in London, a list of whom, with their addresses, 
will be found opposite. Enquiries as to appointments in Egypt 
and the Sudan should be addressed to the Private Secretary, Foreign 
Office. .A ppointments in Rhodesia are made by the British 
South Africa Company, 2, London Wall Buildings, E.C.2. For 
appointments in North Borneo application should be made to the 
Briti h North Borneo Company, 37, Threadneedle Street, E.C.2. 
Appointments in Sarawak are in the hands of His Highness the 
~ajah. The following information applies only to the Colonie 
10 which the Secretary of State controls the administration. 

Public services of the various Colonies usually distinct.-2. As a 
general rule, each Colony or Protectorate has its own public 
service distinct from that of every other; and it is usually only 
the higher officers who are transferred by the Secretary of State 
from one Colony to another. 

There are two exceptions to this rule :-
(a) The West African Medical Staff, which serves Nigeria, 

the Gold Coast, Sierra Leone, and the Gambia, is one 
service. 

(b) In practice the medical. er vices of the Straits Settlements 
and the Malay States may be regarded as one, as the 
officers may be and frequently are transferred from the 
Colony to the States or vice versJ. 

Medical appointments filled by the Secretary of State for the 
Colonies.-3. The Colonies and Protectorates to which Medical 
OfIicers are appointed by the Secretary of State for the Coloniel; 

.:'\I'e :-

(a) The West African: viz., Nigeria, the Gold Coa't, Sierra 
Leone, and the Gambia. . 

(b) The East Afrit:au: viz., the Kenya Colony and Pro­
tectorate, the Uganda, N yasahmd, Somaliland, and ZaD7;i­
bar Protectorates and the Tanganyika Territory. 

(c) The Ea tern: viz., Ceylon, the Straits Settlements and 
Mala y States, Hong Kong, W eihai wei, Mauritius, and 
Seychelles. 

(d) The West Indian: viz., British Guiana, Jamaica, Trini.dad, 
the Windward Islands, the Leeward Islands, Barba<1os, 
British Honduras, and the Bahamas. 

(e) Fiji and the Western Pacific, Cyprus, Malta, Gibraltar, 
St. Helena, Bermuda, and the Falkland I lands. 

(~~773 2) Wt.523 656 1000 4.'21 H. St. 0.1 

• 
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Arrangement,.; are also nnder contemplation for recruitlllg officer,., 
for )Ie~opotamia, Palestine :llld Aden by the Colonial Office, and 
candidates for appointment to these place~ shou1(l apply to the 
As::;istant Private Secretary (Appointment.) as instructed in para­
graph 7 below, when any information that may be available will 
be forwarded to them. It is not however anticipated that num., 
vacancies will occur ill the immediate future. 

In Ceylon, Mauritiu,.;, .T amaica. Barbados, the BahamaR, an(1 
Bermuda vacancies are practically alway, filled locally by the 
appointment of qualifiNl native candidate,.:, or-in the ca:-le of some 
of the. hig'her po ti5-b.,· transfer from othel' Colonie:.. APPOlDt­
menis ll1 Malta are all filled locally. Vacancies in the Hong Kong 
){edical .Department have ill the past generally been filled by 
transfer frum other Colonie . 

Vacancies occur most regularly and frequently in­
Cl) The West African Medical Staff. 
(2) East Africa. 
(3) The Straits Settlements and Malay Sta.tes. 

In nearly all case~ the vacancies for which :;\Iedical Officers are 
::;elected by the Secretary of State are ill the junior oTade<l of the 
service. The senior appointments, especially tho~e ill the more 
healthy Colonies, are almost invariably filled by the promotion of 
officer::; who have rendered. good. Fervice in the same or in other 
Colonies. 

South Africa Protectorates.-4. .Medical appointment>' in the 
Bechuanaland Prolcdorate, Basutolaud, alld 8waziland are made 
only on the recommendation of the High Commis,;ioner for South 
Africa, who usually appoints local candidates. 

Duties.-5. In mo t cases the duties of a colonial medical officer 
are of a very general character, including medical, surgical, and 
often public health work. It is only very occasionally that a 
specialist is required, e.g., to take charge of a lunatic asylum. 

Qualifications of Candidates.-6. All applicants for medical appoint­
ments in the gift of the Secretary of State for the Colonies hould 
be between the ages of 23 and 35,# and must be doubly qualified; 
preference will be p;iven to those who have held ho pital appoint­
ments as house physicians flnd hOllse. urgeons; testimonials to 
character and professional competence wl~l be required, and every 
officer before beinO' definitely appointed wlll be medically examined 
by one of. the co~sulting physicians of the Colonial Office: Sir 
J. Rose Bra,dforo, K.C.M.G., C.B., C.B.R, 8, Manchester Square, 
London, \V.l.; Sir .r. Ha\Ytrey Ben on, 57, Fitzwilliam Square, 
Dublin; Lieutenant-Colonel.T. Arnott, LM.S., 8, Rothesay Place, 
Edinburgh, and Dr. R. n. Kennan, :>., St .• r ames',; Hoad, Liverpool. 

Mode of application for appointment.-7. All applications for such 
appointments mllRt be addressed to tne Assistant Private Secretar.v, 

o III the case of East Africa preference will he giv'lf\ to calldlrlate~ who are 
over 25 years of age. In the 'case of Fiji and the Western Pacific, preference 
will be given to candidates who are under 30. .A t the present tIme, however, no 
definite age limits are insisted OIl; but officerg over the age of 35 must be 
prepared to serve, if required, on a temporary and non-pensionable footing. 
Special term, for Huch temporary appointments in East Africa are shown in 
the Section headed" EaRt Africa." 

• 
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(Appointment) Colonial Office, Downing Street, :::;.W.l., by whom 
forms will be upplied, which the candidate mnst fill up with full 
particulars regarding his career and qualifiClation:" and the nature of 
the appointmcnt hc desire,;; he must name on the form two referees 
who will answer from personal knowledge for his character and 
capacity, and he must retu1'll it to the ~\.ssistant Private Secretary, 
fA ppointments) with originals and copies of te,;timonials (not more 
than ix), which uhould be f:ent in all together. The originalb will 
be inspected and returned to the candidate, and the copic8 retained 
for record jn the Colollial Office. 

If from his application he appear!' to be jJrinuz.I((f·ie eligiblfl for 
appointmrnt, the candidate will be asked to attend at the Colonial 
Office for an interview ,,·ith the Colonial :\Iedical Appointments 
Committee, which mcets about once a month to advise the tlecretary 
of State as to the suitability of candidates. If the candidate is 
considered suitable, his name will be noted on the Secretary of 
State's list, and will then be considered with tho 'e of other 
candidates as vacancies from time to time occur; but no promise 
whatever can in any cabe be given that a candidate, even if 
placed on the list, will eventually be offered an appointment. If a 
candidate is offered an appointment, he can usually be allowed 
sufficient time to make preparations and to terminate the 
employment in which he may be engaged, and it i. accordingly 
not expected that candidate~ should hold themselves in readiness 
by refraining from other employment. 

Attempts to influence the Secretar.,! of State's selection th1'ough 
.Jlembe1's of Padiament 01' other persons who w'c not personally well 
acquainted 7('ith the applicant (ue usele:;s, and will be 1'egardecl as 
indicatin,q that the applicant himse{f does not consideJ' his (llwliji('ations 
sufjicif'ntly good lo justify his appointment on hi:; OIl'/~ merits. Thelj 
can in no case ol/erate to the adl'antage (!t' a candidate, and may 
seriously p/'{tjltdice his (·!taltces Id'success. 

Information regarding vacancies.-8. It i impobsihle to forecast 
either the number or the nature of the vacancies which will arise in 
the course of any given year, and the Secretary of State cannOL 
undertake to give any information as to the likelihood of a vacancy 
or vacancies occurring. Nor can he undertake to keep candidate:'! 
or others informed of the actual occurrence of vacancies. When 
eandidates have been noted on the list of applicants for a class of 
employment, their names come up for con ideration whenever It 

vacancy in that class occur~; a communication will then be 
addressed to the candidate or candidates whom the ecretary of 
State is prepared to place on his select list for the particular 
vacancy. 

Particulars of Medical Appointments.-9. The folIo win 0' is a ;;hol't 
account of the medical appointments in the Colonie and e.protector­
ates in which vacancies are from time to time filled from thii:! 
country;-

West Afl'ican Medical Staff'. 
Full information as to the West African Medical Staff is given 

in a separate memorandum, African (West) No. 678, which can be 
obtained from the A sistant Private Secretary, (Appointments). 
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East Africa. 

(I) Medical Officers ill the Ken~·n, Colony and Protectorate and 
the Uganda, N yasaland, Somaliland, and Zanzibar Protectorate 
and the Tanganyika Territory are appointed on probation in the 
first lllstance for two years, at the end of which period their 
appointments arc made permanent if their service ha been 
satisfactory. 

(n) Unless the Secretary of State directs to the contrary they 
are req llired to attend a course of instruction at the London or 
Liverpool School of Tropical ~Iedicine before taking up their 
appointments. If such a course is not taken before proceeding to 
East Africa, they are required to take it during their first leave of 
absence. 

(UI) Medical Officers (but not Medical Officers of Health) are 
permitted to take private practice, on the understanding that they 
give precedence to their official duties. In Uganda, in the present 
stage of the Protectorate's development, additions to their income 
from thi~ source arc not likely to be substantial. 

(IV) Salaries are paid locally in rupees (in Zanzibar and 
Somaliland) or in florins (in Kenya, Uganda, and the Tanganyika 
Territory) at a fixed rate of 10 rupees or florim to the pound. 
Under a special arrangement. which is subject to reconsideration 
in March, 1922, a local allowance of 50 per cent. is paid on all 
sterling salaries and allowances issuell locally in re peet of re ident 
service. This does not apply in N yasalancl, where sterling currency 
is uKed. 

(V) ~ledical Officers are provided with quarters hee of rent (but 
not of rates or otller similar outgoings) if quarters are available: if 
quarters arc not available, the Governor may provide temporary 
accommodation or alternatively, at the discretion of the Government,. 
an allowance in lieu of quarters calculated at 15 per cent. of the 
initial salary of an officel's appointment. 

(VI) The ~alary of a Medic'al Offir.er is £600 per annUl1l, ri~ing 
by annual increments of £25 to £900 per annum, with efficiency 
bars at £700 and £800. 

There are, however, a limited number of tempora.ry appointments, 
for which candidates over 35 years of age are eligible; these ap­
pointments are lor a periou of 30 months' resident ervice with the 
leave earned by such service, and they carry a fixed salary of £700 
per annum and a gratuity of £200 is paid on completion of the 
engagement. 

(VU) ~Iedical Officers in Ea t Africa are permitted to retire 
with gratuity, if they wish, in 'tead of waiting to retire on pension 
(see paragraph 11 infra), as follows :-

(a) After 9 years' service of which at least 6 mnst have been 
spent in East Africa ... £1,000. 

(b) After 12 years' service of whi~h at least 8 must have been 
spent in East Africa ... £1,250. 
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If an officer elects to retire with gratuity, he thereby forgoei' 
all claim to pension. 

(VIII) The grades and ,alal'ies III the ~ledical Department are 
as follows :-
Kenya. 

Principal ~ledical Officer ... 
Deputy Principal ~ledical Ofticel' 
Principal Sanitation Officer ... 
Resident Surgeon, [airobi European Hospital 
Senior Medical Officers 
Sanitation Officers 
Bacteriologist ... 
1st Atlsistant Bacteriologist .. . 
2nd Assistant Bacteriologist .. . 

U,qanda P mtectorate. 

Principal Medical Officer 
Deputy Principal .Medical Officer 
Principal Sanita,tion Officer ... 
Speciali t Officer for Anti-V enereal ~leasures 
Sanitation Officer ... . .. . . . . . .. 
Senior Medical Offi(·el' . ..; 
Bacteriologist .,. 
Assistant Bactel'loiogi"t 

N ya~lll{l nd I'rotecto rutf'. 

Principal :;\le,lical Officer 
Senior Medical Officer 
Sanita.tion Officer 

Zan::ibar Protectorate. 

Principal Medical Offieer 

Somaliland Protectorate. 

'eoiol' ~ledical Offic't' 

Tan.r;anyilta Territory. 

Principal Medical Officer ... 
Deputy Principal Medical Officer 
Senior Sanitary Officer 
Director of Laboratory, Dar-e - 'alaam 
Senior :Medical Officer' 

£1,200 
£1,000 
£1,000 
£900 - 50 - 1,000 
£800 - 25 - 900 
£ROO - ~5 - 900 
£900 - 50 - 1,000 
£800 - 25 - 900 

Same scale al:i 
Medical Officer. 

£1,200 
£1,000 
£l,OOO 
£1,000 
£800 - 2;3 900 
£800 - ~5 - 900 
£800 - 25 - 900 

Same cale as 
)'ledical Officer_ 

£1,000 
£800 - ~5 - !lOO 
£800 - 25 - 900 

£ 1,000 

£ 00 - 25 - 900 

£1,:>.00 
£1,000 
£1,000 
£800 - 25 - 900 
£ 00 - 25 - 900 

The Medical Officer" of Health are usuallv selected from the 
Medical Officers in the permanent establi hn:ient. They receive 
special non-pensionable allowance of £50 01' £100 a year accordiug 
to station. 

Eastem Colonies. 

Straits Settleme ntl; all d Fede1'uted M a lay States. - Eut'opean Medical 
Officers are appointed on the following scale of salaries :- '440 per 



men~em rising to ::;480 per Illensem Juring three years' probation; 
then, if they are placed on the pensionahle estn,bli,;hment, rising to 
8500 per memC1l1, and thence by annual increments of :'25 per 
lllensem to 8800 per Jrlensem, with a ~trict efficiency bar at $600 
per mensem. This scale of salarie!'; has heen fixed on the supposition 
that. )Iedical Olticers join the sClTice at aho\lt the age of 27. Those 
.:\Iedical Ott-ice']"" wbo join the department t1.:; ~pecialists, such as 
Pathologi~b, Badcriologist!', and Health 0 Ricers, may be placed in 
the cale from the beginning of their service at S550 per men em, 
and ~pecial term,; are giY('n to men of oyer 3 j. 

Above the conclnding figure of :-;800 per mensem there are 
certain higher appointments as follows :-Principal Civil ''[edical 
Officer, Straits Settlemenb, and Principal .:\le(lical Officer, Feder­
a.ted l\Ia,lay States, 81,200 pel' men 'em. Cla~s A: seven posts at 
$1,050 per mensem. Cla;;~ B : se~'en post;; at $H50, rising annually 
1>y $30 to $;1,000 per mensem. 

LYotes.-(l) The Strait", dollar is equivalent to :l8 . 4d. of English 
rurrency. '1'hi- rate is liable to modification, but has remained 
lInchanged for many years past, and so far a .. ('an be fore:-:een no 
eJ'ange is anticipated. 

(2} Th3 fonowin~ temporary aJ.10wance" are at present paid to all 
officers reeruiteu from Europe in the Government Services of the 
Straits Settlement;; and Federated ~I:tla:v ,'tate '-

A. UnJllUl'l'ied Otficr'rs. 

:20 per cent. of salary. 

B . .LVarl'ied qtfiCe1·s. 
40 per ('ent. of ;;alar)". 

O~) All permanent Go.vernme?t :;ervants are required to con­
tribut.e 4 per cent. of theIr salanes tow:l~'ds the prOVISlOn of pen­
.~ions for the widows and orphans of publIc officers. 

(4) Private practice by Government Medical Officers is not 
allowed. They may, however, d~, and receive fees for, consultative 
work, under conditions approved by the Government. 

Sey('l!elles.- There are foUl' medical appoiJlt.me~ts . The Chief 
)Iedical Officer receives Rs.6,OOO and Hs .. 300 111 fees. There are 
t hree A~sistant Government Medical Officers, one receivi)1O' 
H.H.5,.sOO and Rs.600 hOllsc allowance, and two receiving Rs.5,OOO . 
. \ Hmall permanent increa,,~ of these alarie::: it; nnder eonsideration. 

TVeiltaiwei.-There are two ~ledical Officerd, a Senior on £500, 
ri,inO' bv nnnual incl'em('nt!' of £25 to ifiOO per annum, with fual 
allo\~nce of £50 per allnllm; and a, .J nnior on £400, rising by 
£25 a year to £:300, with fuel allowance of £40 per annum. These 
salaries are converted locally into dollars at ~s. whell the dollar is 
over that rate. Free qllarters are providccl. A temporary war 
bOllus has been ~J"anted, and its continnance i:,; under con~idel'ation . 
The appointments are lion-pensionable, hnt private pral")tice is 
allowE>d. A ~mall permanent.· increase of these ,;alarieR is under 
con~iaeration. 

I 
{ 
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Irest jJl(/iulI C%f/les. 

British Glliallu.-Officel\ are appointed as Assi~tant ;\leJic::d 
Ofticers and receive a salar.,· of £500. rising by anllual increments 
of £25 to £600 per annum. Private practice is alIowe(l when the 
officer 1>1 acting in :1 )Iedical District; whell attached to an I nt>titll­
tion at which private practice j~ not allmyed. plainly fumi~hell 
hachelor quarter!' are provided ;wd a dut;· allowance ill lieu of 
private practice. A dedllction of 4 per cent. i~ made from ~a I:Hie~ 
for tbe payment of premiullls on an insurance of tbe otTIc"r·. life for 
the benefit of his willow or orphans. The Governor has the power 
to appoint private practitioner on tl'lllP()r:H~' agreemellt~ to per­
form the dutIes of medical officers of eli,tricts. 

There are the following Jlo~t" in tlle ;\i('dical ~ervice of the 
Colon} :-

1 Snrgeoll-Geneml, £~J()O l~cr anuum, with consulting practi,ce. 
1 Bacteriologist and Pathologi,t. £450-£ 700 (increment £5(), 

wi th £50 allowance in lien of fee:-. 
G 1-1el1ical Ofticerf> at £900. 

H 'Medical Officer~ at £600-£700. 
:W :;\Iedical Officers at .£.100-£600. 

Some of the senior po. ts al~o carry duty allowauces (varying from 
£50 to £300 per annum) ami q uarters . ~\'ll the .i unior appointmentl:l 
in which priYate practice is not allowed carry duty allowances. F(jr 
the year 1921 a bonus ha~ 11een granted on the above >lalaries 
ran O'in 0' from £iO in th<' lower I)(}sts to £:3M:, in the case of the 

'" b S nrgeon-Gcneral. 

Trinidad Utul Toba.fJo.-In Trinidad and Tobago thele are over -i0 
appointments: Under the terms .of th~ Ordinance. regulating the 
medical serVice, officers are apPolllted 10 the first metance on two 
years' probation as upen~umeraries and are pligible for appoint­
ment as Government 11edlCal Officers at the end of this period. 
Supernumeraries receive a ~alary of £400 per annum with furni~hed 
quarters, aud are usually attached to the Government hospital. 
Government Medical OfficerR receive salary at the rate of £·100 per 
annum with annual increment of £25 accruillg from the date of fir;,t 
appointment as supernumerary Medical Officer, untill'caching the 
maximum of £600. Most are employed as District :Medical Officers, 
with private practice, a residence or a rent allowance of £50, a horse 
allowance or motor allowance averaging £110 (except in one district). 
Officers employed in in titution work recei ve allowance in lieu of 
private practice varying from £50 (and fnrni~hed qnarters) to £:300. 
In no case therefore do the emoluments on first appointment amount 
to less than £550 a year and furnished quarter:; . All officer::! here­
after appointed are required to contribute 4 per ceut. of theil' 
salaries towards the pension~ of the widow alld orphan of public 
officer. In a few districts a ystem has been introduced by which 
the work is performed by private practitioners under temporary 
contracts. There is great scope for private practice in all medical 
districts. Medical Officers having completed 10 years' rel!ident 
service are pensionable at the age of 55. 
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A bonus on the following scale up to a maximum of £500 is paid 
on all salaries :-

Not excfleding £:25 100 per cent. 
Exceeding £25 but not exceeding £300 ... 4:0 " 
]~xceeding £300 but not exceeding £1,000 :i:ii· " 
Exceeding £1,000 ... 10 " 

IVindwa1'd Islands (Grenada, :::It. Lucia, St. Vincent).-There are 
over 25 appointments. The Colonial Surgeon, Grenada, receives 
£650-£800. The Chief Medical Officer, St. Lucia, receivei5 £tiOO­
£700 plus forage and ubsistence l1110wances ; the post is pen ionable, 
but private practice I:; not aUowed except as a con ultant. Most 
of the remaining appointments are district appointments with the 
right to printe practice attached; the salaries paid by Govern­
ment vary from £315- £375, plus bonus, the scale of which is at 
present nnder revision, and with allowances in certain cases. The 
Governor has the power to transfer a medical officer from one 
island to another at his discretion. The appointments are 
pen ionable. 

j,eewflrd Islands (Antigua, St. Christopher and N e"is, Dominica, 
:NIontserrat, Virgin Islands).-The appointments are of the same 
nature as in the Windward Islands and are pensionable. An officer 
when first sent out is not appointed to a particular island but to the 
service of the Leeward Islands, with a salary of £375 or £400, 
according to station, and the Governor decide' as to the district which. 
is to be allotted to him. He is liable to be transferred at the Gover­
nor's discretion to any medical district in the Leeward Islands, and in 
certain districts may be required to perform magisterial duties. The 
medical officers receive f(>e~ for successful vaccinations, post-mortem 
examinations, attendance and giving evidence at courts of justice, 
certificates of lunacy, and, in the larger islandi5, for burial certificate. 
They are al 0, as a rule, allowed private practice. The Chief 
~ledical Officer, St. Kitts, recei ves £700-£25- £750 without private 
practice. 

British 11ondlt1'as.-There are seven medical appointment::; (besi(les 
the principal post of Colonial Surgeon) and the ::;alary has recently 
bf'en raised to the scale.' 1,944 by annual increments of '121.50 to 
'2,43() per annum. Unless they already p,)S~e8S a diploma of public 

health, medical officers are liable to be required, before thfly join the 
colony, to undergo a COllrse of instruction at a laboratory of public 
health or analogous institution. The value of the dollar is 
approximately the same as that of the U nitetl States dollar. 

Other Colonies. 

F~ji and the Weste1'1t Pacijic.-In Fiji the Government Medical 
Officers receive a salary of £400, rising by annual increments of 
£25 to £500, with partly furnished quarters, or a house allowance 
of £50. In some districts a medical officer is also a magistrate 
with a combined salary of £500, rising to £600, with free quarters. 
They are allowed private practice, so far as ii4 consistent with the 
proper discharge of their duty to the Government, but in most 
districts the private practice is very small. Where 00 pri vate practice 
exists, a duty allowance or £50 is granted. They are required either 
to take charge of hospitals or of districts, at the discretion of the 
authorities. .The post:; are pen~ionable. 
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In addition to a Chief ~fedical Officer (£700 a year, ri ing t() 
£800), a :Medical Officer of Health (£500 rising to £600), and a 
Senior )Iedical Officer (£450 £550), there are in Fiji eighteen 
Medical Officers, three of whom are also Magistrates. The taff 
in the British Solomon Island~ Protectorate con ists of one Senior 
Medical Officer (£600 rising to £/(0) and two Medical Officers. 
In the Gilbert and Ellice Island:::. Colony there is one Medical 
Officer in Charge (£600 ril'ing to £7(0), and a Di peuser (£30() 
rising' to £400). 

Officers directly appointed to the Solomon Islands receive a 
commencing salary of £500 per annum, and ri8e by annual incre­
ment:; of £25 to £600 per annUIll, but are not entitled to the above 
mentioned dnty allowance. 

The medical service of Fiji and the Western Pacific are inter­
changeable; officers may be tram;ferred from one to the other at the 
discretion of the Secretary of State. 

The {Jue~tion of the rates of pay generally in the Fiji and Western 
Pacific Civil Services is now under the con ideration of a Special 
Commissioner who has been ent out to report on the ubject, aUll in 
the meantime the salarie~ are ~ubject to temporary iDcrease~, 
amonnting to 20 per cent. of the salary with the addition of £:)0. 

CYFlls.-There is a Chief :Medical Officer paid at the rate of 
£7 50, l'i~ing by annual increments of £25 to £900, and three 
District Medical Officer paid at the rate of £500 a year, ri ing 
by annual incrementA of £20 to £600 a year, all enjoying private 
practice (except the Chief Medical Officer, who is allowed con­
"ulting practice only) and receiving 2s. per diem forage allowance. 
There i' also a Medical Officer of Health on £600, rising by £20 
increments to £720 without private practice; these are the only 
medical appointments in the island which are open to English 
candidate, . 

Gibraltul'.-There is a surgeon of the Colonial Hospital receiviu o" 

£7;")0, and private practice. There are al~o two .Assistant SurgeOl~ 
with a salary of £7:20 per annum, who are allowed private consulting 
practice only. Free quarter", unfurnished, are provided for all three 
officer". 

: .... 't. Hl!lelic£.-The Colonial Surgeon at present receives £300 per 
annum, £20 fees as Health Officer, and £30 hor e allowance. 
Priv~tte practice is allowed. The Assistant Colonial Surgeon at 
present receives £550 a year and a horse allowance, but the salary 
may be revised on the occurrence of a vacancy. No pri\Tate practice 
without special permis ion of the Governor. 

FuLltland f.;lands.-There are two appointments. The Colonial 
Surgeon i paid at the rate of £600 per annum, with free fumi hed 
quarter". The Assistant Colonial Surgeon is paid at the rate of 
£500 per annum without quarter, £200 of the salary being pro­
vided from private sources. Private practice is shared between the 
Colonial Surgeon and the Assistant Colonial Surgeon. The office 
of Colonial Surgeon i~ pensionable. 
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Leave and Passages.-lO. Ea.~t Africa.-Lelwe of ab 'euce on 
full salary is granted in the normal case after a tonr of residential 
~Cl'vice (of not less than 20 and nOL usually more than 30 montb) 
to an amount of five days for each completed month of 
residence (or 2~ days whcn for any reason the officer is not 
retnrniug to East Africa) exclusive of the periolls of the voyages 
to and fro, fol' which full pay is also given. 

Officer:> serving in Uganda, Zanzibar, anll the Tangauyika 
Territory, or in certain tation~ in Kenya anll N yasaland a.re 
allowed six (or three) days' leave in respect of each month of 
,' Cl'vice instead of five (or 2-D days' leave respectively. 

In Somaliland special leave regulations exiRt which provide for 
an officer taking leave after a 'ihorter tOllr of <;ervice than in other 
parts of Ea"t Africa. 

FrC'e first-class pa8sages are provided for the officer on first 
appointment ana on leave. 

S/mit:; Sett/fllll'llts (filiI JIlt/ay States.-In the .Malay P eninsula 
two month:;' leave of absence with full salary 1l1:ly he granted 
in respect of each year'" service, and this leave mu)' he aCClmm­
lated up to a maximmll of eight months, Additional leavc 011 

half-pay may be granted on special groun<l, If all officer on 
the occasion of his fir,;t leave is in receipt of a pensionable :;;alary 
of less than £500 a year, he is granted a free return passage to 
the United Kingdom, and at present passages are granted generally 
to officers proceeding 011 or retl,rning from leave. The contiuuance 
of this privilege is llncert:tin. 

Other Colonies outside 1'1'opical Africa.-Subject to the llece -
ities of the service, leave of absence on half salary may be 

granted after a period of six years' resident service without any 
special grounds. '" It may be given before the expiration of that 
period in case of >'eriolls indisposition, or of urgent private affair. 
III the absence of i'ipecial grounds, the lease must not exceed 
one-sixth of the officer's resident service; on special grounds it may 
exceed that period by six months. In addition to the above, 
vacation leave on full pay may be granted: if no inconvenience 
Ot' expense is caused thereby, not exceeding three monthst in any 
two years. 

On first appointment an officer whose salary and fees together do 
not exceed £700 a year will, except in the case of a few Colonies 
po ses ing Representative A~~emblies, be provided by the Crown 
Agents fot' the Colonie" with free pa 'sages to the Colony for himself 
and his wife and children, if any, not exceeding four persollS besides 
himself. The officer so appointed will be required to execute an 
agreement binding him to repay the cost of the passage oJ' passages 
so obtained in the event of his leaving the Government 8ervice 
within three years. Free pas ages are at pre8ent given to officers 
on first appointment to the Malay Peninsula. 

*' Officers of the Fiji and Western Pacific service proposing to Rpend their 
leave in Europe may receive a grant in aid of passage expenses of £60. 

t Or, in the case of Fiji and the Western Pacific and the Falkland Islands, 
4§ months in any three years. 



An officer taking leave out of the Colony has in 11l0;;.t case" tc 
provide his own passages. 

Pensions.-ll. East Aj7·ica.-Officers 011 the pensionable estab­
lishment retire on attaining the al<e of 50 years or after :20 yearR' 
Colonial Service. whichever is earlier; but they may he retained ill 
the Service, with their own consent, for t;ueh further period as the 
GoveJ'llment may recommend. Earlier retirement in the event of 
ill-health is al~o provided for. Pension is computed at onc-sixtieth 
of pensionable emolumellt~ (i.e., .alary and value of free quarterR) 
at the time of retil'ement, two years' ervice being reckoned a" 
three years for this purpo e, subject to an average of emoluments 
for the last two years before retirement instead of the actual emolu­
ments at the time of retirement being taken as the ba iR for 
calculation in certain circumstances. 

Otlter CoZonies.-In most of the other Colonies an officer holding a 
pen~ionable appointment may be allowed in the ca"e of ill-health to 
retir(' on a pension after ten full years' reRident ervice; otherwi"e 
he must have attained the age of 55. For ten full years' resident 
ervice fifteen-sixtieth of the average annual salary of the retirillO" 

officer's fixed appointment for three year:, prior to retirement ma~ 
be awarded, to which one-sixtieth may be added for each additional 
year't; t;crvice; but no addition will b~ made in re"pect of any 
er vice beyond 35 years. For pensIOn purposes absence on 

vacation lea,e counts as full service, and leave on half pay as half 
, erYlce. 

In a few cases, the retiring age is 60 and the pension after ten 
years' service is ten-sixtieths instead of fifteen. 

In the Straits Settlements and l\~alay States, an officer may, with 
the consent of Government, retire at age 50. Pension are 
calculated on a basi. of length of service in month instead of 
year!". 
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HIGH COMMISSIONERS AND AGENTS-GENERAL. 

Canada-Office of High Commissioner, 19, Victoria Street, Westminster, S.W.1. 

Australian Commonwealth - Office of High Commissioner, Australia House, 
Strand, \V. C.2. • 

New Zealand-Omce of High Commissioner, 415, Strand, W.C.2. 

Union of South Africa--Office of High Commissioner, Trafalgar Square, W.C.2. 

Newfoundland--Office of High Commissioner, 58, Victoria Street, S.W.1. 

New South Wales-Office of Agent-General, Australia House, Strand, W:. C.2. 

Victoria-Office of Agent-General, Melbourne Plaoe, Strand, W.C.2. 

Queensland-Office of Agent-General, Marble Hall, 409 and 410, Strand, W.C.2. 

South Australia-Office of Agent-General, Australia House, Strand, W.C.2. 

\Vestern Australia-Office of Agent-General, Savoy Rouse, 115 and 116, Strand, 
W.C.2. 

Tasmania- Office of Agent-General, Australia House, Strand, W.C.2. 
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I:\lTROD UCTION. 

PLEASE HEAD (',\HEFULLY . 

.For th assi"tallce of iUlendino- npplicrtllt, this :,IelllCiralldum is divided into 
eight parts:-

Part I. gives general information and a list of various appointments which are 
not made by the Se.eretary of State for the Colonies, with a note as to where enquiries 
should be addressed in eR-ch case. 

Part [I. gives information as to the principal agricultural appointments made 
hy the Secretary of State. 

Part lII. gives similar information as to Forestry appointmf'nL . 
Part IV. gives similm' inforll1,ltioIl as to Veterinary appoilltments. 
Part Y. gives information as to appoirl1ments foI' .\nalytical C'hemists. 
Part YI. gives information as to appointment ior GeoIogi'ts. 
Part VIT. gives information as to conditions of service (temporary allowances, 

leave, pensions. etc .. ) in the Colonies. Protectorates, &c., in which OCCllI' the bulk of 
the vacancies at the Secretary of , tate's disposal. 

Part VIII. explains how application should be made. 

Appendix 1. gives a list of other ~lemonlTlda which can be obtained on applica­
tion to the A.ssistant Private Secretary (Appointments). 

Appendix n. gives a list of books of scientific interest for Colonial Agricultural, 
BotanicaL or Forestry tudellts. 

Appendix IH. gives a lis1 of other publications which lllay he of interest to 
intending applicants. 

• 
NOTES. 

(1) MINIMUM ~\GE LnrrT's. 

It should be noted that it is only LK'casionally that vaL'ancics occur. which are 
open to candidates under the age of 22 at the time of taking UI' their duties. 

Candidates lllily. however, apply some months before th y reach the minin:ul11 
l.1ge limit for the <:1ppoilJtment which they wish to obtain, in order that their apphca­
t ions may be completed ill time to be cOllsidered at the earliest po sible moment. 

The age lImits for all junior appointments in Tropical A fricH arc 22 and 35, 
cand idates of under 30 yea 1'8 0 f age being pl'e ferred. 

(2) ~-AR SERVICE. 

For the present no c, ndidate will be considered by the Secretary of Rtate for tlH' 
Colonies for appointment' at 11is disposal who has not-if of sllilablr age-served 
in some branch of His Majesty's Forces during the la te War; unless his reasons for 
not doing so are considered entirely satisfactory h,\' the Recretary of State. 

(3) ESTAllLlf;H~1ENTS. 

It must be understood that no guarantee call be giveu that the numberR and 
conditions of the appoillt Il"It"'nb desc'l'ilwd in thi. j,Iclllorandul1l, OJ' the sil1al'i('~ 
attached to them. \"ill r 'main unaltered. 

(32772-2) \\ t. 5~~-657 lGIIU 5'21 n. ::It. O. J 



PART I. 

GENERAL. 
1. The appointments at. the disposal of the Secretary of ::::>tate for the Colonies 

are confined to those Colonies, Protectorates, &c., which are administered under his 
<iirections. 

They may be classified generally as follows :­
(a) Tropical Africa, comprising-

On the east side of l~frica: The Kenya ColollY and Protectorate 
(formerly the East AfrIca Protectorate), Nyasaland Protectorate, 
Tanganyika Territory (formerly German East Africa), Uganda 
Protectorate, Somaliland Protectorate and Zanzibar Protectorate. 

On the west side: Nigeria, the Gold Coast, Sierra Leone and the 
Gambia. 

(b) Eastern Colonies and P1'otectoTates, e.g., Ceylon, Hong Kong. the Straits 
Settlements, the Malay States, 'Veihaiwei. 

(c) The West Indian Colonies, e.g., Jamaica, Bahamas, Barbados, Windward 
Islands, Leeward Islands, Trinidad, &c., together with British Uui:l1l:l 
and British Honduras. 

(d) Fiji and other islands in the Pacific. 
(e) Cyprus, Gibraltar and Malta, in the Mediterranean. 
(f) Various islands, e.g., }Iauritius, Scychelles, Eermudfl, Falkl:md Islands 

and St. Helena. 
(g) Palestine, Mesopotamia and Aden. L Arrangements are under contem­

plation for recruiting officers for service in these places by the Colonial 
Office, and candidates for appointment should apply to the Assistant 
Private Secretary (Appointments) stating their qualifications and the 
sort of appointments they dC'sire, when any information that may be' 
aVflilahle will be forwarded to them. It is not, however, anticipated 
that ma,ny vacancies will occur in these places in the immrclint(' 
future.] 

2. Appointments for which the Secretary of State does not select: -
(fl) Self-Gove1'ning Dorninions.-Appointments in the self-governing 

Dominions (viz., Canada, Australia, New Zenlano. the Union of South 
Africa, and Newfoundland) and territories under their control, such 
as Papua and the Cook Islands, are entirely under the control of the 
local Governments: and for information with regard to them applica­
tion should be made to the High Commissioners or Agents-General in 
London, a list of whom, with their addresses, will be found on page 2. 

(b) Egypt and the Sudan.-Application should be nwd0 to the Secretary, 
Selection Board, Ministry of Finance, Cairo. Members of the Univer­
sities of Oxford, Cnmbridge, London (and University College), Rdin 
burgh, Glasgow, Trinity College (Dublin), and "Vales should, however, 
apply through the Appointments Committee, or Board, of their 
University. Pamphlets of information can also be obtained from the 
Eastern Department of the Foreign Office, Downing Street, S.W.1. 

(c) Enquiries relating to appointments in Rho(ksia should be adclresscd 
to the British South Africa Compan~.collclon Wall Buildings, 
E.C.2. For appointments in North Borneo application should be 
made to the British North Borneo Company, 37, Threadneedle Street, 
KC.2. Appointments in Rarawak are in the hands of His Highness 
the Rajah. Information on the sub.iect ran be obtained from the 
Sarawak Advisory CounciL 2, ~1illba,nk, S. W.l. A8cension Island is 
nnoer the f'upervision of the Admiraltv. 

. N.n.-For any posts rnentione~ in any p(lmgTaph of the above section, applica­
t1.on should not be rnade to the A.ss~stant P1'ivate SecTetary, Colonial Office. 

3. General information respecting the Colonial Services :-
Information as to the staff of the different Colonies, the climate and local con 

ditions, can be obtained from the cc Colonial Office List," published by 1fessrs 
Waterlow and Sons. That publication also contains the r'olollinl Rpq1llatio17.~ - . , 
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governing the Colonial Services generally, and howing tIle rules as to leave of 
absence, free passages, &c. These Regulations can be purchased separately througb 
any bookseller, or directly from H.M. Stationery Office at the following addresses: 
Imperial House, Kingsway, London, W.C.2, and 2 ,Abingdon Street, London, S.\V.l; 
37, Peter Street, ~Ianchester; 1, St. Andrew's Crescent, Cardiff; 23, Forth Street, 
Edinburgh. Price 9d. net. 

PART H. 

AGRICULTURAL APPOIrTTMENTS. 

1. Agricultural Departments exist in varying stages of development in most 
of the tropical Colonies and Protectorates. During recent years progress has, in 
many cases, been rapid, and in some instances has resulted in the creation of a 
number of new appointments. At the same time, it has been realised that, in order 
to secure the services of men of the best practical and technical training, the prospect 
of really attractive careers should be offered, and that the salaries of the officers of 
the Agricultural DepartmentR should be such as to enable them to live in comfort. 

It should be understood that the Secretary of State is hardly ever called upon 
to fill a vacancy in an Agricultural Department for which no definite scientific qualifi­
cations are required. Such appointments are usually filled locally. Candidates 
for practically all appointments at the Secretary of State's disposal should have 
been thoroughly well trained at a fully equipped rniversity or Agricultural College. 

It is generally recognised that the type of man to make a good Agricultural 
Officer should be of a very high order. _Tot merely must he be a highly qunlifiC'd 
technical expert, fitted by his scientific training to grapple with and overcome 
the problems that arise in the work of his department, or to carry out indepC'11 
dent investigation that will lead to valuable improvements in the l 11ethods of planting 
and raising tropical crops, but he must also be endowed by his general education and 
upbringing with the tact and administrative ability necessary for dealing with the 
native mind. 

2. A comparatively large proportion of the appointments in the \Vest Indies, 
Ceylon and the Federated Malay States, as well a~ a number of the appointments 
III East and West Africa, are of a specialised nature, such as those of Agricultural 
ChemistsC), Mycologists, Entomologists, Economic Botanists for the special stlHly 
of economic plani,s, with a view to their improvement by hybridisation, selection, or 
ot.her means, and I ystematic Botanists for the care of botanic gardens and for 
undertaki11g research worl- in the flora and the exact identification of plants. Fo!' 
these posts a good scientific University education and some post-graduate work ill 
the particular subject are required. Experience of research work is very desirahk 
[IS is also some experience of the tropics, though the latter is not usually an indis­
pensable qualification. 

3. In East and West Africa a larger proportion of the appointments are of 
a less specialised character. The,e are called by different names in the various 
Colonies, e.g., Agriculturists, Superintendents of Agriculture or Agricultural In. 
spectors. For such posts men with good agricultural diplomas or degrees, preferably 
.vjt~ someyractical ~xperience of agricultural. work in addition, ar~ usually selected. 
TheIr dutIes ar~ to VISIt and ~eport on plaI~tatlOns a.lld gardens; to Ulvestigate native' 
methods of :;tgncult~lre, to dlscm,:er :vhat IS useful In native practises and to stimu 
late the natIves to l~prove ~he mdJgenouH me.thods of cultivation or to adopt im 
proved. methods; to gIve adVIce to owners; to lIlstruct native subordinate stall's; to 
superVIse Government experimental statiOI1R. and generally to assist in the wOl'l\ 
of the Departments of Agriculture. 

4. The approved cRtablishmcnts of the Agricultural Depal"tmentR :UC' flt presrnt 
as follows :-

-
(1) A chemistry stud nt who wi"h('~ t./) qnalir:' for an nppointment aR a!rriC11](11ml chemist Rhould 

l'pfer to the syllabus appl'Owcl by the Tn'ltitlltp of r,h(,llli~t,.y of Great nrituil1 ;\11<1 Trelan(l [or the 
FdlowRh ip Examination in Branch D (Ag-ricnltllr.d Chcllli}'try), and it w011ll1 h,' t() hiR arlvantnrzc tl) 
possess the certificate of the Institllt(' in that Branch. . 

32772 
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EAST AFRICA. 

THE KENYA COLONY AND PROTECTORATE (formerly the East ~\frica Protectorate).C) 

Appointment. 

(1) Admim'strative Di.vision. 

1 Director of Agriculture 

1 Oereulist 
] l\1yc()logist 

1 A,sisLant Mycologist 
1 A (1 vise]' on 'robacco 
1 Htatb;tical Office!' 
1 Pig and Dait,y Expert ... 
1 HOlticulturist .. . 
1 Flax Instructor .. . 
2 Agricultural Instructors 

(2) Economic Plants Division. 

1 Ohief of Division 
1 Tropical Agricultural Instructor 
1 AdviseI' on Ooffee 
1 Flax Officer 
1 Flax Officer 
1 Ooffee Officer ... 
1 Foreman Plant Instructol' 

(3) Elliomologim7 Division. 

1 Entomologist 
1 Assistant Ent.omologist 
1 Plant [mport Inspector 

3 Managers 

1 ASdistant Manager, Naiyasba Farm ... 
1 Stati0D Assistant, Kab6te Farm 

i-\alary. 

£1,4.00 

} 

.£50() rising by annual 
increnH'o ts of £25 to 

I1 £75/). 

I ~ £5()()-£25-£GOO 
) 

£-:1:00-£'25-£500 
£41 )()-£2()-±:500 
£0:'>()-tl5-£450 

£500-£25-£750 

} £500-£2j-£6(l() 

} £-:1:00 -£20-£500 
£250-£15-£350 

£500-£25-£750 
£500-£25-£600 
£400-£20-£50U 

£500·-£25-£GOO 

£4.0U-£20-£500 
£250-£15-£350 

NYASALAND PROTECTORATE. 

H_emark8. 

Plus £:\0 Entertainment Allow­
ancl' at Naivasha and Kabeta. 

------------------------------~------------------------------ ------
1 Director of Agriculture 
1 Assistant Director 
1 Entomologist 
1 Mycologist 
1 Agricultural Ohemist ... 
1 Tobacco Inspector 
4 A griclllturists 

£900 

£500-£25-£ 7 50 

£500-£25-£600 
£J50-£l5-£500 

----- ----------- ------_. -------------! .. -- --- ------ -

TANGANYIKA TERRITORY (formerly German East Africa).C) 

1 Director of Agriculture " 
1 Deputy Director 
1 Entomologist ... ! ~ 
1 Reniol' DiEtrict Agricnltlll'<tl Oflicel' ... I 
J Phlllt Import Inspector 
I; Di"tt'ict Agl'iclIltnral Office'I',L .. 
1 Dead U'~rll(;ner, \It\l'-cH-f::ialaalU 

1'711' AII/((/I'i Institute. 

1 Director ... 
1 Assi"tant Dh'edor 
I Hettu Gal'llenel' .. 

£1,200 
£800 

£;)00-£25-£ 7 50 

t 100-£20-£500 
t;\;-)t)- i:: 1;)-£50t) 
+~;;jl)-t i5-tl;i() 

t800 
£;")(10- 1::2:)--£ 7!)O 
t350-t: 15-£ t50 

------- --------

C) Particulars of temporary allowance", llOW being paid are givt'n in Part VU. 



• \. ppoi ntlllelll. 

( I) HI'IU/ljurl ,.!I ' i'.~. 

1 Directol' of Agriculture 
1 Deputy Director 

2 tlenior Agril'ldtllral ()l1i" ,'r,.; .. . 
~ District Agricultural Utlicer .... . 

i:­
t 

UGANDA PROTECTORATE. C) 

Halary . 

£1,100 
£600-.£25-£800 

;) Assistant District Agricultural Utficers I 
(:\) Biological Division. 

£500-£25-£750 
£400-£20-£500 
+' 350-£ J 5-£-100 

1 Entolllologist 
l Botanist .,. 
l Mycologist 

1 DireCLur of Agriculture 
1 Assistant Director 
1 Mycologi~t 
;3 Inspectors or PlantationH 

---_._---

] Director of Agriculture 
1 Deputy Director 
4 Senior Superintendents 
2 Jlycologists 
2 Entomologists ... 
2 Agricultural Chemists 
26 Superintendents 

Hmrlq1latote1'S. 

1 Director of Agriculture 
1 Deputy Director 
1 tlecretary 

I 

) 

I 

nnO-£25-£750 

£!)OO 

£:'iOO-£2:'l-£750 

£:~50-£15-£500 

\VE~T .\FRICA. 

NrGJ<:RfA. 

£1,4.00 I 
£1,100 
£960 

£600-£:W-£720-
£40-£920 

£"*80-£30-£720-
£40-£920 

THE GOLD COAST. 

£1.200 
£1,0(10 

£150 for 3 years: then 
£510-£:~O-720. 

Rcmark:;. 

Duty Allowance !::2t;O (2). 
Duty Allowance £220. 
Duty Allowance £96. 

(4) Efficiency Bars at £720 anll 
£840. 

(3) (4)0 

Duiy Allowance 1:2-10. 
Duty Allowance £200. 
Efficiency Bar at £600. 

C) Particulars of temporary allowances now being paid are given in Part V lI. 
e) Duty Allowance iA drawn by the office)' discharging the duties of the appointmE'llt fur thE' 

time being. 
(l) Rfliciency Dal't! :11 toOO, £ 720. allll £8-10. 
(4) OffiC01't! who have l'a~~('d th8 £720 EfficicllCJ Bill' rpceivtJ in addition a Seniority Allowance 

(uon-pensionahle) of £G a mOllth while at dulJ ill the Colony. 
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THE G OLD COA~T -continued, 

A J>puintment. 

---- -- - -
.')'ciCII ti/il' SIIL.O: 

~ Mycologists 
2 Entolllulogishi .. , 
2 Agricultural Clll'IUists .. , 

Prl;IJiucial 8L(~tr. 
5 Senior HnperinLendents 
;) f:)uperintendents 
10 Assistant Superilltelldents 

1 Director of Agriculture 
2 Assistants 

~alat'y, 

£600-£30-£720-
£40-£920 

SIERRA LEONE, 

£1,000 
£-1 '0-£30-£720-

£-10-£920 

I 

I 
{ 

(0) Blliciency Har::; at £720 and 
£8,*0. One of the six Ecientific 
oflicersi!:! "Assistant Director" 
on £960, with Duty Allow-
ance £96. 

TIlE EASTERN COLONIES AND PROTECTORATES, 
CEYLON,C) C) er 

1 lJll'ector uf ,\gl'icullUre 
1 Botanist and. Mycologist 
1 Assistant Botanist aUlI Myco]ogitlt 
3 Assistant Mycologists 

1 Entomologist 
1 Assistant Entl)mologist 
1 Superinten(1ent, Botanic Gard.ens 
1 Ollr(ltor, Botanic Garuens, PeradeniY<I 
1 Uuralor, Botanic GunLt'ns, lIakgala ... 
1 Manager, Experiment Station, Pera-

deniya. 
1 'Tobacco Adviser (Temporary) 
2 Plant Pests and Diseases Inspectors ... 
1 Economic Botanist 
3 Diyisional Agricultural Officer!:! 
1 Additional Divisional Agricultural 

OffiCer. 

Unde?' R1tuuer ReseaJch Se/leme. 

1 l{ubber Research Ohemi::;t 
1 Physiological Botanist ... 
1 My(' ulogist 

iJutauimt awl FUJ'e::;tl'!} Dejlal'tlllL'ltt. 
Superiutenuent, .. 

.U,LOO 
£600-£30-£750 

£300-£500. 
£350-£25-£500 j with 

a half for three years 
on £400. 
£,*00-£50-£600 
£350-.£:2 5-£f)OO 
£,*00-£25-£600 
£252-£12-£:360 
£:?-10·-£12-£300 
£300-£25-£ 400 

.£700 
£350-£25 -£500 I} £400-£25-£550-

£fiO-£iOO. 

I 

I 

} 
;1::400-£ -£550-

1;50 
£350-£25-£500 \f i, 

lralf of 3 years at £4.00. 

HONG KONG.C) 
---

£600-£20- £800 

ltellt Allowance. 

Rent Allowanc('. 

Free Quartert'. 
Rent .lllowance, 
Free Quarters. 

Free QlIarterH. 

r Officers appointed under this 
I Scheme are to be attached 
~ to the Agricnltmal Depart. 
I ment, and will in practice be 
I Government Officers for pur-
L P06("S of discipline. 

Free Quarters and Travelling 
Allowance. 

AAsistant Superintendent I £400-£10-£500 

TIll<: STRAITS SwrTLEMENTS.(,) n 
I j)in'clol' Ol Chll'llens 
1 Assistant Director 
1 Assistant CllI'ator or Gardells ... 
1 Assistant Cllrator oC Pal'ks 
2 Assistant Agricultural Inspectors 

i 1,O;)O-:-£2fi-.tl ,1~0 
£630-!::2K-£alO 

L £420-£21-£630 
) 

£490-£35-£1.120 I i-.1liciency Bar ar £840, 

(1) Particulars of tCIDj)Oral'Y allowancctl now Leing lJuiJ urc given ill Part 'I'll. 
(2) Efficiency Ban, at £GOO, £7~O an(l £~4(). 
(3) OlTIecrH who have pa::;setl the £720 Eflicicncy Bar }'eceive, in addition, a Seniority Allowance 

(noll-vonsionable) of £6 a month while at duty in the Oolony. 
(4) For purposcs of local payment the sterling salaries are at present converteu into ]{upees at 

the rate of Hi Hupe(,!:1 10 (he £ sterli:og. 
(5) The emoluments of all Ceylon posts are liable to rcvision by the Salaries Commission which 

is to Rit this year. 
(6) Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience 

of reference only. (See note on currency, Part VII.) 
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THE FEDER \Ttm ~1 \L .\ Y ~T.\TES · C) C) 

. \ppointruent. 

Director of .\gl'll:uJture 
Agricultural Chemi ' t ... 

2 Assistant Agricultural Ohemi::;ts 
1 Government Entomologist 
1 Systematic Entomologist 
1 Assistant Entomologist 
1 Mycologist 
2 Assistant Mycologist,; ... 
1 Economic Botanist 
l Systematic 130taniEL 
J Agriculturist 
4: Assistant Agriculturists 
1 Chief Agricultural Inspector ... 
5 Assistant Agricultllral Inspectors 
2 Agricultural Instructors 
1 Superintendent of Government Planta­

tions. 
1 A~sistant Inspector of Coconuts 

'alary . 

.-1::1,4070 
) 

I 
I tHlO for three years Oil 

~ probation; then 
I £560-£35-£1,120. 

I 
1 

) 

} £o50-£14-£4!l0 

Hemarks. 

---------

I 
I 

l Elliciency Bar at £84.0; Heads 
of Divh;ions recei ve an allow-

l
ance at the rate of £14.0 
per annum. 

I 
I 
) 

THE ·WEST INDIAN COLONIES. 

THE IMPERIAL D8PARTME T OF AGRICTJLTURF.. 

1 Oummifsioner ... 
1 Entomologist 
1 Mycologist 
1 Agricultural Chemist 
1 Botanist ... 
1 Scientific Assistant 

I} 
.£1,500 
£900 

£ 600-£25-£ 800 

£500-£25-£f.lOO 
£4.00-£3;{~-£50() 

JAMAICA. 

1 Directot· of Agriculture and Islanu £ '50 
Chemist. 

1 Assistant Director and Government £500-£25-£600 
Botanist. 

1 Entomologist £500-£25-£750 
1 Microbiologist ... } 

1 Deputy Island Chemist 
1 Industrial Ohemist 
1 Superintendent of Field Exporimeuts £375-£25--£450 

1 Plant Brecuer ... 

1 Superintendent of Travelling Ill­
stmctol's. 

1 Headmaster, Farm School 

1 Dit'eclor of Agriculture 

1 Al:isii:ltant Director 

£350 

£:1.00 

£2i5-f25-£;~50 

BARBADOS. 

£500 

£300 

I 

Personal to present holder. 

Post not penl!ionab:o. 

House. 

House and £50 
allowance as 
Secretary to 
the Food Pro-
duction Board. I Th t· e ques Ion 

of a bonus 
>- is under 

I 
considera­
tion. 

£2UO Pc J' SOD a 1 Allowancp. 
Bonus of £125. 

Bonus of £75. 

(1) Particulanlof temporary aJlo\\·anccs now Leing p.liJ are given in Part V 11. 
(') Salaries are fixed in Dollars. The present sterling equivalents aregi\'en above for convenience 

of reference only. (See note on currency, Part VIL) 
32772 
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TIlE "\VIND\Y,\RD If-'l,t\NDf->. 

Appointment. 

:::;n]>erintl~ndent vI .\.gl·icnltnJ'c, 
GJ'enada. 

1 _\.ssistant ~llperintendent of Agricnl­
ture, Grenada. 

1 Su }Jerintendent of Agriculture, St. 
Lucia. I 

1 Superintendent of Agric'ulture, ~t. 
Vincent. 

1 Assi:;lant Superinteml'int of .~gl'icul-
ture, St. Vincent. 1 

I 

Salary. 

£3;)( )-£10-:\::400 

:1::250-£10-£3'>0 

£350-£10-£400 

£350 

li,e llJarks. 

1 House .~llow- i 
\ ance HO. I 

I The question 
I t of bonns is 
I ,. under con-
I" I sideration. r Free Quarter:;. 

I 

J 

THE LEEWARD ISLANDS. 

1 )"llalyticaL aml Agricultural Chemist 
and Supel'intenclent of Agricultme. 

1 Curatol', Botanic Htation. St. Kitts ... 

t50U-£2U-£60U 

£JOO 

Bonus £75. 

House Allo" ance: Personal to 
present holder. Bonus £60. 

Cl1r;ltor, Butanic Gardens, Dominica £250-£2:)-£iWO Quarters (value 1::40). £50 Per­
sonal Allowance. Bunus £50. 

1 Directur o[ "\"'riculture 
1 Assistant Director aUll ~lycologist 
I ]~lltom()logist ... 
] Economic Botanist 
J Agl'lcultnrdl Chemist ... 
1 ~Ilgal' Canc Bntomologbt 
I Cacao Agrollomist 
J tiugar Agronomist 

TRINIDAD. 

£800-£1,000 
£600-£700 

£.iOO-£600 

£>WO-±:.i(J() 

BRITISH G UIANA. 

Qnarters. Bonus £301-£36R. 
Quarters. Bonus £235-£268. 

Bonus £2Ul-£~J:;. 

I Bonus £16X-t20L 

------------------~----------------~--~~~~----------------- -Ur<lnt-in-. \id, 

Director of Agriculture <lUll 

U ovornlJll'Jlt Analyst. 
J Assi8lant Direetor and GoVel'll-

m en t Botanil:lt. 
1 Deputy Government Analyst .,. 
[ Economic Biologist .. 
1 Superintenllcnt, Botanic Garclens 
1 Assistant Botanist and Mycologist 
l Agricultural Superintendent 
1 Horticuilural Superintendent 

£750 

£;jOO-£25-£600 

£600-£25-£700 

: £400-£25-£50U 

£300-£20-£400 
£250-£15 -£300 

subject lo 
revision. 

£28;) 

1::201-£2i3;) 

£2;35-£268 

£16~-£201 

£13;")-£168 
£115-£135 

RRrTli:>H HONDURAS. 

1:::20() l'el"bomd Alluwallce. 
£250 in lieu of fees. 

£100 Personal Allowance. 

£;)0 Personal _\.Ilowallce. 
--I ____ _ 

The cstabli8hltlent of all Agricultural Departllleut, IS at present under 0011-
8idera tiOIl, 

FIJI. 

The following are the existing salaries, but a reVISIOll sciJCllle 18 UIl(Jer COJl­

sideration. 

1 Hllp ·!'iutelHlellt o[ .\gl'iClllLllrl~ 
1 Elltumologist 
I l\Iycologi Rt 
1 lllflpector of PJ'odnce ... 
1 "\ssislant lllRpcctor of I'l"Odnce 
1 Agric'lIll11raI ChelJlist ... 
-! I ll~pt'cll)l'i:i o[ Plantations 

--~--------.----------------

£4.LlO-£20-£;-)()O 

£-100 
:t;WO 
\::;2(1) 

t:lOO-t2rl-f4.")() 
tl50-tl O-£:WO 

I 
1.\ lemporary hOllU~ ~chell\o lll'O­
~ vicles for illCrf'dACH of triO 
I pinK 20 /~ of emolllllWlllH. 

IJ 



Appointment. 

1 Director of Agriculture 

1 Snperintendent of Agriculture 

--------- --
1 Director oC Agriculture 

1 Assistant Director and Chemist 

1 Entomologist .. , 

1 Agricultural Instructor 

1 Curator , .. 

J1 

CYPRUS. 

Salary. 

£600- £20-£720 

:MALTA. 

£450 

MAURITIUS·C) 

Rs. 1l,500-Rs. 1,000-
Rs.13,500. 

Rs.8,000-R .500-
Rs.9,000 

Rs. 6,000-Rs. 500-
Rs.7,500 
Rs.4,680 

SEYCHELLES. C) 

Ra. 3,900 

Remarks. 

Free Quarters. 

House Allowauc f> . 

I 2) { Rs. 500 Quarters Allowance. I( Rs. 240 Forage Allowance. 

P ALESTIN-:E & 1rE~OPOTAMIA. 

Agricultural Departments are in existence, but no decision has yet been made ag 
to their permanent establishments. 

PARTIII. 

FORESTRY APPOINTMENTS. 

1. Normally a limited number of vacanc:ies for Assistant Conservators of 
Forests, or Assistant Forestry Officers, occurs annually ill East and West Africa, the 
Federated Ma]ay States, and Ceylon. Candidates for these appointments should be 
between the ages of 22 and 35,C) (') and are required, at present, to be in possession of, 
or reading for, a degree or diploma in Fore try of either Oxford, Cambridge, or 
Edinburgh Universities. A scheme exist at present for the provisional selection 
as Forestry Probationers of candidates who are still studying for such a degree or 
diploma. Probationers, who may be selected provisionally not more than one year 
before the date of their final examinations in Fore. try at the Glliversity, may be 
paid a Training Grant (together with certain allowances) , provided that they fulfil 
certain conditions et forth in the scheme. The amount of Training Grant payable 
would depend on the length of time that would elapse between the date of provisional 
selection and the d:tte of taking the degree or diploma. The maximum amount pay­
able to candidates selected one vear abead is .fixed at present at £150 (together with 
an allowance of 10s. a day for 'not more than three months while on practical work 
away from the University). 

This scheme of provisional selection, however, is of a temporary nature only, and 
it is not possible to state for how 10Ilg it may remain in force. 

(1) alaries are paid in Hupees, tbe value of which in relation to sterling fluctuates concurrently 
with the Indian Rupee. 

(2) From 1st January 1921, the salary of this post has heen increased by 10 per cent. 
es) In the case of the Federated Malay States and Ceyloll (only), candidates under 22 may 

be considered, if specially recommended. 
(4) These are tbe age limits for actually procee(ling abroad to take up an appointment. A pro­

bati.oner, e.,g., might be selecteu provisionally at the age of 21. Canuilhtes under the age of 30 
are definitely preferred. 

32772 A 6 
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Candidates who are already in possession of a uegree or diploma in Forestry ot 
one of the Gnivel'sities referred to may be considered ill connection with any vacan­
cies that may OC(;Uf from time to time, where Assistant Conservators of Forests, or 
Assif'tallt Forestry OIlicers, are required for immediate service as such. Such can· 
didates would llOt, of course, be elllitleJ to receive any Training Grant. 

Vacancies for forestry Oflic rs outside East and 'West Africa, tile Federated 
Malay States, and Ceylon only very rarely occur. 

2. Vacancies may occur from time to time in various Forestry Departments for 
Foresters, where the qualifications referred to :l bove are not required. Such vacan­
cies are filled on the recommendation of the Crown Agents for the Colonies, 4, 1fill­
bank, S.\'V.1., to whom all enquiries should be addressed. 

3. The approved establishments of the F(}ref:try Departments are at present as 
follows :.-

EAST AFRICA. 

KENYA COLONY A rD PROTECTORATE (formerly the East Africa PJ'o~ectorate).C) 

Appointment. Salary. Remarks. 

----------------'------------'-------------
1 Conservator of Forests ... 
1 Senior A&sistallt 

8 Assistants 

J Chief Forestry Officer, .. 
2 Assistants 

£1,000 
£500, rising by annual 

increments of £25 to 
£750. 
£400-£20-£500- Efficieney Bar at £500. 

£25-£600 

K YASALAND PROTECTORATE. 

£700 
£400-£20-£500-

£25-£600 
Efficiency Bar at £500. 

TANGANVIKA TERRITORY (formerly German East Africa).C) 

1 Conservator of Forests ... 
1 Senior Assistant 
4 Assistants 

1 Uhief Forestry Officer ... 
4 Assistants 

1 Director of Forest::; 
1 Deputy Director 
3 Senior Conservators 

19 Conservators ... 

£1,000 
£500-£25-£750 

£400-£20-£500-
____ 1_ £25-£600 

UGANDA PROTECTORATE. C) 

Efficiency Bar at £500. 

£800 I 
£400--£20-£500- Efficiency Bar at £500. 

£25-£600 

WEST A rRICA. 

NIGERIA. 

£1,400 
£1,100 
£960 

£480-£30-£720-
£,4.0-£H20 

Duty Allowance £280. (2) 
Duty Allowance £220. 
Duty Allowance £96. 

} { 

rfitle of Assistant Con­
e) (4) servator up to £600 

Efficiency Bar. . 

(') Pal'ticularH of temporary ullowan('es now being paid are given in Part VII. 
e) Dnty Allowance is drawn by the oUicer discharging the duties of the appointment for the 

time heing. 
(3) Elticiency Bars at £600, £720, anll £840. 
(') Officel's who have passed the £720 Efficiency BOlr receive, in addition a Seniority Allowance 

(non-pensionable) of £G a month while at duty in the Colony. I 



Appointment. 

1 Oonservator of Forests .. 
1 Deputy Oonservator .. . 
3 Provincial Forest Officers 
8 Assistant Oonservators 

1 Oonservator of Forests ... 
3 Assistant Oonservators 

13 

THE GOLD COA T. 

Salary. 

£1,200 
£%0 

£-:l:8U-£30-£ 720-
£40-£920 

SIERRA LEONE. 

£1,000 
£480-£30-£720-

£40-£920 

Remark". 

I Duty ~llowance ~2:)-. -­
Duty Allowance £96. 

} I (1) (2) 

I Duty Allowance £200. 
(1) e) 

I 
------------------------------------------------------ -

THE EASTERl T 

1 Oonservator of Forest s 
2 Deputy Oonservators ... 
;~ do. 
~ Assistant Oonservators 

COLOKIES A~ TD PROTECTORATE~. 

CEYLON.C') C) C) 
I tl,050-£50-£1,200 

£750-£50-£000 
£600-£50-£700 
Initial salary £400 

HONG KONG.C) 

Rate of increase and maximum 
salary not yet fixc(l. 

The establishment of the Botanical and Forestry Department is given in Part lI. 
THE STRAITS SETTLEMENTS AND THE FEDERATED MALAY • ' T-\TES.C) n 

1 Conservator of Forests 

1 Deputy Oonservator, Graue I 
2 Deputy Oonservators, Grade II 
5 A,.ssistant Oonservators, Grade I 
5 Assistant Oonservators, Grade II 
6 ·Extra Oonservators 

£2,800 

f 
+' 4~)O-£35-£560 for 1 

the probationary I Efficiency Bar at £R!O. A can­
period of three years; ~ uiuate selecteu at or over the 

1 
£595 for the fourth j age of 26 years will rcceive 
year; then £630- an initial salary of £5GO p.a. 
£35-£1,120. 

THE \VEST INDIAN COLO TIES. 

1 Oonservator of Forests 
1 Deputy Oonservator ... 

TRINIDAD. 

£5UO-£700 
£300-£-:1:00 

Bonus £20l-£26R. 
Bonus £HO-£lG'. 

------------------------------__ --__ 1 

1 Forestry Officer 

1 Principal Forest Officer 
1 Assistant Principal Forest Officer 

BRITISH GUIANA. 

···1 
£500-£25-£600 

CYPRUS. 

£750-£25-£900 
£500-£20-£600 

----------------------------- ,------
1 Director of Forests 

MAURITIUS.C) 

Rs. 8,O()O-Rs. 500-
Rs. 9,000. 

(I) Efficiency Bars at £600, £720 and £~ .1U. 

I Grant in aid, sulJjcct to revision, 
t20l-£2~5. 

(2) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance 
(non-pensionable) of £6 a month while at duty in the Oolony. 

ca) Particulars of temporary allowances now being paid are given in Part VII. 
(4) For purposes, of local payment the sterling salaries are at prcflent converted into Rupees at the 

rate of 15 RUllees to the £ sterling. 
(ii) The emoluments of all Ceylon posts are liable to revision by the Salaries Oommission which 

is to sit this year. 
(6) Salaries are fixed in Dollars. The present sterling equi valents arc given above for cOllvenience 

of reforence only. (See note on currency, Part VII). 
(1) Salaries al'e paid in Rupees, the value of which m relation to sterling fluctuates conclll'rently 

with the Indian Rupee. . . 
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PART IV. 

VETERINARY APPOI~TMENT8. 

1. There are from time to time veterinary appointments at the .' ecretary of 
State's disposal. .For these, the qualification of Member of the Royal College of 
Veterinary Surgeons is essential, together with some practical experience of 
veterinary work. Appointments are now made by selection, but the re-introduction 
of a periodical competitive examination is under consideration. 

2. Stockmen and Stock Inspeotors are selected, when required from this country, 
on the recommendation of the Crown Agents for the Colonies, 4, Millbank, S.W.I, to 
whom any enquiries should be addressed. 

3. The approved establishments of the Veterinary Departments are at present 
as follows :-

EAST AFRICA. 

THE KENYA COLONY AND PROTECTORATE (formerly thr Ea~t AfricH Vrotcctoratc) .C) 

Appointment. Salary. Remarb. 

1 Ohief Veterinary Officer £1,000 
£800 1 Deputy Ohief Veterinary Officer 

1-1 Veterinary Officprs .. , £500 rising by annual BOiciency Bar at £600. 
increments of £25 to 

1 Veterinary Pathologist 
1 1st Assistant Veterinary Pathologist.,. 
1 2nd do. do. 
1 3rd do. do. 

£700. 
£000 
£700 

£600-£25-£ 700 
£500-£25-£600 

N YASALAND PROTECTORATE. 

1 Chief Veterinary Officer 
1 Veterinary Bacteriologist 
2 Veterinary Officers 

£750 
£600-£25-£700 
£500-£25-£ 700 Efficiency Bar at £600. 

TANGANYIKA TERRITORY (formerly German East Africa).(I) 

1 Ohief Veterinary Officer 
1 ()epll ty Ohief Veterinary 0 fficar 
15 Veterinary OiJicers ... 
1 Veterinary Pathologist 
1 Assistant Veterinary Pathologist 
1 Research Officer 

£1,000 
£800 

£500-£25-£ 700 
£900 
£700 

£600-£25-£700 

UGANDA PROTECTORA'l'E,(l) 

Efficiency Bar at £600. 

-- ---- -------~----------------~--~~~-------------

1 Chief Veterinary 0 lieer ... ... £000 
1 Ruperinten<lent of Veterinary Control } £700 
1 Veterinary Pathologist 
6 Veterinary Officers £500-£25-700 

1 Ohief Veterinary 0 flicel' 
2 Veterinary Ollicel's 

WEST A.FIUCA. 

NIGERIA. 

;U,OOO 
£·11-10-£30-£ 7'20-

·£.10-£020 

I<.:fficlency Bar at £600. 

e) Pal'Liculart! of temporary allowa.nce;:; no IV IJeing paiLl are given in .Part VI l. 
(2) Dnty Allowance is drawn by tho oflicer die.charging the duties of the appointment. for the 

time being. 
(3) Efficiency Bar at £600, £720, an(l £810. 
(4) Officers who have passed the £720 Efliciency Bar receive in adllition a ~eniority Allowance 

(non-pensionable) of £6 a month while at duty in the Oolony.' , 



Appointment. 

] Principal Veterinary Officer 
1 Veterinary Officers 

15 

THE GOLD COAST. 

L Salary. 

£960 
£ 720-£40-£920 

Remarks. 

Duty Allowance £96. 
Efficiency Bar at £840 e). 

THE EASTERN COLO~IES .A~D PROTECTORATES. 

CEYLON·C) C) C) 

1 Government Veterinary Surgeon I +'375-£18158.-£525 

HONG KONG.e) 

1 Veterinary Surgeon 

:3 Veterinary Surgeons ... 

---'---

;) Veterinary Surgeons 

1 Veterinary Consultant 

t480-£40 triennially-
£600. I Conveyance Allowance £36. 

Private consulting practice 
allowed. 

THE STRAITS SETTLEMENTS. e) e) 

t490-£21-£840 Efficiency Bar at £ 700. 

THE FEDERATED MALAY STATES·C) C) 

... / £490-£21-£840 Efficiency Bar at £700. 

THE WEST INDIAN COLONIES. 
JAMAICA. 

£200 

TRINIDAD. 

The question of bonus is under 
considerat,ion. 

----------------
1 Veterinary Surgeon 

1 Veterinary Surgeon 

1 Veterinary Officer 

Veterinary Surgeon 

£400 

BRITISH GUIANA. 
--~---~ 

£300-£20-£4:00 

FIJI. 

Temporary bonus £168. Private 
practice allowed. 

Grant in aid, subject to revision, 
£135-£168. 

---------
£500 Temporary increase of £130. 

CYPRU . 

... [ £360-£20-£500 

e) Particulars of temporary allowances now beillf"J" paid are given in Part VII. 
e) Officers who have passed the £720 EJficiency Bar receive, in addition, a Seniol'ity Allowance 

(non-pensionable) of £6 a month while at duty in the Colony. 
(3) For purposes of local payment the sterling salaries are at present converted into Rupees at the 

rate of 15 Rupees to the £ sterling. 
(1) The emoluments of all Ceylon posts are liable to revisiorr by the Salaries Commission which 

is to sit this year. 
(,) Salaries are fixed in DoUai'S. The present sterling equi valent!! are gi ven above for con venience 

of reference. (See note on currency, Part VII.) 



Appointment. 

1 Veterinary Surgeon 

1 Veterinary Surgeon 

.. · 1 

16 

MALTA. 

Salary. 

£470 

MAURITIUS.C) 

... 1 Hs. 6,OOO-Rs. 500-
_ Rs.7500 

PART V. 

Remarks . 

I 
Temporary increase of 20% of 

salary. __ _ 

APPOINTMENTS FOR AKALYTICAL CHEMISTS. 
1. In addition to the appointments of Agricultural Chemists, particulars of 

which are given in Part Il, there are, from time to time, vacancies for other 
Analytical Chemists at the Secretary of State's disposal. 

A candidate for one of these appointments should usually be an Associate of 
the Institute of Chemistry or should possess a good University degree in Chemistry. 
He should also hold the certificate of the Institute of Chemistry in Branch E. 
(The Chemistry (including Microscopy) of Foods and Drugs and Water). 
The duties and qualifications required vary, but as a rule the Government Analyst 
may be called upon to undertake any analytical work that falls outside the sphere 
of the Agricultural Chemist, e.g., the analytical examination of stores such as cement, 
oils, and paints; the analysis of samples of water, food and drugs; the identification 
and assaying of ores; bacteriological and medico-legal work. Hi duties may include 
the teaching of the native subordinate staff and a certain amount of work outside the 
laboratory, such as the inspection of cargoes on board ships. Research Chemists 
are sometimes required to carry out special investigation. 

2. Particulars of certain appointments for Analytical Chemists are given 
below:-

EAST AFRICA. 
THE KENYA COLONY AND PROTECTORATE (formerly the East Africa Protectorate).C) 

Appointmellt. 

1 Director of Chemical Research 
1 Senior Chemical Officer 
3 Chemical Officers 

1 Government Analyst '" 

Salary. 

£700-£25-£800 

£500-£25-£600 

WEST AFRICA. 
NIGERIA. 

£600-£30-£ 720 
£40-£920 

THE GOLD COAST. 

2 Analytical Chemists --... 1 
£720-£40-£920 

----- -

Remarks. 

Efficieney Bars at £720 and 
£840. (3). 

I Efficiency Bar at £840. ca) 
----

THE EASTERN COLONIES AND PROTECTORATES. 

1 Government Analyst 
1 Assistant Analyst 

CEYLON·C) C) C) 
£600-£50-£800 
£400- £50-£600 

---- --------
(1) Particulars of temporary allowances now being paid are given in Part VIl. 
e) Salaries are paid in Rupees, the vaJne of which in relation to sterling (luctuates concurrently 

with the Indian Rupee. 
(3) Officers who have passed the £720 Efficiency Bar receive, in addition, a ~eniority Allowance 

(non-pensionable) of £6 a month while at duty in the Colony. 
(4) For purposes of local payment the sterling salaries are at present converted into 1{,upees at the 

rate of 15 Rupees to the £ sterlillg. 
(D) The emoluments of all Ceylon posts are liable to revision by the Salaries Commission which 

is to sit this year. 



Appointment. 

1 Government Analyst 
2 Assistant Analysts 

1 Government Analyst 
1 Deputy Analyst 
2 Assistant Analysts 

1 Government Ohemist ... 
1 Assistant Chemist 

1 Government Analyst .. , 

1 Government Analyst 
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HONG KONG. C) 

_ 1- Salary. 

£600-£25-£ 7 50 
£-:100· -£25-£600 

THE STRAITS SETTLEMENTS·C) n 

Remarks. 

} 

£476-£28-£532 I} 
::: (while O~[:~bation) ; Efficiency Bar at £8-:10. 

... £560-£35-£1,120. I 

THE FEDERATED MALAY TATES·C) C) 
--- ------~ 

I} 
£-:176-£28-£532 

'(while on probation) ; 
then 

£560-£35-£1,120. 

CYPRUS. 

£500-£20-£600 

MALTA. 

~-- ~I £:~90-£1O-£4~0 

PART VI. 

GEOLOGICAL APPOINTMENTS. 
1. Permanent geological staffs are maintained in certain of the Colonies and 

Protectorates as shown below, but, in addition, geologists are often required on 
temporary engagement to carry out special work. 

Candidates for geological appointments should posse s a 1:niversity degree 
ensuring a good general knowledge of geology. For special investigations experience 
in research work would usually be required. 

2. The approved establishments of the Geological Staffs are at present as 
follows :-

EAST AFRICA. 
N"YA ALAND. 

Appointment. 
I 

Salary. Remarks. 

---------------------------
1 Geologist ···1 £800 

TANGANYIKA TERRITORY (formerly German East Africa).C) 

1 Geologist 
] Assistant Geologist 

1 Government Geologist ... 
1 Assistant Geologist 
1 Chemist and Petrologist 

£],100 
£550-£25-£600 

UGANDA PROTECTORATE. C) 

£800 ... 1 £550 rising by annual 
... incremE:'nts of £25 to 

I £600. 

(1) Particulars of temporary allowances now being paid are gi ven in Part VII. 
(2) Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience 

of reference only (see note on currency, Part VI!.). 



1 Director ... 
4 Geologists 

1 Director ... 

Appointment. 

1 Assistant Director 
2 Assistant Geologists 

1 Boring Engineer 
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WEST AFRICA. 
NIGERIA. 

Salary. 

£1,200 
£540 rising by annual 

increments of £30-
£720 and thence by 
increments of £40 to 
£920. 

THE GOLD COAST. 

£1,200 
£960 

£540-£30-£720-£40 
-£920. 

£480-£30-£720 

Remarks. 

Duty Allowance £240. (') 
(l) (4). 

Duty Allowance £240. 
Dutv Allowance £96. 
(l)(4). 

Efficiency Bar at £liOO. 

THE EASTERN COLO~IES AND PROTECTORATES. 
CEYLON.C) n (6) 

1 Principal Mineral Surveyor... ..· 1 £650 -1---
THE FEDERATED MAL AY STATES. C) n 

1 Geologist 
1 Economic Mining Geologist ... 
] Assistant Chemist 

1 Assistant Geologist. 

£1,050-£35-£1,260 I 
£910-£35-£980 

£490 for 3 years on pro- Efficiency Bar at £840. 
bation, then £560-
£35-£1,120. 
£490-£35-£840 

PART VII. 

1. GENERAL. 

(a) PUBLIC ERVICES OF THE VARIOUS COLONIES USUALLY DISTINCT. 

It is to be understood that the service of each Colony is separate and distinct, 
and that, although the Secretary of State is occasionally in a position to transfer 
officers from one Colony to another, and although this principle is carried out so far 
as is possible and expedient, the holding of an appointment in one Colony does not 
carry with it the right to look to the service of another Colony for transfer or 
promotion. 

(b) SENIOR ApPOINTMENTS. 
Senior appointments are usually filled by the promotion of officers who have 

rendered good service either in the same or in another Colony. It is only 0 casionally 
that an officer is required from outside the Colonial Service to undertake one of these 
higher posts. 

-------------------------.----------~--
(1) Particulars of temporary allowances now being paid are given in Part VII. 
(2) Duty Allowance is drawn by the officer discharging the dnties of the appointmmt for the 

time being. 
(3) Efficiency Bars at £600, £720. and. £840. 
(4) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance 

(non-pent;ionable) of £6 a month while at duty in the Colony. 
(5) For purposes of local payment the sterling salaries are at prevent converted into Rupees at 

the rate of 15 Rupees to the £ sterling. 
(6) The emoluments of all Ceylon posts are liable to revision by the Salaries Commission which 

is to sit this year. 
(1) Salaries are fixed in Dollars. The present sterling equivalents are given above for conveni-

ence of reference. (See note on currency, Part VII.) . 
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(c) ApPOINTMENT':; USUALLY OX PROR.\TION IN THE FIRST INSTA. CE. 

~\. large number of appointments in the Colonial :::lerviees are pensionable. 
Officers appointed to pensionable posts serve on probation in the first instance--the 
probationary period varying in different services. e.g .. two years in Ea t Africa. 
three years in \Yest _ frica, &c. If an officer's ervice are satisfactory his appoint­
ment is confirmed at the end of hi probationary period, and he is then placed on 
the permanent and pensionable establishment. his probationary service being in 
that case counted as part of his permanent service for the purpose of computing the 
amount of his pension. 

Some appointments, however. are temporary, and service in such an appoint­
ment does not qualify for pension. unless the appointment is subsequently made 

·pensionable. in which ca e. subject to the approval of the Secretary of State (and 
the approval of the Lords Commissioners of the Treasury. if the appointment is 
in Cl. Colony or other Dependenc:v over which the Trea, ury exerci es flllancial control). 
an officer's temporary service ma~T be made pensionable. provided that he still holds 
that appointment when it is made a pen, ionable appointment. 

2. APPOli\T11ENT' IK EAST AND \VEST A1TRICA. (See also 
APPENDIX 1.) 

(a) QUARTERS. 

(~uart('n; 1'1'(\0 of lellt, 01' all allowance ill lieu. arc pl'midcd ill the CUbC uf all 
the above <lppointll1C'llts in East and \Vest Africa. 

(b) DUTY ALLOWANCE. 

In East Africa there is no duty allowance, but officers actina' in a higher post 
than their own receive acting allowances as follows :_ 0 

(1) If the salary of the higher post is fixed, half the Jifference between the 
officer's salary and that of the post. 

(11) If the salary of the higher post is incremental, the difference between the 
officer's own salary and the minimum of the scale of salary attached to 
the post. 

III West Africa, duty allowance, which is attached to the higher appointments 
iu the service, ib drawn by the officer discharging the dutie of the appointment for 
the time being. 

(c) OU'l.'FIT ALLOWANCE. 

All outfit allowance of £30 is paid to all candidates selected for appointment to 
East Africa, provided that the initial alary of the appointment does llOt exceed 
£500. 

(d) PASSAGES. 

1~'a8t .1.(rim. Free first-class passages are provided for the oificer only. After 
April 1st, 1921, a married officer. whose salary is £700 a year or less. may be granted 
one-and-a-half times the cost of a first-class passage and he may then make arrange­
ments for his own and his wife's passages by whatever class he wishes. 

T,Vest J /rica . -Free first-class passages are provided for the officer only. A 
married officer will in certain circumstances be granted half the cost of his wife's 
passage to and from West Africa. 

(e) LEAVE. 

East A frica.-·Leave of absence OIl full salary is granted in the normal case 
after a tour of residential service (varying from 20 to 30 months, a t the discretion of 
the Goverllor) tp all amount of five days for each completed month of residellce (or 
two and a haJf dclY~ \\ hen For clllV reason the ofliceI' is not returnino' to East Afri(,:l). 
exclusive of the peliod . of the voyage' to and fro . b 

9IIicers. serv~llg in r gandu, Zanzibar and the TangHuyikn Territory. and ~Il 
l'crtalll statIOllo..;]I) Kenya and Jyusaland, are allowed :-;1,( or 'hree days' leave 1Il 
respect of each month of service in. tead of five days or two and a ha If days, respec­
tively. 

West ,/ /rim. l<;l1I'OP<"lll of1\vt'l'S ill \VpsL Al'ric(\ Inn)' hI' !!;1·'\llLrc1.vtlc<1Liollle.)V(' Oil 

full ~a"lT'} 110t f'~('('C'diJlg in all one w€'ek's lewe ill Lhe l'lllted K~l1gdOlll fol' ever)' 
completed calendnl' mouth 01' total residential 'ervice in vVesL .Afl'lca. plus the tillle 



llOCCooul'il,} iuklll ol1 the j: llmcy Lo the CjliL{;d Killg<iulll, HmI, if the otricer i::; return 
ing to West Africa for further service, the tinw lleCeoScll'ily taken on the j OUI'noy from 
the United Kingdom to the Colony. 

VacatIOn leave may be granted without any ::;pecial ground::; afteI' 1 ·~ consecutive 
calendar months' residential service in West Africa. An officer will not be 
required to serve a tour of more than 24 consecutive calendar months' residential 
service except in special circumstances; and the Governor may grant vacation leave 
to any officer at any time after he has completed 12 consecutive calendar months 
of residential service. Within the above limits, the actual length of each officer's 
tour will be at the discretion of the Governor. 

Vacation leave on full salary may '11so be granted to an officer if he is invaliderl 
from West Africa after less than 12 consecutive calendar months' residential 
serVICe. 

In addition sick leave on full salary may be granted for any j)eriod not exceeding 
six calendar months and, where there is reason to believe that the officer will ulti­
mately be fit to return to West Africa, such leave may be extencied with half salary 
for a further period not exceeding six calendar months. 

In addition to the leave mentioned above, local leave may he ~ranted in certain 
case? up to 27 days, in anyone tour. 

(I) PENSIONS. 

Eai:it A j1'ica. - Most of the appointments in Ea::;t Africa are pensionable, 
but not all. The grant of pensions to officers appointed to East Africa is 
governed by the principles of the Imperial Superannuation Acts of 1859, 1876 and 
1887, i.e., pensions are calculated at the rate of ] -60th of the. retiring salaryC) plus 
annual value of free quarters, for every year of service, two completed years of service 
counting as three for pension purposes. The age for compulsory and voluntary 
retirement is fifty, or on completion of 20 years' Coloni<ll service, whichever is earlier; 
but an officer may be retained in the service, with his own cOIlsent, for such further 
period as the Government may desire. I f retired on medical certificate before com · 
pleting 10 years' service, officers nre eligible for a gratuity only. 

A widows' and orphans' pension scheme 1n East Africa is being established 
with effect from t 11 " 1st April, ] 921. 

West Africa. -All appointments on the regular cstablishnlent are pensionable, 
and an officer is at liberty io retire on attaining the age of 50 years. Earlier retire­
ment in thc event of ill-health is also provided for. Pensions are computed OIl the 
scale of 4 {If of the ofTIcer's pensionable emolumellts at the time of retirement from the 
'Vest African Service for every completed month of pensionable service in West 
Africa, or, under certain conditions, at the option of the officer. the pension, reduced 
by one-fifth, is granted, plus a gratuity of one year'::; pensionable emoluments. A 
contributory scheme for widows' and orphans' pensions has been introduced, and, 
with a few exceptions, all European officers selected for appointment 011 or after 
the 1st of J amuuy, 1914, are 0bli!!ed to contribute. 

(g) CURRENCY. 

In East Africa the currellcy ill difierent Dependencies varies.:-
Kenya, Uganda H ud T<l11ganyika Territory Florins. 
Zanzibar Hupee::J. 
~yasalaTld Sterling. 

~~xcept. in Nyasaland, salar.y '- 11(1 allowance:,; p.ticl to nn oIlicer ill East Africa ar(' 
l::Jsued lJl fiorms or rupees, as the case 1ll.lY be, at a fIXed rate of 10 to the £; and, for the 
prcsent, as a telllporary arrangement, which is liable to modificnJion, ofilcC'ro receive 
a special local allowance equal to 50 prr cent. of salary and sterling allowanc.es earned 
in respect of resident service. In any event, this arrangemellt will remain in force 
up till the end of March, 1922. Thus, at present a salary of £300 per annum is in 
effect converted in East Africa at the rate of 4,500 florins or r~lpees. \Vhen officers 
are not in East Africa, e.g., when on leave, their pnyand allowances (if any) arc 
issued in sterlillg by the Crown Agent::; f01' the Colonies. 

I n West A frica the currency is sterling. 

(It) CLIMATE. 

East _1/1'iGrl. The dilllate has a better reputation than that of' Weot Africa, buL 
d i !Tors widely in di fferC'Jl t part::;. 

lVest .J jriNl. The cl imute i~ not henlthy for Europeans, but the conditions of 

(1) In certain circumstances an average is ta.ken instead of the actual rdirin!?,' salary. 
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life have gl'eatly iH1IJl'OH'd dUl'illg l'Cl'CIJt }e(.lJ'~, IH partil ulal'. tlH' pruphylaxis <tl1J 
treatlllent of tropical diseases art' now much b0LtCl' nnden;tood, all(l the result ha;.; 
ocen a gre,tt reduction ill the death and invaliding rates, The death-rate amono' 
European officjals (excluding deaths in action or from wound:::; 01' from the loss of 
vessels at sea during thc \Var) for the 17 years to 1920 ha::; been as follows :-

1904 
1905 
1906 
1!)07 
1U08 
1909 

27'~ 
2 'I 
21'2 
]7:8 
17'7 
17'3 

Rate ppr 1,000. 
1910 20'4 
1911 13'9 
1912 12'4 
1913 11'S 
1914 12'7 
191.') 13'5 

(i) MARRIED OFFICERS, 

1916 
1917 
un 
HH9 
]H20 

10'3 
14'4 
16'5 
125 
16'3 

A marriefl oiiice1' appointed to Kenya or Zanzibar lllay take hi::; wife with him 
on first appointment. But he should understand that no promise can be given that 
it will be possible to allocate him to healthy sLations; cl.nd it is generally desirable 
that he should first find out for himself exactly what the conditions of life are and 
whether the conditions pre, ailing in his district arc such as ,""ould be, suitable to his 
wife. An officer appointed to Nyasaland, Uganda, or Tanganyika Territory must. . 
however, apply for permission to take his wife with him Oil 1Irst appointment, as 
accommbdation is limited ill these Dependencics. 

If a married candidate is selected for 'Vest Africa he must obtain permission 
from the Governor under whom he is to serve if he wishes to take his wife with him; 
or if he has proceeded to vVest ,Africa in the first instance without his wife, he must 
obtain the p~~rlllission of the Governor under whom he is serving if he wishes her 
to join him, 

(j) SPECIAL 1 OTE AS TO \\7 Et-iT AFRICAN ApPOINT~IENTS. 

The \Vest African service carries wit.h it special privileges in respect of leave of 
absence, which arc granted on account of the unhealthiness of the climate. 

Candidates should on no account apply for or aCt:ept a West African appoint 
ment in the expectation of ultimately being transferred elsewhere, as the number of 
upportunities for such transfer is exceedingly small. No applications for transfer 
can be entertained until an officer has served for five years in West Africa, and 
officers desiring to bc transferred must be prepal'ed to accept a reauced salary, Only 
a small proportion even of applicants who satisfy these conditions succeed in obtain­
ing transfers. 

(3) APPOINT~[EKTS I1 T THE EASTERN' COLO.l. 'IE~ AND 
PROTECTORATES AI-D IN 1L:\..URITIUS. 

(a) QUARTERS. 

Where so stated free quarters are pruvided or tlIl allowance in lieu. In other 
cases Government qUal tors may be provided and a rent charged. 

(0) PASSAGES. 

Off1cers are provided with free p<l.ssages, 011 fir~t appointment, for~themselves 
alld their families (i.e., wife ana children up to 5 persons, il'clusive of the officer). 

Under a temporary arrangemc.nt similar free return passage8 may be granted 
te oIlicers proceeding 011 leave from Ceylon whose emolunlcnts are less than £600 a 
year. Officers drawing from £600 to £900 a year may be granted half the cost. 
Under temporary regulations at present in force in Hong Kong, the, Straits Settle­
ments and the Federated .\lalay :::'1"ltes, free l'etUl'll passages on leave ale granted to 
all officers irrespective of salary, In Mauritius, an oilicer who has bceu five years ill 
Lhe Service of the Crowll, may, when granted leave of absence, l'ct:eivc one third of the 
passa.ge mOlley J}(;th way~ ror himt;elf and for his wife and children not cxt:eeding 
four persons besides himself. 

(c) LEAV'. 

In norIllal circum::;tancc::; leave of absence on half pay is grauted after four )car.::; 
rcsiciellt service in tbe case of an officer serving in Ceylon; on half pay after four-and­
a-half years ill that of an oi11cer serving in Hong' Kong; 011 lwlf-pay after five years 
in that of an officer serving in :Mauritius; and OIl full pay after four years in that of 
an officer serving ill the Straits Settlemellts or in the Malay ~tates. 
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In the absence of special grounds the leave granted. to an ofticer will not exceed 
o!lc-sixth of his resident service. On special grounds it may exceed. tl1at period by 
SIX months. 

In Ceyloll, Hong Kong and Mauritius half pay leave may be commuted into fuU 
pay leave at the rate of one month's full pay leave fOf tV.r0 months' half pay leaye up 
to a certain limit and on certain conditions. 

An officer serving in the Straits Settlements 01' in the 1f alay States may be 
allowed to take four months leave after two years service or si'( mouths after three 
years, if he wishes to do so, provided it is not IIlconvenient to the Covernment. 

(d) PENSIONS. 

The present rule as to superanIluation is that, in the case of ill-health, all oilieet' 
holding a pensionable (l.ppoimmeIlt may be allowed tu retire OIl Cl pension after ten 
full years' service; otherwise, in the case of Ceylon, Hong Kong and Mauritius, he 
must have attained the age of 55. For 10 full years' service l;;; of the average aIlllual 
salary of the retiring officer's fixed appointment for the 3 years preceding retirement 
may be awarded, towhich H(l, may be added. for each additional year's service; but no 
addition will be made in respect of any service beyond 3;) years. 

In the case of an officer of the Straits Settlements or Malay States, he must have 
attained the age of 55, though, with the consent of the Government, retirement at the 
age of 50 may be allowed. For 10 full years' service j'(~()() of the average annual snln l'.V 

of the retiring officer's fixed appointments for the three yea 1's precedillg reti rCJllell1. 
may be awarded, to which i J n may be added for e.nch complete calendar month of 
his service in excess of 10 years; but no addition will be made in respect of any service 
beyond 35 years. 

In all the Eastern Colonies a deduction of 4 per cent. is IDllde from the salaries 
of all memben~ of the permanent Government Service as Cl contribution towards the 
provision of pensions for the widows and orphans of Government officers. 

(e) CURRENCY. 

The Government of Ceylon calculates the £1 sterling at 15 Rupees for the 
purpose of the payment of salary or pension in the Colony. This rate is. however, 
liable to alteration. 

The currency of Hong Kong is based on the silver dollar. .For purposes of 
payments in the Colony salaries fixed in sterling are at present converted into dollars 
a t the rate of 28. =. ~1. 

The currency of the Straits Settlements and the Malay States is based on the 
~traits Settlements DoUaI'. AlJ salaries are fixed in dollarH and are so paid 
while officers are on service in the Colony. For purposes of pa,ving salaries when on 
leave, or pension after re.tirement, dollars are converted into sterling a t the Govern­
ment rate of exchange, which is, at pl'eRcnt, 2s. 4d. to the dolhll'. No change has 
ta.ken place in this rate for the past fourteen veal'S, and 110 alteration is contemplated, 
so far as can he foreseen at present. The present sterlillg equiva lcnts of all salaries 
art' given thr011ghont this Memorandum for convenience of reference; but it should be 
clearly understood that these nre equivalents for exchange purposes only, without 
regard to the. purchasing power of the dollar as compared with thnt of sterling. 

(J) TEMPORARY ALL?WANCEtl. 

Temporary allowances are at.. present being paid. in Ceylon at the following 
rates :-

On salarieH of £120 per alllmm to under £:)00 per mlTIum, 3S} per cent. (the 
allowance llot to exceed £150). 

On salaries of C500 to under (~600, 30 per cent. (tbe nlll)wunce not to exceed £165). 
On salaries of £600 to under £750, 25 per cent. (not to exceed £150). 
On Hnlarif>H of' ~750 to ullcler Cl,OOO, 20 per eellt. (not lo exceed £160). 
On snlarirs of £1,000 and over, 1!) per cent. (not to e_"ceed£200). 
A LelllpOl';ll'Y allowancejs atpreseTlt heing P11id inllong KOllg- OIl n sliding scale 

Hccordi ng to i IH' sterlillg exchnngp value of the Hong Kong <lo11nt'. 
TII tlH' Slt'nitH 8et..t1emt'llLfi alld Malny 8taies telll})ot';lT'.y nllmvnn('cs :ll'C now 

he i ng ]>il id <11ll( III n1 i llg to 2(~ per cell t. 0 r ~<1l:n'y ill th? case 0 f si llgl~ (~nll ~O per ('en t. i tl 
that of 111<1I'I'ied oflicers, owmg to the great mcrcase 11l the cost of ltvmg 11l M~ laya. 

• 
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(g) j,lARRIED OFFICERS. 

In the cap.e of lllflny junior appointments, r.P~Pl'js pal'ibu,t;;, si~gle c,mdidates. ar:e 
pl'f' fClTcd to ma nird mcn. and i 11 a Jl.'T ('il~e. ll'.vmg to the homllllg ..;lwt'lage. ] t l~ 
advisahh.' tbat ,I lll<ll'l'ied uOicel' should, in the first im;laIlce, gu out alone. uule . ..;s 
quarters are provided. rr Ill' (';lll then find sllitflh1c ;lll'omnHHbtiol1 llis wife can 
join him later. 

(4) APPOL.I'LIE!\T~ IN THE \VEST TNDIA~" COLONIES. BERMUDA 
A TD THE ~'ALrJ;A_ TD ISLANDS. 

(a) Qt;AR'I'ERS. 

Quarters, or an allowance in lieu, are not provided eX('ept 'w]"'1'e so _ tated. 

(b) PASSAGES. 

In the Colonies of Trinidad. the Leeward Islands, the \Vindward Islands, 
Jamaica, British J]onduras and the Falkland Islands and in the ImperiClI Depart­
lllent of Agrieultm'e ill the :Vest Indie:-. free pal:'sages are providc\l Oil first appoint­
ment for the oJlicer alld his \'v i re and children not exceeding fnur persons besides 
11imself, if the 8<11:::7 of the \.)HlcC does not exceed. £800 a year. In the c(~se of Bar­
bados, Bahamas, Bermuda alld British Guiana, free passages are not provIded unless 
special provision is made in particular cases. 

(c) LEAVE. 

The general regulations relating to leave provide for the grant of leave 01 
HOscll<.'e 011 halt pay witlHJut ,lilY :,pecial grouuds after six years resident seJ.'vice from 
the otli.cer':, iil't'L appoilltmeuL in [he Colony. III the absence of special grounds, half 
J:iay leave must not exceed one-::;1:\,:th of the offIcer's residellt ::;ervice. in the Colony; on 
t:-pecial ground::; it may exceed that period by six months. Besides this an officer 
ordinanly recen'es vacation leave not e.·cceding three calendar mouths during, and 
in respect oi', allY two con::;ecutive years' service in the COIOlly. Four-and-n-haH 
months' vacation leave is allowed to be taken (l t the same time in the case of the 
Falkland Island.s. . 

In British Guiann officers are allowed to accumulate full pay leave 
(at the rute of six week for each year' service) up to six months, and 
no leave of abseJlce lll<l.'T (except in very special circumstanc.es) exceed s~x 
months in all unless the officer has served for five veal'S or more WIthout leave, III 

which ase two munthli Ol1 half pay lenvc may be taken in addition to six months' 
full pay leave. Tillle ll~ces::;arily taken Oll the voyage t') alld fl:OIll England does 
not count against sHch leave. .\. hec return p<lssage to and from England for 
officers drawing not more than £SOO Cl .feat' is granted aftcr ::;ix years' resideJ1t service 
together with haH the cost of such-passage for their ·wives. Officers drawing more 
than £800 a ycar receive half the above passnge aJlowances. I'roportionate passage 
aJlowances are made for periods of ~ervice less than six years. 

In Jamaica an officer in receipt of (1, salary not exceeding £ 00 a year is given, 
when proceeding abroad OIl leave, pecuniary a~sistance towards the cost of passages 
['or himself and his wife and children, if any, not exceeding fonr persons beside~ 
himself. under the fonowing scheme, which has been sanctioned for a period of five 
) ears. Officers, who have completed not less than three years' continuous service in 
Jamaica. receive one-balf the difference between the pre-war and the actual cost of 
passages, with the proviso that officers with under three ycar~' service who are 
temporarily invalided by H Medical Board may be treated as having three year 
continuous service. Ofiiccrs, who have completed six years' continuous service, 
receive the diffe.rence bC!,"\,\Teen the pre-wa r Cl])(l actual co::;t of passages proportionate 
grants heing nlHo8 to nmc{'/':4 who'-'c ~erviC'c is het'ween three and six years. 

(d) PENSIONS. 

. P~nsiolls in enlh lH.::-.e arc regulated by the.. of the Colony in which the officer 
IS servmg. Roughly, however, the position Jllay be stated as follow::; :-

In Trinidad, the Leeward. Islands, the Windward Islands and British Honduras 
an officer is ordinarily entitlerl. to pension at the rate of one-sixtieth of the salary 
\~'hich he is drawing at the date of his retirement in resp~ct of each year of service, 
with a climate addition amounting to five-sixtieths, prOVIded that his total service 
in pcnsiolwble appointments in the Colonies is not less than 10 years. The age for 
vdluntary retirement is 55 
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In British Guiana (where the age for voluntary reLirement is 55), Jamaica anu 
the Falkland Islands he receives a similar pension but without the climate addition 
of five-sixtieths. The age for voluntary retirement in the last two Colonies is 60. 
In Jamaica officers are required to contribute 2 per cent. of their salaries towards the 
cost of their pensions. In Bermuda and Bahamas, where the age for voluntary retire­
ment is also 60, no pension is payable unless the officer hae served 10 years in the 
Colony, and the laws should be consulted for the actual provision made. In Barbados 
each officer is re.quired to take out a policy of assurance, on which half the premium 
is payable by himC!elf and half by the Government. 

In the Imperial Department of Agriculture certain technical officers are pell 
sionable, at prE'sent, nnder the Imperial Superannuation Acts. The age at which ar 
officer is entitled to retire voluntarily on pension is 60. 

PART VIII. 

MODE OF ApPLICATION FOR EMPLOYMENT. 

All applications for appointments described above as being filled by selection of 
the Secretary of State must be addressed. to the AssisLant Private Secretary 
(Appointments) to the Secretary of State for th~ Colonies, Downing Street, S. W.1. 
:Forms are supplied by the Assistant Private Secretary, which the candidate must 
fill in, with full particulars regarding his career and qualifications and the employ­
ment he desires. He must name on the form two referees who will answer from 
personal knowledge for his character and capacity, and he must return it to th(' 
Assistant Private Secretary (Appointments) whh originals and copies of testi­
monials (not more than six), which should be sent in all together. He must also send 
his birth certifieate (or a certified copy). The origilUlls of the testimonials and 0 f 
the birth certificate will be inspected and returned to the candidate, and the l;opies 
retained for record III the Colonial Office. If the candidate is considered sufficiently 
suitable he will be informed, in the event of there being no immediate vacancy for 
which he could be considered, that his name has been noted 011 the Secretary of State's 
list, and that his name will be considered with those of other candidates as vacancie.s 
from time to time occur; but no promise can 'in any case be made, and no definite pros 
pect whatever can be held out, that the Secl'et(lry of State will be in a position to offer 
employment to any particular candidate. If a candidate is offered an appointment, 
he can usually be allowed sufficient time to make preparations and to terminate the 
employment in which he may bE' engaged. 

Candidates who are resident at a British University, or who have left it within 
the last few years, are advised to consult the Appointments Committee or simil[li 
body (if such exists in their University). b"fOJ'e communic[lting with the Assistant 
Private Secretary. 

Candidates who do not send testimonials will not be considerp.d unless they give 
satisfactory reasons for the absrIlce of testimonials. 

The selection of candidates depends on the general educational attainments, the 
professional or other subsequent training and experierwc (if any), and on the 
character and persollnl. fitness of the applicants. These qualifications arc judged by 
the candidate's academic and subsequent record, by testimonials from properly 
qualified persons, who have a pf'rsonal knowledge of the candidate and his careeI', 
and by personal interviews at the Colonia 1 Office. 

A ttempts to infhtenct' the SpC1'p ta1'Y of State'" selpction t111'01lqli AI embers of Par. 
liam.ent 01' otl1e1' 7H!TSOnS 11'110 a1'e not personally '//Jell {I('.(17lointeil ?!'itk the opplicant 
are uselpss, ond wW hp 7'egm'deo (J~ inrii('o6nr; tliot fhp (177)licorlt lli7f1splj doe.'! not 
conside1' h1's f]1loi1'fifotions s1lfficif'7lfly (food to just/j?j his Ilp7Jointmellt 071 his 011'1'1 
·merits. Thp?I ('an ip 'rI0 ('(].8f ope'ratA to the ai11)rl7lta[!fJ. of ([ crl7lrlii1((tp, (tnd moy 
SPTio1ls11f P"'P judice l),is chfllUJ.!!.8 rd 811fCRS8, 

INFORMATlON REGARDlrTG VAcANcmR. 

It is impossible always to foresee the occurreIlce of vacancies, and the Secretary 
of State cannot undertale to give [lny in formation as to thC' 1 ikelihood of a vacancy 
or v;lr:mrif'R oecnrring. Nor can he undertake tn kerp candidatcR or others informed 
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of the actual occurrence of vacancies. But if and when a candidate hat:. been noted 
on the list of applicants for a class of employment, his name comes up for considera­
tion whene.ver a vacancy in that clas~ occurs. 

APPENDIX I 

OTHER PAMPHLETS OF INFORMATION. 

Particulars as to leu\'e and pension in East alld \Yest Africa and the Eastern Colonies a]"t~ 
published ill separate memnrandu, nalllely:-

Eastern No 74. Hules as to Leave, Pension, &c:., in Ceylon. 
Eastern No. 121. Hules as to Leave, Pension, &c., in Hong Kong. 
Eastern Ko. 122. Rules as to Leave. Pen"ion, &c., in the Straits Settlements and Federated 

Malay States. 
African No. m3. Hegulations for the employment of Officers in Ken~-:1. the Ugnnrtn, Nyasa-

land, Zanzibar and Somaliland ProtC'ctorftt('<; ann the Tangi1.nyik'l Territory. 
African No 074. Leiwe a11(l Pac:sagt' Rnlcs for Civil Officers serving in l({.nya. the Ugnnrln. 
Xyn.saland nnu h!IJlzibm' Pl'otectorates, and the 'l'nll,jHllyikn TerritOl·~·. 
African No. 830. Pew,ions and Gmlllities (East Africa). 
African (East) No. 1082. Widow," and Orphan<; P('ni'ions Sclwme (Eust Africa). 
African (West) No. 748. \'i'est African P n<;ionc: Laws. 
Special Hules as to LeilYe of Absence, ltC'. (West A,fJ·icn). 
An-lean (West) No. 750. West African ColoniC's and Protectomtes. Gencral Conditions of 

Service fur Civil Sl'l'Vants. 
Afric<ln (West) No. 007. Pen!=:ion Schpme £01: Winow<; anc1 0'11Jlt1ns of European Officers 

serving in the "r cst, African Colonie>; <\ncl Pro tectOl'<lteq. 
African No. I07ri. Leaye Ull<l Pn<;~ngc null'S for Civil and l\Iilitary Officers serving in the 

Somalilnnd Protedorn.te. 

Note.-Anv of tiles" I':\JlIp1!I('I~ c'al! IH' oht:linC'd fJ'<>Il1 tl10 "\ssi:;tant Privni(' Rccl'C'tnJ'\ (Appoint.­
I1IC'nts) on appfic'al.ion. 

.\PPE 'IHX IJ. 

A LIST OF BQOKS OF HcmX'1'IFTC f.:\'TEHEST FOH. ('OLO.'I.\L- .\(;mCl'LTURAL, B01'AXICAL, OR 

FORESTRY S1l I)1-:X'1'S. 

There are man,) books that might be referred to llncler this lJ.eading, buL the followillg may pl'o\e 
to be a serviceabk seledioll:-

* " A Handhr,ok of Trol)ieal Gnrclening and Planting," IJ3 n. F. I\lacl1lillnn; illustra.ted (Maclaren 
& SOllS, ~!:3, Shoe Lane, London, priee 1 !i8.). 

',' .. Sylvilmlture in ill· Tropics," by.\. 1 '. Broun, pp. L·ilOU (lIbc'lllillan ,\, (0., Ltd., Ht. MarLin',. 
Street, LondoJl, ]912; price 8s. Od.) . 

* " A Text Book of 'rroplcal Agriculture," hy Dr. A. Nieholl<;, pp. 1-312 (Macl1lillan & Co., London, 
189~) . 

. , Gardening in the Tropics." fl'y U. Marshall \Voodrow (may be obtained from the Publishing 
Depurtlllent, Gardeners' "hronicle dfJi('p, ·1 J, \Vellingtoll Street, London, E.C.). 

* " Aacrriculturc in the Tropics," by Dr. Willis (University Press, CamLridge, 19(0). 
'-, " Elementary 'l'ropjcall\.~ricultur0:' by \\. n. Johnsoll, pp. 1-102, illustrated (Crosby, Loekwood 

& Son, 7, Stationers' Hall Court, Lon<ron; price 78. od.). 
" 'rhe C0mmercilll Products of India," by Nir G. Watt, pp. 1-1189 (.John l\IlJl'r~y, J\lbemurle 

Street, LOllrloll, 1908; price H18.). 
" Indin:n '1'rec8," by Sir D. Bralldi~, pp. 1-707 (.\rchibald Constable & Co., Ltd., London, 1900: 

pnce His.). 
* "Manual of Indinn Timbers," l,y J. S. Gamble, pp. 1-8;50 (RnmpsoJ) Low, Mnrston & Co., Ltd., 

London . 1902) . 
" Indian Fo]'~;-;t .l'tih!"liioJl," by n. S. TrolljJ, pp. 1-:3;')7 (Office of the Superintendent of Gm'em­

ment l'l'Illimg, Calcutta, Hl07; price :k Od.). 
~: " .A .. l\fanual of i1'ol'eHtry," i)~ ail' \,! Schlich nnd \\T. I~. Fi81Jt.~r, r; vol~. (IJond(Jn, 1889-90). 

:: '~lmb~:s of the W~:n'ld," hy A. HrJ\ynrd, pp. 1-4. W (ilIaclllillan & Co., London, W20; price ROs.). 
'lhe 'lllnberi:l of COIIlllleJ'ee 3nd theiJ' Idonti ('.1111)11." h . n. Stone, pp. 1-311, iliustl'atcd with 

." 180 photo.micrographs ~ William HideI' &; SUIl, Ltd .. ' LonJoll, 1'J0 I : price 7:;. ()d. llot) . 

. ; Report on the Forer-;ts of British East .\£ricu," by D. E. llutchms, pp. 1-14:3, with a map and 
25 photographs (H.M:. Stutionery- Office). 

* "West African Forests and Forestry~" bv A. Hamld enwin (T. Fisher uJlwin Ltd., 1920; price 
£3 3s. net). • . 

* Report on Forests, Gold Coast," by H. N. Thompsoll, Colonial Hl'pO!'t, Mis('cllnneoll'l Series, 
No. Gu, 1910, pp. 1-238 H.M. Stationery Ofrice, London). 

>r- ., Coiton allcI otlwl' Yeg(:iable Film'!=:. " hy 1')1'. E. Goulding'. pp. 1-2:11 (.John MUlTfw. London, 
1917; price (is. tlet) • 
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-, Ke\\' B Illkt Ill, .\ddit;nllal bcrieR H. "Vegetable Fibre::;." (H.11, Stationery Office.) 
',' Ec\l nlllk,till, \dditinllnl ~erju~ \ 'Jr. "Rubber." (H.l\f. Stationer.) Oftice.) 
* Kew B lllletiu, \ad iLillllai ::)(,1'ics IX. .. U sefnl Pbllt::; of Nigeria." (H.l\l Stationery Oftiec.) 
'.' "Hllhher: Its SOllrccs, Cultivlltion and PreparatioD," h.\· H. Brol\'n, pp. 1-21;") \John l\IlllTa,':, 

Lrlllnon, H11 f; price lis.). 
"RJli('('~," h.1 11. \'. Hiril(,.\, PI' I-·I~!) (MaclllilI:.m .\ ('0., Ltd., London; /11'11'., I-k lid.). 
".\1Hllual or TropieHI Hwl f-}uhTropieal Fruits," by Wilson Poprnrr , pp 1· 171; illl1~trntcd ('!'IlL' 

~1:\('millan ('(j., ~c\l' YOlk, 1920; price 008.). 
Nolc.-.\ publicatioJl ment.ioned ill \pprndix n. that i" 111(wkcd with an a~tcrj,;k can be commlted 

at the Colonial Oftice Library. .Priee~ are subject to tlllctuation 

.\ PPE.anX Ill. 

The followil]~ works contain l'eCdlt inhrnmtion l',·gnruing (;olldlltOnS ill the Colon ic, atld llla,y be 
of interest t() eil11didllh's:-

GENERAL. 

RegulaLiol1s for His MaiesLy'~ Colonial aervice, Publi::;hed by H.:'I1. SLdi()ner~' atlice (9d.). 

EAST AFRICA. 

Pamphlrts on tlll' Kenya Colon.\' find P),(,tec-tomie, the l'g,\I1rla Pl'CJtedorak, and t.ht' "1'yusa!an r ] 

Pl'Ute<:tol't.l.te, by the OYel':;(';t,; SettlOllJelli Ofliel', H, ~1 .. 1.111)('';'" Sq lIart', S. \\'. l (priee U(/. 
eaeh). 

By the Waters or Mric,\, British Ea::;L jJriea, Uganda., and the Oru,lL La.ke', by 211. I;orimer 
Hl17. HoOt. Seott, Paternoster How (10~. od. net). 

Handbook of British J~t1,t Mrica, by H. :1:<'. Ward and ,1. W. Milligan. Crown Agent,; Store, 
4, Millbl1nk, S.W.l. (28. 6d. net). Out of Prild. 

British and UL'l'lllHn East Africa, by Dr. H. Brode. Eclward Arnold, lOll (8s . Gd. net). 
Profit and Spot"! in British Eu~t Afl'ica, h~' Lord Oranworih. l\laCllllllan & 00., Ltd., 1919 

(218. net). 
~l'he Land of Zinj : being an account of Bl'iti~h East Afl'icc]', j)y Capt. I'. H. Stiganc1. Constable, 

1913 (158. net). 
Farming and Planting in British East Africa, by T. J. O'Shea, 1917. Newland, Tal'lton 

& Co., Ltd. 
ICrl1.\ a, Ugallila. ana Zanzibar. Pr pared under the (lirection ()f the Histot'ical Section, Foreign 

Office, H.l\L Stationery Offico, 1920. (7s. 6d. net). 
The Handbook of Ugal1!la, compilerl by 11. It Wallis, C.~I.(;., Chid SI'cretal'Y to the Govern­

ment. Published for tlw GO\'('I11JllC'nL hy the Crown Ag ni,; for the Colonies, 4, Millhallk, 
S.W.I (2s. Gc/. net). 

Planting in llgfLndl1, by K Brown an!l n. H. Hunter. LOllglllHll';, Un'cn & Co., HHB (10s. 6d. 
net). 

NyaRalanrl ror Ul<' Hunter H11rl Scttil'r, h,\ D. D. L~·ell. HOl'U(;(' C{JX. " Field" OffiC' , 1912 
(68. net) 

Nya,;alan(l. P]"('pared uncler illO dir<:>ctinll of the lli~t()t'i('al Sl't:iio11 Foreign Office. H)20 
H.l\J. f-}tati(}I1ery OlIicc (:k net). 

German East .\h·ic·a b\ .\. F. C'nhcrt. T. Wel'ller Law'ie, Ltd., l\ll '/ (!i.) . nt'i). 
The Tanganyika 1'er~'itOr'y, by F. S . .Joelson, 1920. T. Fi;:;her rnwill, Lf(1. (218. ll"L). 
'l'unganyikn. Pn'pare(1 ul1ckr thr 11iredion of the HistoriC'nl Sl'C'Li()!I, F01'eign OIIi('p, lL\I. 

Stabonery Office, 1920 (28. G(l. net). 
A Handbook of Zanzibar, publi~her1 by the Zam\ibar Goyemmnnt, 1012 (8 ann as), Crown 

Agenls fot the Colonie~, 4, :'.fillbank, S.\\'.1. 
Pem1..m, the Hpi('f' I,;lanc1 of )l;anzihm', hy Capt. .J. B Cm,;tel', lLl<1 'L'. Fi,;hrr Unwin, l!)l:l 

(1:.ls. lid. net). Ont oJ Prill/. 
Zanzibar: 'I'h" IRlnnd l\tIetropoli,; of l<~nslC'1'I1 Afl'icH, hy ]\fnjOJ" 1<'. n. P(';lI'C'(', C:."\T.G. 1'. Fisher 

Unwin, H)~O (BOs . net). 

WEST AFRICA. 

The Agric,tdtllrai and Forest Products or BritiRh 'West Africa, by <1. C. Duilgeon .. Tohn "funny, 
1911 (k lH't). 

,Tnt <,~ on tbl' \Y (1st \ fl'ican Cojolli(·~. pll hI i"I11'n h.\ [he OVC'1's('n S(,t tl('lIl(,l1t Offkc. n, RI. .J am('s's 
~qllHI'P, ...; \ '. 1 lpric'e iJd.). 

'I'h(' \\'"sl l\fl·ir·,l11 PO(,j,('t Book: ;\ Ollid(' fot' newly-appointrd (}O\'l'I'IlI1Wlll Officrr,;. \Vatel'low 
,I.C S(,ll", Iflll (l>1"i('(' :IN, Ci".). (Co]li(" ';\Ipplipd 1'1'1'(' to ()fTinpr,.; ()J1 "l'Jlnintnwnt.) 

.'\1011(' ill \\,('~t ./\r1'i(·;,. hy :'ITary Onlll1t. 'I'. \V em (' I' Lf1.I1t'ie, 1!l1:Z (1.;s. lIr't). 
Lllcn;:'s tJi~toJ'i('HI nl!ngl'11ph~:or tll(, Briti,;ll Coloni(,R, Yol. H, \\,,,,.d l\fri ('n. ~rll e(litiol1, reviRec1 

by A. B. Kpith, D.C.L. Clarl'TlIlon I)rrss (88. od.). . 
Hf'llith l)rp,;enation in We'it\frico, hv ,1. C. l{yan, lale :\,fl:'<Ilc'nl OIli,·"J', \V(>st Afri('nn Mecliral 

~tnff Bale, Sons and DnnirlRR();', 1914 (58. nf't). 
1\ Hi,;tor,\ or tlw Gol(1 ('oaRt :11111 Ashnnti, h~' \Y. \Y Clnl·irlge. in h~'1) ,"ol11mes. :\[llrrn.y, H1l5 

(IO.~. lWt). 
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A Transfonned Colony: Sierra Leone, by T. J. Alldridge (late of the Sierra Leone Service). 
Doeley & Co., 1910 (168. net). Out of Print. 

Sierra Leone, its people, products, and secret societie , by H. O. _Te\vlaml. Bale, Sons and 
Danielsson, 1916 (78. 6d. net). 

The Gambia, its history, ancient and modern, by H. F. Reeve. Smith, Elder & Co .. 1912 
(108 6d. net). 

The Nigeria Handbook, by A. C. Burns, Lagos. 1919. 
Letter' and Sketches from Northern Nigeria, by :.'IIartin S. Kisch tlate As~istant Re ident). 

Chatto and \Yindus. 19lO (68. net.). Olit of Prillt. 
The ~lakin<Y of Northern Nigeria. by Captain C. \Y. J. 01'1'. R.A. (late of the Northern Nigeria. 

Service). l\lacmillan & Co., 1911 (88. Bd. net). 
Nigeria, its PtDplos and Problems, by E. D. Morel. Smith. Elder & Co., 1911 (lOs. Bd. net). 
On Horseba~k through 1 igeria, by J. D. Falconer (of the ~lineral Survey). T. Fisher Unwin, 

1911 (128. or!. 11 t). Out of Pri1lt. 
The Tailed Head-Hunters of 'Xorth 'm _-igeria. h;y :.'IIajor A. J. N. Tremearne. Seeley & Co., 

1912 (168. net). 
In the Shadow of the Bush (Southern Nigeria), by P. A. Talbot. W. Heinemann, 1912 

(188. net). 
Through Unknown Nigeria. by John R. Raphael. T. W. Laune. 1914 (158. net). 
Native RaCE"; and their Rulers: Sketches ann Sturlie~ of Official Life ann Administration in 

Nigeria. by C. E. Temple. C.M.G . Way & Co .. TA(l.. 1918 (58. Gd.). 
Notes on Tribes. Provin<:es, Emirates ann SLates of the Northern Provinces of Nigeria, by 

O. Templr.. Capetown, 1919. 
Among the Ibm: of Nigeria .. by G. T. Busden. Sepley Service & Co., Ltd., 1920 (258. net). 

EASTERN COLONIES AND PnoTECT01LiTES. 

Ceylon. A Handbook for the Hesiclent and Traveller, by J. C. Willis. Colombo, 1908. 
The Book of Ceylon, by H. W. Cave. Cassell & Co., Ltd., 1912 (128. Od. net). Out of Print. 
l!'ergus~on's Handbook and Directory of Caylon, published annually by the" Ceylon Obseryer," 

Ltd., Colombo. 
Twentieth Century lmpressions of Hong Kong, &c.: History. People, Commerce, Industries 

and He ources, 1908. Out of Print. 
Directory <1Ild Chronicle of Hong Kong. Straits Settlements, &c., published annually by the 

" Hong Kong Daily Press." Ltd. 
The Territory of Weihaiwei. Shanghai, 1902. 
One Hundred Years of Singapore, by W. Ylakepeace., Dr. G. E. Brooke and R. L. J. Braddell, 

2 vol. John Murray, 1921 (428. net). . 
The Ma.]ay Peninsula" by A. Wright and T. H. Reid. T. Fisher Unwin. Ltd., 1912 (108. Bd. 

net). 
Federated 2\Lday States. Illustrated Guine, edited by C W. Harri;;on. Malay States Informa­

tion Agency, 192~ (28. G(l. net). 
BritiFoh MahnH. bY SIl' Fra.nk Swettenh,tm. John Lane. Hl20 (78. 6d. ~let). 
Twentieth Century ImpreFoF.ions of Malaya: Hi~tory. People. Comm~rce, Industries and 

Resources. 1009. Ollt of Print. 

WEST INDIAN COLONIES. 

West Indies Pocket Guide, by Algernon E. Aspinall. Duckworlh & Co, 19H1 (58. net). 
British West Indies: Their History, Hesources and. Progress, by Algernon E. Aspinall. Pitman, 

1912 (78. od. net). 
West India Committee Pamphlets on various subjects, chietJ) agricultural. WeHt India Com­

mittee, Seething Lane, E.C. 
Imperial Department of Agriculture Bulletins on Agricultural Subjects. On sale at the offices 

of the West India Committee. 
The Bahama Islands, edited by G. B. Shattuck. New York, Hl05. 
The Barbados Handbook, by E. Goulburn 8inckler. Duckworth & ro., 1n1n. Out of Print. 
Barbados Illustrated. Historical, Descriptive and Commercial. Barbados, 1911. 
The Bermuda Islands, by A. E. Verrill. Newhaven, Con., HI02-7, 2 ,ols. 
British Guiana Handbook, prepared by the Historical Section, Foreign C,ffice. H.M. Stationery 

Office, 1920 (28. Gd. net). 
British Guiana Commercial Handbook, compiled by Capt. J. M. Heid. Georgetown, 1920. 
Through British Guiana to the Summit of Mount Roramia, by Mrs. Cecil CIementi. T. Fisher 

Unwin, Ltd., 1920. 
British, French and Dutch Guiana, by James Rodway. T. Fisher Unwin, Ltd. , U)l2 (188. Bd. 

net). 
'rhe Brit.i;;h Ouial1a IIan(lbook. edited bv A. Lee<:hman. Dulau & Co., H113 (28. net). Out of 

Print. • 
Timbers of British Guiana, by H. St{Jne and W. G. Freeman. On ~ille ;It the Crown Agents foe 

the Colonies, 1914 (58. . 
British Honduras Guide. Be 
British Honduras Agricultural 
Jamaica Handbook, compiled 

(8s. net). 
Jamaica in 1920, by Frank C 
Leeward Islnnds (Antigua) 
St. Kitts Handbook, by K. J. 
Trinidad Handbook. West India vu.""' .......... 
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Trinidad Year Book. Published annually at Port of Spain (28 . 6d . net) . 
Trinidad Then and Now (1874-1912), by J . N. Brierley . Trinidad, 1912. 
Grenada Handbook, 1917-18. Crown Agents for the Colonies, 1918 (38. net) . 
St. Vincent Handbook, 1914. Kingstown, 1914. 

WESTERN PACIFIC COLONIES . 

The Pacific Islands, Stewart's Handbook. Sifton, Praed & Co., Ltd. , 1918 (68 . 6d. net) . 
The Fiji of to· day, by J . W. Burton. 1910. Epworth Press, 25-35, City Road. Out of Print. 
A Winter Holiday in Fiji, by Robt. Brurnmitt, M.R. C. S 1914. Epworth Press. Out of 

Print. 
Colony of Fiji . A book of general information. Suva, 1914. 
Colony of Fiji. La.nd and Products. Suva, 1917. 
British Solomon Isla.nds Handbook. Tulagi, 1911. 

MAUlUTIUS . 

Mauritius Illustrated: Historical, Descriptive, Commercial and Industrial, facts, figures and 
resources, 1914. Out of Print. 

Mauritius Almanac and Commercial Handbook, published annually. On sale at The Crown 
Agents for the Colonies (£1 net) . 

Note.-Any of the publications mentioned in Appendix Ill. can be consulted at the Colonial 
Office Library. 

Prices are subject to fluctuation. 



Montre 1, Qu • 
M~y 26, 1 9 :3 1. 

S1r Arthur Currie, G.C.M.G., L.L.D. 

pr1nc1pal, 

Sir: 

McGlll University, 

MONTREAL. 

In pursuanc of our recent convers~tions 
I h~ve the honor to submit herewith for your 
pprov 1 completed form of application for appoint­

ment to the Colonial Service. 

As agreed upon, final decision on my part, 
for pur.ly personpl Te~ sons , is r served untll 
arrival at the Coast :text "eek, when I "ill wire 
your office as to my position in the m~tt~r. 

Such application is mad6 in pursuance of 
memorandum issued by the COlonial Office, and upon 
your advice that any appOintments m"'de under the 
scheme this year would be regarded as speci 1 cases, 
not necessarily subject to the deCision of the 
Selection Committee as outlined in the memorandum. 

There are two I!1' tters reqll1:ring adjustment, 
;nd concerning which you kindly 9romlsed tJ 
communicate with the Colonial OffIce.-

( ) Transportation from Canada. 
(b) Allowanc frow appoint:nent, and during 

training in London. 

I am very gr~teful to you for the advic 
and help which yoU have alrerdy given in the whole 
mattAr, and would much a9prec~~te any further actIon 
you might seef fit to tRk , ~er here or in Englamd, 
in connection therewith. May I s y that I am fUlly 
aware that thA appointm.nt if made would incur for 
me grave responsibilities both to urds Canad~ and the 
Unlversity. I can only assure you that should you 
see fit to recomm:and such ppointment, and should same 
be ratifIed by the Colonl~l Office, that I would do 
my utmost to accep~~ responslbill ty with a full 



Sir Arthur Currie, G.C.M.G., L.L.D. 

RSO.HS 

sense of my duty towurds my country ~md 
my Alma Mater. 

I have the Honor to be, 

Sir, 

Your Obedient Servant, 

Vlcoorla Address-

Empress Hotel, C.P.R. 
victoria, B.C. 
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Office of 

'J.'ne Principal, 

McGill University, 

Montrp-al, Que. 

Sir: 

Empress Hot 1, 
Victoria, B.G • 

. -", 

Heferring to app11cRtlon tor ppointment 

to Colonial Office, pI ced in your h~nds on 2oth.U~y. 

Attached dOCUMent was sent i~rror direc~lY 
to me at Victor1a, 1nstead of to your Off~c • rr 

siC1il~r document has not alrea.dY b~en recelveu uy 

you I would be glad if you would tt~Ch tne enclosed 

to papers lready in your hands- such letter to f'orm 

part ot' apP11cRtion, ~ s noted in the form f'illed out J. 

F~i thf'ully yours, 
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2304/ pts. 15th July) ~921. 

Sir. 
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mrld fo y t. b J • ltervie • 1 cMl y. 
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July 19th 1921. 

l>l;y dear General, 

I had hoped I mi~ht have had a chance of 

rJeetinr- you n your way throurh to the Universiti.es 

Conference, but I have bee~ so full of thinrs t~at 

I did not get rould tc see you as I h~d hoped to in 

order to have a talle abcu t future arranremen ts for 

gettinf young Canadiar~ Univer' -~ into the Colonial 
1LC~~ 

Furs~en at the Service. I told Lajor 

Cor.ference, to try and get in touch with you but 

apparently hI::: had not managed to see anyoLe excent 

Ca1dwel1. I do hone before you go you ar.d Sir 

R. Falconer will be a :e to see him and arranee 

sometrin definite for the mut~re. 

~eanw ile wi t:r.. re o'ard to l:r. 0 '} eara 

about whom ~10U \ rote to ~e, I gather frun t e Co' oLial 
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Office that they could not quite accept hirr. out of 

hand without g, personal interview, but they have 

wri tten to the Governor-Gerleral to arranf?'e for Li.s 

beinf intervie'ved and reported on, if posf'ible near 
I 

his preGect resideLce. 

I enclose a copy of tre letter to the 

Governor-General as ell as one to lIr. O'lVleara 

himself with rerard to the pOints raised in his letter. 

Yours sincerely, 

General Sir Arthur Currie: GC:MG., KCB .• KC~m., 
c/o High Commissioner for Canada 



19t.h .July, 1921. 

Dear "Mr-" Hill, 

With reference , to ~~ oonversation in Oxford 

the other day, I am writing to inform you that in cases where 

a candidate residing in one of the self-governing DOminions 

wishes to apply for an appo~ntment in one of the branches of 

the Oolonia 1 Servi ce of the kind for whi ch s elect1 ons are made 

by the Secretary of State for the Colonies, hiG best course 

under pres snt condi t10ns would b'3 to wri te t.o the St at e 

Governor, or Governor Goneral of the Dominion for an application 

form and pamphlet of information. When he has completed his 

application form and collected reports and testimonials, which 

he will f1,n<1 asked for on that form, he should forward them to 

the Governor"Ol 'Governor-General 8S t.he case may be. The 

latter would probably arrange for him to be rersonally inter­

viewed and would then, 1n the normal course, forward any 

informati on connected 'I'd th his appli cati On to the Secretary of 
St at e. 

T enclose, for your information, some speCimen copieo 

of the most ccmmon memoranda in reG~rd to the Colon1al Service 

and specimen. of forms of application. You m y like to 

distribute these to some of your correspondents. 

As I told YOu in conversation, it is quite erroneous 

to SUPI)Ose that gentlemen from the sJlf-governing Doninions 

would not bo welcomed as candidates ffl,T' the Colonial Sel'vico 

and in fact a number of such condidates have been appcinted 

since the war to various branches of the Sepvics. tEhere is, 



howev8r, Et practical difficulty in connection with such 

applicationc, which it is not easy to su~mount in cases where 

the ap plicant is not able to vis1 t England. The difficulty is 

this. It has been found b y experience that, where an officer 

is required to come in contact with native races and to 

reprosent the British Goverrunent personally mnongst them, 

que lities of character, personality, tact and address become of 

great importance. You can readily understand that it is ~ 

little difficult to judge of the suitability of anyone candidate 

on thGse grounds, &s compared with thos~ of others 'Vvho may be 

applying, unlGss the candidate in ~ e8t10n has been p~rsonally 

intervi ewed b;f an offi cer of experi ence in thes e matt el's. It 

is, of course, often very difficult to arrange for such inter­

viev'ls in the cnse of applicants from the sOlf-governing Dominions, 

and to that extent they may be said to be handicapped in 

compet1 tion wi th candidntes who ere able to present themselves 

for interview in thia count.ry. 

Perhaps some of your correspondents from the Dominion 

Universitie8, who are particularly interestod in this question, 

might be able to think out ana sugsest some better means of 

overcoming t.his difficulty than at present exists. Some farm 

of inter-Uni versi ty selection board, who could be made fully 

acquainted b y us with the kind of qualifications etc., required 

for the various branches of the Colonial Ser vice and who might 

then interview and report on the most promisinG candidates from 

their Dominion to the Secretary of State sug~ests itself to me 

as a Possible way of smoothinG the path for Dominion candidates. 

In any case, should any of your cor'respondents be able to make 

useful sugGestions for i mproving machinery, I shall be very 

hapI)Y to consider therr,. 

Yours sincerely, 

(Si Gned. ) 



Telephone : 5164 Museum. Telegrams: "Uniburb. WestGent. London." 

UNIVERSITIES BUREAU OF THE BRITISH EMPIRE. 

Chairma1l-
SIR DONALD MAcALISTER, K.C.B., M.D .• D.C.L., LL.D. 

Treasurer-
SIR E. COOPER PERRY, M.A .• M.D. 

50, Russell Square, 
Secretar~ 

ALEX HILL. M.A., M.D. London. w.e. 1. 

27th July, 1921. 

Sir A:r' t hur CUrr i e , 
McGill University. 

Dear Principal, 

The enclosed letter f'r cm Major PUrse is the outcome of 

interviews and correspondence as to t:m possibility of placing 

graduates of Universities overseas on terms of equality ith 

graduates of Home Universities as regards competition for posts 

under the Colonial Office • 

. l1ay I call 'Y0Ul~ attention to the last paragraph in 

the letter~ 

I am sending specimens of the memoranda ref~rred to, 

under separate cover. 

Yours sincerely, 

secrotary. 
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Pel'sonal: 
Please For ard. ------------ 61~ Wl1mot Place, 

victoria, B. c., 

S r Arthur Curne, G.C.M.G. ,t.L.D., 

S1r;-

Prlnclpa , 

'cG111 Un1.veruI ty, 

ntreal, Que .. 

r h~ve tOdev received trom Downing street 
letter informIng m or favoraole act10 tfken n 
London regarding my aPfll~catlon for P9 intment ~O 
the Colontal S .!"Vice, nd f ll'ther . tatlng hat no prov1sion 
exl tether lOP refund of hole or part Qf )assage 
mon.Y, 0 for lncre se o~ al10 ance in the case of 
Canadian appo1ntment • 

xe lze, t.e financlal outlay 
lnvolved .vent of a~ polntmen"t would 'in ahY case 
be con arable, d in vlew of the sp1clal clrcumst ncee 
a -bovs I have decl' d, fter c reful consider t.l.on, that 
I c n p:roceed no further in the ma'Lto!' I attacll lor 
your 1nforrnat1on copy of letter hlch I hRVO today 
forWarded to the Colon! Office. 

ay 1. ~y that 1 81>prec!Rt veri mUCh not 
only the otton 01' thE J h.V( rsl ty in their ppro'V 1 or 
my application, nut (more cspeclnlly) the courteous 
attentIon hich you hRve g1ven personally t) the matte~ 
Since its Inceptlo~. 

RSO. s. 
ll.nc. 

I have the honor to ne, 

Sir, 

Your ooedient servanl., 

cl"'oJ 
ROB7~~'"""" 

~-.~-~~ 



It • 

~ SO.S 

... 

Sir: 

I 
15th.inst ... 

6J. l1mot Pl r: 

Vlctorl« ,. f"t 
• v , 

CRnc..da, 

JUly ~th. 1921. 

) 

CoLo.LelO.,tee, 

J../on·n Se .1. 

RJ ~ 3 U 4 An t .• - ,---------
'lUT le . t r of 

A.J no sucn IX vi. ion e 1st., r ls conte£lI)]n'tlct, 
I mIst res~eetf 11y ~ nc.l th' ~~ ltcP~ion tor 
a polntn~ Lt, An havu to tn nlt you fnr tne cou:tteduE 

nd CRI',ful ttert1o' "''' t /0 ~ v. iven to th-:> r tter. 

I 

Sl.p, 

I' RO T co 0 ' ~ t. A l. J o. I> .. :.1._'" 
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REGULATIONS relating to Pensions and 
Gratuities to be made to European Officers 
in respect of their having served in the Kenya 
Colony and Protectorate, the Uganda, Somali­
land, Nyasaland, and Zanzibar Protectorates, 
and the Tanganyika Territory. 

1. The scale of pensions and gratuities shall be that now 
in force in His Majesty's Consular Service in China, Japan, 
and other countries classed for the purpose as unhealthy 
as laid down in 39 and 40 Vict., cap. 53, 11th August, 1876, 
which provides as follows :-

" Act of Parliament to make further provision respeding the Super­
annuation Allowance to be granted to Oivil Servants serving in 
unhealthy Olimates. 

" Unhealthy Places. 
"1. The Treasury may from time to time by order declare that any 

country or place therein named shall be deemed, and the same shall 
thereupon be deemed, fOl; the purposes of 'The Superannuation Act, 
1859' . . . . and thIs Act, to be an unhealthy place. 

" The Treasury may from time to time by order revoke or vary an 
order previously made under this section, but the amount of superannua­
tion, compensation, gratuity or other allowance to be granted to any 
person serving, before the date of the order of revocation or alteration, 
in the unhealthy place affected thereby shall be the same as if it had not 
been made. 

"2. For the purpose of reckoning the amount of any superannuation, 
compensation, gratuity, or other allowance to be granted under 'The 
Superannuation Act, 1859,'* to a person who has served in an established 

" Nole.-Section 2 of "The Superannuation Act, 1859," provides as follows :_ 

"2. Subject to the exceptions and provisions hereinafter contained, the 
superannuation allowance to be granted after the commencement of this Act 
t() persons who shall have scrvcd in ~n establishe~l capacity in the permanent 
Civil Service of the State, whether thOlr remuneratIOn ?~ computed by day pay, 
wcekly wages, or annual salary! and for whom prOVIsion shall not otherwise 
have been made by Act of P,uhament, or who may not be specially excepted 
by the authority of Parliament, shall be as follows: (that is to say)-

.. To any person who shall have served ten ycars and upwards and under 
eleven years, an annllf1 I rdlowanee of IO·60tbs of the annual salary and 
cll1olun1('nls of hiH ofli('('. 

., For ('leven years, and under twel VC year~, an annual allowance of 1l.60ths 
of Kuch salary and ('Ill 01 U Ill('nts . 

•. And in like manner a fUI't.h('r additinll to the allnual allowance of I.60th 
in l"cspect of {'!tch additional ye'Lr of Sllch SOrl i('(', until the C())llpletion 
of a period of service of fort,y years,when the !Ulllual allowance of 
40·60t.hs may be grantC'd; and no addition slmll be made in respect 
of any service beyond 40 years. 

" Provided alwaYB, that if any question should arise in any Department of the 
public service as to the claim of any person or class of persons for superannuation 
under this clause, it shall be referred to the Commissioners of the Treasury, 
whose decision shall be final." 

(B 3-27) Wt. 12425-728 500 8/2l H &: S Ltd. G 3. 
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capacity in the permanent Civil Servjce of the State, two yrars' service 
in an unhealthy place shall be reckoned as servicc for thr'c years, and 
service in an unhealthy placc for any greater or less period than two 
years shall be reckoned in the like proportion. 

" Provided that nothing in this section-

"(1) Shall alter so much of section 2 of ' The Superannuation Act, 
1859,' as requires a service of ten years before an annual 
superannuation allowance can be granted; or, 

" (2) Shall, without the consent of the Treasury, apply to a person 
who was residing in an unhealthy place when he entered the 
permanent Civil Service of the State. 

" Supplemental. 

"3. Every order under this Act shall be laid before both Houses of 
Parliament, in accordance with section 13 of ' The Superannuation Act, 
1859.' 

"4. This Act shall apply to persons who have retired from the public 
service since the 17th day of February, 1875. 

" This Act may be cited as ' The Superannuation Act, 1876,' and shall 
be construed as one with' The Superannuation Act, 1859,' and that Act 
and this Act may be cited together as . The Superannuation Acts, 1859 
and 1876.''' 

2. The Kenya Colony and Protectorate, the Uganda 
Protectorate, the Nya aland Protectorate, the Somaliland 
Protectorate, the Zanzibar Protectorate and the Tanganyika 
Territory are regarded as one for pension purposes, and 
officers who have served continuously under two or more 
administrations will be eligible for pension or gratuity in 
respect of their service based on their final salary. Temporary 
service under one administration, if continuous and followed 
immediately by permanent service under another adminis­
tration, may, if decided by the Lords Commis ioners of 
HiFl Majesty's Treasury to ha,ve been rendered in a similar 
capacity to the permanent seryiee, be allowed to count 
towards superannuation. 

3. Service in any of the East African Dependencies shall, 
if continuous, count for pension or gratuity and not service 
in that Dependency only from which the officer is retired. 
An officer shall be allO\ved, and illay be required, to retire 
on reaching the age of 50 years or on completion of 20 years' 
East African service, whichever is the earlier, without the 
necessity of producing a medical certificate, but he may be 
retained in the Service for such period as the Government 
with the officer's consent may think fit. 

4. Pensions and gratuities payable in respect of service 
in the Dependencies which are subject to the financial 



control of the Treasury will be submitted to the Lords 
Commissioners of His Majesty's Treasury for their sanction, 
and, when sanctioned, will be made a charge on the revenues 
of the Dependency or Dependencies concerned: 

5. Due provision will be made year by year in the Estimates 
of each Dependency for the pensions and gratuities falling in 
course of payment in each year; but no special fund will be 
set apart for that purpose. 

6. To entitle officers of the East African Dependencies to 
pension or gratuity on retirement, their whole time must 
have been given to the public service. 

Colonial Office, 

August, 1921. 

Printed under the authority 01 HIs lIUJES'fY'S :;TATIO:-mRY OF}'IOE 
13y liARRISON & Hoxs, LTO., 41-47, St. MarLin's I,ane, W.U. ~. 

Priuoors In Ordinary to IIis Majesty. 



COLONIAL REGULATIONS. 

CHAPTEH II.-OFFICEJlS 

§ 10. LeaN' ILlltl 1'al:i8age Rule8 ill We"t .1frica. 

122. Subject to the necessities of the service, European officer,.; 
may be granted by the Governor vacation leave on fun salary not 
exceeding in all one week's leave in the United Kingdom for ever~y 
completed calendar month of total residential ervice in West Africa. 
plus the time necessarily taken on the journey to the United Kingdom, 
and, 'if the officer is returning to West Africa for further service. 
the time necessarily taken on the journey from the United Kingdom 
to the Colony. 

No additional leave will be granted in respect of allY fraction of 
a month . 

If an officer on vaootion leave instead of proceeding to the United 
Kingdom is allowed by the Governor to proceed to another country, 
the leave in re pect of the journey or journeys shall be the time 
necessa.rily taken on the journey to or from such country provided 
that this is not greater than the time necessarily taken on the 
journey to or from the United Kingdom. 

123. Yacation leave lllay be granted without any special ground" 
after 18 eom,ecutive calendar months of rp.sidential service in West 
Africa. A European officer will not be required to serve a tour of 
more than 2-1. consecutive calendar months' residential sprvice except 
in specLaJ circumstances, and the Governor may, should he think 
fit, grant vacation leave to any European officer at any time after 
he has completed 12 consecutive calendar month 'residential service. 
Within the above limit, the actual length of each offir>er's tour shall 
be at the discretion of the Governor who will take into consideration 
the necessities of the service, the character of the station or stations 
at which the officer has been serving, and his medical history. 

Vacation leave on full p,a1ary may also be granted by the Governor 
to a European officer after less than 12 consecutive calendar months' 
residential service in West Africa (a) if he is invalided from West 
Africa or (b) in special cases where the Governor conp,iders th.at 
the arrangement will be in the public interest. 

124. Vacation leave may be extended by the Secretary of State Oil 

lull or half salary at his discretion if the officer is required or permitted 
to remain in the United Kingdom by the Secretary of State on 
public grounds. 

125. Sick leave on full salary may be granted by the Secreta!'., 
of State at his discretion to .a European officer on the ground of 
ill-health for any period not exceeding six calendar months from 
the date of the expiration of his vacation leave; and, where there 

(1/21) (~218~r-2) Wt. H48:~9-624 150U 2/21 H. St. G. 1 



I::; leason to uelieve that the officer will ultimately be fit to l'etUl'lJ 
to West Afric.a, the Secretary of State may at his discretion extend 
such leave with half salary for a further period not exceeding six 
calendar months. 

If an officer who has been granted sick leave is found by the 
Medical Adviser to the Colonial Office to be fit to return to West 
,,'\frica and fails to do so when ordered, he shall be li.able to refund 
any pay which he may have drawn in respect of such leave. 

126. Any extension of leave, however short, which may be granted 
on any other grounds than those mentioned in the two foregoing 
regulations must be without pay. 

127. In addition to the leave mentioned above; a EUl"opean officer 
who has completed eight months' residential service and is exp~cted, 
subject to good health, to complete at least a further six months' 
residential service, or who has been on the sick list and is reported 
by a Government Medical Officer to require a period of relaxation 
from duty to render him fit to complete a fUl"ther 6 months' resi­
(lential service, m,ay, at the discretion of the GovernOl', be granted 
leave to be spent in West Africa or on a sea voyage for purposes 
of relaxation from duty, up to an amount not exceeding 21 days 
in each tour of service plus the whole or part of the time necessarily 
tl;\ken in travelling to and from ,a place approved by the Governor 
lip to a maximum amount of six days in all. During such leave 
full salary but not duty allowance will be paid, and the officer will 
be paid travelling expenses on the ,authorised scale up to a maximum 
(I f six days in all. 

128. An officer returning to West Africa will be required to embark 
hy the first steamer leaving England after the date on which his 
l~ave of absence expires, and will be allowed pay at the rate which 
he is then drawing for any days which may elapse between the 
pxpiration of his leave and the departure of the steamer; provided 
that if there iRa later steamer which is timed to arrive at hif; 
rleRtination before the first one, he will be required to proceed by 
the later one. Extensions of leave will date from the expiration 
or the original leave, and not from the day on which the officer 
\\"(JUM have had to embark if his leave had not been extended. 

129. Officers dcsiring leave on the ground of " urgent private 
affairs " before completing a tOUl" of 12 consecutive calendar months' 
residential service may be granted by the Governor at his discretion 
permission to proceed on leave. Tn such cases the officer may 
he granted any vacation leave for which he is eligible under Regula­
tion 122 (including leave for the period of the two voyages), but 
ilny extension must be without pay. 

130. (a) Every officer, immediately before proceeding on leave 
of absence, will present himself to the medical officer of his station 
(or other medical officer), as provided by the local regulations, for 
examination as to the state of his health. The medical officer 
will furnish him with a paper of advice in proper form, which will 



t'ontain directions as to the precautions he should take during the 
voyage home and aiter arrival in the United KingdoUl, and al",o 
an expression 01 opinion as to the necessity or otherwise of hi,.. 
l.Jeing seen by one of the Medical Advisers to the Colonial Office. 
1 mmediately after the examination the medical officer will him elt 
post .a certificate in the approved form direct to the Colonial Office. 
so that it will arrive in England by the same steamer us the officer 
examined. 

(b) \Vhen the officer arrive in the Unitea Kingdom he will reccj"e 
instruction. to present himself to one of the Medical Advi er' of 
the Colonial Office, if thut course i thought nece, sary, and in all~ 
case he may be required to ~ho\\' that the recommendations 01 

the local medical officer are being can'iea out. 
(c) If an officer falls iU so as to require Illedical attelldance during 

the voyage home or during his leave of absence, and remain ill for a 
week, he will report the fact to the Colonial Office) and "ill send 
fortnightly reports from hi::; rnedicaJ attendant as long as he remains 
under medical care. 'rhis also applies to the case of invalided 
officers, who are unable, on arrival in this country, to comply. 
within a week, with instructions to visit the :'Iedical Adviser. 

(d) Unless these rules are observed, an officer \"ill not be entitletl 
lo pay during any extension of 1e,\ve which it may be necessary 
to grant him on the ground of ill-health. 

13l. Officers to whom the foregoing regulations of this section 
;.\pply are required to discharge any duties upon which the Governor 
may think it desirable to employ them; and they are not entitled 
to receive any available half salary under Regulations 76, 77, 10-!. 
105, and 108 in addition to the salary of their own office, for per· 
forming the duties of an office vacated by the death or removal 
or temporary absence of the holder, but they will draw the duty 
:J.llowance when acting in any office to which such an allowance 
is attached. 

They may also be required by the Secretary of State t.o discharge 
any duty or to go through any course of instruction which he 
may think necessary during their leave of ab ence and will not 
be entitled to any additional remuneration or leave of absence in 
('onsideration of such employment. Allowances granted to cover 
necessary out-of-pocket expenses are not regarded as remuneration. 

132. Free passages to England and out again will be allowed to 
all officers under the rank of Governor who may be granted leave 
of absence under Regulations 122, 123, and 129, and a .free pas age 
out will be allowed on their first appointment to all such officers 
on their executing the usual agreement, under which t.hey will be 
bound to refund the cost of the passage in the event of their relinquish­
ing their appointment \yithin three year from the d&tc of their 
arrival in the Colony or Protectorate for any other reason than 
bodily or mental infirmity. 

Any officer below the rank of Covernor who with Government 



pel'ltm;sion i~ accompanied or followed to 'Vest Africa by his wife, 
1\ i: I hE' paid half a single fare outwards, and, if she remains in 
\\' est Africa six months, 01' if she or her husband are invalided within 
that period, half a single fare homewards on returning to England. 
These payment» will not be made unless the officer'::; wife before 
depal1ul'e from the United Kingdom submits a rertifif'ate from one 
I)f the Medical Advisers to the Colonial Office 01' from her own 
nledical attendant showing to the satisfaction of the Secretary of 
State that she is physically fit to proceed to We~t Africa and 
reside there for a minimum period of 6 months excluding the period 
of the outward amI retlllTI voyage. Free pas!'lages will not be 
granted to wives or (·hildren under Regulation 121. 

133. If an officer is t)'an»ferred while in West Afrie,L from onC' 
,,7 est African Colony 0)' Protectorate to another his service during 
that tour in thE' two Colonie,; or Protectorates will be regarded 
as con!'lerutive for the pmposes of Regulations 122 and 12B, and 
the whole of bis »alary dlll'ing leave of absence will Le paid from 
the funds of the last Colony or Protectorate. 

IM. Persons engaged under agreements in the West Indies or 
c\.Hia for certain subordinate posts in West Africa are employed 
on special terms as to leave of absence, under which, after three 
(!ol1secutive ~'ears of residential service, they may be granted vacation 
leave with full pay for two calendar months plu8 the time necessarily 
taken on the journey to England, and (if they are returnmg to 
'" e,;t Africa) return lea\ e with full pay for two calendar month~ 
plus the time necessarily taken on the journey from England, witb 
free passages to and from. their homes. Such person» may also 
1-1:3 granted the same vacatIOn for the purpose of relaxation from 
husiness as is allowed to native officials of similar grade, but this 
annual vacation must not be continuous with the vueution leave 
01' return leave provided for in their agreements. 

135. The foregoing lteglllations (122 to 134) do liot apply to 
officers who are natives of West Africa. All such officGr::; are subject 
to the O'enel'al regulations as to leave of absence and I,R8sages, with 
the ex~eptjon that they are not entitled to any pay under Hegula­
tions 76 and 77, when acting in the place of a European officer. 
'I'hey will, however, in lieu of such pay, draw the duty allowance 
when acting in any office to which a duty allowance iR attached; 
and when they are acting for a European officer and not receiving 
any duty allowance, the Gove~or ma.y, if he, thinks fit, award a 
gratuity in respect of sueh actmg servIce, subject to the appr?val 
oC the Secretary of State. On the other hand, the RegulatIon!' 
numbered 84 to 87, 90, 91, 92, 95 to 98, 100, 101 and 102 do not 
i\pply to European officers, 

All officers who are not of pure European descent will be regarded 
as natives of West Africa for the purpose of these regulations unless 
,.;pecial arrangements are made on engagement either as provided 
In negulation 134 or otherwise, 



.vl8.~ or-G'<"> 3r 

Dovm:..ng Stre~t, 

De:l.r Si r Art. ur Curr i 9, 

You may r .m3iY. ~r th'=lt on March 2nd 

this ye'"'r, Coloncll Nusry .vrote to y u 11th reg8.Id to 

th~ IJ:topo;:.al for hol':in..; SO.YB form of select ion toar 

in C ~ ... ja to f c 11 it at 8 th'3 l:3elect ien of Cana ian 

c~n'id~tes for cert~in Cola ial a.pointrr.3nts. A 

full set of me.rror::.n a::m Pq..L h13t S etc. as to the 

oon.ii t ions of .;)~rv lee tas al 00 S ~mt to J u. Colon31 

AJn~y ~ot ~ sL. 1 t::;ne - ~ly in th~ s tn'3 sen "e to 

Sir Robert Fq,lconer. Slr Rob~rt ropli ~d th-=<t it 

S'39m,ed test to lJos-cnone further action :IT.til aftar . ... 

you ~ncfue hd 11 ~ i ted Ens;lgnd in connect ion .i th the • 
Conor ess of tile Uni v .. r~i ,i "3S of ':,he ]ili,pir e at Oxford., 

~n he a.d ... d that he ... d th::;t wh 311 this Coner '358 

~s DV r, it !Ilig.ht 1:13 .f,0.::l~iL13 for Colonel lery to 

di~cu:jo the rratt sr per80na.lly " i th yfU Iv.:-? 
I a r. nO I 

... rit in::r , at CoIone .Am=ry's sUS...:;estion 

to ~sk you .h3th~r it 0 l' .• 13 po~ L;13 to arrange 

for 

('<. t' C - v T" V ~ G .. lr Ar rur urrle, L •• • .J:< . IH •••• 



for such a discussion in the nec;x future. It wO..lld 
• probs..bly be 0: rr.utu3.1 adv~ntage if a sch311e could le 

d.iscuss~d perso!1ally wt.ile you and Sir ROb~rt F31co:n~r 

a.r e st ill in t.Gi~ co mtry. would you te ~ood e~ough 

to l~t me kno,; .. h~th-;r you ~'o')ld like to h:=ve a discus­

sion ~nd, if 80, v.h~t :oOrt of d8.t e wo' .... ld e 1 ikely to 

s'J.it you arid S1r p.ob3rt Fal8or:er1 I vlOul~ tb.en let 

Colo"el N.nery law .. !:ln 8-38 'lhat could be ar1'31lged. 

I h8~e ,vritten in ~ similqr sense to Sir 
. 

Rob~rt Fal:!oner r:\t :;'is pc;rm~:lllent addr-3sS 1n this COlmtry, 

t ut I am not ::;U1'8 'vhere h~ 1 s q,t th'9 rr.offi:mt or iiheth8r 
. 

my 1 et~ 3r r ~R.ch hilt for a f ~ 'I a. ~ Y8. . i 
J.. ... 

Eel i:::ve me, 

Yours f~ithfully, 



General 

1)j wn ing St r eet , 

12th August,1921. 

D3ar Sir Arthur Curri e, 

W1th referenc e to our recent telephone 

conversation, a short conference with regard to 

Canadl;:m candidates for the Colonial Service will" as 

I provisionally warn~ you, take place at 10.30 a.m. 

on Tuesday next, the 16th instant" 1n Mr. Wood's room at 

this Office. I shall take it th~t this is convenient 

to you unless I hear to the contrary, ~md if you will 

be kind enough to ask for me just before 10.30, I will 

take you on to Mr. Wood. 

Believe me, 

Yours very truly, 

Sir Arthur Curr 1 e, G. C.M. G •• K. C.B. 



General 

Downing StreetI' 

25th AuErust, l~ 21. 

With reference to our conf erence on August 

16th, i th regard to the sele ct ion of Canadian candi­

dates for the Colonial Service, I have b.gen readIng 

tnrough again the various papers dealing with this 

matter nd I think it advisable to gurtrd ~.gA inst any 

danger of misa!>prehension with rega rd to the actual 

proposals as they affect the functions of the suggested 

Dominion S 31ect ion Board. 

As f8.r as you and Sir Robert Falconer al' e 

concerned, the s1 tuat ion is no doubt suffici ently 

cl~)3r, as on page 11 of the memor E:ndum enclosed in 

Colonel Amery's letter to you of the 2nd March, it 

Vias explained that the proposed dut i~s of the Canadian 

Selection Committee would be to collect and thoroughly 

examine all infol'mqtion obtair..at le acout the candidates 

concel'ned 

Sir Arthur Currie,G.C.M.G.,K.C.E. 



concernedl to intervieTh' the.'n and then to forward 

cO'lplete dOBsiers of all ccmdid8:tes whonl they considered 

suitatlp. togeth~r with ~ full report on th~1r persOllal 

QualiflC::3,t ions to the Secrl3tary of Sta.te here. They 

would furth3r I if thl3Y thought fi t, classify the candi­

dates rougnly in order of merit. The final decision as 

to vho should be s~lect ed would r '3St witr~ the SBcretary 

of Stat e. 

I thought however that it was worth While 

call ing your att en t ion to th'9 pOint, in view of the 

f::wt th3 t yeu will on your return to Canada doubt less 

have opportunities of talking (Ner the scheme dth others 

int erQst ed, and it OCcurr P.d tome that the t ~rm "Se1..e.9J;ioD. 

E08rd", w[!ich . e hfwe used to describe the proposed Eoard, 

might lea.d to possible misunderstanding on the part of 

those mo had not had the opportunity of :participating 

in the ear li er discussions. 

/;~ 
~~ 



21st September, 1921. 

Dear Sir Arthur, 

With reference to our discus s ion on August 16th with 

regard to the proposed Selection Board for Canadian 

candidates who wish to enter the Colonial Services, I am 

writing to let you know that I am afraid it will now be 

impossicle for Furse to come out to Canada next month. At 

the time of our conference, I had hoped that the Colonial 

Office had sufficient funds available to pay his expenses, 

but owine to circumstances which have arisen since, I am 

afraid that this is no longer the case. We have tried to 

obtain the necessary extra funds from the Treasury, but 

they are unable to let us have them during the current 

financial year. I am afraid, therefore. that Furse's visit 

must be postponed until some date after the end of March. 

1922, and we will meanwhile do our best to provide the 

necessary funds for his trip on next year's estimates. 

I am very sorry that, for these reasonsJover which we 

ha~e no control, we cannot meet your wishes with regard to 

the date of his arrivalj but I think there will be certain 

compensating 
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advantages, e.g. the Canadian University authorities will 

now have ample time to go over the proposal. prepare their 

own suggestions, ~nd be fully prepared to discuss the 

question with Furse when he does come round. It will be 

important that they should think the matter over thoroughly 

first and should make particular note of any difficulty 

which they think likely to arise fron. their end; in order 

that, so far as possible, any detail which might be liable 

to cause difficulty in the future could be thoroughly 

thrashed out with Furse when he is on the spot. 

For this reason I should be very glad if you could be 

so kind as to make arrangements to have the outline of the 

scheme at any rate discussed with the representatives of 

other Canadian Universities during the McGill Celebrations 

next month. If you, yourself, could explain to theo 

briefly what is intended and ask them to think over the 

thoroughly during the wir.ter that would be a great 

advantage. 

I am forwarding by this mail the necessary memoranda 

to the Governor-General, asking him to distribute them at 

once in order that they may be in the hands of the 

University 
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University authorities before the McGill Celebrations. 

I am also informing him privately that I have asked you 

to have the matter discussed during the Celebrations, if 

you can see your way to do so. I am writing to Sir Robert 

Falconer by this mail to tell him what we have had to settle 

with regard to Furse's visit. 

Yours very sincerely, 

General Sir Arthur Currie, G.e.M.G., K.C.B. 
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races, the burdon of hich has 
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AlIo . for these exceptions it "11 be convenient 

to ive her a un r list of the Coloniee and 

Protector t jurieaiotion f t ecretary of 

( ) CO nriainry ... :...;:. 

+ 
tanzib • 

Coa t , 

(b) ete .g. 

uettl rncnt s, the 
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COIJOHIAL SURVEY jI PP(; IIJTlTENTS. 

(These particulars are issued pending the revision of 
the Colonial Office pamphlet relating to survey appointments) 

Vacancies occur from tine to time in Junior Survey 

Appointocnts in Ceyl0n, Federated Malay States, Uganda, the 

Gold coast, and Nireria. Candidates who should be bet~een 21 

and 27 years of age, should apply to tho Assistant Private 

Secretary (APPointments), Colonial Office, Downing Street, 

I,ondon, S9",7&1., for the necessary forms of application. 

Appointment will be as Probationer for one year 

at the initial salary of the junior grade shown in the lists 

a~pendea and if the Probationer's service is satisfactory he 

will be taken ~n the ordinary staff in the junior grade~ 

Pensionable appointments (subject to a period of probation of 

three years in all) exist in a:l the countries mentioned, but 

in Ceylon and Upanda the number is smaller than the full number 

of the staff, and surveyors remain on a temporary footing until 

by the occurrence of vacancies they qualify for ~ensionable 

appointment. 

A free passage is riven to the selected candidate, 

and a free passage home is given if he is not retained at the 

end of the year's ~robationd If he is retained he comes on 

to the ordinary leave and passage regulations of the Coul.l try 

in wh ich he is serving e 

~Vhere necessary a selected candirate may be called 

upon to undergo a short C0urse of instruction at the Ordnance 

Survey, Southampton, before embnr lcatl on. Certain allovmnces 

are given in respect of this course. 

particulars of salaries in the various Survey 

Departments are encloser. 

Partioulars 

1. 



Partioulars of Salarie~ etc., 

in various Colonial Survey Dcpartments. 

CBYI,tiN. 

The present rates, subject to the temporary increases 

shown belov' , are as folloVJs:-
t £, £ 

Surveyor-General 1050 by 50 to 1200 

Deputy Surveyor-
General '750 " 50 " 900 

superintendents 600 " 50 " '750 

" 450 " 20 " 600 

superintendent of 
Observatory 600 " 5C " 750 

Assistant Astronomers 300 " 20 " 400 

Assistant Superintendents 350 35 420 
(includinr Probationers) 

A house allowance of £50 p • .,).. is 1'ai0_ durinr the Probationary 

per ioel. only. 

Travellinr and personal all~wances as laid down in 

Ceylon General 0rders. 

Officers (except the Surveyor-General and Survey 

probationers) ~tntioned in Colombo and not provided with 

quarters draw nn allowance nt the rate of '7t per cent of 

salary if unmarrie~ or 11 per cent if married. 

~~~porary Increases. 

Salaries. 

Ovcr £120 and under £500: 331 per cent, maximum £150. 
~ 

£500 rt " £600: 30 Tt " " £165. 

£600 tI " £750: 25 " IT " £150. 

£750 " " £1000: 20 " " 11 £160. 

£1000 and over 15 11 " " £200. 

1!'E:!)KRAIJ:ED 

2. 



Dollars per mensern. 
Surveyor~Genera1 1200 £. per annum. 

1680 
Assistnnt Surveyor-

General 1000 1400 
Superintendents 900 1260 
Deputy SUperintendents 620 by 20 to 800. 868 - 28 -
ASEdstant 

Superintendents. 400 n 20 " Goo 560 - 28 -
Probationers 250 " 25 " 300 350 - 35 -

Temporary allowance (liable to modification) to meet 

the high cost of livinr:- (n) to unmarried Officers 15% 

(b) to married Officers 30%. 

UGANrA . 

Land Officer and Director of Surveys 

Deputy Director 

£1100 

£800 

1120 

840 

420 

Assistant IT £600 - 25 - 700 

District Surveyors ) 
) 

Senior Sta.ff Surveyors~ 

Junior Staff Surveyors 

£500 ~ 25 - 700 X 

£400 - 20 - 500 X 

The salaries marked X are oonsolidated, una include 

hO .lse and travellinp allowance. No war bonus or duty 

allowance is granted. 

The local standard coin is the florin, find sterling 

salaries are converted at 10 florins to the pound, but 

(subject to reconsideration in April 1922) an a ddition of 

50 per cent is mado in the case of local payments of salary. 

GOLD COi'. ST • 

Surveyor-Genera.l 

Diroctor, Topopra~hjca1 Survey 

" Cadastra l Survey 

Deputy Director Topnpraphical 
Survey. 

DE]")Uty 
Surve~r • 

" Car ,~, stral 

3. 

£1200 + £240 duty al10~ance 

£1050 -+ £210 " IT 

£960 t £96 " " 



~: urveyors , 

curveyor ... General 

~OLD CO~S~ (Contd.) 

£ 480 by £30 to £720 and thence by £40 

to £920, with proficiency ~ay of £72 

after £720 and ef f iciency bars at 

£600, t720 and £840. 

NIGERIL.. 

£1200 f. £240 duty pay. 

Deputy Surveyor-General £1000 • £200 " " 
Assistant Surveyor-General £960 .; £96 " " 
Senior Surveyors £720 ~ £40 - £920 (with £72 

proficienoy pay) 

Surveyors £480 ~ £30 ... £720. 

4. 



p 
f.-lVlid--:- Application for a Colonial Medical Appointment. 

Form to be filled up by the Applicant himself, and returned to the .Assistant Private Secretary 
(Appointments) to tile Secretary of State, Colonial Office, London. 

1. Name in full 

8tatewhether British­
born or naturalised; 
if latter, give parti­
culars 

Date of Application 

Address 

2. Professional qualifi­
cations and the date 
at which each was 
ohtained. 

2A. Any military experi­
ence you have had 
should be stated here, 
with a note ot any 
certificates, etc., ob­
tained. 

:~. Father's Name 

I· ················ ................................................................................................................. . 
I 

J 
...................................................................................................................................... 

.......................................... ........................................................................................... 

................................................................................................................ 

Profession or occupation I····················································· ................................. - ............................. . 

Address .......................... .............................................................................................. 

If dead, his N <Lmc and Profession 
::;hould nevertheless be given. 

:t Day and year of birth ...................................................................... Age last birthday ................................. . 
(A birth certificate must bl: enclo:;eu. It will be retu;:ned.) 

Place of birth ................................................................................................................................................ _ 

Whether single, married, or a widower ...................................................................................................... _ 

Number of children ................ Sons ........................ Agod respectively ......................................................... . 

5. Education 
(general) 

MClltifln the Schools, 
Colleges, and Univer­
sities at which you 
recei.ved your general 
education; and give 
in each caRe the date 
of cntl·y and leaving. 

6. Education 
(professional) 

Mention the Schools, I 
Oolle"es, and Univer­
Hitiet at which you I 

received Jour pro­
fessional education; I 
and give in each case 
the ?ate of entry and I 
leavmg. 

................ Daughters.............. " 

(344s) (3i8038) Wt. 11l:nn 1738 Gp.163 If)oo R·21 ". & ~ Lt I 

" 



7. State here any 
know ledge you 
possess of any 
language other 
than English ... 

8. Men tion any 
prizes, scholar­
ships, or other 
distinctions 
gained during 
your general 
or professional 
education or 
subseq uently ; 
also any con­
tributions to 
medical litera­
ture. 

9. Mention any 
clini('al appoint­
ments held-

Non-resident 

Resident 

Gi'Ve the date and 
duration of each n.p­
paintment. 

10. State how you 
have been en­
gaged since you 
obtained a 
qualification ... I 

Mcntion each position I 
held by you, the dates 
between which you 
held it, and the cause 
of leaving. 
er nformation gi ven I 
under 8 should not I 

be repeated). 

11. If you apply 
for a particular 
appointment 
state it 

I f you do not apply for 
a particular appoint­
ment, state to what 
Colonies you would 
1.':0, givinp: the order r "_. __ 

(Before filling in these 
pa,rticulars,you sb auld 
read carefully the 
papers headed Mis­
cellaneous No. 99 
and African (West) 
No. 678.) 



12. About how soon 
would you be 
available to 
proceed over­
seas if selected 

13. Referee., 1. Name 

Give the names and 
addresses of two re- Address 
sponsible persons who 
know you well in 
private life. The 
namesofdistin,g-uiihed Occupation 
peI'80nS should not be 
~rivell unless they 
really know you well j 

and the names of rela- I 

tivcs or of those from 
whom you Bend testi­
monials shollld not be 
given under any cu'-
cnmstancef!. 

14. Testimonials. 

2. Name 

Address 

Occupation 

Give the name, address, and occnpation of the writer of each of your testimonials. '1'he period of your career for 
which he can speak and the capacity in which he speaks, e.g. (Col. A.B., my C.O .. J,Llluary, 19l5.-March, 1918). 
Not mure than six: should be submitted, and they should as far as possible cover your education and each 
sllbsequent stage of your carecr. The original testimonials and one copy of eat:h should be sent. '1'he former will 
be returned after inspection. Copies may be in ~IS., in print, or typewritten j and it is desirable that they should 
be on foolscap paper not larger than this form. Shollld the writer of a tCRtimonial prefer to send it direct 
to the Assistant Private Secretary (Appointmcnts), there is no objection. but in such a case you should state 
hereon that he is doing so. The names, etc., of other persons to whom refen'lIce can be made may be n.dded if 
desired. 

It is desirable, but not essential, that one of your tcstimonials should be from the Deal1 of the Medica.l 
School at which you were educated. 



P 
1 Application for Appointment to the Colonial Service. 

Form to' be filled up by the Applicant himself, and returned by post to the A8si8taJ1t Primte Secretary 
(Appointments), Colonial Office, London. 

N.B.-In normal CirClllJ1sto.nces a. car dido.te should not call at th0 Cololli~l Office untIl he recci\'es a written invitation to do so. The 
Assistant Pri\'ate Secretary (Appointment.s) cannot undertako to see rmyollC who calls without S loh invitation, though he will endeavour 

to do so 1£ the matter lS urgclIIt. The hours for interVIew are 3-':; p.m. 011 Monday, Tuesday, Thursday and Friday. 

1. Name in full 

State whether :I'ritish­
born or :Naturalised; 
if latter, give particu­
lars 

Date of Application 

Profession or Occupation 

' Address ... 

2. Father's Name ... 

Profession or Occupation 

Address 
If dead, his Name and Profession 

should nevertheless be given. 

3. Day and year of birth ... 
(A birth certificate must be enclo~ed. It will be returned.) 

Place of birth 

Whether single, married or a widower 

N umber of children ............ Sons 

............ Daughters 

4. * Appointment desired. 
[If you do not apply for a 
particular class of ap­
pointment, you should 
state to what Uoloni es you 
would go, and what I'; 

the lowest salary that 
you would accept.] 

5. Education (general 
and professional) 

Mention the Schools or 
Colleges a.t which you 
received your education; 
and gi ve in. each case 
the date of entry and 
leaving, a.nd, a.ny aca­
demic distinctions 0 b­
tained, and public ex­
aminations passed. The 
highest form you reached 
at school should be I 

stated. 

If you have obtained 
any at etic distinctions 
or have held any posi­
tion of responsibility at 
School or College, you 
should state it here. 

o. State here any knO\v­
ledge you po'ssesl; of 
any language other 

.than Engli;.;h. 

Aged respectively 

" " 

Age last birthday 

* N.B.-Applieations ior nlQr6 lhr"l ouo branch of tho Service CU.1l be lI1!\de If des;red. If YUlI have allY p:'uforoIlce as betweoll difIerout. 
brn.ncho., or difTcront Colonios. oLC., it should be . (Mod hero. 

(50,064). Wt.34,272-620. 3000. 2/21. Gp.132. A.&E.W. 
lTURN OVlm. 
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7. Employment or ex-
perience from com- i 
pletion of education, 
to present time 

Mentiou each position 
held by you, the dates 
between which you held 
it, and the cause of 
leaving. 
Statc present cmploy- I 
Illent anr~ ~alary you arc I 
now rccelvmg. 

------~----------------------~---------------------------------
8. Professional qualifi- I 

cations (if any). and 
the date at which 
oaeh \vas obtained. 
GivcJ here full details of I 
your service in H.M. 
Forces, giving rank held, 
regilllf'nt, pJ'011lotions, 
and anv <h'coratiolls , 
mcntion::!" in dcspatchcs, I 
and certificates, etc., ob­
tained. Any special ap­
pointments, (J.g., Staff I 
OHicer or Adjutant, to 
be mentioned with 
,latl'i:l. Periods of l'Ol'vi(:(' I 
(lV!'l':-:eas to he clearly I 
given, stating country 
and n,tture of appoint­
ment held. 

0. Personal References 

Give the names and ad­
drcsses of two referees. 
They should be respon­
sible persons who know ',. 
you well, either in private 
life or in business; and 
onc at least should be 
well acquainted with you 
in private life. The 
names of distinguished 
persons should not be 
given unless they really 
know you well; and the 
names of relati ves or of 
those froul whom you 
Seiid testimonials should 
not be given. 

1. Name 

Address 

Occupation 
Period during which 

It 1 as known you 

2. Name 

Address 

Occupation 
Period during which 

he has known you 

----------------------------~--------.-----------------------------------------------------------------------------------



10. About how soon 
would you be avail­
able to proceed over­
seas if selected. 

11. Testimonials . 

. Give the name, address, and occupation of the writer of each of your testimonials. The period of your career for 
which hc can speak and the capacity in which he speaks, e.g. (Col. A.B., my C.O., JanualY, 1915-March, 1918). 
Not more than six should be submitted, and they should as far as possible cover your education and each 
subsequent stage of your career. The original testimonials and one copy of each should be sent. The former will 
be returned after inspection. Copies may be in MS., in print, or typewritten; and it is desirable that they should 
be on foolscap paper not larger than this form. Should the writer of a testimonial prefer to send it direct 
to tht" Assistant Private Secreta.ry (Appointments), there is no objection, but in such a C:l::;e you should state 
hereon tha,t he is doing so. The narues, ctc., of other persons to whom reference can be made may be added if 
desired. 



African (West) 
No. 678. 

[Tlcenty-third Edition. ] 

I~FORMATION OF A GENERAL CHARACTER FOR THE 'CSE OF 
CANDID.\'TES FOR APPOINTMENTS ON THE WEST AFRICAN 
MEDICAL STAFF. 

Contents. 

Conditions of engagement ... 
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Private Practice 
Pensions and Gratuities 

Conditions of engagement. 
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32 
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35-41 

1. The general conditions of service for Civil Servants in the West African 
Colonies alld Protectorates are set out in African (West) No. 7:>9, a copy of which 
can be obtained from the Qolonial Office. 

2. The employment of officers in the Civil Service of a 'Vest African Colon.v or 
Protectorate is under the Colonial or Protectorate Government: their emoluments 
are paid solely from the funds of the Colony or Protectorate, and they are subject 
to the Colonial Regulations in force for the time being, and to the laws and 
General Orders of the Colony in which they are serving. 

3. Medical Officers will hold their appointments in the first instance on 
probation for three years from the date of their first arrival in the Colony or 
Protectorate, but this condition may be waived in the casc of officers transferred 
from a pensionable appointment in the service of the Crown. 

During the period of probation the Governor will have full power, subject 
to the confirmation of the Secretary of State, to cancel the appointment at any 

/ time if the officer has proved inefficient. If he has been guilty of any misconduct, 
or if the Governor is satisfied that his inefficiency is due to his own negligence 
or default, the officer will not be entitled to a free passage back to England or 
to any leave of absence or pay after the date of the letter by which the cancellation 
is notified to him. 

If the officer is at any time during his period of probation pronounced 
physically unfit for further service his engagement may be terminated on that ground 
at the end of such leave of absence as may be granted to him under the regulations. 

It will also be within the power of the Governor, subject to the approval of 
the Secretary of State, to give notice of the determination of the probationary 
engagement at any time during the probationary period, without assigning anv 
reason, on giving the officer a free passage back to England and leave of absence 
with full pay for the time necessarily spent on the voyage and for a further period 
which shall be reckoned at the rat of seven days for each completed month of 
residential service, but shall not in any cqse be less than one calendar month. 

Notice, without assignment of a reason, may also be given, during the proba­
tionary periorl, to an officer while on leave of abeence, in which event he will be 
allowed to complete the vacation leave granted to him, but in no case will such notice 
be less than one CH lenrlar month. 

Applications fol' appoi'T/ tm'f3'T/ t. 

4. Applicants for appointment as Medical Officers in the West African 
Medical Staff (the higher grades will usually be filled by promotion from the lower) 
must be British subjects of European parentage and between twenty-three and 
thirty-five years of age; preference is given to candidates who are over twenty-five 
years of age. Applicants must possess a complete double qualification, and must 
be on the Medical Register. 

(33484-2) Wt.6294-690 1000 8/21 H. St. G. 1 
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5. Passages for wives and children are not provided by the Government, and 
houses for the wives of junior Medical Officers are rarely available. Officers are 
not allowed to take their wives and young children out with them until they have 
acquired experience of the local conditions and have obtained the sanction of the 
Governor; and permission to bring out young children will only be given in the most 
exceptional circumstances. 

6. Candidates should apply in writing to the Assistant Private Secretary 
(Appointments), Colonial Office, Downing Street, S.W.l, by whom forms will be 
supplied, which the candidate must fill up with full particulars regarding his career 
and qualifications and the nature of the appointment he desires; he must name on 
the form two referees who will answer from personal knowledge for his character 
and capacity, and he must return it to the Assistant Private Secretary with originals 
and copies of testimonials (not more than six), which should be sent in all together. 
The originals will be inspected and returned to the candidate and the copies retained 
for record in the Colonial Office. He should also enclose a certificate of birth, which 
will be returned to him. 

7. If from his application he appears to be prima facie eligible for appoint­
ment the candidate will be asked to attend at the Colonial Office for an interview 
with the Colonial Medical Appointments Committee, which meets about once a 
month to advise the Secretary of State as to the suit~bility of candidates. If the 
candidate is considered suitable his name will be noted on the Secretary of State's 
list, and will then be considered with those of other candidates as vacancies from 
time to time occur; but no promise whatever can in any case be given that a candi­
date, even if placed on the list, will eventually be offered an appointment. If a 
candidate is offered an appointment he can usually be allmved sufficient time to make 
preparations and to terminate the employment in which he may be engaged, and 
it is accordingly not expected that candidates should hold themselves in readiness 
by refraining from other employment. 

8. The selection of candidates depends on the general educational attainments, 
the professional training and experience, and on the character and personal fitness 
of the applicants. These qualifica~ions are judged by the candidate's academic 
and professional record, by testimomals from properly qualified persons who have a 
personal knowledge of the candidate and his career, and by the personal interview at 
the Colonial Office. 

(A ttempts to infl1tenCe the Secretary of State's selpction tkrouqh M embers of 
Parliament or other persons who are not personally 1Nll acq1tainted with tIle 
applicant a?'e uSPlpss, and will be regal'dfd as indicatin(l that the applicant himself 
does not con;;idpr' M8 qll,alification8 81lffz(''lently good to justify his appointment on 
Ms: own me'rits.) 

9. Candidates whom it is proposed to select for appointment will have to be 
medically examined by one of the medical advisers of the Colonial Offiee (or, in the 
case of those residing in a Colony, by a medical officer appointed by the Colonial 
Government), and no appointment will be made unless the candidate is declared to 
be physically fit for service in West Africa. 

10. Candidates for medical appointments in West Africa are allowed to 
~xpr~ss a preference for any particular Colony or Protectorate. and their wishes 
m thIS respect will be horne in mind and met as far as possible, but they are liable 
to be posted in the first instance, or transferred afterwards if necessary, to any 
other West :\frican Colony or Protectorate at the discretion of the Secretary o'f 
State. CandIdates who wish to be posted to the Northern Provinces of NigeriFl should 
he able to ride. 

11. Transfers from one Colony or Protectorate to another will, however, be 
made as seldom as possible . . and will usually be restricted to the following cases :-

(i) J f an officer is appointed in the first instance as supernumerary to the 
establishment in one Colony or Protectorate, pending the occurrence of 
a vacancy in another Colony or Protectorate. 

(ii) U an officer himRelf applie!'t -for transfer in the same grade. 
(iii) On promotion. 
(iv) Temporary transfers in case of emergency. 

It is als.o c?nsidered that, in view of the small medical staff of the Gambia, it is 
better that Jumor officers should not be allowed to remain for more than three or 
four tours in that Colony, 
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12. Candidates should on no account apply for, or accept, a West African 
appointment in the expectation of ultimately being transferred elsewhere, as the 
number of such transfers is exceedingly small. No applications for transfer can be 
entertained until an officer has served for five years in the West African Medical 
Staff, and officers desiring to be transferred must be prepared to find that medical 
salaries in other Colonies are lower than in West Africa. Only a small proportion 
of applicants succeed in obtaining a transfer. 

~3. Officers. of the West African Medical Staff who may be transferred to 
pensIOnable appomtments under the Crown elsewhere than in West Africa do not 
forfeit their claim to pension in respect of their \Vest African service 011 final retire­
ment, provided that they have been members of the 'taff for at least twelve months. 

14. Every ofIker selected for appointment is required to have himself re,vac­
cinated before proceeding to West Africa, unlesb one of the medical advisers of the 
Colonial Office certifies in any particular case that this is unnecessary. 

15. In the absence of any statement to the contrary it will be assumed that a 
selected candidate has no objection to conforming to the usual measures for the 
prevention and treatment of tropical disease, including the use of quinine. 

16. Officers arc required to beconle contributors to the West African Widows' 
and Orphans' Pensioll scheme. Details of the scheme are given in a memorandum: 
African (West) No. 997, a copy of which may be obtained free. on application to 
the Colonial Office. 

Im't1'ltction in T 'ropicaL ll'I edicine. 

17. Every candidate selected. for appointment will, unless the :::)ecretary of 
:::)tate decides otherwise, be reqUIred to undergo a course of instruction for two or 
three months, either at the London School of Tropical Medicine, Endsleigh Gardens, 
Euston Square, N.W.l , or at the Liverpool School of Tropical Medicine, University, 
Liverpool. The cost of tuition will be borne by the Government, but candidates 
must make their own arrangements for board and lodging; an allowance of £3 a 
week will be paid to them monthly in arrear for this purpose. A daily allowance 
of 58. (but no salary) will be paid to each candidate montMy in arrear during the 
course, and may be continued subsequently up to the date of embarkation. These 
payments will be made subject to the candidate signing an agreement by which; he 
will be bound to refund them (1) if he declines to accept an appointment in any of 
the Colonies or Protectorates for which he may be selected by the Secretary of State, 
(2) if he fails to obtain the certificate referred to in the next paragraph, or (3) if 
he relinquishes the West Africa Service for any other reason than mental or physical 
infirmity, or is removed for misconduct, within three years of the date, of his arrival 
in West Africa. 

1. Every candidate sent to either of the Schools is required to obtain a certifi­
caLe showing that he has :::;atisfied the School authorities with regard to his regularity 
of attendance, progress, and proficiency, and for this purpose to undergo any 
examinations which they may con 'ider necessary; and if he fails to obtain such a 
certificate he may not only be called upon to refund the 'payments made to him or on 
his behalf (as provided in the previous paragraph) but his selection for the West 
African Medical Staff may be cancelled. 

If at the end of the session there exists no vacancy in the titaff to which a candi­
date can be appointed, he will be placed in a Reserve and granted an allowance at 
the rate 0'£ £200 a year until Lhc occurrence of a vacancy. The payment of this 
allowance, will commence 011 the day following the last day of his attendallcc at the 
School of Tropical Medicine (which is tated in the certificate furnished by the 
:::)chool authorities), and will be continued until he commences to receive half salary 
on the day of his embarkation for West Africa. 

19. The date of embarkation for West Africa is the date from which appoint­
ment to the. \\T est African Medical Staff takes effect, and Medical Officers cannot 
count the period of detention in England in the Reserve towards se.rvice for pepsion 
or seniority in the Staff. Seniority alone, moreover, does not gIve any claIm to 
promotion. 

20. Reserve officers will he required to embark within a fortnight after th€l 
receipt of a notification from the Colonial Office that a vacancy has o~cl1rred to 
which they have been appointed. 

3348'" ..&.2 
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21. In the case of calldidates who are appointed to vacancies immediately on 
the conclusion of 1,he tlchool se.ssion, the daily allowance (see paragraph 17) of 58. 
is continued up to the day before embarkation, provided that they embark not later 
than a fortnight after the end of the session. 

Leave oj A bsence, Passages, etc. 
22. Medical Officers are ill general subject to the Cdlollial Regulations in force 

for the time being, Chapter n. section 10 of which contains the rules speciall,\ 
applic~ble to West Africa. A brief summary of thesc rules is given here for 
convemence. 

23. European ofHcers in West Africa may be granted vacation leave on full 
salary not exceeding in all one weeks leave in the L)nited Kingdom for every COlll­

pleted calendar month of total residential service in \Vest ... \frica, plus the time 
necessarily taken on the journey to the United KingdoJll, aIld, -if the officer is 
returning to West Africa for further service, the time necessarily taken on the 
journey from the United Kingdom to the Colony. 

24. Yacation leave may be glanted without any special grounds after 1 con­
secuti ve calendar months of re:;idential service in West Africa. An officer will 
not be required to serve a tour of more than 24 consecutive calendar months' resi­
dential service except in special circulllstances; and the Governor may grant vacation 
leave to any officer at any time after he has completed 12 consecutive calendar months' 
residential service. Within the abG've limits, the actual length of each officer's tour. 
will be at the discretion of the Governor. 

Vacation leave on full salary may also be granted to an officer if he is invalided 
from West Africa after less than 12 consecutive calendar months' residential service. 

25. In addjtion, sick leave on full sll'lary may be granted for any period not 
exceeding six calendar months, and where there is reason to believe that the, officer 
will ultimately be fit to return to West Africa, such leave may be extended with half 
salary for a further period not exceeding six calendar months. 

26. In addition to the leave mentioned above, local leave may be granted 1Il 

certain cases up to 27 oays in anyone tour. 
27. Free passages are given to all o~cers who are granted leave aD above. A 

free passage is also given on first appoIIltment, subject to the officer signing an 
agreement under which he is liable to refund its cost if he re'linquishes his appoint­
ment for any other reason than physical or mental infirmity, or is removed for 
misconduct, within three years from the date of his arrival in West Africa. 

Married officers who have obtained the Governor's permission ta bring their: 
wives to West Africa may, under certain conditions, be paid a grant equal tOl half the 
cost of a passage to West Africn. and half the cost of a homeward paDsa ge on their 
wives' return from the Colony. 

28. Half-pay is given during the voyage out on ~rst appointment. 
29. Fuller informatjon on these points will be .founo in the Colonial Regula­

tions' which may be obtained through any bookselle~, or may be seen aL .the Colonial 
Offi.~ o~ application. A copy of Chapter 11. sectIOn 10 n;tay ~e obtallle~ free on 
applIcatIOn to the Colonial Office. A copy of the RegulatIOns IS commuIllcated to 
each officer on his selection for appointment. 

Uutfit. 
30. Information as to outfit generally, including camp outfit, is contained in 

the West African Pocket Book, a copy of which is given to eve~y officer selected 
for an appointment in the West African Medical Stafl'. 

31. Camp outfit, as distinct frolll furniture supplied by Government in fur­
nished quarters at recognized stations, must be taken out by every Medical Officer, 
and on first appointment an allowance of £30 is given towards its purchase. 

Instruments alld drugs and all medical appliance (including microscopes) are 
supplied by the Government for all public purposes. Drugs required for private 
practice should be imported by Medica 1 Otncers themselves or obtained' on payment 
from the medica'l !'>tores with the sanction of the Principal Medical Officer. Instru­
ments and medical appliances supplied hy the Government may be used in private 
practice. It is proposed to furnish every Medical Officer Q1n his appointment to 
the Staff with a microscope, and Lo make him responsible for keeping jt in good 
condition; the cost of periodical overhauling and fair wear arid tear to be borne 
by Gorvernme.nt. 



QuarteTS. 

32. At all the recognized ~tations single quarters, [ree of rent (but not ~.­
rates and similar outgoings), are provided for Mellical Officers. or an allowance IS 
paid in lieu of quarters. Information as to the nature of the qua rter:. the amount 
of furniture supplied, etc., will be found in the West African Pocket Book. 

A ppointrnents and Salaries. 

33.-(1) The Medical Services of the West African Colonies and Protectorates, 
namely, the Gambia, Sierra Leone, the Gold Coast (including Ashanti and the 
Northern Territories), and Nigeria (Southern and l'orthern Provinces), form one 
service under the name of the West African Medical Staff. All the Medical Officers 
for the service are selected by the Secretary of tate for the, Colonies, and are! on 
one list for employment and promotion. 

(2) The grades and emoluments of the Staff are at present as follows ;-
(a) The Director of the Medical and t:lanitary t:lervice, ~ 'igeria, receives u 

salary of £1,700 a year, with a duty allowance at the rate of £340 a 
year. 

(b) Principal Medical OfDcers receive salaries as follows :-
In the Gold Coast and Nigeria, £1,500 a year, with a duty allow­

ance at the rate of £300 :1 year. 
In Sierra Leone, £1,350 a year, with a duty allowance at the rate 

of £270 a year. 
There is no Principal ~ledical Officer in the Gambia. 

(c) Deputy Principal Medical Officer.-There are four appointments of this 
grade, two in the Southern Provinces, Nigeria, and OIle each in the 
Northern Provinces, ITigeria, and the Gold Coast respectively. alary 
at the rate of £1,300 a year, is attached to these appointments, together 
with a duty allowance at the rate of £260 a year. 

(d) Senior Sanitary Officer.-There are four appointments of this grade, one 
each for the Northern Provinces, Nigeria, the Southel'll Provinces, 
Nigeria, the Gold Coast, and Sierra Leone. Salary at the rate of 
£1,300 a year is attached to the e appointments, together with a duty 
allowance at the rate of £260 a year,. 

(e) Provincial 11edical Officel.-There are seven appointments bearing this 
title, two each in the Southern Provinces. Nigeria, in the Northern 
Provinces, Nigeria, and in the Gold Coast respectively, and one in 
Sierra Leone, with salary at the rate of £1,200 a year, and dutyallow­
ance at the rate of £240 a year. 

(f) Senior Medical Officer.-There are twenty appointments of this grade, 
with salary at the rate of £1,000 a year, rising by annual increlllent~ of 
£50 to £1,150 a year, and seniority allowance aL the rate 0.£ £100 a year. 
The Se~ior M~~ical Officer, Gambia, is allow:ed " staff pay" of £150 
a yea!, III addItIOn to duty allowance, but he IS debarred from private 
practIce. 

(g) Sanitary Officer.-There are seven appointments of this grade, with 
salary at the rate of £1,050 a year, rising by aIlnual increments of £50 
to £1,200 a year, and a duty allowance at the rate of £210 a year. 

(h) ~lcdical Officer.-The salary attached to this grade is at the rate uf £:6()0 
a year, rising by annual increments of £30 to £720 a veal'. Then if 
confirmed in the appointment. £720 a year, rising by am'mal increments 
of £40 to £n60. with seniority ullow<'Ulce at the rate of £72 a yeal. 
Before passing £800, medical officers arc requirect to take Cl special 
course of study for three months (see paragraph (4) below). If they 
obtain satisfactory certificates at the end of the course they draw their 
further increments up to £990 a year. 

(3) A Medical Officer who has served for three years on the ma"imum salary 
of this scale (£960) without obtaining promotion is eligible, if recommended by the 
Governor, to be placed on the scale £1,000 £50-£1,150 with S~.100 sCllitll'ity allowaIlce 
(as for Senior Medical Officers). 
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(4) Higher Scale of Salary.- The regulations in regard to the special course 
of study referred to in sub-paragraph (2) (h) above are as follows :-

The approved course of study is the three months' course of the West LondoJl 
Post-Graduate College or the London School of Clinical Medicine, Greenwich, in 
clinical medicine, clinical surgery, and pathology. 

Officers are allowed to substitute for this course either :-
(i) The course of study and examination for a recognised diploma or degree 

in public health, sanitary science, or State medicine; or 
(ii) The course of study and examination for a further medical or surgical 

diploma or degree; or 
(iii) 1£ the Governor, on the recommendation of the Principal Medical Officer, 

approves, a course of st udy in some special branoh of medical or surgical 
practice (e.g., ophthalmology, dermatology, genito-urinary diseases), or 
an advanced course at the London or Liverpool School of Tropical 
Medicine. 

Whichever of these courses of study is selected, the necessary tuition and 
examination fees will be paid by the Colonial Government, except in the event of an 
officer deciding to enter for a further medical or surgical diploma or degree, in which 
case no fees will be paid. In all cases, including the last-named, officers will be 
allowed their railway fares and a lodging allowance at the rate of 5s. a night, together 
with a trainil1g allowance at the rate of 5s. a day for the period necessarily occupied 
by the course of study and examination; and t~eir leave of absence may be extended 
with half salary so as to allow of a total perIOd of five months in England. The 
payment of fees, allowances, and railway .fares in connexion with the course of study 
and examimition for a diploma in publIc health, etc., is conditional on the officer 
undertaking to refund the sum paid in th~ event of his failing to obtain the diploma 
or relinquishing the West African. servIce (for any other reason than mental or 
physical infirmity) without completmg two full tours after obtaining it. 

(5) Special appointments.-

(a) The Director of the Medical Research Institute, Lagos, and the Patholo­
gist, Accra, receive a salary of £1,300 a year, with a duty allowance of 
£.260 a year. 

(b) Salary at the rate of £800 a year, rising by annual increments of £40 to 
£960 a year, is attach~d to about ten posts (~hose of Assistant at the 
Medical Research InstItute, Lagos, and MedIcal Officers of Health at 
various places) irrespective of the seniority of the officer holding the 
appointment. In addition to the seniority allowance (£72 a year), staff 
pay at the rate of £150 a year is also attached to these posts; and the 
holder of the appointment draws half of the staff pay during leave of 
absence, the remainder being drawn by his locum tenens. The holders 
of these appointments are not allowed private practice. 

(6) Duty Allowances and Staff Pay.-A duty allowance is payable to the holder 
of the appointment to which it is attached only while he is actually performing its 
duties, and during his absence or incapacity it is paid, at the discretion of the 
Governor, to the officer performing them for the time being. Staff pay differs from 
duty pay only in the circumstance that the holder of the post to which it is attached 
draws half of it during full pay leave of absence, the remaining half being drawn 
by his locum t~nens, if any. (During leave on half-pay the holder of the post draws 
~nlJ: o?-e-quarter of. the staiI pa:y; during le~ve withou~ sala.ry he. draws none.) 
Semonty allowance IS drawn by Its holder WhIlE; performmg hIS dutIes, but is not 
payable to anyone in his absence. 

(7) Duty allowances, seniority allowance, and staff pay are not pensionable 
emoluments. 

(8) Incrernent';-.- IIlcrements to sal:~tries ar~ 'p~yable ~nly when .the servjce of 
an officer during the period of employment quahfymg for mcrement IS approved. 

(D) Payment of Sal(J,1·ies. - Informatioll as to the payment of officers' salaries 
or of monthly remittances to persons in England 'may be obtained from the Crown 
Agepts for the Colonies, 4, Millbank, S.W.1. All allowances are paid locally. 
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Private Practice. 

34. All officers of the Staff, except Principal Medical Officers, Deputy Prin­
cipal Medical Officers, Provincial Medical Officers, Sanitary Officers, and a few other 
officers holding special appointments, are at present allowed to take private practice, 
provided that it does not interfere with the faithful and efficient performance of 
their official duties, but it is within the power of the Governor to withdraw or suspend 
the privilege in such places and for such periods as he may consider desirable. 

Private practice does not exist at the majority of stations, and no guarantee 
can be given that an officer will be posted to a station in which he will be able to 
practise privately. A a general rule, and subject to the exigencies of the service, 
stations where there is private practice are allocated to senior members of the Staff. 

Pensions and Gratuities. 

35. Pensions and gratuities on retirement from the service are granted in 
accordance with the law and regulations of each individual Colony. 

36. The ordinary regulations relating to pensions and gratuities for the West 
African Service can be seen at the Colonial Office, but for convenience a brief. though 
necessarily incomplete, account of them is given here. 

37. On attaining the age of fifty years, an officer is qualified for a pension, 
calculated at the rate of one four hundred and eightieth of the last annual salary for 
each month of pensionable service, except that the pension of an officer who has been 
promoted within three years of his retirement is calculated on the average of his 
salary for the last three years unless he is invalided out of the service. If invalided 
after a minimum of seven years' service he is qualified for a pension calculated at thr 
same rate. If the officer so wishes he may receive instead a pension reduced by one-
fifth and a cash gratuity equal to one year's pensionable emoluments. . 

38. If invalided before completing seven years' service he is qualified for a 
gratuity not exceeding three-quarters of a month's salary for each six months of 
service, provided that he has been confirmed in his appointment . . 

39. For the purpose of calculating the amount of these, pensions and gratuities 
leave of absence without salary is not counted, while leave with half salary is counted 
at the rate of one month for every two months of such leave. An addition, represent­
ing the value of free quarters, is made to the officer's salary. This addition is as 
follows: To salaries exceeding £600 a year, an addition of £60; to salaries above 
£600, but not exceeding £i20, an addition of £80; to salaries above £720, but not 
exceeding £840, an addition of £90; to salaries above £840, but less than £1,000, an 
addition of £100; to salaries of £1,000 and over but not exceeding £1,300, an addition 
of £120; and to salaries exceeding £1,300 an addition of £150. 

It will be observed that a pension of upwards of £570 a year is secured to every 
satisfactory officer who serves for eighteen years, even if he receives no promotion. 
(18/40ths of (£1,150+£120)=£57110s.) 

40. If a confirmed officer dies in the West African Se.rvice the equivalent of 
one year's pensionable emoluments is payable to his legal personal representatives. 

41. In addition to the ordinary regulations, an officer of the West African 
Medical Staff enjoys the following special privilege. At the end of nine years (of 
which not less than six must have been residential) he will be permitted to retire with 
a gratuity of £1,000, or at the end of twelve years (of which not less than eight must 
have been residential) with a gratulty of £1,250. All claims to pension are, however, 
forf~ited Q1n the receipt of such a gratuity. In the event of an officer dying in the 
serVIce after completing the period of residence qua:lifying him for the smaller or 
the la;rger of these gratuities, a sum equal to the amount by which the gratuity in 
questIOn. excee~s the ordinary gratuity mentioned in paragraph 40 will be paid to 
the credIt of hIS estate. 

Colonial Office, 
June, 1921. 

Printed by HIS MAJESTY'S STATIONERY OFFICE PRF.SR. 
11-17, Hare Street, E.2. 
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RULES AS TO LEAVE, PENSION &c., 

IN 

CEYL()N. 

1. Subject to the necessities of the service, leave of absence on half salary may be 
granted to members of the permanent Government service without any special grounds 
after a period of four years' resident service in the Colony from the date of the first 
appointment. Exceptions may be made with regard to the qualifying period of resident 
service in cases of serious indisposition or of urgent private affairs. In the absence of 
special grounds the half pay leave granted to an officer will not exceed one-sixth of his 
resident service. On special grounds it may exceed that period. by six months. 

2. In addition to the above, vacation leave on full pay may be granted, if no 
inconvenience or expense i caused thereby, not exceeding three months in any two 
years. 

3. At the request of any officer who may be eligible for the grant of leave on half 
salary the Governor mn.y commute the whole or any part of sueh leave into one half 
the period of leave on full. alary, provided that the total period of commuted and un­
commuted leave, together with any period of vacation leave which may be granted, does 
not exceed ten months at a time. No officer can claim as a right to commute his leave 
in this manner, the decision whether commutation can or cannot be allowed being wholly 
within the discretion of the Governor. 

4. Period of "casual leave" not exceeding fourteen days in one year will not be 
counted in calculating the amount of vacation leave on full pay for which an officer is 
eligible when he is proceeding on long leave. Such casual leave cannot be accumulated 
from year to year, nor can an officer who has not taken such leave be permitted to take it 
in a spell of long leave in addition to the three months' vacation leave on full pay which 
he has accumulated . 

. 1. (a) On first appointment, officers are provided with free passages to Ceylon for 
themRelves and. their families (i.e., wife and chi1d.ren up to four person, inclu ive of the 
Officer). 

(b) Officers whose emolument'l inclusive of allowances amount to less than £600 
per annum may be granted free return passage for themselves and their families when 
proceeding on leave to England. Officers drawing salaries from £600 to £900 inclusive 
may be provided with half the cost of such passages. It should howevel' be understood 
that this scheme for free and aided passages iR a temporary one, and may be cancelled at 
any time. 

6. The preRent rule a to superanlluation is that in the case of ill-health an officer 
holding a penRionable appointment may be allowed to retire on a pension after ten full 
year!:)' service; other,,-ise he must have attai.ned the age o!'. 55. Fo~ ten full ye.ars' 
service fifteen-sixtieth of the average annual salary of t.he retIrmg o£?cer s fix.ed .appomt­
ments for the three 'years prior to retirement may be awarded, to whlCh one-SIxtIeth may, 
be added for each anditional year's service; but no addition will be made in respect of 
any service beyond 35 year~_ For pension purposes absence on vacation leave and 
absence on full pay in commutation of half pay leave count as full Rervice, and absence on 
half pay as half service. No pension lllay exceed J~l,OOO a year whatever may be the 

(29536-2) Wt. 1385-48l 500 8/20 U. St G 1 
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salary of the retiring officer. An officer who is compelled by ill-health to retire before 
he has completed ten years' service may be paid a gratuity calculated at the rate of one 
month's salary for each year of service. 

7. A deduction of four per cent. is made from the salaries of all those who enter the 
Ceylon permanent Government service, as a contribution to the pensions of the widows 
and orphans of Government servants. 

8. The Government of Ceylon calculates the £1 sterling at 15 Rupees for the purpose 
of the payment of salary or pension in the Colony. This rate is, however, liable to 
alteration. 

COLONIAL OFFICE, 

August, 1920. 

NOTE.-Furtltel' information can he obtained on personal application at the Oeylon Department 
of the Oolonial 0fficp • 



f>rinted for the use of the Colonial Office. -Ilarrh 1913. 

Eastern 
No. 121. 

[~ECOXD EDITIOX. ] 

(2882/1913.) 

RULES AS TO LEAVE, PENSION, &c., 

I~ 

HONG KONG. 

1. ~ubject to the necessitie-; of the Service, leave of absence on half salary may be 
granterl to members of the permanent Go\'ernment ~en'ice, after a period of four and a 
half years' resident service, without any . pecial ground!".. It may be given before the 
expiration of that period in ca~es of serious indisposition or of urgent private affairs. In 
the absence of special grounds, the leave in such case must not exceed one-sixth of the 
officers' resident service; on specia.l grounds it may exceed that period by six months. 

2. The Governor will not in any case grant leave on half salary for a period of morc 
than nine months at a time, but that period may be extended by the Secretary of tate on 
the ground of ill-health or of urgent private affairs or for such other rea 'ons as may appear 
to him to be :mfficient. In exceptional cases extensions of leave without pay may be 
granted. 

3. In addition to the above, 'i'acation leave on full pay may be granted, if no incon­
venience or expense is caused thereby, not exceeding three months during, and in respect 
of, any two consecutive years. 

4. At the request of any officer who 'may be eligible for the grant of any period of 
leave on half salary, the Governor may cr)mmute the whole or any portion of such leave 
into one-half the period of leave with full sttlary, pt'Ovided that the total period of com­
mated and ur1cornmuted leave, togethel' with any period of vacation leave that may be 
grilnted, does Hot exceed ten months at a time. No officer can claim as a right 
to commute his leave in this manner, the decision whether commutation can or cannot be 
allowpd heing wholly within the ,liscretion of the Governor. 

5. Officers attached to an pdUctltional institution are not entitled to vacation leave 
under the rule stated above in pa.mgraph 3. When in the Colony they enjoy the ordinary 
vacations of the institution to which they are a.ttached. When taking long leave outside 
the Colony they may be allowed to dmw full pa,y dul'ina- the first three months of their 
leavp, unless a school vacation has immediately preceded tile grant of leave, in which case 
full pay may be drawn during two months only. The remainder of the leave in either 
casp, is on half salary, and half pay only can be drawn during any .'chool vacation falling 
within the period of an extension of leave. 

6, The present rule as to superannuation i~ that, in the case of ill-health, an officer 
holding a. pensiollable appointment lllay be allowed to retire on a pension after ten full 
years' resident service; otherwise he mllst have attained the age of 5.1. For ten fuil years' 
resident servicE' fifteen-sixtieths of the average annual salary of the retiring officer's fixed 
appointments for three years prior to retirement may be awarded, to which one-sixtieth 
may be added for each additional year's service; but no addition will be made in respect 
of any service beyond 35 years. Fo]' pension purposes absence on vacation leave counts 
as full service, and leave Oll half p'ly as half service. 

7. A dec1uction of -! per cent. is made from the salaries of all members of the permanent 
Government Servlce, as a contrihution towar(ls the provision of pensions for the widows 
and orphans of Government officers. 

8. The cnrrency of Hong Kong is b1-8crl on "the silver ~ollar. For pm'poses of 
l'aYlnent,.; ill the Colony sn.Ia,'le" fixed in "terliJlg al'e cOJlverted luto dollars, as to .';0 per 
cent. at the rate of Is. 9d., and a~ to 20 per cent. at a ratp, fixed by the Government, and 
based upon the ayerage exchange value of the dollar during 1 onth ending on the 

--~.- fift 'uth uf the month for which salary i to be paid. 

COLONIAL O.FFICE , 
.:\1 ~rch 1 HI 0, 

----------- -- ---------
VOl'l!.'.-Pul'ther informatIOn can be obtained on persrmal application at the /!)astern Department 

of the Oolonial Office. 
(26l07-2) Wt.26783-309 250 11/19 H. St. G. l 
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ottawa, 4th October,192l. 

Sir, 

At the request of the Secretary of State for 

the Colonies, I have the honour to enclose herewith copy 

of a memorandum which Hr.Churchill has had prepared in the 

Colonial Office relative to proposals which I understand 

he took occasion to discuss vdth various representatives 

of Canadian Universities Vlho attended the Congress of 

Universities of the Empire recently held at Oxford in 

regard to the selection of young Ca nadians for employment 

in the Colonial Service. 

Ur.Churchill hes desired that it m::.y be explained 

that those proposals are put fonvard as the result of the 

info llllal discussions above referred to, and that he further 

proposes at a later date to send out IvTa.jor P..:D.Furse,D.S.O., 

his Assistant Private Secretary, vlho deals with all applic-

ations for t he Colonial Service, in order that he may go 

fully and personally into details with such officers as may 

be selected by the University authorities to discuss the. 

matter vd th him. 

He hael hoped that lliajor Furse might be able to 

visi t Canada in time to meet the representa ti ves of Cam.dian 

Universities at the McGill celebrations shortly to be held, 

but he regrets that circumstances have arisen which prevent 

this. He therefore proposes to send him out about next April. 

In the meanwhile he hopes tl~t the University aut 



think over the scheme, and after consideration , see their 

way to appo.:.nt representatives to discuss details with 

U.a.jor Furse when he visits Canada next year . He adds 

that it woald be very helpfUl if the general outline of 

the scheme could be discussed at the :;:cGill celebrations . 

I have the honour to be , 

Sir , 

Your ob edie ut servant , 

Acting Under- Secretary of State for 

External Affairs . 

Sir Arthur Currie ,G.C':I:.G. ,K. C. B. ,LL . D., 

The Principal and Vice-Chancellor, 

MCGill University , 

Montreal . 
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CABLE AD D RESS : &"VERA" 
PRESIDENT'S OFFICI'" C OCE A.B.C. ( 15 TH EC .) 

Sir Arthur Currie, 
Prircipal,~mGill University, 
Montr<eal, Que. 

Dear Prlnci al Currie: 

E DMONTON (SOUTH ) Dec. 6th, 1921. 
ALBERTA, CANADA 

You '¥111 recall the T.eetine held 

in Y01.'r officI) during the McGill Centennis l at "/hicb I ·.,a.s 

instrtlcted to tak~ steT's t o form a cO"lJT'ittee for the selection 

of nossible candidates for posts in the Coloni ~ l Service. 

After ~oing carefully into the matter I have a.sked Mr. Justice 

Duff, General Gwatkin and Mr. O. M. Biggar to act on the 

committee. Mr. Justice rh'!f has given bis consent and I 

havo no doubt that the others will give theirs also. I , . .,ill 

co~ica to wi th you furt1-er in the matter in due course. 

Sinceroly vou.rs, 

President of the Conference of Canadian 
Universities, 1921-22. 
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CANADIANS INTO 
s ~OL.<ON'Al OFFICE 

Du~e of Devonshire Tells 
House of Lords of Ex­

periment 

INTEREST IN EMPIRE 
Keen Inquiry to Get Right 

Men to Handle Native 
Races 

LONDON July 13. - (Canadian 
Press Cable) .-In the House ot Lords 
yesterday Earl Grey asked whether it 
was true that the Colonial Office re­
cently made arrangements to consider 
appllcntlons from graduates of Cana­
dIan universities tor appointments to 
the British Colonial service for duty 
in tropical Africa. and elsewhere, and 
whether representatives of the Col­
onial Office had recently been to Can­
ada to confer with the Canadian auth­
orities in the matter. 

The Duke ot Devonshire, Secretary 
for the Colonies, replied that this was 
a subject wh1ch was or considerable 
interCflt to himself and his predecessor 
and that 11 certain amount of satisfac­
tory progr('ss had been made. Vis­
count Mllner, when Secretary of State 
for the Colonies, hI) said, in conse­
quence of certain trustworthy infor­
mation which had come from private 
SOUl'Ces, learned that Canada had de­
termined to make a move In the dir­
ection Indicated. 

It was felt then. he continued, that 
the Intere.qts of Canadians in other 
parts of the Empire had to a very 
large extent been quickened by the 
war and that, If effective machinery 
were establl~hed. g1ving accurate in­
formation to the universities and 
other bodies in Canada and alqo jf 
the means were provided for consid­
ering suitable applications, a certain 
number ot graduates might be willing­
to rnter the service of the Colonial 
Orrice. 1t wU". or course, necessary 

full consideration be given the 
mntler. The COI01~l Office had It 
under consideration and It wa.'1 rc­
COPllzed that It WU1' c..;.~ential that the 
universitil)s Which participated In th,) 

should be kept posted regard­
ing the nature of suitable openings In 
the Colonial service, with the condi­
tions of service. pay, etc. 

CANADA. 
second consideration, he said, 

a matter of great importance, In 
iew of the necesity that anyone re­

commended for duty among native 
rucc.q should be carefullY 8elected and 
arrangcmentll provided that the Secre­
tary of State might have full In­
fornHttion reg-arding thu candidates 
who might be broug'ht forward. 

In order to bring the mattel' to a 
more definite conclusion, VI';COUllt 
"'\1iIner, he mid, had scnt hi.~ private 
secretary on a tour of Canada, where 
he got in close touch with the unl­
versitie.~. 

All a result officers had been ap­
pointee! at Mch univernity. Each un­
iven>!ty had a selection board, and 
th~re waR n central committee ut Ot­
tawll, con.slsting of experienced men 
who dC(1.lt with the nnmes sont lo them 
from the \ universities before making 
final recommendations to the Secre­
wry of State for the Colonies. It 
would seem, he went on, thltt the 
eandidates were put through a careful 
examination by two separate bodie.~. 
before a final decision wa.~ made. 
~ecei<Sarlly. this was still in an ex­
perimental stage, but he WM glad to 
'lay that they had two satisfactory 
re~:;ults RO far. Two gmduates had 
availed themselves of the apportunlty 
to enter the Colonial Service. Onc 
w(1.~ placed as a medical officer in the 
Gold Coast while another WllS sent 
to Mauritius a.~ an agricultuml rep re· 
HentaUve. 

Rc felt quite certain that the 
Hcheme would he a success and that 
it would not only be a benefit t.o tho 
Colonial S!!rvlce but there would be a 
clt-arcr unden;tanrling in Canada of 
the need.';, oPPol·tunitie~ and 1'0-

sources of the l';mplre. It would give 
Canadians a novel and Intercsting 
op~ning for administrativl) work a." 
wcll as rich opportunities for re.~el\rch 
work in flcld.'1 otherwise Inaccessible to 
them. Hc was glad to say that the 

,Colonial Office w:\., working In clo~e 
conncction with the Canlldlan auth­
Irlllcs. No large influx of Canadian"! 
WllS anticipated. Probably five or 
six men would be picked annually. He 
!,tuted that he had no ajlprehclIsion 
that the openings given the mOll HO 
;;electcd would In any way compete 
with tl;ose given to the men of the 
Old Country. He hoped the Kcheme 
would pI'ove a great success, he con­
cluded. 



STUDENTS OF EMPIRE. 

THERE is genuine ground for gratification 
in the statem<>nt regarding arrangements 

made to facilltllte the entry of Canadian Uni­
vcrsIty graduates into the British Colonial serv­
ice, made by the Secretary of ~tate for the 
Colonies, the Duke of Devonshire, in tho House 
of Lords yesterda~. It will doubtless come as 
news to the majority of Canadians that ma­
chInery is already in operation through which 

J-oung Canadians can enter the Colonial Orrice 
service and that by means of this appointments 
have already been made - one on the Gold 
Coast and another in Mauritius. 

It, is obviously of the utnlOsl importance 
that selecUons of men for this service should 
be made with great care. The present !;Ystem 
involves a double examination, one by a selec­
tion board at the University, and the other by 

a central board at Ottawa, which in turn makes 
recolllmendations to the Colonial Office. Thus 
every: safeguard is taken to ensure that the 
name:; sent forward are those of men suited 
physically, mentally, temperamentally 
physiologically for the work. 

Canadians in the Colonial Service will 
cover wherein the rest of the Empire differs 
from theIr native land. They will begin ta 
understand criticism and its values. They will 
learn to appreCiate different perspectives, will 

begin to see avenues through which a more 
thorough mutual understanding of hopes and 

aims may be effected between distant parts of 

Empire. They will find common ground 

closer together not only along 

ent ment, but also by ways of a keener 
sympathy based upon a more intelligent grasp 
of pro,blE'JnIl Iha j conflict and ideals that do 
not coincide. 

And above all and be~ond all, and of in­
finitely greater value than anything else, will 

be 1 he slow bu t deep realization of what the 
British Empire means. and ,vhat Canada means 

as a free unit of that Empire. The young Can­
adian, wherever he lllay be located, will be a 

continual source of broadening influence among 

hi::; own people. The influence of the Service 

on him will react through his correspondence 
with the people here at home, and there will 

be crcated thus a constant stream of sympathy. 

By the gradual development of the scheme, it 

not require a very serious effort of the 

imagination to picture the Colonial Service as 
giving forth from score;; of such streams an in­

fluence that can only be for the good of all 
the component parts of the Empire. 

Viscount Milner did a fine thing when he 
I inaugurated this system. The Duke of Devon­

shire is doing the Empire a valuable service 

when hI) develops it. Canada, Australia, South 
Africa, and the Islands of the Sea will all be the 

galnel"l', and no less profitable will be the ex­

per!('nce to the Englishmen in the scn'ice who, 

tInoubh personal contact with representatives 
of thE' Overseas Dominions, will find their own 

:"ympalhles and their own understanding quick­
ened mllI broadened and deepened. 



IPresl~ellt'a IlIftlce. 

April 2f5th, 1922 

Sir Arthur Currle, G.C.M.G., 

Principal, keGill University, 

Montr ..... al. 

yy i!ar Sir Arthur: 

Major Furse has just written to ~e asking 

about a t ntativ9 program~e for his visit in connection with 

the offer of the Colonial Office to ~ive appointments to stuients 

of Canadian Universities. It ~as, as you know, arran~ei, that 

if possible he should attend the Conferenoe of Canadian Universities. 

This he will now do, so that we may expect him in Winnipeg OD 

June 1~ and 17. He wishes to visit so~e of the Eastern Oniver-

sitics before that. I leave for the lest on Moniay , June 12th, 

and I am afraid that I must ask him to be in Toronto not leter 

then Saturday, June 10th~ probably on Frijay, June 9th. ~ith 

these two fixtures in view I bave irawn uo alternative itineraries 

for his trip which itself is ietermlnect by two tactors; first 

that he oannot leave En~laDd until 3.t ter the 20th of llay 1 and ~ 

wishes to leave as late as pOSSible, and seconl1y, that his whole 

trin ought not to be more than six weeks. 

Montreal June P or 7. 

I have su~~ested for 

Will you oe kind enou~h to write to Major 

Furse, Colonial Office, statin~ definitely on what iates it will 

be passible for you to have him visit your University? 



Major Furse bas sent me a copy of a letter that he wrote 

to Principal Barrison of Maodonald College. He was under the 

impression that it was oonnected with Toronto. In my reply 

to him I have told him that he should write directly to you, 

and that he will doubtless visit Macdonald College when be is 

with you at :oG111. 

Yours slnoers1y, 

President. 



.. 

Major R. D. Furze, 
Colonial Office, 
London, s. ~.l., England. 

D ar {ajor Furze:-

May 6th, 1922. 

I am in reoeipt of a letter from 
Sir 30bert ~alooner of the U~iversity of Toronto, 
1n which he tells me that you will attend the con­
ferenoe of Canadia~ Univeraities whioh will be held 
in ' i rmipeg on the 16th and 17th of June next. 

He 'Iso informs 
you to visit mo onto o~ tho 9t~ 
eh.ll le 1 d to h ~ you vieit 
to TorontO. hny date ap,Teea le 
able to us. 

me th t ~e has asked 
~d 10th of June. I 
c '" ill 0,., ~ollr way 

to yo~ \111 be acoept-

~ir ;orG~t _lvO told mo of ~ertain 
oo"'racopo" .(moa you a r ..... eived from Dr. E[;.rrison, 
the Prinoipal of cdonald '!ollep-e. which ie 0. 
Department of t 1 U~ivarsity. hile i~ ro~trcal I 
shall be very glad. to tr:l.ke you to .' ~",do"ald Jolle~. 

I do not kno wh ther it ie your 
inte"tion to land in Canada at p~lifax •. uebeo or 
ontreal. You oa~, of course, wire me from Ealifax 

or s you are oomil"l~ up t e t. La',\1re'l"loa. [I.~d I shall 
be glad to meet you. 

Please remember me kindly to Colonel 

Yours faithfully. 

Pr1 no lpal. 



., 

Dr. F. C. Harrison, 
'uodonald College, ue. 

· ay dth, 19~ ..... 

~ir .otort alconer h~3 
for. urded to n:e !l letter hieh you :rote o?'! the 
28th of ~e rusry l.st dre~~ea to t ~ istant 
Priv te "'ecret_ry, +ho oloni~ 1 )f-f"i .... e, rdin 

oi~t v~t3 L~ o~t tne Colo~iul 

this 0 ')1 c 
s e :iave --"'d 
the city 1f 

~ in 1", t 
.... .,...iver '1 ty, 
it 0'" to me. 1 C·C"lr.·..., - ~d)" 
.rittG'" t ?Llconvr. 

:ou,.. j t f· 11y. 

rl"'1oipIl1. 
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Ccry sent to Sir Robert Falconer. 
l~ 

CABLE AO':lR(SS c'VER",H 
I-r-<F.:S UENT'SOF-FICE CooEA_B_C.(5'~E) 

Sir Arthur C"rrie, 
Principal, McGill University, 
Montreal, Que. 

My dear Sir Arthur: 

EDMONTON lSOUTH Feb. ll:h, 19"'2. 
ALBE"" "<TA. CANADA 

r h~ve not heard from the Acting Secretary for 

External Affairs o~ the ~att9r of the visit of Major PUrse since I 

wrote him in November. I wrote him a sin a few days ago asking him 
bad 

whether there was any further inforTation an~ if be/not any whethe r 

I ought not to wri te direct to ~h:\j Or PUrse in the na-rne of the Uni versi ties 

Confere~ce. In the meantime, it occurred to ~e t at if there is a 

desire to have candidates offer themselves to the Colonial Office this 

coming year that a short state~ent of the ~atter co~t i~ed in the many 

documents s~nt frOT the Colonial Office ahould be pre ared and osted 

in the Universities . ~~is cculi be done by the individual universities 

Or a common docum~nt could be prerared for all the universities. I would 

be glad to Jrno'''' whether such action should b<3 taken ani ~f so , 'v et'~er 

I s~ould h~ve it nrepared or whetr8r seeh university should do it, 

independently. 

I am glad to s~ that all the uni versit ies have concurrei 

i~ the appointment of Mr. Justice Duff, Gen"'ra1 G"latldn and Mr. Biggar 

as a c O!irnit t ee. 

Sincerely yours, 



MICDONALD r.OLLFbE 

S'J'E A~1~F. DE BF;LLEVUF.:, 

2>8tn Fe orua.ry , l~22 

The Assi~tnt Private Secretary (Appointments) 

Colonial Office 

LonClon, S. T.1 

En ... land. 

Dear Sir, 

I should oe much ooliged if I could receive 

from the Appo';'ntment Department of the Colonial 

Of-ice infoTlliCltion ,ith rebard to posts in the Colonial 

co . .;:>erVlce. We have a number of youn~ n::en here fron~ all 

ov _T the British Errpire, who are t8.kin~ VItork in at,ricu 

ture leading to a.e6reeb, and I shoula. Cl e 010.0. of an 

O.t!portuni ty to orino the names of any special 

o .Les to the IlI..Itice of the Cc,lonial Office. I have, 

hC,vC3V:3r, no lnf 0 l1.l.2",tion as to tne character and 

na.ture of appointnJ.ent s made thrGugh your office, but 

if a.ny positicns ?...re ao.vertised ano. sufficient notice 

civen, I snou.lo oe ~lad if ::;,uch oe cOIfJ.!1 . .unicc"ted to 

n..e. 
FEitnfullv YOUTb " , 

(f:n) F,C . ~i: 



I 

Colonel L. S. l~ory. " 
~s91ste~t ~eoretary of State 
~ol01"l1al Office, 
Lo,.,don. ,ngland. 

D ar Colo~el Amery:-

, 
April 

ineteenth 
1922. 

for Colonies. 

• 

\ I am t kl"p, the liberty of giving 
this letter of introduotion to you to Qjor B.Y • 
. sthi&so~ •• C •• who 10 a graduate of the 0781 ili~ 
College of Canada ~~ Iso of c~il1 Universlt7. 

I first met ajor athieaon when he was 
an officer in the ~eoo"d Field Company of the Pirs' 
Canadian Division. Be s rTod ith the C nadlana in 'h. 
field u~ti1 August 1916. hen he as so adly ount84 
th t ~e w~s ~ot again per itted to return to the front. 
I ha. ve no hosi ta tio in aa:rln~ that ajor '~a thleson •• 
Orle of the moat C"<.lla:nt a~d most ef ialent otfloerll 
servin~ i,., the Cn~a ian 'n °ne.ra. There seemed to be 
no limit to the amount of energr and enthusiasm he put 
into his work a~d I oa not remember an ins~a"ae here 
he failed, while I reaall many ooaasions where "he an4 
his mln performed seemingly impo sible taske. 

He is nO~ leavin~ Canada On a Tialt '0 
Japan. China" and India where he hopes to eatablish 
bUsiness relations in oerta1n industrial tielda. Be 
Is the aooredited ropreaentatiT8 of aome of the be.' 
known oommeroial oorpO~tiOft8 in osna4a. a'Oolonial 
Offioe need haTe no he.i tatlon i" help1n him in his . 
work for I know he tul17 merits an7 oon!i ."08 plaoed 



- ~ -

1,., him. 

t hope ~h.t it i~ 1,., your p ,er to help 
him l·~ ,OInt; Jay. I sh 11 sincerely n.p lr<.:oi te "yt .1"'1; 
th t yC'u '!1r.y e nbl. 0 do for him. 

ou~ 8 f ... i t fully, 

• 'TJ .. i."c1p" 1. 



.: 

PRINCIPAL"S OFFICI! 

r 

MACCONA.I-C COLLEG E. 

RAfUNAV STATIONS. ExPRESS AND TEutGRAPH .a..-trICE.: 

STI!:. ANN. DK. BEL.LEVUE. QUit. 

POST OIl''''CC-

MACOONALO COLLEO~ CUE .• CANAOA, 

aY lOtn., 1922. 

8ir- Arthur' Ourrie, LL.D., G.O.M.G., K.O.B., 
principal, McGill Uni versi ty , 
ron treal, 
Que. 

Dear 8ir Arthur:-

I am returning 8ir Robert Falconer's 

letter. 

I wrote sometiffie ago to tne Oolonial Office 

aSking them to inform me of any apPointments in the agricultural 

line that were open and advertised by the OOlonial Office. 

I also aSked if the Indian Office nad anv apPOintments of 

this nature. Wnen at the Universities Oonference in 1919, 

I brought this matter up, but as I have neVer receivea any 

infor'rna t ion concer'ning aPpointmen ts, I thougnt I nad bet ter 

WI'i t e direc t to the OOlonial Offi ce. They nave been inqUiring 

about one of our graduates, who is a natiVe of tne .est Inuies 

ana who is applying for a post in British Guiana. 

ShOUld Mr. Furse come out to o an ad a , I hope 

[le W ill call at l. acdonald OOllege. 

FaithfullY yours, 

Principal. 



13th April,192c: 

Dear Sir Hobert Falconar, 

With reference to the letter I alli ~end-

in yeu toclEY rega.:::ding my 'proposed vi ... i t to Canada, I 

enclc_e a copy of a letter I have received from 

Profvssor ·.C.Harri~(Jn, Principal of Macdonald Colle6e, 

Ylith ;et,ard to appointrr.ents in the Colonial Service. 

As I understand th' t Ec.cdonald Colle6e is affiliated 

to y·l.oo., I thou:::,ht it '.vould be ett...,r to .J."efer this 

lett",r to yeu 'nel a ... k Y-.!u, if you .v ule.. .... c so kiIl!~ 

&.8 to ~ive Prol es::;or Harrison ~uch informa.t ien E'uOut the 

bchere &s y(U may think fit, as he ~~~ld thereoy le8In 

much ore than I ~ol.,ld tcll him uy se ... arate ccrres~on-

Clence h-re. Pcrho. s y0U .o1. ... 1d 8.1~o ino. en(;ugh to 

uv-ke hiio.l rr.y a"olo.:::.ie..., for k,:;)e int, hin:. so Ion.;., Nithcut 

an ~ns er. 1/:;/ rt::a~ vn a.::, thr,t I thout.ht I should have 

inform:.....t i on illlCh earl ier than tlJis ~vi th re6c"rd to fLy 

tour cnd tru.1. t I sL Ju la < ve been able to hr .... ve f'ur E:.rded 

his letter to yvu ~t 8n e~~lier date. I have , 

Sir Rc) ert Falconer )K.r .. ~.G. 
rieen 



e;m kept 'I'aiting ~rC!T. d:.y to a.ay , end.Jl5 the 8.uttlOrity 

Irom the Trei;:..f;ury, ::..n the ,atter ha~ con;:;eQuently een 

dele-. eCi. 

Your ;:;. sip..cerely, 



CANADIAN PACIFIC R'Y. CO.'S TELEGRAPH 

TELEGRAM 
FORM T.D. 1 M. 

All Messages are roceived by this Company for transmission. subject to the terms and conditions pri,.,ted on their Blank Form No. 2, which terms and 
conditions have been agreed to by the sender of the following mossage. This is an unrepeated message, and is delivered by request of the sender 
under these conditions. , 
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;, 

/ 

J. McMILLAN, Manager Telegraphs, Montreal. 
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w. D. NEIL. S~p· .• h-~ J~ r 

.A. C. FRJ'.SrtR, Supt .• ' l 

W, MARSH ALL, AsstllUUlt Manaller, Winntl)CC. Mu. 
R. N. YOUNG, Supt., Vancouver, S.C. 
D. L. ROWARD, Supt., Cal&ruy, Alta. 
D. COONS, Supt., Moooe Jaw, Sask 
R. M. PAYNE, Supt., Winnipell, Man. 

APPROVED El' rHE BOARD OF RAILWAY COMMISSIONERS FOR CANADA UNDKR ORDER 161. 
OAT!>D MARCH 30, 1916. 

It is alU~ed between th.e send",: of the messalle OD the face of thts form and thi.3 Company, that said Company shall 1I0t b~ liable for damages 
uialng fr?m falll.lce to transml~ or dehver I or (or any.error ;0 ~ae t.:an<.!~u !on. or dd.~ve~y of cny unrel?ented t~lt;~rnm, wnether happening from negli­
leo.ce of its servants or oth~rwlse. or for delay (rc.fr .. lOtCIT',iptlou3 Ul the workm. of Its bnes. for errora Ul cypher or obscure rneSS<l"l'es or for errors from 
Weaible writing, beyond the amount recci ved fo: sendine the 5aUle. b , 

To guard against errors, the COffi!)wIY wiD cepea" I.~ck any telegram for an extra payment uf onc .. tu.lf the reguJaJ rate, and tn that case the 
Company shall be liable rur darn .. ccs, sufiered by the sendcr to 8n atent not C%~ed::li $200., due to the neKliience of the Company in the traWl' 

miaion or delivery of the telel:ram. 
Correctness in the tra.'lsnlission of mes::ages can be Insured by contract In writing, statin, agreed amount of risk, and payment of premium 

thereon at the following r3te3, i:'J. ~c!clition to the u:mal char&e for repeated mesaa2e8, viz: one per cent. for any distance Dot exceedill& 1,000 miles, and 

two per cent. for any It<eater distance. 
This Company .hall not be liable for the a~ or omission of any other Company, but will endeavor to forward the telegram by any other 

Telecraph Company neceszary to re"chin~ its d ,tination, but only D' the agent of the sender and without liability theref"r. The Comp,my shall not 
be responsible for messages untjl the same arc presented and accepted at onc of its transmitting offices: if a message is sent to such office by one of 
the Company's messengers be ect~ for that purr'j".e es the Ben~cr's agent; if by telephone the person receiving the message acts therein as agent ofthP 
-.1er, being authorized to assent to these conditions fDr the sender. This Company ahall not be liable iD any case lor damages. unless the same bo 
claimed, in wri~, within sixty days after receipt of the telegram for transmission. 

No employee « the Company shl1l1 vary the forqoinll. 
DAY LETTERS 

Tbla Company will receive DAY LETTERS to be transmitted at rates lower than It!! standard telelt<am rate •••• follow", one and one-halt 
timet> the ten-word Day messa~~ rate &hall be charlt~ for the transmission of fifty (50) words or leas, and one-fifth of the initial rate forouch fifty words 

aba11 be cbar&ed for each additional ten (10) words or less. 

DAY LETTERS may be forwarded by the Telegraph Company as 8 deferred ~ice and the tr.oamha OD _Dd del'''''" 01 web DAY LETTERS 
_ ID all respects, subordinate to the priority of triillsmission and delivery of full·rate messaa:es 

DAY LETTERS .hall be written [D plain EnKlish, or iD French. Code lancuaa:e Is not permlttr.d. 

DA Y LETT~R~ may be delives-ed by the Telecraph Company by telephonin& the same to the .ddreue8. aod meb deliveriea abaIl be • complete 
dlachara:e of the obhgatlon of the TelelUBph Company to deliver, 

DA ~ LETTERS are received subject: to the express underatandina and alt<eement that the Company does not undertake that a DAY LETTER 
Iha11 be del.vere~ on the day ~f ita date absolutely and at all events; but that the Company's obligation in this respec;t la subject to the conditiO!' that 
~ eball remam sufficient .tlme for the transmissioD Ilnd delivery of such DA V LETTER OD the day of Its date durUlll recular offi.,., boura. suhJect to 
..... prioril:7, of the tnm1ml ... OD of full·rate meu&llea under the «:oDditiona named .bove 



Gener::.l 

22n 

De-r Sir Arthur CUl' ie, 

I .~i te to t _9nk y ~ \i vry .llch .l.lJ our ki_ 
. 

let er f May bth E nu :; 1 so f or : ur tele~ra.. of the 19th, 

fro~ hicn I _~tnere' t~,t it ill ce c~nvenient to y u 

if.~ i _i t i s ~c ... t .ned UTlt il a out t.t .. ;3 en of J1.1r~e. 

I accor int,ly tele~ra. ~;3 to Y Ll to c~y to .~ay the.. t I 
rl~ 

dill C.~ to HontJ.0bl 8. out iJ.J8./- J.. It ib cl tre.Le y 

ki _ .... of yo to let .... 8 rLec ify '. 1. ~ o:;,..r&JL.e in thi~ av 
" 

_ne. I _J.e ... e th t t 10 lhter &. tei::; fs..irly conv'3 ient to 

Y'-,l. 

, T rda~on .~or h:. i!' t chan e ~ '-' pro~r~ Y .8 

th 1:. ..,..y col18~ .... U .ere rJ.E >;) ~,r..ich 

c.:.octo!';:, S • tn.: t .;'0 -;anr:~t :return t ,0 k 1"0 several 

. n t~ e circu hst ..... .1.~v::l it vec n e nece~s&ry for 

D,e to po .... t OIle sail' ::; e.. 1 n ...... 2S possi le, in c::' er 

tom e the necesc2xy 2...!'ran~errjCint~ for t.;.e ~ork of ill 

Cie crt .. ent to _ e carl' iea. n in '~oI [...oser.1.ce. At the sar.:e 

t i. e 

Sir Arthul' Currie ,G.(" .. G. ,K.~ .B . 



tin e I haa .o.c&l'Cl fru ... Sir P Odl t Fa coner th~ t .... e 

.i...hed ... e to De at Toro ... to not le"tar tnan the 10th 

Ju \3, Cl thb.t ~9,,- t <31R..;;It ate n v.l.ich a COZL.ittee 

.nicn ne wan too. .... e to at ter: ~ ccula ccnv ~ni en tlJ .r.oet. 

As you h' Vc so kin ly Cl ran_ ed to ldt ..• 0 ~o.;-; tone 

.. y vi.;;it allCL a~ I ':in tn~ t c. later aate "il buit 

Pre;:) ant M5.ck.J zie of Dal u:::ie ctt~l' tn r none 

a.t the >.Jeginnin~ of .;;y tenr ; I .l'.:ave ar rE:ill(.;,ed to Sb.il 

cn Ju .8 ~t Qy the o.s.t "E.u .. )!'es'" ef FrE-nce"; ("I D ""' .!. . 
arr 'VIne;; at Q' ebec on the Gt,h er early .;n the 9th 

I 11 h of-' , t t t:.. 2~ _ ;: .... 8n ,,0 s \.Iral~n c the Toronto 

COrrJl.ittee cne.. t'-,enee vi&. LOD,on to WinniJ8t; for the 

Univ;::r.::-ities Conference -:::n the ·loth an 7th June. 

Fro .• there I .. 0 1;;, if CCl1venl ~nt to the 2.u.t~e ities 

en V.All' :::.iQc to VI ~l t SClbkb..toon. EClLonton ::"Jld 
"I ' 

Vane uver, etur .I...:..n~ t: ",nee to Ot~av.a to ..... ay .y 

re_pect,- tc the Goverllol'-Gen:::ra1, an then i I .. 
y " 

U lL also 
/', IIC.. 7''''I'''~/I"..( 

dc.l..Il~ Af tcr 

eaY).'s U ... iver ... itv, Kin. bton 
w ~ J 

th.s.t I 1": .;e t:> vL.it Da1b IU Jie 

nd sue. l.\.IL .. r ... of the u. iversitiea in the !lEritime 

I'ovince .... 



Lst ue~orc sai.!.i ~ fr ..... J..ebcc n Ju y 1 the 

I am net ::;ure fror I pre::;,ent i .form.a t ion o· act 

• he.. t .r:y ~roereJlL!1e i, ill oe aftel' Hn i ~e:., end I .... h&ll 

l'obo:: oly r..ct kn T. li.'Tltil I have seen Sir Robert Falconer 

on June 10th. I will, he ever, CO!I.H.unicate with yeu 

E.S ... oon as possiole re""~crain~ the "ate fer vi ... itin:=, you 

0. if y)lJ. h~ ve .l.y furt J.dr irlstructi "T.lS for ue, v01..,;.ld 

Y0U in "ly be t .er. to n:..e at Tcr:>ntc U~.iv6rsi ty ",y 

June 8th. 

7harJ<: ye' very .uch ... Cl' ... ayin .... yo will take 

le to ri.. ... it M.acuon&.ld Colleb 8, ihich I ...... oul lliUch 

like t e.o. I . vc ... y sorry tl:.&.t I 17"r e a istw<:e aC'Jut 

the i res ... if")n t hot ... ~aca0n"'1 
I~#'kro 

; i tJ.. J( ~ Ur i v ~r .... i ty • I'" 1 

:riti g CLirect to D?:' . Ha ... ison, ss.yi% thEt I .j e to 

h&ve ' -. ·0 tl.lni ty of act' n::;, hi., • 

v ur ki 
" 

:...at tcr} 

Bel i el/e !Le, 

Y'Jurs fai thfully, 



May 30th 1922. 

My dear General, 

I think you must have met Major Furse, the head 

of the Appointments Branch at the Colonial Office When 

you were over here for the Universities Conference last 

summer, but in case you did not this is to commend him 

very warmly to you personally. I know his mission is 

one with which you sympathise and which if successful 

will add a new interest and outlook to Canadian 

University life. 

With kind regards, 

Yours sincerely 

General Sir Arthur Currie, GCMG. ,KCB. , 
McGill University 



31 st .~ay , 1922 . 

Dear Sir Arthur , 

I a~ sending this note out by urse to say 

hO"T :pl.eased I was on m T return recent y from the 

'lest Indies to learn of the nrOPTess that had been ... ''-

mad8 with the scheme we di scussed 1 ast surrr.~er for 

fa.cilitating the entry of 8anadia:1 graduates int o 

the Colonial Services . 

I very m11ch appreciate the trouble which you 

and those associated with you have taken so far to 

gi ve effect to tnis idea . I Dope yo'] will find it 

possible to conclude satisfactory arran) .ents this 

sumr:er , an t at the scheme wi 1 bear good fruit in 

the future . 

General Sir Arthur Currie , G. e J .. . G., K. C.B. 
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. . 

Edward Nood, Esq., 
Colonlal Offioe, 
Downing gtreet, 
London. S. IV.l. 

111 dear Kr.. -,Vood:-

July 5th, 1922. 

I bave just said goodbJ8 to Ka3Qr 
lurae, having left h~ at the University of Montreal 
whioh ia the prinoipa1 Frenoh-Canadian Unlversit7 of 
thls ProTinoe. I hope he Buooeeds in interestinl 
the., beoause it would be a very good thing if .Qae 
ColOnial appointments oould be filled bl Prenoh­
Canad1an.. It woul4 1ndioate to them iTr a poai tiv, 
war that they were regarded as just as good Brltlsh 
s~jeots as any others. ." 

Ma30r Purs. leaves this afternoon '0 
visit Da1housie Unlversity in ~OTa Sootla. Bis vl.1t 
to the Oonferenoe of Canadian Univers1ties at WlnnlpeS 
was very muoh appreoiated and I am sure will resUlt 
in muoh good. He is satlsfied with wbat he has been 
able to acoomplish On the trip and I belle .. ha. 
suooeeded in making orkable arrangement •• 

With all good wishes, I am, 

Yours faithfully, 



Oolonel L.S. Aaer7, 
The A4mlral t7, 
London, S.W • 

• , 'ear Oolonel:-

Jul7 5th, 1922. 

I haTe Just 8ald lOo4b,. to MaJor 
hJ"ae, who leans this afte~oon to vieit Dalhousl. 
Unlver.i~7 in WOTa Sootla. 

K&~or Jurle'a V181t to the Oonfereno. 
ot Oanadian Un.lversit~e. held at Wlnnl~. wal II1lOh 
appreolate' and I he11eve 1'111 result ln auoh 1004. 
I ea ye17 ,lad lnte.d tha t he had the tl.. to 10 
rl,ht ~hroU8b to thl ooa_t. He ls quite satls led 
.i th the raaul t of hi' nai t and I belien ba_ 
auo ••• te' In oompletlns the aetal1s of a workable 
arrangement. 

.ay I offer ., warm oongratulatlons 
On tbt honourwhloh has oome to you in bein, aad. a 
Prl~ Counoillor. 

.1ahe., I .. , 
Oor41al11 reolprooating your go04 

Yours faithfully, 



July 24th 1922. 

My dear Currie, 

I was very glad to hear from you that Uajor 

Furse did good work at the 7innipeg Conference. 

I think he has returned very satisfied with his trip 

and I hope we shall have Succeeded in starting 

something that will add to the careers op~n to 

adventurous youth at your Universities as well as 

~ have done something which in the long run will 

help to strengthen Canada's realisation of the 

fact that she owns an hnpire. 

i have given a line of introduction to 

you to Neville Chamberlain, Mr. Joseph Chamberlain's 

second son. He has taken)among many other public 

activities,a great interest in the development of 

Birmin~ham University and I am sure you will like to 

meet him. 

Many thanks for your kind line of congratula­

tions on my Privy Councillorship. 



°i th kind regards 

Yours sil1cerely, 

General Sir A. W. Currie, {~CMG. ,KCB. , 
McGill University 

Montreal. 



< • 

• 

Major Purse. 
001011.1&1 Offioe. 

July 
Thirty-first 

. 1922. 

London. ENGLAm>. 

147 dear llajor: 

. Th1s will serve as a lntroduation of 
Professor ~.H. KatthewB. about whom I spoke with you when 
we oonsulted together in Montreal. 

I have not gIven Professor Matthews 
muoh of an outline of what we are gOing to ask him to 
do, bIt have told hi. that you ould e ive hi. all 
neo888ar,v int~rmation. 

You w111 reoall that I told you Kr. 
uatthews served in the NaV1 during the war a~d that he 
was b rn and eduoated i~ the Old Country. 

With all good wishes. I am, 

Ever yours faithfully, 

I 

Prinoipal • 



Dear Sir Arthur. Currie, 

Downing St reet, 

S.VI.'l. 

31st July, 1922. 

I write to thank yon for your letter with 

regard to ~aj or Furse' s tour in Canada, whixh I was 

very g~ad to receive. I have postponed answering it 

until I had a~ opportunity of speaking to Furse on his 

return. I hope, from what he says, that the scheme for 

the selection of Canadian graduates has been success­

fully la.unched, and he has also told. me of your great 

kindness to hin: during his tirr..e in Canada. 

I should like, on behalf ofNr: Ohurchill and 

mysel f, to send YOll our very wann thanks for the troubl e 

you have taken and the great assi stance you have been 

to us in thi s matter. It is, of co lrse, only a modest 

experiment, but I am hopeful that, if the arrangements 

whi ch have been made can be slJccessfully worked in the 

future, we may achieve results whioh will benefit the 

&npire as a whole to a degree out of 8,11 proportion to 

the actual number of men who may be sel ected. 

I 



I can assure you that Mr . Churchill and I 

will watch the development of the scheme ith the 

greatest interest and on our side will do all in 

our power to make it a success. 

f/; 

General Sir Arthur Currje, G.C.1:.G., K.C.B. 



Professor T. H. Kstthews, 
28 st. SJdwells Avenue, 
~%eter • ENGLAIID • 

Ay dwBr MatthewB: 

.lull 
Thirty-first 

1922. 

Before returning to ontreal, I ~ish 
you~ould oall upon ajor i.D. lurse, D.S.O., of the Colonial 
Offloe with respeot to s matter wh10h I dIsoussed \v1th him 
last lear in England and this year in ontreal. 

You probably know that the colonial 
"Offioe are anxiOUB to throw open to UnIversity Graduates some 
of the positlons in the Colonial ~lvil Servioe. p~rtioularly 
in the Afrioan Servioe. I have deoided that it ~Gt11d be 
well to have all oorrespondenoe in conneotion therewith dealt 
with by one of the Professors at the University, and I 
thought of asking you to tau upon yourself this «elit. When 
l~jor Jurse las hare, I told him that r would as~ you to do 
It, and that I would also "rite you and ~sk you to aall up.n 
h1ra. He wl1l teU you th negot lat10na t bat have been 
alreadJ oompl.·ted, and alae the plans for the future. There 
ls no doubt that a few students on graduat1nc w1ll be 
interested to thie, and my lntention la that they shall get 
trom you all the required informat1on. 

I hope that JOu have bad a pleasant 
vaoatlon. . 

I am attaahing herewith a letter whlOb 
70U 11&7 present to }.{ajor lurae. 

Yours falthfull7. 

:t>rlnalpal. 
Eno. 

, 
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14th Se tember,leS2 

De r Sir Arthur Currie, 

Profes~or T . !:.I.L. tthaws called or~ me the 

y )rin ir:g .... letter of L troc.uction !'rorc YO'L:.. 

I un srst n thc.t he ".;ill a ct .... 6 liaison officer to 

us .... t '·cGi J. l Un iversity .. n I ~ very gla d he was ... ole 

to cOLLe ".n see me. I h: .. ve h !4 two longish ta.lks Vii th 

hi. ~n1 ha.ve give him 11 the information I can and , 
t.,su:p ly of :p .. <pors etc. for : is u se. 

So f-r .... 5 I C6..n tell I thi •. ..t he fully un er-

stands ',"\ hat is ratIuirGd n I 5Jll sure re will ":Je most 

usaf~l i r- hel~ing the matter forward. 

As f~ ..l.S tangible results go, ,'e have, of 

course, not done very much tbis year, but yo may like 

to l~'1o ' T th~ tone ef the ce. ...... 1ida.tes reoomlnended under 

the J..ew m .... ctinery by 'J:'oror:to Ur.. iversi ty h s been 

offerud m l?~ oir. tment on the 'est Afric n Medic 1 St f!'; 

.nd West In ian, ·.rho h ... s been trD.ined el.t Macdonald 

ColleGe under Professor Harrison ,,:.nd who w s 

On 



on our beh~lf by the Cer.tr~l Domi ion Seleotion 

Com:":itt;;e h s also boen o-:cf.,r .... d 1 ~""ointment 

in the A rio1Al tur .... l Dep&.ri:men t of M ur i tius. 

Two other o ...... ndidat a reoonm:ended by the Centr 1 

BoarC!. are alao reoe lving oar3ful oonsi:lercl. tion, 

but OnE; of them is a s~eoialist snd r thvr :Siffi­

oul t to l-. ... oe, and. the other will :probably :prefer 

to oonti!J.ue his stud.ies for another ye r before 

~ctuu11y st~nd.ing. We re in 00 rI' j s:pondence with 

both. 

So you /ill see th~ t we !.:..: ve "otuu11y made a 

st .rt. 

\lith <.411 ood Ilishes unrl 'Ij,'ith my renewed. 

thcc. ... !ks _ or you.r ·re. t kindno sa to me in Can da J 

Be:. iava me, 

Yours very truly, 

-..... -



Dr. F. C. Harrison, 
Prinoipal. Macdonald College, 
Ste. Anne de Bellevue, ue • 

. Dear Dr. Harrieon:_ 

Ootober 
~ighteenth 

1922. 

The olipping attaohed to your 
letter of the 14th of October is indeed interesting 
and enlightening. 

I am calling a meeting next On day 
aftornoon at four 0'c10c of a oommittee to deal 
ith the projeot placod before th Conferenoe of 

Canadia~ Uhiversitiqs by ajor Fur • I had Pro­
fessor atthews call On Major F~se while he as in 
England this year and he will aot as the r presen­
tative of the Colonial Office at MoCill and also as 
the Seoretary of our Committee. I have asked Dr. 
Whltnall and Dr. Banoroft to -serve On th Committee 
and I .ould like you to serve also. 

After the moeting ls over I ould 
like to disouss with you further th matter of 
additional propagand by the College. 

Yours fa.ithfully, 

/ 

Principal. 



l~ .. th' b ' t I CommuIDcatlOns on IS SU Jec 
should be addressed to-

THE ASS[S'IA~T PRIVATE SECR!'TARY I 
(.d.PPOI"'1'llfFlNTS) , 

COLONIAL OFFICE, 

and the following 
Number quoted: 

LONDON, S.W.I, 

Downing street, 

0' June,1923. 
Dear .P~ ~J ... 

There i s a vacancy for an Assistant 

Analyst in Ceylon of which particulars are enclosed. I 

have received an enquiry about it from a Mr.H.P.Foran of 

733 Outremont Avenue, Outremont,Montreal t who is at 

present a Chemist under the Quebeo Liquor Commission. He 

states that he entered MacGill in 1913 and took a B.!. 

Degree wi th Honours in Chemi stry mld an M. Sc • Degree by 

Research. So far as we can tell from his letter, he 

seems to have had. the sort of experience required SlId I 

have sent him a form of application, saying that if he 

wants to apply he should submit it to his official 

superior for transmission to this Office. 

You will understand that , as he is in Government 

Servioe /we are obliged to deal with his application 

through official channels. At the same time it is very 

important for us to know what was thought of him at 

McGill, both as regards his scientific attainments and 

the 



the personal side. It you could be so kind as to 

let me have a. report on h~ stating whether your 

Cormnittee can recommend h~ unreservedly for the 

appointment in question,I should be very grateful. 

Yours sincerely. 

• < + 



PRmCE ALBERT - Sask. 

General Sir Arthur Curry, 
G.C.M.G., K.C.B. D.S.O. 
Principal. cCill University, 
Mont real, Que. 9 

Dear General Curry: 

July 4, 1923. 

On June 16th, 1922 there appeared 
in the local paper an article dealing ith a 
Conference of University Heads held at inn1peg, in 
which I noted that Major urze, who as sent out by the 
British Secretary for the Colonies, emphaz1sed the need 
that the British Government had for former officers of 
the Canadian Corps, to fill positions in the South 
African Colonies, Hong Kong and the Straits Settlement; 
these officers to be graduates of Canadian Universities, 
and familiar with administrative work and the develop­
ment of agriculture. 

. I had intended riting to you in this 
connection some time ago. but the thought then occuxred 
to me that the building up of this district is probably 
just as important as the development of any other part 
of the British Empire. However ~ the condi tions her are 
not such as afford one an opportunity to eventually be­
come a Governor. 

Being of an adventur.ous nature, as no 
doubt you wil.l recall froin your knowledge of my service 
as a member of your staff in France. and in order to 
ascertain the true facts relative to these pOSitions, I 
thought I would write you personally and get your viewe 
on the possibilities and opportunities Offered by the 
British Government, either in the South African ColOnies, 
Ho~ Kong or the Straits Settlement. 

Any information you can give me on 
this matter will be greatly aPrreciated. which information 
I trust, 11 not inconvenience vou t th:i lat~ de A. 

With kind :ta reon 



.-

• 

• 

Captain F.J. O'Leary,D.S.O., 
Prince Albert, Sask. 

l%y dear 0' Leary:,-

July 13th, 1923. 

You will excuse me if the rank is 
not quite right. I assure you that I remember you 
very well and would be very glad to support an 
application ot yours tor any posit10n which the 
Secretary tor the Colonies has opened to graduates 
ot Canadian universities. 

We have already had two ~cGill men 
aooepted by them. Ono was a dootor who has entered 
the Set rvloe in the "'est Indles and the 0 ther is a 
graduate ot the Kacdonald Sohool ot Agriculture 
and la a180 employed in the 'es~ In4ie8. There may 
be others but I oannot just reoall it suoh la the 
oaae. I do ndt know whether any ot the western 
UDlversitlea have taken thi8 matter up or not, but 
at ~cGl1l we have a Board betore whom all candidates co... it this Board conslders the application 
favourably the oaudldate la aummoned to appear before 
the DominIon Board, made up ot Mr. Justioe Duff of 
the Supreme Court ot Canada, Major-General Sir 
Wl11oughb7 Gwatkln,K.C.B. and Colonel Blggar, allot 
whoa lIve In Ottawa. 

I do not think that a letter of mine 
in support ot your application would be auffioient. 
I think you must appear 'before some Board and I 
Would suggest that you get In touoh with the University 

, , 



Captain otLear~ 
- 2 -

of Saskatchewan and appear before their Board. I. 
you do. I shall be pleased to write a letter 
support1ng your application. 

I think the opportunity opens a 
.field Which you might find Interestlne to e%plore • 

• lth all good wishes, I am, 

YOurs faithfully. 



OSTLUND Bc BROWN 
SUCCESSORS TO 

H.OSTLUND 
BARRISTER, SOLICITOR, ANO NOTARY PUBLIC 

{

DISTRICT 18 UNITED MINE WORKERS OF AMERICA 

SOLICITOR !"OR ~~\!~l~~ ~-:.~~~~~ TRUST COMF:lANY 

MUNICIPAL DISTRICT or WARNER No, 36 

RYLANDS' BLOCK 

LETH BRI DGE) ALBERTA 

Dr. Nicnolson, L.L.D., 
Registrar, ~cGill University, 
:.u.ontreal , P.Q. 

Dear Sir:-

July-16/23. 

I noticed an Article in Saturday's Newspaper, 

concerning the appointment of Graduates from Canadian 

Universities, to positions in the Colonia.l Depc-rtment. 

I ynderstand that great weight will be attached to any 

recommendation whicb. might be given by the respective 

Uni versi ties, and I am taking t.ne liberty to inform you 

that I would be very much pleased to obtain a position 

in the above named Department. 

Your records will show that I eraduated from 

the Faculty of Law, at lIcGill, in the Spring of '21, 

receivine the Degree of B.C.L. at that time. Ever since 

g~aduation I have been connecte~ with tne above Firm. 

As far as my College record is concerned you 

are in the best position to see for yourself from the 

statistics you have. If you desire any refernces as to 

my progress and conduct in ~lberta, you are at liberty 

to refer to the Hon, R.B.Bennet, of Calgary; the Hon. 

Mr. Justice Stuart, of tn.e Appellate Division, also of 

Calgary; and to the behior member of the firm, 1Ir. H. 

Ostlund, of ~ethbridge. 



I would be greatly obliged to you, if you would look 

into the above matter 'for me and I will feel vvery much 

indebted to you for any thine; you might do. 

I am, 



X.E. Koacovich. Esq., 
0/0. Oatlund & Brown, 
Lethbrldge. Alta. 

Dear Slr:-

July 24th, 1923. 

Your letter of July 16th addressed 
to.Dr. icholaon with reference to the apPointment 
of graduates ot Canadian Universities to positions 
I~ the Colonial Civil Service has been passed to 
me for reply. 

Our understanding is that at each 
Oana41an University a Board has been appOinted 
~tore whom candidates must appear. As you cannot 
appear before the Board at McGill University your 
__ .t plah would be to apply to the University ot 
Alberta. If this Board considers your application 
taTowrably you w111 be summoned to appear before 
the Do.ain1on Board, made up of ~r. Justice Duff of 
the S_prame Court of Canada, Major-General Sir 
111o_8hby Gwatkln,K.C.B •• and Colonel B1ggar. all 

ot wb •• 11ve In Ottawa. 

If you desire. I shall be very pleased 
to &8~ you a statement ot your record at ~cGill. 

Yours faithfully, 



r ve~h.r 20th 1923 • 

y ea 1 ..... rt ur, 

F ~lo ~i. the ... a l ::. ir.es a thoe eo .. 

ic1 I have ~lrua y 'a n in tutch :tt ~ou to 

get tirl[ gradu8. te of uc8-ill to ant er t'l-- e Co:' nial 

C'vLl rvice, I h v~ 'eeD di 1i i tl: t e 

D':'rector vf u' r ~al .:edic rvice the 

o .. ibili ty 0_ dra\ in upo.r. :rour a<k"i able 

medical school ± 
Q few n val urgeons. H 

ha ... gone into "!iI e ~atte wi tl: Comr.lOdore . v 

the D':'rect r o~ .aval. e r vices iL Can i& , during 

hiL visi t irl cor.r.exion wi th the L.pt;rial Conf~rence 

ar~d has furnished COIr .. odore Hose witl... tIe conditions 

of entry etc . May I aUfEast your getting in 

touch witr Co~~odv a Hosa hen he retur~ in ca~e 

tha idea is lika~y to a )Deal to any of your 

~edical graduates? 

Ger~eral 
Sir Arthur Currie , 

GC.,.G. , l .. C.!3 ., 

Y urs incerely, 



Right Hon. L. S. Amory. 
First Lord of the Admiralty. 
Whitohall. London. England. 

My dear Colonel Ame'ry:-

December 4th. 1923. 

Let me acknowledge Ith 
thanks reoeipt of your letter of NoveDber 20th. 

I shall at onco get in 
touch ~ith Commodoro HODe and will holp him in 
every way I can to fil~ any roquirements of your 
naval edlcal Sorvices. 

We are all watohing with 
a great deal of interest the polItical campaign 
no boing waged in Great BritaIn. and more than 
one of us are giving you the credIt for h&ving 
forced the Prime inister to fight this battle 
on the protection issue. 

Ulth all good wishes for 
your personal succeos and for the suocess of your 
policy. I am. 

Ever yours faIthfully. 



. -

July 7th, 192b • 

J. • 'acdonn 11, Esq., 
C/Oe National ~ruct Company, Limited, 
'ontreal. 

I 

Y dear aCdonnell:-

: u .. enclosing here 1th n 
application froe or. a.kins f r education 1 
appointment under the Colonial Oftice, together 
with letters from - r •. wkins, -ajor uree and 
p3rticu1nrs of the appolntm ut ro Hawkln se k • 

1"1"1 other oe bers of the 
Selection COInI:littoe re o.t prosent out ot .fontreal 
and beyond reach, DO that, atter oonsulting Oolonel 
Bovoy, who ... o no.m is entio ed y ;·r. aw.lns, I 
h ve n rsonally aken .h~ r.apouslbi11ty of for ard-
1ng the nppllc t ion d 1r c t to you. I 'ould ask you 
to CCO"t my appro a1 as t at of the c~ill com~ittoe. 
eln ... a r. 1Ia.. -:1. i '1xious for a spe y c!1ange. 

I hODO yo arc havinG a pleasant 
Vacation. 

tours sinoerely, 

Seoretary, ·cGill Commltte • 
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• 
Dr. • L. Grant, 
Prinoipal, Upper Canada College, 
Toronto, Onto 

!y de r Principal Grant:-

arch 9th9 1926 • 

• 

I bee to ackno ledge your 
letter o£ ~ roh ~th .1th r £erence to Colonial 
Office Appoln menta. 

The nresent scheme was intro­
duced about four years ago to recruit candidatos 
for the Colonial Servic fr m Canrdian un1versitie • 
The branches to which cendldat s may 0 apPointed 
are: 

( 1 ) 
t2) 
(3) 

Adnlnistratlve 
~edlcal 

SCientIfI0 (Geologl ta,Chemists, 
Jgrloultur1 t ). 

In eaoh of the lareer Oanadian 
Universities a Seleotion Committee intervi s 
c ndidates and, if it approv~s of them, for~ards 
the allplloatlons to a Central Commi ttee of· whioh 
're J. r. ~!Ilcdonnell of the ~ational Trust CO!!lpany 
of ' ntreal Is the ~eoret rye This Central Committee 
may forward the oandidat '8 name to the Colonial 
Offloe, where it Is added to the regular list and· 
,conSidered vhen any suitable vaoanoy in the Servioe 
arisos. 

~he Colonial Offioe at present 
Is, I understand 9 willinG to consider ,first class 
agricultural officers nnd medical men and ould 
also like to obtain one or two Canpdlana annually 
for the AdministratIvo Branch if re lly eood men 
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J:?r. ~. L. Grant - 2 -

of the rIght type were available. 

Three ~cGill ~en have entered the Agri­
cultural Branch since the scheme was started, but 
were not treated strictly according to the above 
schema; owing to theIr beIng in Eneland when t~~ 
applied, or to living far from :oGl11. In 8uoh \ 
cases, however, the Colonial Orrioe make8 u •• ot \ 
the astabl:shed machinery for obtaining par~loul~r. 
of the c~ndldate8. ~e have three or four ca~41~~ 
tes applying at the moment. Last Bummer a~or 

Fur.e, the Private Seoretary (Appo~ntmeftt.) 'ln 
London, eave a Bood account Of the ·oGl11 men In 
the Serv1ce. 

The Liaison offioer for Toronto Unl~er~lt7 
18, I believe, r. A. B. Fennell.1.O., Reg48t~.r.~ 
Office, ' 

1 trust the above oovers everyth,~Dg 70 
wish to know. and wIth all good w1shes, 1 .m. 

Yours faIthfully. 

.. 



Dear Sir Arthur Currie:-

UPPER CANADA COLLEGE , 

T ORONTO, 5 

March 4th, 1926 • 

• 

You will remember that some years ago an at­

tempt was made by the Colonial Office to get Canadian 

university candidates for the Colonial Civil Service 

of the Empire, more especially in Africa. I know that 

certain difficultis were encountered, and thstthe Colo­

nial Office was unable to take as many candidates as it 

had expected. I shall be very grateful if you will let 

me know the present situation, and what records have 

been made by such candidates, if any, as have been sent 

by the University of McGill. 

Sir Arthur Currie, G .. C.l{. G. , 

The tlniversity of McGill 

Montreal, p. Q.. 

Yours sincerely, 

f!:2. ~ 
1Jti,~~ 
r~ .. ~~­
~ 

'f~-n. t4Hl~ 



• 

• 

11l1a!!l Pop!', .SO., 

105 fncdona1 Avenue, 
~lan1DeG, :nn1toba. 

ear ~r. ::'opp:-

June 17th, 1926. 

LflO leoretary of the Central 

~oleotion Co Ittoe hus Info.ned e that the 

CO.~1ttee ~~S r crot~ IJY deoided ot to forward 

your ~ppllc~tion lor a Colonial O~fice ~ppolntrnent • 

Yours la1thf 117, 



Dr. David Bor nn, 
Antlooh Colleee, 

0110 Sprines, Ohio. 

Dear Dr Bormnn:-

June 17th, 1925 

• 

Th ecrctnry of th Central 
. 

Sol ction ComMittee has informe~ MO th~t th 

Comn1ttee has ~eeratfully ~eclded not to fo~&rd 
, 

your application for a Coloninl Offlco aprolntnant. 

Yours faithfully • 

• 



rtb.ur • 51 en. sq •• 0.11 ••• 
Gov rDment Hou • 
Otta: 

• S104.,-

Sept8l!i)er 28. 192&. 

It i a w1 tU g1'et that I o~ to you the 
enol Md 001'1 of a letter reoeITN tl'om the he€id ot our DelDrtment 
ot 1I1nfng In..,lDg. It Ocll taw ocmp1a1nt oODOeming a delq .-
in th tran.d •• lOD of dDc1Denta resulting in Mrlou ~J1d1oe 
tD an enreeq prcrni ~ .. 

I need not ;,ou ~t the SeontaI7 
ot tat. for t ColODlea decided 'Q,pOD the polio), of DMine CSDadlau 
to .l.JOsta 1n 11 ortloe. the matter reprde4 0.8 of sutfto1ct. 
lm.POrtanoe to warrsnt hJm iD Utk'ng nonal T sit. It ... '1D41~t'" 
at that t that it he 8.1 t_ to be Q. GUIIOeso. a.ll 00 c8I'Ded. ..at 
oo-operate to the best ot their 111~. So far ea I mow, the ITeralQ 
has iUltl1lecl It. obl tiOl18 in th1a rep.rcl. BeN ~teq la a 
.... ere ... _ has eYldenU¥ tailed. 1Ir. -:.nUer .. an ezo.,ptlQD&l~ 
good oandldate; It 1. q1l1te wl4eDt that a d81&7 at some »olDt :baa DOt 
~ prennte4 h1Dl tl"GIII obta1n1q od poaitlam. but haa Ion tbe 
Oolan1al ttioe valuabl vant. 

I am 8Ol'I7 to tNabl. 7CRl. ut iD vl .. of the :toma1 
nature ot th1a oClDplalnt I hD:n DO oj)tlG1l b1lt to aa1t 1B nIl d.tenraoe 
that the matter be lUY •• tlpte4 and that I be adrim aa to the rerut. 

Youra ~l thfalq. 



Pot:-

S1 r th'lU" 1 h obl1 

Ifrl 

S pt r 2 • 19~-. 
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r our 1 tt r of th 11 inst. 

and 1 t '$0 tion. 
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YOUI' sine 

l.lfrl 
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. 
JOHN BONSALL PORTER . E.M •• D .SC .• 

MEM . INST. C . E .. ETC . PROFESSOR. 
DEPARTMENT OF MINING ENGINEERING 

• JOHN W. BELL. M.SC. McGILL UNIVERSITY 

ASSOC. PROFESSOR . 
MONTREAL 

WILL! ERLENBORN. "'.Se. 

LECTURER. 



. 
J OHN BONSALL PORTER . E . M .. D .Sc .. 

MEM . I NST. C . E ., ETC . PROFESSOR . 
DEPART .... ENT OF MINING ENGINEERING 

JOHN W . BELL. M.Sc. MCGILL UNIVERSITY 
ASSOC , PROFESSOR . 

MONTREAL. 
WILL! ERLENBORN . M . S c. 

L~CTURER. 



. 
JOHN BONSALL PORTER . E . "' .. D.Se .. 

MEM . INST. C . E .. ETC. PROFESSOR . 

• JOHN W . BELL. "'.Se. 

ASSOC. PROFESSOR . 

WILLI ERLENBORN . M.Se. 

LECTURER. 

DEPARTMENT OF MINING ENGINEERING 

MCGILL UNIVERSITY 

MONTREAL 



Dr. Gerald Olmsted, 
Children's Hospital, 
Philadelphia, Pa. 

Dear Dr. Olmsted:-

November 3rd, 1926. 

-Let me acknowledge reoeipt of 
your letter of november 1st. 

I regret th< t the Committee 
which has to do with the forwarding of recommendations 
for positions in the Colonial services found it in­
advisable to forward yours. Let me say that 1 have 
a1\/ays been a member of the C omm1 t tee whioh deal B with 
applloations by ncGill men. In fact I had . much to do 
with inducing the Colonial Office to admit the graduates 
of Canadian universities to these positlons. The 
Colonial Office attaches a very great deal of importance 
to the selection of these candidates after personal 
interview and it was on that point that I had some 
difficulty in persuading them that we can pick the men 
just as well here. We have always insisted on an 
unusually high standard becanse we wishGd to establish 
and maintain the confldence of the Colonial Office. 

The Committee has never yet given 
to a candidate the reasons why his application ~as not 
forwarded and I am quite sure they never willv If you 
giVe the matter a little more thought you will see that 
it is ~uite impossible for a Committee to put itself 
in a position where it must explain to every candidate 
the exact reason why his application w~s not recommended. 
I can, how~ver, give you the assurance th~t there was 
nothing whatever against your personal character, nor 
the slightest suspicion that you would ever do anythIng 
to bring disoredit upon yourself or dishonour upon your 
university. Not at all; it was considered that you had 
many excellent social qualities. 



Dr. Olmsted - 2 -

I ~m very sorry that you are 
disapPointed, but I hope the feeling will be only 
temporary. Frankly it seems to me that the 
pos i tion hlch you were seeking did not offer ma-ny 
oprortunitle~ fo~ you to make a name tor yourself 
In our pro~es~lon. 

' ith all kind wishes, I am, 

Yours faithfully, 

Pr· ne ipal. 
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COP Y 

~aar Professor Latthew8, 

~8, Old Queen street, 
Hestrr:inster, S.lv.l 

l:arch, 1927 

I have just tot back from sick leave and have 

received your letter of the 26th February, with enclosures, 

relating to the case of Dr. J.G.M. Olmsted, and am very 

much obliged to ~ou for sending us such full inform~tion, 

which ill help us in explaining the circuMstances to 

Dr. Pearce, the Chief l'edic8l O.l'.l'icer of the Bah9mas. 

I Rm sorry to :earn, though, froIT your letter th'3t 

yeur Selection Committee were disaopointed at onr askine 

for ~our reasons fer turning down Dr. Olmsted's ~Dplication. 

I think they ffiUSt have misunderstood the position, and I am 

anxious that any rr:isconceotion should be cleared up at once. 

~e had, and have, no intention of departing from our 

custom of aceepting without question the deeision of your 

Corr:mittee on an individual CBee. But as in your letter of 

January 27th JOu were ~ind enough to offer to send us the 

Co~ittee'Q r~dso.~=O£ uhe rejection of »1'. olmsted, we 

thought it best to take advantage of your willingness to do 

PROFESSOR or.L'. H. 1,~ATTHE S. 
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do so, in order that we might be in a better position to 

explain to the Chief _8 ical Officer of the Bahamas why a 

man recommended by him had been rejected. I do not think, 

though, that even in such a case we should have asked ,ou 

if you had not mentioned the matter in your own letter. 

I see that that letter is in manuscript, 8nd it occurs to 

me that you had not keot a copy of it, and ~ight therefore 

have forgotten the last sentence of it. In that case you 

~ould naturally be rather sllrprised at our departing frore 

our usual custom. I therefore enclose a copy of your 

letter of snuary 27th, ana should be 6r~teful if you would 

explain the whole n.atter to your COlliIDittee as soon as 

possible, as the last thing that was in our ~inds was to 

appea~ to question their deciSion in an~ way whatever. 

Yours sincerely, 



Dear Sir Arthur, 

38, OLD QUEEN STRE~r, 
LONDON, S.W.l 

31st March, 1927 

I gather from Professor latthews that the 

Selection Cornmi ttee of the LcGill Uni vers 1 ty, which deals 

with applicants for the Colonial Service under our special 

scheme, rather took exception to our having asked if they 

WOuld let us know their reasons for rejecting an aP9lication 

from a Dr. J.G.L. Olmsted. 

I am anxious to remove any misunderstanding which 

may have arisen , and,as I know the interest you take in 

this scheme, I think I had better trouble you with a short 

explanation. 

Dr. Olmsted was recommended for an apPointment in 

the Bahamas Medical Service by the Chief Uedical officer 

of that Service, Dr. Paarce. 

In a le tt er wh lch 1.: a t thew? wro te me on Ja nuary 27th 

with regard to this case, he ended up by s9ying: "If you 

wish to know the Comrrittee's opinion of Dr. Olmsted, and 

GEIJERAL SIR AR:"IHUR CUi:"RIE, 
G.C.11J..G., K.C.rl. 
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their reasons for rejecting him, I shall be very pleased 

to c>end them." 

In viev, of this offer, and of the fact that the 

Chief l.;edical Officer had recommended the man, I thought 

we had better take advantage of Professor Latthews' 

willingness to supply ·the information, in order to be in 

a better position to explain to the Governor why the 

recommendation of his uhief .edical Officer had been 

turned do m. 
~'J.. 

I ere. not imagine that rofessor Matthe, s v~ould 

have made thi~ offer if it as li4ely to embarrass your 
/ 

Committee in any Nay. 

I want you and your Gommittee to understand our 

special reasons for asking in this case, and to realise 

that we had, and have, no intention of deoarting from our 

custom of accepting your Committee's decision on such 

matters without question. 

I have therefore written a letter to ProIes~or 

l.atthewc" of which I send you a copy, and I hope this will 

put the matter straight. 



.. 3-

Perhaps I may fla?al~ add that I entirely agree 

vii th the decision hich your Commi ttee took. 

I wish I could get another opportunity of 

going to Canada and seeing you, but I am afraid I can 

see no chance of this in the future. 

ith kind regards, 

Yours sincerely, 



A r11 8th. 1927. 

Lieut.-Colonol -~lexandor l.iactl111all. D.S.C •• 
S int John, ~. E. 

fy d.enr Col anal:-

I nm going to impose on your 
good natnre and ask you to advise me in a eert~1n 
matter. 

aklng applicatl0 ~or a 
Calonelal edlea1 a!>)?olntmont is So young :rello 

no,;n a John "warr i1l C1'1 _J.\: ... n of L.ltl.lnt John. 
• 0 ~l':;.duuted • ~om I.::cGill in the ye r '1925. "hile 
he~e ha h d a goo rec r and was -ell rogarded by 
evoryono, i-cIu lnG hl~ f~_lo~ student and pro-
fen.,o S. ... incc: then he has OQU an 1 nterne in 
s voral hospitals nnd ately ha been Ship Surgeon 
on the C[).np~i~n Govorntor.t l~el'e 1 1 t ,. iue S.S. 
"e no: d~ an F1DhEH,1I. ": ure v ry i)' l' l.tJular .... s to 
those ham we reco.mond to the Cnlcnlal Offloe, 
b&cau e it ~as I who induced the Secretary of State 
for the Dom5nions ·0 admit Canadia.ns to the BrItish 
C1v11 SerVice. ~r. Cruikshank's father ls 
John Percy Oruikshank •• Panager of ·'oAvity' B Iron and 
Brass l:'o~ndry t ~nd his nddr9s S 1. 12 01!. e Street. 
Saint John lost. ilis mother's maiden narne was Janet 
E thel C rombie. 1 ha. t . I ",ant you to do. Colonel, ls 
to tell me wbethor tho family are .hat you and I 
would call 'decent people'. 

1 am go1ng up to Otta~a tomorrow 
to attend a little d1nner of the lnfcntry Asooclat1on. 
Ve all miss Byng's Vlmy dinners. 

Yours faithfully, 



Lieut.-Colonel A. ollillari, 
Saint John, R. B. 

My dear Colonel:-

April 13th~ 1927. 

I appreciate greatly your kind­
ness in giving me your opinion of Cruikshank. 

"e ht-d li very-good time in 0 t ts\";s 
on Saturday. Goorga Kl1patrick spoke very nicely in 
proposing the toast to the tull n cO!:'lrados, r:.nd the 
only other speeohe m~de were by Lalston and myself. 
He pro~o8ed a toast to the Canndlan Corp and I 
r ponded. There ware about 200 pre~ent but a very 
different group than one h08 boenaeeuBtomed to sce 
at the Vimy dInners in Ottawa. The Infantry Assooiation 
and the ed10a1 AS90oiat1on hold their annual meetings 
there last week end and the dinner was composed of 
many of the. Ho,oyor, the old gang foregathered in 
other rooms after the ban~uet broke up 2nd enjoyed 
themselves in the usual ay. 

Please remember me kIndly ' to all 
my Sa int '\Tohn friends. 

Yours fa1thf~11y, 



• D. Farce, s., 
38 Old oon ~treet, 
L don, S •• 1. 

dear jorz-

ril 14, 19 ... 7 • 

rso al. 

~ ,. you very 0 for your lottor of'" 31st. 
I thl I und r tond the position thoroUGhly. I can lI!OBine t t 
man Professor tthe a offor cl to glv to you tho r 11130n of tho 
00 ittoo for rofu.sing to raco nd r. Olmst cl h rn r ~ 71Gb d to 
.......... J,...-si that in our 0 inion these so s ere go ond oufficient. 
y~~ can 11 erstond t t it Y times by politIc to state 
the re sons vory dofinitely. I th1nlt e felt thnt y in this caso, 
bee use e .... th red tho 1 rossiOD tho.t S 0 of Dr. Ol.r1stcd tu SOCilll 
trio cl ere Jressi hi II J join t. 

00 ~ittoe t sits oJli ntloD to you in a ver,y 
aOTious un:s.. re fully dotermined. nev r to roo and anyone lOG::: 
o can un lifiedly 0 co. It 60 ha 8 that uo uore all in tho II 

oncl 0: thoro tho evil r .. u1ts t t foll uod the r tiOD of officor 
solely eoaUGe SOCial friends ore ur nt. I ~o t Is the ill :uiah 
you uoul \,1 us to act. 

"hila r. 
n~sistant, erc ~blo to 
.,e 001 in 
001 lly a '\ ould e qui to 
r. P c ould li~o to 
ill roco ond, ~lcss ho 

!l.1'CO so keen to hn.va 
t an tmlU'll1 od rooo,_ ............. 

neoo. 
our Co Ittoc 
.u 11 lc tio s. 



, 

c shn.ll 
men uill doubtless 
rest assure tbn.t our reco 

GO 0 of our 
ou 0<'l.D. ul\7:lys 

i rtial. 

I cordially shnro your hopo that you Y lmvo anoth r 
o p>rt 1 ty of c ine again to Co.nn.dA. 

vor yours f~ithfUl1Y9 

f 



aj or J. 
ationa 
ontreal, 

Dear ltajor 

• acdonnell, 
rust Company, 
ue. 

acdonne1l:-

June 20th, 1927. 

I am forwarding herewith an 
application for a Colonial edical apPointment 
from Arthur Gregory os ell Jarnes. To this appli­
cation are attao ed oertain certl~1oete s to 
ohnracter and ability of the applioant. 

I may say that Dr. Jsmes 
nJoys the respect and oon~iQGnoe of all those at 
cOll1 University Ith Thorn he ha come in oontaot. 

His wor~ ha steadily improved while here and I 
kno it has been a pleasure to give him reoom~en-
ations. Dr. Tartln, Dr. Chipman, Dr. Ho~ard and 

Dr. Arohibald are all senior professors in the 
D partment of Uedioine and never give reoommendations 
unless they are fully satisfied that the app11cant 
is worthy in ev~ry way. 

Yours faithfully. 

Prinoipal. 



Personal 

Dear Sir Arthur, 

38, Old Queen street, 

Westminster, S.W.l 

22nd July 1927 I 

!t is very much on my conscience that I have 

not thanked you before for your letter of April 14th 

with regard to the case of Doctor Olmetead. but you 

will probably have heard that in the meanwhile we have 

been having the first Colonial Conference here. It has 

been most interesting, and a great success, bL~ it has 

involved a tremensous lot of extra work/ whioh;made it 

impossible for me to get anywhere near level with my 

oorrespondenoe. 

I am very much obliged to you for all the trouble 

you have taken about the case of ~. Olmstead. We entirely 

appreciate the position of your Committee,and are in full 

agreement with the line it takes in these matters. 

With all good wishes. 

Yours 

GENERAL SIR ARTHUR CURRIE, 
G.C.M.G., K.C.B. 

sincerely, 

f7~-< 



, 
Communications on this subject I 

should be addressed to-

THE PRIVATE SECRETARY 

(APPOINTMENTS) , 

COLONrAL OFFICE, 

LONDON, S.W.I, 

and the following 11655 
I Number quoted: Appts. 

Sir, 

, 
'I September, 1927. 

I am desired to thank you for your letter of 

the 9th of August t?nd to se.y that the Se cretary of State 

vdll be glad to learn that the proposed arrangements re-

garding Jr. Stuckey are satis~aetory. 

I am, 

Sir, 

Your obedient servant, 

THE PRINCIPAL AND VICE CHAlICELLOR, 

HeGI LL UNIVERSI TY. 



NATIONAL TRUST COMPANY, LIMITED 

MONTREAL 

Oct. 18th,1927 

Sir Arthur Currie, G.C.M.G., K.C.B. , 
McGill University, 
City-

Dear Sir Arthur:- Re Application o ~ ~r. A.G . B. 
~ ames for the Colonial Service 

Referring to my latter of the 29th of 

August, I a.m wond:Jring whetht3r you h"-:e yet been able to 

procure the additional material required before the 

application can be forwarded to London. 

Yours faithfully , 

f{utu 



Octob~r 24th, 1927 • 

.r~·~.H 0 o:lnell. ~9('l., 

. tlO·"lD.J. ~r' t ~ompany, Limited, 
"':'J treal~ "ue. 

Dear l.1r. 'acdonne11:-

I beg to e~no\'la ge ycur 
letter of October 18th re the QPD~ic3~lon of 
Dr. A.G.B •• Ta.ces for the Cclo111n. ... ~e_vi'":e. 

Dr. Ja~os ha~ :us: telephoned 
that he wOl1.ld like- to '7ithdrm: his 1 )llcntion for 
the present. lle oxpects to leev S o·tly for 
England to "'ake n con .. so in ~ replc ~ 1 '0:110 ins. 
na 10uld like to heve the 2D~licction forn and 
other pOperg roturn~d to 1 1;: if F' ~Bible. His 
present ad ress 18,-

D~. A.G.B. James, 
720 Laporte Avenue, 

-~ontreal. 

Yours faithfully, 

Pri ne Ipal. 



NATlONA TRUST COMPANY, LIMITED 

MONTREAL 

oct. 25th,192 7 

Sir Arthur Currie, G.C . H.G., K.C.B. , 
llcGill Univ rSity, 
CITY . 

Dea.r Sir ...... rthur, 
R~ Dr. A.G.B.Jamas' 

4nplicat i o~ for Colonial Service 

I have your letter of the 24th instant 
and note that Dr. J roes has 7ithdra/n his application. 

I shall forward his papers direct to 
him. 

Yo~r ~ fa i thful l y . 



STE. ANNES' 

~~" \"\\.s(..J> . 
~~' ~ mCA~a.- ... \'\~ 

",. ~; \ \.w~ .•. : . .'(') 
'(\)~~ 

TELEPHONE 87 

MACDONALD COLLEGE P.O., P. QUE. 

)Jt~ ~\',,{. / . 
- ~ ~ ~,,~~ ... \~ ~ 

~ ~'s. ~cJl. ~~ ~ ~e~ 
~\... ~ ~(,~~~ ~'" \La. ~~ -\"~~~ 
\\;r:--~~ ,---'~e\o..~. g""f~~~~' "'- ~o.l.L ~_"'-~~ ~ 
~e-.".'C:"IL..t" o..y ~ .,.:R"" ... 0 ~u.. ,r~"'-JI... ... X "":7) 
+~ -J\..;..c.l ~ ~c\gd tr--- (" 0- ~~ ~ 
\e..o ~ ':J.4X ~ ~~ '- g~J. 

\\~ ~<:>--- p ~~ ."0 ~e~.f ~ ~ ~ 
~ ~J ~ ~u. -£lLrJ. \. ~ ~ ~ 
~tr----) 0..'( :::)ov..-t' e~,U I ~ ~&s..r~ .-
jJ~ ev.:, \~ ~ ~ IS-f ~ ~-> ~ 
~cl ~',(~ ( ~/..~ , 
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STE. ANNES ' "V '\ . TELEPHONE 87 
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) \~~ 

J.y. m~\~ .~~. 
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MACDONALD COLLEGE P .O .. P . QUE . 

OVl, to . . 

~. 
~ '" ~ D V. '\. d..Cl41( 

~ .~ ( "~.J..U.t.lI'o.:lL-
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REGISTRAR!~ OFFICE 

MEMORANDUM ~ .... 1~~.n_.llth~ .. ~93.CL ................ T9 .... . 

TO ........................................ ~.~~ ... !:!~~.~.~.;t. ............................................. FROM .................... ~ .. ~ ... ~ .. ~ .... ~~.~.~~~.~ ..................... ,' ............................. ". 

Colonial Ottice Appointment 

Dr. G. H. Fisk, a graduate in Medicine in 1933 is e.pp~ing tor an 
appointment to the Brit ish Colonial Service. 

You '1111 remember that we appointed Dr. Day-. Dr. Brittain, Dr. Flem1ng, 
yourselt, and myself, as the McGill Selection COmmittee, whose duty it will be to 
1nterview Dr. Fisk. Dr. Fisk has hospital appointments on Mondays and Thursdays 
and would preter not to be asked to attend on either of these days. 

I should be grateful if you would let me know a suitable day for the 
interview and would suggest some time during the week starting 1anuary 20th. 

Betore the meeti~ I will circulate copies ot Dr. Fisk's record and 
testimonials, and the ccnfidential reports which I haTe obtained. <;..l 



McGILL UNIVERSJTY 

Mtiut es of a meet:lng of the Colonial Office Seleotion 
Conm1ttee held i.n the Council Room of the Arts Building, on 
Tuesday, January the 21st, 1956, at 2 p.m. 

Present: The Principal J Dean Brlttain, Dr. Flaning, 
the Registrar 

1. Dr. Flemlng was elected to the chair. 

2. Dr. Guy H. Fisk, M.D. McG1ll 1933, was interviewed and 
the Committee deoided to forward his application to 
the Central Canadian Comnlttee. A copy of the letter 
sent to Mr. Macdonnell is attached. 

T. H. Matthews 

.1anua l"1 22nd. 1936 



J.M. Maedonnell, Esq., 
National Trust Company Limited, 
20 King street E. , 
Toronto, Ont. 

Dear iaedonnell , 

January 21st, 1936. 

Th cGill University Selection Committee this !ternoon 
interviewed Dr. Guy H. Fisk, who is a candidate for appointment to 
the Colonial edleal Service. 

We decided to forward his application to the Central 
Canadian Committee and to endorse it strongly. Our reasons for 
this endorsement are; 

1. Dr. Fisk's pleasant and attractive personality. 

2. his academic and hospital record. 

3. the unusually ~ceess~l results of his private practice 
at St. John's which he ~tarted himself, 

4. the promise he gives of very definite research ability 
and his keen interest in tropical medicine. 

The Committee believes that Dr. Fisk would make a first 
class administrative officer of health and, with his flare for re­
search, should be a particularly good candidate for the Colonial 
edical Service. 

I am enolosing the necessary papers. 

If Dr. Fisk's application is forwarded to London I should, 
if possible, like to know When we may expect to hear whether he re­
ceives an a.ppointment. Arrangements that would have to be made in 
connexion with his practice and house would make this information 
ver,y usefUl to Dr. Fisk. 

Yours sincerely, 

Registrar 



15th "I 1936 

Dear Dr. FiB , 

I run d to he th:t you :ve 

1n gettlIli: th d1e 1 appoint nt 

t you ere seeking, d I off r to you 

rm congr tulations. I trust th t you 11 

h:ve :very useful and happy err. 

Yours 6ince ly, 



REGISTRAR'S OFFICE 1 ? 

M EMORAN DUM .................. ~ ... §:.Y._ ... t~.t.h.1 ...... _ ..... ........... 19 ... .. ~ 
0 .......................... ::: ........... = ................... . T 

e r i ne 1 .~.-:: ...................................................... FROM ........................ :: .. ~ ...... ! ..... ~.~.~ .. t ... ~ ..... s. .................................................. . 

have ~~vt ha~ a vis't fro ~r. ~is 

l:10 , e: r.. r vie wed. : a s t J a n a r. •. e h s 

be n Liven a ~eQiea a poi~t nt in :"f ria 

of A~ ~st to ta' ~ a prelimir..ar
J 

t~u ieal ~euie:ne. 

Hr. Fisk's address please. 
Dr. Guy H. Fisk, 
334 Champlain Street, 
St. Jahns, Que. 

eo~rse in 

~" 



PRINCIPAL AND VICE-CHANCELLOR 

A. E. MORGAN 

'!'he Re gis trar 

Colonial Servioe 

McG I LL UNIVERSITY 

MO N TREAL 

27th 1anuary 1937 

Please act as you BU~ost in YOUr memorandum ot 

the 26th Januar.y. 



MEMORANDUM 

The Principal 
TO------------~ ____________ __ 

Colonial 3ervice 

McGILL UNIVERSITY 

REGISTRAR'S OFFICE 

5o.ovt ... Uc....L .. _-...,j .... .,..,. 

I h vc re~eived ~ a_~li~ation for :oloni 1 ~ ricultur 1 S~hor rship 
from R •.• ':1. :ebb, f')urth ye r stu.dent in gricul ture at 1:~~donaJ.d Jol: e. 
He has nE.lD1ed one referee ho lives in Encland so that hi 5 ::> pers till not be 
re dy for tree eeks Lr sc. 

The interviewing '::omruittee fIr our 1st c !,'i.dfte \'as t'l-c ri~i')2.·, 

Dea~ Brittain, Dean Flemi ~~, nd myself. I think ~e mi ~t ~o~tinue to a~t. 

S' nc!;; we intervie ~ed Dr. Fi. sk 1" 0 \ es apnointed to the '"'I')loni 1 :tedi.~ • 
Service 1 st !ay, I have'. d requE 5 ts fror'J the -; lonir 1 ffic. or infor tior. 
c ncernin~ nine or ten a ,.l?li.:: nts, !lO longt->r ir ~. 0 tre 1, r' 0 are i tr r ". 1.1. tes 
or pE st stunents vf t e "-i. vers'; t nO. have o'vtai ed d c;e""t th':''' to :'on1on. 



ECEIVED MAR 6 1937 

McGILL UNIVERSITY 

Minutes of a eating of the Colonial Office 
SelectIon Co~ttee held in the Oounci1 oom of the 
Arts Building, on Tuesday, 2nd March 1937, at 3 p.m. 

Pr sent: the Principa.l, in the Cheir, 
Dean Br! ttain, Dean Flem1ng, Professor Day, and the 
Registrar. 

r. Henry .T. ebb, a student in Fourth 
Year agrIculture at cdonald Colle e, s interviewed 
and the Committee decided to forward hie application to 
the Central Canadian CoIllIll1ttee. A copy of the letter 
sent to Mr. cdonnell is attached. 

5th l4arch 1937 



..., . . -

cGILL UNIVERSITY 
lontreal 

Re istrar's Office 

J'.~. ~ cdonnell, Esq., 
national Trust Company Limi too, 
20 Ki Street, East. 
Toronto, Ont. 

Dear cdonnell: 

5th ar<lh 1937 

The Colon1 1 Ottic Selection Co 1ttee ot 
'cG!ll University B consider d the application tor a 

Colonial 'Office Agricultural Scholarship of • ry 
1lliam Thomas ebb. has inten1e ed him, and no for­
ards his application with ita reoamme~ tion. 

Mr. ,ebb· s qual1t1oat1ons are apparent from 
his application fO~$ the accompanying lettero, and hiD 
aoadanic record, nd I think I need only add tha't at the 
int rvlew he impressed us very l' vourably. e felt tat, 
on personal grounas, he ould ke a most accept bIe 
colleague for the Government officers in y ot the 
Colonies. 

Yours lncerely, 

eg1strar 



~ . . -

De r ir , 

£J"" d.l; 0"" the u.;i v :~i to) Joll,; ~al 

ffic, ~\.lec "i ' Ju ...... i tLI,; .i.11 oe 

to i 

. ~. ~d ld voll ~ • 

Cl ;l tr 

_ ri l'=~ 
D'~ 



her 81r, 

.l _"iDl .t 'h. C.1.B1al. ottl. SeleoHOD 

C..s. ,te. rill'. he14 la the OOllD011 R ... • t "h. Ari • 

.IIl1lcllDg OD "' ...... 7. bA .o.,_"~ 1,a7 •• t .. P.M. 

If. B. Ill" .... 

Bu.lua. 

Oeaa14.n:U.eD .t the • .,110a"1 .. ot _. LJU- L,n.r 
.t JIIO .... 14 Oollece for an a,,.lD'" U tho O.len1al 's.m •• · 

hen :81"1 "Un ...../. 
Dean '1_ .. 
hot •••• r DIlT 



.Minutes ot a meeting of the oGl11 Colonial Office Selection 
Committee held 1n the Council Room of the .Arts Bul1dlDg on 
ondey, 3rd April 1939, at 3.00 P.M. 

Present: Dean Fleming, Professor Day, and the 
Reg!stra.!". 

The Co~ittee interviewed Mr. Clifton Rextord 
Coughlin and Yr. Henry 10seph Griff1tha. 

It Q3 decided that Mr. Cm~in's application 
should be forwarded with a etrong recormnend tion and that 
the new application ot Mr. Grift1tha, when it arriTed, 
shou.ld bo forwarded with note stating that he hud 
applied unsuccesDfully some years go tor a Colonial 
Veterinary Scholarship and was now applying for a post 
in Parasitology in which he ~ad specialized tor the last 
six years. 

3rd April 1939 
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CANADIAN DELEGATION. 

IMPERIAL CONFERENCE. 

Sir Arthur W. Currie, 
Principal, 

(1926) 

McGill University, 
Montreal, Canada. 

My dear Sir Arthur: 

OFFICES, 

RITZ HOTEL. 

Nov. 4, 1926. 

Your letter of October 20 with further reference 

to the case of Mr. A. J. P. alter has been forwarded to 

me from Ottawa: ;J- ~ ~'~ ~ r ....... f5Zr.>~ ~. 
I should have made it clear that communications 

with the provincial government ordinarily go through the 

Department of the Secretary of State. That practice was 

followed in this case, and as the letter forwarding Mr. 

Walter's application of May 19 was sent from the Secretary 

of State's Department, we have no information as to the 

official of the ~uebec Government to whom this communication 

was addressed. I have no doubt, however, that if the matter 

has not yet been cleared up and you desire information on 

this point, l~. Walker, the Acting Under-Secretary of State 

for External Affairs in Ottawa, will re pleased to ascertain 

it for you. 
Yours sincerely, A.r---? C -­l/.'-IJ. / ,~ 



Octob rID. 1926 • 

• D. It, E31. , 
Offlco of t Und r-Secr t ry of stata, 
o· t01'll3.1 A.ffairs. 
tt .... m . 

Dc :r ~r. S1 ltona-

;" 

Prlnci • 



• 

;; 1 th 

• 

Pr' 01 1. 



OFFICE OF 

THE UNDER-SECRETARY OF STATE 

FOR EXTERNAL AFFAIRS 

CAN~DA. 
~. 

Otta at 5th October, 1926. 

My dear ir Arthur t 

The Governor General's 
us copy of some correspondence with you on 
delay in forwarding the application of Mr. 
a Colonial Office post. 

cretary has sent 
the subject of the 
A.J.? I alter for 

It is certainly most regrettable 
delay occ rred in the transmission of these documen 
re ulting, as you point out, in serious rejudice t 
extremely promising candidate. 

, 
"1ll 

The documents on our fil in the matter do 
not indicate the date at which the ap oint nt ~as first 
advertised in London and it is ossible that some delay 
occurred before r. alter's ap lication as initiated. 
However that may be, it s ould not have required nearly six 

eeks to carry on the correspondence and secure the ersonal 
interview an report called or by the Colonial O~f'ce 
egulations. A certain amount of delay is involved in the 

fact that the formal interview hich i required in such 
cases mu t be arranged by the oVincial uthorities and that 
communications to the ovinces must pass through the O:ffice 
of the ecretary of 'tate. The time taken by this procedure, 
ho ever, as not important. e are informed by the Governor 
Ge eral' s O:ffice that !.tr. alter's letter as reoeived on May 
14th. The pa~ers were reoeived in the Department of tern 1 
Affairs on •. ay l'lth and were sent to the Under- ecretary of 
State he same day. I learn that they ere forwarded to the 
u bee authorities on !~y 19th. On June 7th we requested the 
Unde~ ecretary of tate to enquire hy no reply had been 
reoeived, and a telegram as sent accordingly. he documents 
were received in the ~eoretary of tatels 0 fice on June 17th 
and reached our office on June 19th. They ere fo~varded on 
th sa day to the Governor General's ecretary who 
immediat l :r transmitt d them to the Colonial Office. You wil 

N fl~ 0>\ ~ 2.1 , observe 



observe from this tatement that the de ay in the matter did 
not occur at Ottawa. have no information as to hy the 
Provincial authorities did not find it pcssib e to secure a 
report of the official intervie at an earlier date . 

Th re i another pOint which is not quite clear. 
I note from Dr. orter' etter reference to a statement 
fro~ the Oolonial Office that • alter' papers had not 
arri ed on July 6th and that another candidate had of necessity 
been appointed. As the doouments were forwarded from the 
Governor General' o· fice on the 21st June , they should under 
ordinar Circumstances have reached the Colonial Office by 
J~~e 30th at the latest . If this had been the case , 
apparently Hr. 'aLter's application would have been received 
in am le time for the deoision. 

Yours Sincerely, 

Sir rthu? • Currie , G. e.1 G., K. C. B., LL. D., 
The Prinoip 1 and Vice~Chancellor . 

Mculll University, 
J on treal . 



Of!'11j1 '"' _ ...... ,~ , 30th e~tember, 1926. 

e r ir arthur Currie, 

In Sladen's absence, your letter of the 

28th e_ teriller vith regard to tle case of Dr. . J . P • 

. {al ter h:J.s come to me. I :find from our file that 

.:r . ,lal ter I ... origillcl le ~ ter for J ruin an a.pplies. tion 

form for the pas t cs ssis tant Governme nt Geolo is t in 

Ten 8.nyikc., dated 11th ":'o.y, r:as recei veil at Go'Wernmcnt 

House on the 14th. On the 15th May 0. copy of his letter 

VIi th e1':clo ure.... cs sent to the Undcr-o.)ecretary of Jt .... te 

for Exten.el Affair asking thut arrange~ents Di t be 

made for a persouJ.l intervie .. with lli 0 "al ter, by 

respon ible person ~ho could vouch for his fitness. 

~~is is in accordance lith the instructiol e h ve 

received from the rivate Jecrctary, ap.ointmert • The 

applicatlo!!, together i th letters from r. L.acka , of 

the I ucTIl ty of . ... plied cience, ~cGill Uni vercli ty, ar.d 

... ~ . G. '. . armelee, irector of otestant ~ducation, 

i1' ... 1'thur '~; . Cur1'ie , G. C. _:.G. , K.e .B. , I.I.:.J o 0, 
wc ~ellt .. • • 

he Pr 11 c i al , 

_cGill U iversity, 

... ont1'eal , •• 



vas sent to this Office by the epartment of -..::ternal 

Affairs on the 19th June, and on the 210t of the same 

month, wa fOrllarded to e.jor Furse at the Colonial 

Office. 

r regre t very much the. t the delay has 

caused ... uch an unfortunate resul t, and r <-ID glad to 

be ~ble to ~ >.Jure you that the delay vas not caused 

in thi Office. 

r m drs.\'inff the s.ttel1t ion of the 'Department 

of teTl} .... l ffairs to the corn} laint, ~:md .... hall lay 

your letter before t!!'. ul den on his return. 

Your faithfully, 

-.~ 



• IDepartment of ~ub[ic lnstruction 
C!auebec, lB. <la. 

HON. CYRILLE F. DELAGE 
SUPERINTENDENT 

LIONEL BERGERON 
G. w. PARMELEE 

ENGLISH SECRETARY. DE­
PUTY MINISTER OF THE 
DEPARTMENT. AND DI­
RECTOR OF PROTESTANT 
EDUCATION. 

When replying please give 
a t the head of your letter 
this nUlnber~ 

Replies .hould be addressed 
in "1.esuperintel'ld. ent of 
Publi lns,*"uctio,? Que­
bec •• Q. 

FRENCH SECRETARY AND 

DEPUTY MINISTER OF THE 

DEPARTMENT. 

October 14th, 1926 

Sir Arthur Currie G.C.M.G •• K.C.B., LL.n., 
~cGill Univer~ity, 
fuontr ell, p. Q. 

Re: Ur. A. J, P. W~lter 

De~r Sir Arthur:~ 

In reply to your letter of October 11th., 
I h~ve to s~y th~t I remember quite well the incident in 
connection with the ~pplic~tion of kr. A. J. P. W~lter for 
:~ post in South Afric~ to w~1ich you refer. 

The record cont~ining ~pplic~tions, testi­
moni~ls etc.p~~~ed through my hlnds, but I find th~t I 
h~ve t~ken no note wh~tever of d~tes other th~n those which 
concern my own connection with the Ci~e. 

ky records show th~t I received the Colon­
i~l Office record on the 7th of June. On the following d~y 
I left fo r Lont re"ll, t 1.1i:1ng it w1 th me in order to h we the 
deRired person~l interview with Ur. 131ter. 

I h~d ~ome difficulty in loclting him but 
I le~rned th~t he w~s in OttIW~, 3nd 13ter thlt he h~d gone 
to NOVi Scoti~. Ho~ever, I interviewed Dr. Porter ~n1 De~n 
U~cK~y from whom I got inl e 'm~tion which I sent forw~rd 
with the ~R9ur~nce th~t it CJuld be entirely relied upon 
in reference to ~ll those mltters upon which I h"l1 been 
~~ked to express 3n opinion. 



• IDepartment of ~ublic 3-nstruction 
autbtr, ~. a. 

HON. CYRILLE F. DELAGE 
SUPERINTENDENT 

LlONEL BERGERON 

G. W. PARMELEE 
When replying plea... give 

at the head of your letter 
this number. 

ENGLISH SECRETARY, DE­
PUTY MINISTER OF THE 
DEPARTMENT, AND DI­
RECTOR OF PROTESTANT 
EDUCATION, 

sir Arthur Curill 

No. ____ _ 

Repliea should be addressed 
in "The Superintendent of 
Public Instruction, Que­
bec, P. Q. 

FRENCH SECRETARY AND 

DEPUTY MINISTER OF THE 

DEPARTMENT. 

October 14th, 1926 

I~d~ed. ~sked De~n M~cK~y to put his reconmen-
d~tion in writ~ng ~nd to !2'end the letter to the Windsor 
Hotel. This he did on Frid~y or S'lturcl~y the 11th or 12th 
of June. I returned to Quebec on S'lturdlY the 12th., 'lnd 
the records left my h'lnds on ~ondlY the 14th. 

I remember telling Colonel Bovey, or someone in 
hi~ offi~e. th~t I w~s mo~t 'lfixious to get into touch with 
Mr. W'llter for f 'e~r del:lY woulri be prejudici1.l to his in­
terests, but I 'lID sure th~t I did not ~ttribute th'lt dellY 
to ~ny plrticul~r office or suggest ~ny re3sons for it. 

I m1.y S1.Y thlt short del'lY~ frequently occur be­
tween Q,uebec lnd Jt/:ontre 'll th'l t 'lre qui t e incoIDprehen~ible. 
Your l1.st letter W1S dlted October 11th., 'ln1 enclosed in 
~n . nvelope which h'ld the lontre31 post m'lrk "October 12, 
12 p.m.~ ~nd W'lS delivered this morning. the 14th. 

Yours f~ithfully. 

Director of Protest'lnt Educltion 



DOCKET ENDS: 


