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DO NOT WRITE ABOUT MORE THAN ONE SUBJECT IN THE SAME LETTER.

oy
C.S.C. FORM 21
160M—10-20

W. FORAN.
SECRETARY

Office of the Secretary,

IN YOUR REPLY PLEASE QUOTE

Ottawa,... <204 December, 192(

Dear Sir Arthur;

I have recently very foreibly realizea
that there is no literature availsble to the public
treating upon the important reforms which have been ef-
fected in the administration of the Fublic Service since
the institution of the Civil Service Commission in 1908,
and especially during the last three years.

fublic men like yourself who keep in
constant and sympathetic touch with such matters may be
aware, at least to some extent, of what is going on, but
the public generally is not informea although no move-
ment more closely touches the public life of the countiry
then the administration of its Governmental Service. Lt
is most desireble that the public should understend what
these reforms are and what they stand for to the country
and having this in mind T have had prepared & series of
articles dealing with various phases of the guestion as,
for example, the comparison of the rival methods of re-
crulving oy (a) patronage, (b) merit: the openings that
exist in the Public Service for (a) the college and
professional man, (b) women, (c¢) the returned solaier: and
so fTorth.

These articles will be published in pamphlet
form for general distribution and it has occurred o me
that an expression of opinion from yourself, as heac of one
of the great Canadian universities, upon the adventdges of
the llerit System would add immensely to the value of the
publication.

I, tTherefore, ssk you ©0 send me &
a5 : ¥ 3 : signed
S1r Arthur Currie, G.C.M.Gs, Kl Bs,

Frineipal MeGill University,

MONTREAL, + e




I DO NOT WRITE ABOUT MORE THAN ONE SUBJECT IN THE SAME LETTER.
C.S.C. FORM 21
160:—10-20

W. FORAN.
SECRETARY

Canada

Office of the Secretary,

IN YOUR REPLY PLEASE QUOTE

TR A e T @Hﬁﬁ]&, 'ece'ixel',l.\'ak*.

Sir Arthur Currie,
B L s

signed statement of from three to five hundred words
which I may be permitted to publish.

f Thanking you in anticipation of your
kind co-operation in this matter,

"
I am,

Yours very truly,







M. Y. WILLIAMS, PH.D, E. 1. COOK, B.A., ALC,
PRESIDENT SECRETARY

A. M. BEALE, B.A.SC. THE PROFESSIONAL INSTITUTE Room 418, DALY BLOG,

ARER
TREASU OF THE

CIVIL SERVICE OF CANADA

OTTAWA, CANADA

ear Sir Arthur Currie:-
The Professionsl Institute of the | | Service of Caneada

was formed in ord hat professional men and vomen in the Federal

Civiq Jprv*cn'<';g have an orzanization THer 211 might meet on
nﬁfi and which might serve to give m}:kpi.i; to their

. B the membershlp discloses &
gtate of afi s, when viewed from the standing
individuslly and collectively, may not only
but mey serve their country as citizens and
their respective professional capacities.

10 have positions of rvofessional respan-
erzi_e, and who have not secured Wn*“ersiﬁt degrees.
oree is an undoubted drawbasck to meny; it results

erage standing professionally, of tE: Civil Service.
lack of suf: ient 11quL*Juu10nu £ promotion on
the part of ent members of vil Service adds to the difficumlty
of inducing unz_*_ra,rsztt_r craduates to enter the employment of
Pederal Government,
The necessity of a2 qualified personnel in
Service will be sufficiently apparent to you to need
comment, at this time, and the part the University of
head can play to assist would appear to be an integral function of
your institution. It may be stated that meny of our members have
taken instruction at a University during one year or more but have
been unable to complete their courses. I am directed to enquire if
your institution can see its way clear to assist those who show a
proper desire to better their standing, but who are not in 2 position
to take their work at & University in the regular way. =38 UIGUr“t
that any arrangements which can be made would be equally o” benefit to
many outside the ranks of the Civil Service \'f_.J_'io are similarly si tuated
a8 recards Unive: _\::'it_‘.’r trainine., .- —

{ & )
Yours ﬂa’;‘L th ﬁll L
C ) :
3ir Arthur Currie, donoL1
President,
MeGill University,
MONTREAL, P.4.

' |




FoHs Peters, Esg.,
369 Daly Avenme,

b o ona
UVEEa s

Dear lr. Peters:—

With reference to your letter of
October 5th, I do not know that there is mach I can
do to help you in your efforts. I would suggest
that you get in touch with Deam H.l. MacKay of the
Faculty of Applied Science, who has some interesting
figures regarding sslaries in engineering. As these
figures involve men of the same education, ability and
calling, they should be useful to youe

I am told that some kind of union has
recently been formed in England, aiming at obtaining higher
remuneration for scientific workers connected with industry.
1 have not been able to obtain any details concerning this,
but should I do so, I shall pess them on to youe.

Yours faithfully,

Prineipal.
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MEMORANDUM B MCcGILL UNIVERSITY
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UFPER CANADA COLLEGE,
TORONTOC

October 21st, 1920.
Dear Sir Arthur Currie: -

en you were in Toronto it proved
for us to find time for a talk on a subjeet which
my heart, I er more SOrry becanse I am fairly
are sympathetic with me, It is
he Colonial Civil Service of Great
as Uganda, West Africa, et ring the summer
with Colonel L.
14 found
Falconer i f ) The matter can easily be
arranged on this side by co-operation between the universities, and

so important and constructive & work do I consider it that I am

willing to come to Montreal at practically any time in

November or
December which meets your cogvenience, to talk it over with VOoua
I know how busy you are with yourEndowment Fund, in which
every success; but I hope that you will be able to name
if possible a choice of dates, at which we may meet for
hour's talk on this very important subject.
In conclusion may I thenk you for your eloquent and in-

speech at the Canadian Club here recently,

Yours sincerely,

Gen., Sir Arthur Currie,G.C.l.G.
eGill University,
Montreal,
<t

e @ Lo




CANADA COLLEGE,

TORONTO.







UFPER CANADA COLLEGE,
TORONTO.

December 28th, 19220,
Sir Arthur Currie: -
1 beg to enclose a copy of a letter which I wrote you on
October 21st and which was acknowledged on October 25th by your se-
ta h aid that the time you were absent on your Endowe
your six million dollars has been success-
that you will have time to take up other mat-

speak in my let-

shall be glad to eo Montreal at any time to discuss
the matter with you. sh d like while the take the oppor-
tunity of seeing the "0ld Boys" of this College. Any day next week,

i.e. January 3rd to be especially convenient. Yesterday

I spoke of this to my friend, Mr. Lesslie R. Thomson; he ssays that
ften at the University Club. If you could ar-
shall make it my business to come.
With every good wish to yourself an 0 Mce@ill for the

New Yea

o E W A

Gen., Sir Arthur Currie, G.C.M.G.
McGill University

Po :.
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African (West)
No. 759.

[FOURTEENTH EDITION.]

WEST AFRIGAN GOLONIES AND PROTEGTORATES.

GENERAL CONDITIONS OF S T{,"\TLC-* FOR CIVIL SERVANTS

. The employment of officers in the "évi! '4‘:-r'\ﬁu-.-,ui' a West African Colony or
Protectorate is under the Colonial or Protectorate Government : their emoluments are
1

paid solely from the funds of the Colony or Protectorate ; and they are subject to the

Colonial Regulations in force for the time being. The Colonial Regulations may he

purchased through any bookseller, or may be consulted on application at the Colonial

Office. A copy of the I\Jl"f._"fi|'|i‘!'-!-~' 18 communicated to each officer on his selection
for appointment.

The special rules as t ave of absence and passages applicable to West Africa
e :'n!]l::éht‘ii ill ill.]:l:l H \\ " the ( "=ir=1!-|;:| ]\){'I__-.l|s 10118 ; A en.’r\ Hi‘ r]tt'-'i' -iIL‘i‘.i:l]I
rules may be obtained free on app l!-.:|l§- n to the Colonial Office. HIL' have late ly heen
!‘(’\'i‘l!"l‘ I

Officers serving in the interior of Nigeria will not as a rule be allowed to proceed
on leave till they have completed a full tour of service at their stations.

3. Pensions and __..ullnu s on retirement from the service are ;T:me] in accordance
with the law and regulations™, copies of which are supplied to candidates selected for
appointment and may be seen on app lication at the Colonial Office. The West African
Pension Laws are at present under revision. The new Laws when passed will apply
to all officers.

t. Officers will hold their appointments in the first instance on probation for three
years from the date of their first arrival in the Colony or Protectorate, but this condition
may be waived in the case of officers rransferred from a pensionable appointment in the
service of the Crown.

5. If after three years from the date of first arrival in the Colony or Pro-
tectorate the officer’s :l{"!rusini'tmlr:: is confirmed on the recommendation of the Governor
approved by the Secretar y of Stdte, but not otherwise, he ceases to be on probation and
becomes eligible for pension or gratuity on retirement in accordance with the law and
regulations.

6. It will be within the power of the Governor, subject to the approval of the
Secretary of State, to give notice of the determination of the engagement at any time
during the period of probation, without assigning any reason, un giving the officer
a free passage back to England and leave of absence with full pay for the time
necessarily spent on the voyage and tor a further period which shall be reckoned at
the rate of five days for each completed month of residential service but shall not in
any case he less IIIHI one calendar month.

Notice without assignment of a reason may also be given to an officer while on leave
of absence, in which event he will be allowed to ll)ll!!ui te the leave ;-l absence, other than
return ](“i\lj. :mmr'il €8] llllll . but in no case will such llmu_:f' be less than one calenaar
month. |

During the period of probation, the Governor will further have full power, subject
to the confirmation of the Secretary of State, to cancel the appointment at any time if
" the officer has been guilty of any misconduct, or if the Governor is satisfied that he is
inefficient and that his inefficiency is due to his own negligcence or default: and in that
event the officer will not be entitled to a free passage back to England, or to any ll.l\l'
of ‘:}Nm:' or ju\ after the date of the letter by which the JIJHHiTIth 18 notified to him,

The Colonial Regulations (Nos. 53 to 73) specify the proceedings which are taken
in a ( ulrm‘_\ when the (n_:\unut deems it necessary to suspend the holder of a permanent
appointment with a view to his removal from the wr‘\'it"‘: but it must be understood
(Colonial Regulation No. -1“] [hil all appointments in a Colony or Protectorate are held
-l||l|ul to the pleasure of the Crown, and that the pleasure of the Crown that an officer
should no longer hold an appointment may be signified at any time through the

* African (West) No. T4R8,

(10/20)  (81026r—2) Wt 80875—586 5 p. 1. St N |




=y
Secretary of State, in which case no special formalities are required, and no notice need
}!I‘ ;j‘i\'(‘.l;

9. If the officer is at any time during the period of probation ,:tr.nul.nrul hysically
unfit for further service, his engagement may be terminated on that oround at the end
of such leave of absence as may be granted to him under the regulations.

10. It must also be understood that the holder of any office may be required to
discharge any duties upon which the Governor may think it desirable to
him, and that it will be within the Governor’s discretion to sta‘ion him
the Governor may consider that his presence will be most useful. He is also |1;|lu]f,
while on leave of absence, to be employed in the United Kingdom without extra
remuneration if the Governor or the Secretary of State sheuld think- it desirable in
the interests of the }luflli( service.

fn]]J u\
‘-‘.]i“lf‘

11. Half salary begins on the date of embarkation in England on first appointment

and m'l salary from the date of arrival in the ( olony or Protectorate
[ncrements to salaries are pay: able only when the services nl an officer during the
]u]nni uI zmph:\mum ‘1'11‘11\111" for increment are approved.

13. A duty allowance is attached to some appointments. This allowance is payable
to the holder of the uﬂl:L only while he is actually performing its duties, and during his
absence or inc tI:U]{\ it 18 ]ul](], at the discretion fli the Gove rnor, to the officer Iul :_;1;1|[1,‘u_3_
them for the time being. Duty allowance is not a pensionable emolument. Most officers
receive ‘‘seniority allowance” on rising to salaries of £720 a year and over. Seniority
allowance is drawn by the officer while in the Colony and not while on leave. It is
not a pensionable emolument. _ e

14. Officers may be required to give security for such amounts and in such manne
as the Governor may direct, in respect of the pecuniary responsibility, if any, attaching
to rhf'n L’mphn]mnt 3

[nformation as to the payment of officers’ salaries or of monthly remittances to
persons in this country may r{ «:EJI‘,.l]!l!rl from the Crown .\_L{!‘]l!'r-‘ for the Colonies.
4, Millbank, S.W. 1.

16. Quarters, free of rent U;m not of rates and similar ralirmrmrm. for \mult men
are prov ided. or an allowance 1s given in some cases 1n lieu of quarters. Accommodation
for iuln}mlll women is in many places, especially in Nigeria, not available ; and the
conditions of life are generally unsuitable to them. ~ Officers should not take their wives
out with them until they have acquired experience of the local conditions and have
obtained permission from the Governor. They may not in any circumstances be accom-
panied by their children unless they have obtained the special puinh-«lnn of the Governor,
which will only be granted in exceptional cases. No passages for wives or children are
provided at the })!lbll{_ expense, under the rules of the West African Service, but an officer.
whose wife accompanies or follows him to West Africa with the pe rmission of the Governor
and fulfils certain conditions 1L'=.1rr111w a minimum period of residence, etc., 1- granted half
a single fare in respect of his wife’s outward passage and another half single fare in respect
of 1101 homeward passage.

17. Officers, with a few exceptions, are ruquil""ri to pass such tests in native
languages as are prescribed by the local regulations of the Colony or Protectorate to
which Iht,\ are proceeding. Failure to pass the required tests in the period allowed will
render an officer liable to have his d}}}n:]ll[]ll(?lr cancelled or his inerements withheld : and
promotion will also be dependent on passing in a language, and will only be provisional
until the tests have been passed.

In Nigeria, Assistant District Officers are required, before the receipt of their first
increment, to pass a luml examination in law, the Colonial Regulations, and the
Government Circulars or General Orders, and a similar examination is prescribed in the
GGold Coast and Sierra ],mm

18. Every officer selected for appointment is required to have himself re-vaccinated
before ]!I“Ut'fhn” to West Africa, unless one of the Medical Advisers of the Colonial
Office certifies in any particular case that this is unnece Ssary.

19. In the absence of a statement to the contr: Yy, it will be assumed that
candidate has no f;h]mtmn to (untmmllw to the usual measures for the
treatment of tropical disease, including the use of quinine.

20. Officers, with a few exceptions, are required to become contributors to the W est
African Widows” and Orphans’ Pension Scheme. Detaiis of the
Memorandum : African (West) No. 997, a
applicaticn to the Colonial Office.

a selected
prevention and

scheme are ;y\'tu in a
a copy of which may be obtained free on
Coroniar () hever,

January, 1921,
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Printed for the use of the Colonial Office.

[This Memorandum is subject to revision from time
to time.]

MISCELLANEOUS

No. 115.

[23rd Edition. ]

COLONIAL POLICE APPOINTMENTS.

CoroniarL OrrIcE,
April, 1921,




HIGH COMMISSIONERS AND
AGENTS-GENERAL.

Canada—Office of High Commissioner, 19, Viectoria
Street, Westminster. S.W.1.

Australian Commonwealth—Office of High Commis-
sioner, Australia House, Strand, W.C.2

New Zealand—Office of High Commissioner, 415.
Strand, W.C.2.

Union of South Africa—Office of High Commissioner.
Trafalgar Square, W.C 2.

Newfoundland—Office of High Commissioner, 58,
Victoria Street, S.W.1.

New South Wales—Office of Agent-General. Australia
House, Strand, W.C.2.

Victoria—Office of Agent-General, Melbourne Place,
Strand, W.C.2.

Queensland—Office of Agent-General. Marhle Hall, 400
and 410, Strand, W.C.2.

South Australia—Office of Agent-General, Australia
House, Strand, W.C.2.

“‘r(‘?.l‘é‘_l'ﬂ Australia—Office of Agent-General Savoy
House. 115 and 116, Strand. W.C.2. '
Tasmania—Office of Agent-General, Australia House,

Strand, W.C 2.




INTRODUCTION.

PrEasE Reap CAREFULLY.

For the assistance of intending applicants this Memo-
randum is divided into three parts.

Parr I. gives general information and a list of various
appointments which are not made by the Secretary of
State for the Colonies, with a note as to where inquiries
should be addressed in each case.

Parr II. gives information as to the principal Police
appointments made by the Secretary of State.

Parr TIT. explains how application should be made.

APPENDIX I. gives a list of other Memoranda which
can be had on application.

APPENDIX T1. gives a list of publications which may be
of interest to intending applicants for appointments in
East and West Africa and Fiji.

NOTES.
(1) Minimom AGE Limits.

It should be noted that the only posts open to candi-
dates under the age of 22 at the time of taking up their
duties are :—

(i) Police Probationerships in the Straits Settle-
ments, Federated Malay States, Hong Kong
and Ceylon, given in Memorandum Eastern
130, see Appendix I.

(i1) Appointments to the West Indian Constabulary,
given in Memorandum West Indies 158, see
Appendix T.

For each of these services the minimum age is 19

(i11) Junior Sub-Inspectorships in the Fiji Con-
stabulary.

For this service the minimum age 1s 20.

Candidates may, however, apply not more than four
months before they reach the minimum age limit for the
appomtment which they wish to obtain, in order that their
applications may be completed in time to be considered
at the earliest possible moment.

(32706r—2) Wt, T.843—659 2000 4/21 H.St. @.1 A2




4

(2) WaRr Servick.

For the present no candidate will be considered by the
Secretary of State for the Colonies for appointments at
his disposal who has not—if of suitable age—served in
some branch of His Majesty’s Forces during the late
War, unless his reasons for not doing so are considered
entirely satisfactory by the Secretary of State.

PART 1.
GENERAL.

The appointments at the disposal of the Secre
tary of State for the Colonies are confined to those
Colonies and countries which are administered under
his directions.

They may be classified generally as follows :—

(@) Tropical Africa, comprising—

On the east side of Africa: The Kenya
Colony and Protectorate (late East Africa
Protectorate), Nyasaland Protectorate. Tan-
ganyika Territory (late German East Africa),
Uganda Protectorate, Somaliland Protecto-
rate, and Zanzibar Protectorate.

On the west side : Nigeria, the Gold
Coast, Sierra Leone and the Gambia,

(b) Eastern Colonies and Protectorates.
Hong Kong, the Straits Sett]
Malay States, Weihaiwei.

(¢) The West Indian Colonies, €.g., Jamaica,
Bahamas, Barbados, Windward TIglands.
Leeward TIslands, Trinidad, &c., together
with British Guiana and British Honduras,

(d) Fiji and other islands in the Pacific.

(¢) Cyprus, Gibraltar and Malta, in the Mediter-
ranean.

(f) Various islands, e.g., Mauritius, Seychelles,
Bermuda, Falkland Islands, and St. Helena.

(9) Mesopotamia, Palestine and A den—.

Arrangements are under contemplation for
recruiting officers for service in these places
the Colonial Office, and candidates fop ap-
pointment should apply to the Assistant
Private S(z(*r‘(atz.iry (Appr_}intments), stating

e.g., Ceylon,
ements, the

bv




>

)

their qualifications and the sort of appoint-
ments they desire, when any information that
may be available will be forwarded to them.
It 1s anticipated, however, that few, if any,
vacancies will occur in these places in the
immediate future.
1. Appointments for which the Secretary of State
does not select— 4

(a) Self-Governing Dominions.—Appointments 1n
the self-governing Dominions (viz., Canada,
Australia, New Zealand, the Union of South
Africa, and Newfoundland) and territories
under their control, such as Papua and the
Cook Islands, are entirely under the control
of the local (Governments, and for informa-
tion with regard to them application should
be made to the High Commissioners or
Agents-General in London, a list of whom,
with their addresses, will be found on page 2.

(b) Egypt and the Sudan.—Application should be
made to the Secretary, Selection Board,
Ministry of Finance, Cairo. ~Pamphlets of
information can also be obtained from the
Eastern Department of the Foreign Office,
Downing Street, S.W.1. 3

(¢) Ascension Tsland is under the supervision of the
Admiralty

(d) Enquiries relating to appointments in the
British South Africa Police, the Southern

Rhodesia Constabulary, and the Northern
Rhodesia Police should be addressed to the
British South Africa Company, 2, London
Wall Buildipgs, E.C. 2. For appointments in
North Borneo application should be made to
the British North Borneo Company, 837,
Threadneedle Street, E.C.2. Appointments
in Sarawak are in the hands of His Highness
the Rajah. TInformation on the subject can
be obtained from the Sarawak Advisory
Council, 2. Millbank, S.W.1. :
(e) Appointments to the native Police Forces of
Basutoland, Swaziland, and the Bechuana-
land Protectorate are made upon the re-
commendation of the Resident Commissioner,
A3
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subject to the approval of the High Commis-
sioner and confirmation by the Secretary of
State. As a knowledge of the natives and
their language is indispensable, these appoint-
ments are invariably filled by the selection of
local candidates.

(f) Gaolers and Warders—Where a candidate with
previous experience of home prisons is re-
quired, the Home Office would be asked to
recommend from the Home Prisons Service.
In other cases the Crown Agents would select.

(9) Vacancies for N.C.Os. of Police and European
Constables—For the following appointments

candidates are selected, when required, by the

Crown Agents for the Colonies. 4. Millbank,
S.W.1.

(1) Inspectors in the Straits Settlements,
and Federated Malay States. Preference is
given to candidates with previous civil police
experience.

(2) European Sergeants in Ceylon. Pre-
ference is given to candidates with previous
civil police experience.

(3) Inspectors or Assistant Inspectors in
Uganda. Candidates must be unmarried and
should have experience of police work.

N.B.—In Kenya, vacancies in the rank of
Assistant Inspectors are filled by the pro-
motion of constables. (See (4) below.)

For information as to pay and status of
N.C.O. ranks in East Africa Police Forces,
see p. 10.

(4) In Hong Kong and in Kenya constables
are from time to time selected by the Crown
Agents; but in nearly all the Colonies and
Protectorates the rank and file of the Police
are recruited locally from the inhabitants of
the country.

(K) The West African Frontier Force, the King's
African Rifles, and the Somaliland Camel Corps do nof
come under the head of Colonial Police Forces, They are
military forces, the members of which may, however, he
called upon to discharge civil duties, and the selections of
officers and non-commissioned officers are made by the
Army Council upon the recommendation of the Secretary




of State for the Colonies. In the case of the West
African Frontier Force, candidates must be officers
of the Regular Army, Special Reserve, or Reserve
of Officers, and must be more than 22 years of age ; officers
of the Special Reserve, Yeomanry, and Reserve of Officers
will not be accepted if officers of the Regular Army are
available. In the case of the King’s African Rifles and
Somaliland Camel Corps, officers of the Regular Army
only are eligible, and the same age limit applies. Candi-
dates are selected only after a personal interview
at the Colonial Office, and should take an opportu-
nity of calling to see the Staff Officer, West African
Frontier Force, or the Staff Officer, King's A frican Rifles,
(as the case may be) at the Colonial Office.

N.B.—For any posts mentioned in any paragraph of
the above section application should not be made to the
A ssistant Private Secretary (A ppointments).

2. General information respecting the Colonial
Services :

Information as to the staff of the difierent Colonies,
the climate and local conditions, can be obtained from
the “ Colonial Office List,” published by Messrs.
Waterlow and Sons. That publication also contains
the Colonial Regulations governing the Colonial Services
generally, and showing the rules as to leave of absence.
free passages, &c. These Regulations can be purchased
separately through any bookseller, or directly from H.M.
Stationery Office at the following addresses: Imperial
House, Kingsway, London, W.C.2, and 28, Abingdon
Street, London, S.W.1; 37, Peter Street, Manchester ;
1, St. Andrew’s Crescent, Cardiff; 23, Forth Street,
Edinburgh. Price 94. net.

PART 11,

(a) Police Appointments made by the Secretary of State.

The conditions of service in the police forces of the
Colonies and the qualifications required of candidates
vary in almost every Colony according to local iaws and
regulations,

It is to be clearly understood that the service of each
Colony is separate and distinct, and that, although the

32796
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Secretary of State is occasionally in a position to transfer
police officers from one Colony to another, and although
this principle is carried out so far as is possible and
expedient, the holding of an appointment in one Colony
does not carry with it the right to look to the service of
another Colony for transfer or promotion.

The senior appointments are usually filled by the pro-
motion of officers who have rendered good service either
in the same or in another Colony. It is only very occa-
sionally that an officer is required from the United King-
dom to fill one of these higher posts; and in such a case
previous experience of police duties would almost invari-
ably be insisted on.

Practically all vacancies occur in the junior grade only.

(b) West Indian Constabulary.

Particulars as to the Police Forces of British Guiana,
Jamaica, and Trinidad are given in a separate memor-
andum (West Indian No. 158 (see App. 1)). A certain
number of vacancies as Sub-Inspectors are reserved for
candidates in this country, who are nominated by the
Secretary of State and selected by competitive examina-
tion on the lines of the examination for cadetships in the
Royal TIrish Constabulary. Candidates must be unmar-
ried and between the ages of 19 and 26.

The scheme of examination is at present in abeyance,
bnt may be resumed later.

Application should be made to the Governor by
candidates resident in any of the above-named Colonies,
and to the Assistant Private Secretary (Appointments)
by candidates from elsewhere.

(c) Eastern Colonies.

For appointments to commissioned rank in the police
forces of Ceylon, Hong Kong, the Straits Settlements, and
the Federated Malay States, see separate memorandum,
FEastern 130 (vide App.I1.). Candidates must be un-
married and between 19 and 25 years of age at the time
of selection.

They must obtain a nomination from the Secretary of
State, and are then selected by competitive examination
conducted by the Civil Service Commissioners.

Application for a nomination should be made to the
Assistant Private Secretary (Appointments)
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(d) Other Colonies outside East and West A frica.
Vacancies in other police forces are so seldom filled
from this country, and the qualifications required are so
diverse, that no general statement can be given.

(e) Appointments in West and East Arrica.

1. The following details of

the establishments of

police forces are given for the convenience of intending

applicants.
WEST AFRICA.
B | & Y
GoLp Coast PoLicr.
Rank, Salary. House. Remarks,

— — — - ! — _—

1 Inspector-General £1,200 Quarters Duty allowance,
£240,
1 Deputy Inspector-Gene- £960 Do. Duty allowance,
ral. £46,

| Efficiepcy bars at
|| £600, £720 and
£840, Officers
| who have
1 Staff Instructor... P e I~ | | passed the £720
1 Assistant Staff Instrue- | g-l.ﬂlui‘:;-ii}enu | | efficiency bar
e 1tor. S ! | confirmed, £510 | | Do. receive m‘nd:_h-
) /0 l;TF{EI‘L]UI.lLII(;" y | | l)}' £30 to £720 | tion FeDlUI'l[-y
2 Assis ant Commis- | by £40 to £920. I a]luu_.rnm:t.‘(l.on-
gioners. J | | pensionable) at
the rate of £72
a year while
at duty in the

| colony.

N1GERr1A POLICE.
| [
Rank, Salary. [ House.

‘ Allowance.t

SOUTHERN PROVINCES,

1 Inspector-General and £1,200 Quarters, or | Duty allowance,
Director of Prisons. allowance in lieu.| £240.

1 Deputy lnspector-Gene- £960 Do. Duty allowance,
ral. ' £96.

24 Commissioners (with | £450 for 3 yeurs Do. | Offiders who
title of Assistant then. if have passed the

confirmed, £510 |
rising by annual
increments of |
£30 to £720 and
thence by annual
increments of
£40 to £920 with
efficiency bars
at £600, £720
md £840.

Commissioner up to
£600 bar).

+ llur-q:- u,llum ance at the rate of 3s. a day
r(qmrul to keep a horse. On firss appointment a
given to Assistant C Jommiggioners.

£720 Liﬁ(l(,ll(,}
bar receive in
addition senior-
ity allowance
(non - pension -
able) while on
| dutyin Nigeria.
|
is given tu officers w im are
a uniform allowance of £25 is
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N1GERIA PoLicE—cont.

Rank,

1 Chief Commissioner

£600 bar).

Commissioner up to

[ Salary. House. Allowance.t

NORTHERN PROVINCES.

£1,000 Quarters, or Duty allowance.
allowancein lien., £200,
1 Assistant Chief Commis- £9360 Do, Duty allowance,
sioner. £96,
21 Commissioners (with | £450 for 3 years Do. Officers who
title of Assistant themn, if

have passed the
£720 efficiency
bar receive in
addition senior-
ity allowance
(non - pension -
able) while on
duty in Nigeria.

confirmed, £510
rising by annual
increments of
£30 to £720 and
thence by annual
inerewents of
£40 to £920 with
efficiency bars
at £600, £720
and £840,

KENYA COLONY AND PROTECTORATE (formerly

“EAST AFRICA PROTECTORATE ”) POLICE.
Rank, | Salary. | House. | Allowance.
1 Inspector-General 29 £i.l_iilil, of which | ~ Quarters,or |  —
[ Kenya and Uganda.] Uganda pays |allowancein lien,
one-third.
1 Commissioner ... £1,000 Do, —
1 Assistant Commissioner | £700 by £25 to Do. | —
£800, |
10 Superintendents -= | £500 by £25 to Do, -
£700,
14 Assistant Superinten- | £300 for 2 years Do. —
dents and Cadets.+ on probation,
and then £400
by £20 to £500,
1 Quartermaster .., - | £400 by £20 to Do, —
[ £500, |
*12 Inspectors ... o | £300 by £15 to + Do. | Uniform allow-
£400, ance of £10 a
year,
15 Assistant Inspectors | £250 by £15 to Do, Uniform allow-
| £300, ance of £10 a
year.
NYASALAND PROTECTORATE POLICE.
Rank, | Salary. |I House, |  Allowance.
Rb;igf-6;1_:11|Ziss.i6uér_a.1ulm. £700 Qll:l.rl'.t:l'ﬁ-,-ﬂr 3 A5 73
Chier Inspector of allowance in lieu.
Prisons,
1 Depot Superintendent... | £400 by £20 to Do. —
£500,
5 Superintendents, Assist- | £300 for 2 years Do. —
ant Superintendents | on probation,
and Cadets.t and then £400
| by £20 to £500,
1 Controller e | £400 by £20 to | Do. ——

| £500,

t Horse allowance at t}
reqnired to keep a horse,
given tor Assistant Commis

T C.dets with prev
the scale £400 to £

3

* These rank as non-commissioned ofticers.
18 given in special cases only.

On first appointment

Promotion to commissioneq rank

1e rate of 3s. a day is given to officers who are

& uniform allowance of £25 i
ioners,

ious police experience may, if recommended, be placed on

500 before completing 2 years on probation, provided that.
they pass the Necessary teste,
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TANGANYIKA TERRITORY POLICE.

Rank.

1 Commissioner ...

Salary.

£1,000

House,

Quarters, or
allowance in lieu.

Allowance.

1 Assistant Commissioner | £700 by £25 to | Do. | —
£800, i |
5 Superintendents £500 by £25 to | Do. | —
£700, | |
9 Assistant Superinten- | £400 by £20 to Do. | —
dents, £500. |
1 Pay and Quartermaster | £400 by £20 to | Do. -
£ 500,
*Inspectors £300 by £15 to | Do. |
£400. |
* Aseiste spectors £250 by £15 to | Do. il
O I v £ {nu_ | l.fnll'ormf u}lnw.
*Sergeant Instructor, lst | £300 by £15 to | Do. [ an‘c; of £10 a
grade. £400, | FSES
*Sergeant Instructor, 2nd | £250 by £15 to | Do. |
grade. £300, ' :
n
UGANDA PROTECTORATE POLICE.
|
Rank. ‘ Salary. House. Allowance.

1 Inspector-General
[Kenya and Uganda. ]

. |£1,000, of which

Kenya pays
two-thirds

Quarters, or
allowancein lieu.

|
|
|

1 Commissioner .., S £900 i Do. | 100 a year
‘ | | (pensionable)
| | for charge of

_ ] | | prisons.

1 Assistant Commissioner ‘ £750 | Do. -

4 Superintendents . | £500 by £25 to | Do. L
: £700. | :

13 Assistant Superinten- | £300 for 2 years | Do. S

dents and Cadets.t | on probation, |
| and then £400
| by £20 vo £500.

1 Quartermaster ... - | #£400 by £20 to Do. —
| £500.

*5 Inspectors . | £300 by £15 to Do. Uniform allow-

£400, ance of £10a
year.

*8 Assistant Inspectors ... | £250 by £15 to Do. Uniform allow-

£300, ance of £10 a
year,
SOMALILAND PROTECTORATE POLICE.
Rank, ,l Salary. House. | Allowance,
1 Commandant ... £700 Quarters, or —

1 Assistant Commandant

5 Distriet Police Officers |

and Cadets,

£500 by £25 to
| £600,
£300 for 2 years
on probation,
and then £400
by £20 to £500,

allowancein lieu.

Do.
Do.

* These rank as non-cominissioned officers,

iz given in special cases only.
t See footunote § on previous page.

Promotion to commissioned rank
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ZANZIBAR PROTECTORATE POLICE.

Rank, Salary, House. Allowance.
Commandant £T00 Quarters, or —
allowance in lieu.
Assistant Commandant ... | £450 by £20 to Dao. -
£550,

N.B.—An outfit allowance of £30 is paid to all candi-
dates (other than those already 1n the Colonial Service)
selected for appointment to East Africa, provided that
the initial salary of the appointment does not exceed
£500.

It should be noted that salaries of appointments in
Kenya, Uganda, Zanzibar, Somaliland and the Tangan-
yika Territory are paid, while the holder is in East
Africa, in rupem or florins (10 to the £), and that a
special local allowance equal to 50 per tt’ll! of sterling
salary and allowances is being paid in East Africa at
present, this arrangement being open to reconsideration
in March, 1922, in the light of the then purchasing power
of the rupee or florin. A salary of £500 per annum is
thus converted at the rate of 7,500 rupees or florins a year
while the holder of the appointment is actually serving
in East Africa. It must be understood that the special
local allowance is payable only on salary and sterling
allowances earned by resident service in East Africa.

Acge LimiTs.

2. For these appointments candidates should be
between the ages of 22 and 35. Preference is given to
candidates under the age of 30.

DuTy ALLOWANCE.

3. In West Africa, duty allowance, which is attached
to the higher appointments in the service, is drawn by the
officer discharging the duties of the appointment for the
time being.

In East Africa there is no duty allowance, but officers
acting in a higher post than their own receive acting
allowances as follows :—

(@) If the salary of the higher post is fixed, half the
difference between the officer’s salary and that
of the post;
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{b) If the salary of the higher post is incremental,
the difference between the officer’s own salary
and the minimum of the scale of salary
attached to the post.

PASSAGES.

4. East A frica—Free first-class passages are provided
for the officer only. After April 1st, 1921, a married
officer, whose salary is £700 a year or less, may be granted
one and a half times the cost of a first-class passage and
he may then make arrangements for his own and his
wife's pussages by whatever class he wishes.

West A frica—Free first-class passages are provided
for the officer only. A married officer will in certain
circumstances be granted half the cost of his wife's
passage to or from West Africa.

LEAVE

5. West A frica—FEuropean officers in West Africa
may be granted vacation leave on full salary not exceeding
in all one week’s leave in the United hmcrdum for every
complete calendar month of total residential service in
West Africa, plus the time necessarily taken on the
Journey to the United Kingdom, aund, if the officer is
returning to West Africa for further service, the time
necessari I\ taken on the journey from the United King-
dom to the Colony.

Vacation leave may be granted without any speciai
grounds after 18 consecutive calendar months of residen-
tial service in West Africa. An officer will not be required
to serve a tour of more than 24 consecutive calendar
months’ residential service except in special circum-
stances; and the Governor may grant vacation leave to
any officer at any time after he “has completed 12 con-
secutive calendar months’ residential service. W-thin the
above limits, the actual length of each officer’s tour will
be at the discretion of the Governor.

Vacation leave on full salary may also be granted to
an officer if he is invalided from West Africa after less
than 12 consecutive calendar months’ residential service.

In addition, sick leave on full salary may be granted
for any pet‘md not exceeding six calendar months, and
where there is reason to belteve that the officer will
ultimately be fit to return to West Africa, such leave may
be extended with half salary for a further period not
exceeding six calendar months.
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In addition to the leave mentioned above, local leave
may be granted in certain cases up to 27 days in any one
tour.

East Africa—Leave of absence on full salary is
granted in the normal case after a tour of residential
service (varying from 20 to 30 months, at the discretion
of the Governor) to an amount of five days for each com-
pleted month of residence (or two and a half days when
for any reason the officer is not returning to East Africa).
exclusive of the periods of the voyages to and fro.

Officers serving in Uganda, Zanzibar, the Tanganyika
Territory, and in certain stations in Kenya and Nyasa-
land are allowed six or three days’ leave in respect of
each month of service instead of five days or two and &
half days, respectively.

In Somaliland seven or three and a half days’ leave are
granted in respect of each month of service. The normal
tour of service in Somaliland is twelve to fifteen months.

PENSIONS.

6. West Africa—All appointments on ' the regular
establishment are pensionable, and an officer is at liberty
to retire on attaining the age of 50 years.. Earlier retire-
ment in the event of ill-health is also provided for.
Pensions are computed on the scale of ;1 ;thof the officer’s
pensionable emoluments at the time of retirement from
the West African Service for every completed month of
pensionable service in West Africa, or, under certain con-
ditions, at the option of the officer a gratuity of one year’s
pensionable emoluments plus a pension at #ths of the
above rate. There is a contributory scheme for widows’
and orphans’ pensions and. with a few exceptions, all
European officers selected for appointment on or after
the 1st of January, 1914, are obliged to contribute.

East A frica—The grant of pensions to officers of
Kenya, the East African Protectorates and the Tan-
ganyika Territory is governed by the principles of the
Imperial Superannuation Acts of 1859, 1876 and 1887,
i.e., pensions are calculated at the rate of 1-60th of the
retiring salary* plus 15 per cent. of the initial salary of
the appointment in respect of free quarters, for
every year af service, two caqmpleted vears of service

® . . g = : <
In certain circumstances a pension is ealculated on average of
salary for two years instead of the actual salary at date of retirement.
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counting as three for pension purposes. Pensions are not
granted to officers who retire before the age of 50 years,
or before the completion of 20 years’ Colonial service
(whichever is earlier), except on a medical certificate. and
if retired on medical certificate before completing 10
years' service, a gratuity (not a pension) is granted.

A widows and orphans pension scheme in East Africa
has been introduced, with effect from the 1st of April,
1921.

CLIMATE.,

7. West A frica—The climate is not now on the whole
unhealthy for Europeans; the conditions of life having
greatly improved during recent years. In particular,
the prophylaxis and treatment of tropical diseases are
now much better understood, and the result has been
great reduction in the death and invaliding rates. The
death-rate among FEuropean officials (excluding deaths
in action or from wounds or from sinking of vessels at
sea) for the 17 years to 1920 has been as follows :—

Rate per 1,000.

1904 ... 27-3 1910 ... 20-4 1916 ... 10-3
1905 ... 28:1 1911 e 13:9 1917 ... 14:4
1908 & 2122 1912 ... 124 1918 ... 16:5
1900 vas. 1728 1913 .., 11°8 1919y e 12:5
1908 ... 177 1914 ... 12:7 1920 ... 163
1909 ... 173 ALY vn 0D

East A frica.—The climate has a better reputation than
that of West Africa, but differs widely in different parts.

MARRIED CANDIDATES.

8. Married candidates are eligible for these appoint
ments, but if a married candidate is selected for West
Africa he must obtain permission from the Colonial Office
if he wishes to take his wife with him: or if he has pro-
ceeded to West Africa in the first instance without
his wife, he must obtain the permission of the Governor
under whom he is serving if he wishes her to join him.

A married officer appointed to Kenya, Zanzibar,
or the Tanganyika Territory may take his wife
with: him on first appointment. He should, however.
understand that no promise can be given that it will be
possible to allocate him to healthy stations; and it is
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generally desirable that he should first find out for him-
aelf e\a(,tlv what the conditions of life are and whether
the conditions prevailing in his district are such as would
be suitable to his wife.

An officer appointed to Uganda, Nyasaland, or Somali-
land must apply for permission to take his wife with him
on first appointment, as accommodation is very limited in
those Protectorates.

WEST AFRICAN APPOINTMENTS.

9. The salaries attached to appointments in West
Africa are higher than those attached to similar ap-
pointments elsewhere, and West African service also
carries with it special privileges in respect of leave of
absence, which are granted on account of the unhealthi-
ness of the climate.

Candidates should on no account apply for or accept a
West African appointment in the expectation of ulti-
mately being transferred elsewhere, as the number of
opportunities for such transfer is exceedingly small.
No applications for transfer can be entertained until an
officer has served for five years in West Africa, and
officers desiring to be transferred must be prepared to
accept a reduced salary. Only a small proportion even
of applicants who satisfy these conditions succeed in
obtaining transfers.

(f) Fiji Police Appointments.

1. Appointments are made to the rank of Junior Sub-
Inspector, bhut vacancies are mnot frequent. Officers
are required to devote themselves, for a certain
time after their arrival in the Colony, to learning
the Fijian language or Hindustani or both. They
will be liable to be transferred at any time to the
Gilbert and Ellice Islands Colony or the British Solomon
Islands Protectorate, at the discretion of the Secretary of
State for the Colonies. Such transfers will be made as far
as possible in conformity with the wishes of the officers
concerned, but only so far as the exigencies of the service
permit. While serving in the Gilbert and Ellice Tslands
or the Solomon Islands they will be entitled to an
additional non-pensionable allowance at the rate of £50
per annum.
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2. Preference is given to unmarried candidates
between the ages of 20 and 23, they will be selected by the
Secretary of State, and all enquiries on the subject should
be addressed to the Assistant Private Secretary
(Appointments), Colonial Office.

3. The commencing salary of the post of Junior Sub-
Inspector is at the rate of £120 per annum, and rises by
annual increments of £10 to £250 per annum. A tem-
porary bonus scheme is at present in force and allows an
increase of £66 per annum upon a salary of £180 per
annum. Half salary will commence from the day of leav-
ing England, and full salary from the date of arrival in
the Western Pacific. A free passage to the Western
Pacific will be provided for each officer, subject to the
usual agreement, under Colonial Regulation No. 121, to
refund the cost of his passage in the event of his leaving
the service within three years from the date of his arrival
for any other reason than mental or physical infirmity.
Free partly-furnished quarters are provided.

4. Every officer will be subject to any regulations re-
lating to officers (not inconsistent with these rules) which
may from time to time be made by the local Government,
including regulations as to examinations in native lan-
guages and law and Government Regulations.

5. An officer will be liable to be dismissed if at any
time his progress in his studies or his conduct shall be
considered by the Government to be so unsatisfactory as
to render such a course desirable. The Government will
decide, having regard to the ground of dismissal,
whether an officer shall be sent home at the public expense
or should be left to find his own way home.

6. Subject to the necessities of the service, leave of
absence on half salary may be granted after a period of
six years resident service without any special grounds.
It may be given before the expiration of that period in
cases of serious indisposition or of urgent private affairs.
In the absence of special grounds, the leave in such case
must not exceed one-sixth of the officer’s resident service;
on special grounds it may exceed that period by six
months. In addition to the above. vacation leave on full
pay may be granted, if no inconvenience or public ex-
pense is caused thereby, not exceeding three months in
any two years or four and a half months after three years’
consecutive service without leave. ‘
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7. The present rule as to superannuation is that in
the case of ill-health an officer may be allowed to retire
on a pension after ten full years’ resident service; other-
wise he must have attairned the age of 55. At the age of
60 retirement may, with the sanction of the Secretary of
State, be compulsory. For ten full years’ resident ser-
vice fifteen-sixtieths of the average annual salary of the
retiring officer’s fixed appointment for the three years
prior to retirement may be awarded. to which one-sixtieth
may be added for each additional year’s service; but no
pension will exceed forty-sixtieths of salary. For pen-
sion purposes absence on vacation leave counts as full
service, and leave on half-pay as half service.

8. Appointments are made on three years’ probation.

If a candidate has had no previous police experience he
will ordinarily be re

quired to undergo a course of in-
struction at the Royal Trish Constabula ry Depdt, Dublin,
before he is sent out, receiving certain allowances while
there.

SCHEDULE OF APPOINTMENTS.

Rank. || Salary. House, | Allowance.

|

1 |- T A AT =
1 Inspector - General of | £500 by £25 to Quarters, Uniform, One
Constabulary. £600 | orderly ser
| (annnally), vant, Free
| | lighting and

fuel.
& Inspectors «e | £250 by £10 to | Do. Uniform. One
£300, |

| orderly ser-

| vant,
6 Sub-lnspectors ... - | £200 by £10 to Do. Uniform, One

£250. | orderly ser-
vant,
3 Junior Sub-Inspectors ...| £180 by £10 to Do. Uniform, One
| £250,

orderly ser-
| vant.

Note —Officers stationed at Lautoka, Ba, Tabasa, N

adi, Ra, and Navua Teceive
also £50 as Sanitary Inspector.

PART . 3IF:
MODE oOF APPLICATION FOR: EMPLOYMENT,

All applications for appointments* described above
as being filled by selection of the Secretary of State must
be addressed to the Assistant Private Secretary (Ap-
pointments) to the Secretary of State for the Colonies,

* For appointments filled by the Crown Agents for the Colonies
ation should ‘be made direct

Dept.), 4, Millbank, 8.W. 1

(see especially Part I, paragraph 3) applic
to the Crown Agents for the Colonies (M.
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Downing Street, S.W.1. Forms are supplied by the
Assistant Private Secretary, which the candidate must
fill in, with full particulars regarding his career and
qualifications and the employment he desires; he must
name on the form two referees who will answer from per-
sonal knowledge for his character and capacity, and he
must return it to the Assistant Private Secretary
(Appointments) with originals and copies of testimonials
(not more than six), which should be sent in all together.
He must also send his birth certificate (or a certified
copy). The originals of the testimonals and of the birth
certificate will be inspected and returned to the candidate,
and the copies retained for record in the Colonial Office.
If the candidate is considered sufficiently suitable he will
be informed that his name has been noted on the Secretary
of State’s list, and that his name will be considered
with those of other candidates as vacancies from
time to time occur; but no promise can in any case be
made, and no definite prospect whatever can be held out,
that the Secretary of State will be in a position to offer
employment to any particular candidate. If a candidate
is offered an appointment, he can usually be allowed suffi-
cient time to make preparations and to terminate the
employment in which he may be engaged.

Candidates who are resident at a British Univer-
sity, or who have left it within the last few years, are
advised to consult the Appointments Committee or similar
body (if such exists in their University) before com-
municating with the Assistant Private Secretary.

Candidates who do not send testimonials will not be
considered unless they give satisfactory reasons for the
absence of testimonials.

The selection of candidates depends on the general
educational attainments, the professional or other subse-
quent training and experience (if any), and on the
character and personal fitness of the applicants. These
qualifications are judged by the candidate’s academic
and subsequent record, by testimonials from properly
qualified persons, who have a personal knowledge of the
candidate and his career, and by personal interviews at
the Colonial Office.

Attempts to influence the Secretary of State’s selection
through Members of Parliament or other persons who are
not personally well acquainted with the applicant are
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useless, and will be regarded as indicating that the appli-
cant himself does not consider his qualifications
sufficiently good to justify his appointment on his own
merits. They can in no case operate to the advantage
of a candidate, and may seriously prejudice his chances
of success.

INFORMATION REGARDING VACANCIES.

It is impossible to foresee the occurrence of vacan-
cies, and the Secretary of State cannot undertake to give
any information as to the likelihood of a vacancy or
vacancies occurring. Nor can he undertake to keep
candidates or others informed of the actual occurrence of
vacancies. But if and when a candidate has been noted
on the list of applicants for a class of employment, his
name come- up for consideration whenever a vacancy in
that class occurs.

APPENDIX L

OTHER PAMPHLETS OF INFORMATION,

Particulars as to other police appointments, and as to leave and
pension in East and West Africa and the Eastern Colonies are
published in separate memoranda, namely : —

Eastern No. 74. Rules as to Leave, Pension, &c., in Ceylon.

Eastern No. 121. Rules as to Leave, Pension, &c., in Hong
Kong.

Tastern No. 122. Rules as to Leave, Pension, &ec., in the
Straits Settlements and Federated Malay States.

Eastern No. 126. Notes for the information of Cadets
appointed to Ceylon.

Eastern No. 130. Police Probationers in Straits Settle-
ments, Federated Malay States, Ceylon and Hong Kong.

African No. 973. Regulations for the employment of
Officers in the Fast Africa, Uganda, Nyasaland, and
Somaliland Protectorates and the Tanganyika Territory.

African No. 974. Leave and passage Rules for Civil Officers
gerving in the Fast Africa, Uganda, and Nyasaland Pro-
tectorates and the Tanganyika Territory.

African No. 839. Pensions and Gratuities (Hast Afriea).

African (West) No. 748. West African Pensions Laws.

Special Rules as to Leave of Absence, &e. (West Africa).

African (West) No. 759. West African Colonies and Pro-

tectorates. General Conditions of Service for Civil
Servants.
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African (West) No. 997. Pension Scheme for Widows and
Orphans of European Officers serving in the West African
Colonies and Protectorates.

African No. 1076. Leave and Passage rules for Civil and
Military Officers serving in the Somaliland Protectorate.
West Indian No. 158. Constabulary Forces of British
Guiana, Trinidad, and Jamaica (nomination and com-

petitive examination; limits of age 19 and 26).

Any of these pamphlets can be obtained from the Assistant
Private Secretary (Appointments) on application.

APPENDIX II.

PusricaTions.

The following works contain recent information regarding
conditions in Tropical Africa, and may be of interest to
: p ; 3
candidates : —

Regulations for His Majesty’s Colonial Service, Published by
H.M. Stationery Office (94.).

The Agricultural and Forest Products of British West Africa,
by G. C. Dudgeon. John Murray, 1911 (6s. net).

Notes on the West African Colonies, published by the Oversea
Settlement Office, 57-9 Victoria Street, S.W.1 (price 6d).

The West African Pocket Book: a Guide for newly-appointed
Government Officers. Waterlow & Sons, 1911. Price 2s. 6d.
(Copies supplied free to officers on appointment.)

Alone in West Africa, by Mary Gaunt. T. Werner Laurie.
1912 (15s. net).

Lucas’s Historical Geography of the British Colonies, Vol. i
West Africa. 3rd edition, revised by A. B. Keith, D.C.L.
Clarendon Press (8s. 6d.). ’

Health Preservation in West Africa, by J. C. Ryan, late
Medical Officer, West African Medical Staff. Bale, Sons and
Danielsson, 1914 (5s. net).

. A History of the Gold Coast and Ashanti, by W. W. Claridge,
in two volumes. Murray, 1915 (40s. net).

Natives of the Northern Territories of the Gold Coast, by A. W.
Cardinall. George Routledge & Soms, Ltd.. 1921 (12s. 6d. net).

A Transformed Colony : Sierra Leone, by T. J. Alldridge (late
of the Sierra Leone Service). Seeley & Co., 1910 (16s. net). Out
of Print.

Sierra Leone, its people, products, and secret societies, by
H. O. Newland. Bale, Sons and Danielsson, 1916 (7s. 6d. net).

An Introduction to the Geography of Sierra T.eone, by Harold
Michell. Freetown, 1918. On sale at the Crown Agents for the
Colonies. (ls. 4d. net.)

The Gambia, its history, ancient and modern, by H. F. Reeve.
Smith, Elder & Co., 1912 (10s. 6d. net).
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The Nigeria Handbook, by A. C. Burns, Lagos, 1919.

Letters and Sketches from Northern Nigeria, by Martin S.
Kisch (late Assistant Resident). Chatto and Windus, 1910
(6s. net). Out of Print.

The Making of Northern Nigeria, by Captain C. W. J. Orr,
R.A. (late of the Northern Nigeria Service). Macmillan & Co.,
1911 (8s. 6d. net).

Nigeria, its Peoples and Problems, by E. D. Morel. Smith,
Elder & Co., 1911 (10s. 6d. net).

On Horseback through Nigeria, by J. D. Falconer (of the
Mineral Survey). T. Fisher Unwin, 1911 (12s. 6d. net). QOut
of Print.

The Tailed Head-Hunters of Northern Nigeria, by Major
A.J. N. Tremearne. Seeley & Co., 1912 (16s. net).

In the Shadow of the Bush (Southern Nigeria), by P. A.
Talbot. 'W. Heinemann, 1912 (18s. net),

Through Unknown Nigeria, by John R. Raphael. T. W.
Laurie, 1914 (15s. net).

Native Races and their Rulers: Sketches and Studies of Official
Life and Administration in Nigeria, by C. E. Temple, C.M.G.
Way & Co., Ltd., 1918 (5s. 6d.).

Notes on Tribes, Provinces, Emirates and Btates of the
Northern Provinces of Nigeria, by O. Temple. Capetown, 1919,

Pamphlets on the East Africa Protectorate, the Uganda
Protectorate, and the Nyasaland Protectorate, by the Oversea
Settlement Office, 57-9, Victoria Street, S.W.1 (price 6d. each).

By the Waters of Africa, British East Africa, Uganda, and the
Great Lakes, by M. Lorimer. 1917. Robt. Scott, Paternoster
Row (10s. 6d. net). *

Handbook of British East Africa, by H. . Ward and J. W.
Milligan. Crown Agents Store, 4, Millbank, S.W.1 (2s. 6d.
net). Out of Print.

British and German East Africa, by Dr. H. Brode. Edward
Arnold, 1911 (8s. 6d. net).

Profit and Sport in British East Africa, by Lord Cranworth.
Macmillan & Co., Ltd., 1919 (21s. net).

The Land of Zinj: being an account of British East Africa, by
Capt. C. H. Stigand. Constable, 1913 (15s. net).

Farming and Planting in British East Africa, by T. J. 0’Shea.
1917. Newland, Tarlton and Co., Ltd.

German East Africa, by A. B. Calvert. T. Werner Laurie,
Litd., 1917 (6s. net).

The Handbook of Uganda, compiled by H. R. Wallis, C.M.G.,
Chief Secretary to the Government. Published for the Govern-
ment by the Crown Agents for the Colonies, 4, Millbank, S.W.1
(25. 6d. net).

Planting in Uganda, by E. Brown and H. H. Hunter. Long-
mans, Green & Co., 1913 (10s. 6d. net).

Nyasaland for the Hunter and Settler, by D. D. Lyell. Horace
Cox, “ Field ”* Office, 1912 (6s. net).

British Central Africa, by Sir H. H. Johnston. Methuen &
Co., Ltd., 1906 (18s. net). Out of Print.

Nyasaland. Handbook prepared under the direction of the
Historical Section, Foreign Office. .M. Stationery Office, 1920
(2s. net),




A Handbook of Zanzibar, published by the Zanzibar Govern-
ment, 1912 (8 annas). Crown Agents for the Colonies, 4, Mill-
bank, S.W.1.

Pemba, the Spice Island of Zanzibar, by Capt. J. E. Craster,
R.E. T. Fisher Unwin, 1913 (12s. 6d. net). Out of Print.

Zanzibar: The Island Metropolis of Eastern Africa, by Major
F. B. Pearce, C.M.G. T. Fisher Unwin, 1920 (30s. net).

Kenya, Uganda and Zanzibar. Handbook prepared under the
direction of the Historical Section, Foreign Office. H.M.
Stationery Office, 1920 (2s. 6d. net).

The Tanganyika Territory, by F. S. Joelson. T. Fisher Unwin.
Ltd., 1920 (21s. net).

Tanganyika. Handbook prepared under the direction of the
Historical Section, Foreion Office. H.M. Stationery Office, 1920
(2s. 6d. net).

Fige.,

The Fiji of to-day, by J. W. Burton. 1910. Epworth Press,
25635, City Road. Out of Print.

A Winter Holiday in Fiji, by Robt. Brummitt, M.R.C.S.
1914. Epworth Press. Out of Print.

Colony of Fiji. A book of general information. Suva, 1914,

Colony of Fiji, Land and Products. Suva, 1917.

Fiji Constabulary. Rules and Regulations. Suva. 1913.

Fiji Constabulary. Annual Reports on. Suva.

Note.—Any of the publications mentioned in Appendix IT can
be consulted at the Clolonial Office Library,

Printed h‘\' His Masgsry’s S'l'-'\T'lO.‘\‘i-}]H' O¥rFicE PHT‘..*.‘-_.
11-17, Hare Street, H.2.
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HIGH COMMISSIONERS AND
AGENTS-GENERAL.

Canada—Office of High Commissioner, 19, Victoria Street, West-
minster, S, W.1.

Australian  Commonwealth—Office  of High

Commissioner,
Australia House, Strand, W.C.2.

New Zealand—Office of High Commissioner, 415, Strand,
W.C.2.

Union of South Africa—Office of High Commissioner, Trafalgar
Square, W.C.2,

Newfoundland—Office of High Commissioner, 58, Victoria Street,
Westminster, S.W.1.

New South Wales—Office of Agent-General, Australia House,

Strand, W.C. 2.

Vietoria—Office of Agent-General, Melbourne Place, Strand,
W.C.2,

‘Queensland—Office of Agent-General, Marble Hall, 409 & 410,
Strand, W.C.2.

‘South Australia
Strand, W.C.2.

Western Australia—Office of Agent-General, Savoy House, 115
& 116, Strand, W.C.2.

Tasmania—Office of Agent-General, Australia House, Strand,
W.C. 2.

Office of Agent-General, Australia House,

Full particulars on the subject of appointments and employment.
in Colonies under Responsible Government are contained in the
“ Professional Handbook ” (price 3d.), published by the late
Emigrants’ Information Office. Copies can be obtained on applica-
tion to the Oversea Settlement Office, 6, St. James’s Square,
S.W.1,




COLONTAL MEDICAL APPOINTMENTS.

General.—1. The patronage of the Secretary of State for the
Colonies is confined to those Colonies and countries which are
administered under his directions. Appointments in the self-
governing Dominions (viz., Canada, Australia, New Zealand, the
Union of South Africa, and Newfoundland) and tercitories under
their control such as Papua and the Cook [slands are entirely underthe
control of the local Governments, and for information with regard
to them application should be made to the High Commissioners or
Agents-General in London, a list of whom, with their addresses,
will be found opposite. Enquiries as to appointments in Hgypt
and the Sudan should be addressed to the Private Secretary, Foreign
Office. Appointments in Rhodesia are made by the British
South Africa Company, 2, London Wall Buildings, E.C.2. For
appointments in North Borneo application should be made to the
British North Borneo Company, 37, Threadneedle Street, E.C.2.
Appointments in Sarawak are in the hands of His Highness the
Rajah. The following information applies .only to the Colonies
in which the Secretary of State controls the administration.

Public services of the various Colonies usually distinct.—2. As a
general rule, each Colony or Protectorate has its own public
service distinet from that of every other : and it is usually only
the higher officers who are transferred by the Secretary of State
from one Colony to another.

There are two exceptions to this rule :—

(a) The West African Medical Staff, which serves Nigeria,
the Gold Coast, Sierra Leone, and the Gambia, is one
service,

(b) In practice the medical services of the Straits Settlements
and the Malay States may be regarded as one, as the
officers may be and frequently are transferred from the
Colony to the States or vice versi.

Medical appointments filled by the Secretary of State for the
Colonies.—3. The Colonies and Protectorates to which Medical
Officers are appointed by the Secretary of State for the Colonies
are :—

() The West African : viz., Nigeria, the Gold Coast, Sierra
Leone, and the Gambia. ¢

(b) The liast African: viz., the Kenya Colony and Pro-
tectorate, the Uganda, Nyasaland, Somaliland, and Zanzi-
bar Protectorates and the Tanganyika Territory.

(¢) The Eastern : viz., Ceylon, the Straits Settlements and
Malay States, Hong Kong, Weihaiwei, Mauritius, and
Seychelles.

(d) The West Indian: viz., British Guiana, Jamaica, Trinidad,
the Windward Islands, the Leeward Islands, Barbados,
British Honduras, and the Bahamas.

(¢) Fiji and the Western Pacific, Cyprus, Malta, Gibraltar,
St. Helena, Bermuda, and the Falkland Islands.

(32773—2) Wi, 5230656 1000 4/21 H.Bt. G.1
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Arrangements are also under contemplation for recruiting officers
for Mesopotamia, Palestine and Aden by the Colonial Office, and
andidates for appointment to these places should apply to the
Assistant Private Secretary (Appointments) as instructed in para-
graph 7 below, when any information that may be available will
be forwarded to them. It is not.however anticipated that many
vacancies will oceur in the immediate future.

In Ceylon, Mauritius, Jamaica, Barbados, the Bahamas, and
Bermuda vacancies are practically always filled locally by the
appointment of qualified native candidates, or—in the case of some
of the hicher posts—by transfer from other Colonies. Appoimnt-
ments in Malta are all filled locally. Vacancies in the Hong Kong
Medical Department have in the past generally been filled hy
transfer from other Colonies.

Vacancies occur most regularly and frequently in—
(1) The West African Medical Staff.
(2) East Africa.
(3) The Straits Settlements and Malay States.

[n nearly all cases the vacancied for which Medical Officers are
selected by the Secretary of State are in the junior grades of the
service. The senior appointments, especially those n the more
healthy Colonies, are almost invariably filled by the promotion of
officers who.have rendered good service in the same or in other
Colonies.

South Africa Protectorates.—4. Medical appointments in the
Bechuanaland Protectorate, Basutoland, and Swaziland are made
only on the recommendation of the High Commissioner for South
Africa, who usually appoints local candidates.

Duties.—5. In most cases the duties of a colonial medical officer
are of a very general character, including medical, surgical, and
often public health work. It is only very occasionally that a
specialist is required, e.g., to take charge of a lunatic asylum.

Qualifications of Candidates.—6. All applicants for medical appoint-
ments in the gift of the Secretary of State for the Colonies should
be between the ages of 23 and 35, and must be doubly qualified ;
preference will be given to those who have held hospital appoint-
ments as house physicians and house surgeons; testimomials to
character and professional competence Wl]'l be required, and every
officer before being definitely appointed will be mell.i(',n,l]_},-' examined
by one of.the consulting physicians of the Colonial Office : Sir
J. Rose Bradford, K.C.M.G., C.B., C.B.E., 8, Manchester Square,
London, W.1.; Sir J. Hawtrey Benson, 57, Fitzwilliam Square,
Dublin ; Lieutenant-Colonel J. Arnott, LM.S,, 8, Rothesay Place,
Edinburgh, and Dr. R. H. Kennan, 2, St. James’s Road, Liverpool.

Mode of application for appointment.—7. All applications for such
appointments must be addressed to tne Assistant Private Secretary,

® Ir the case of East Africa, preference will be givl::n fo c;mch_d‘;stc:s who are
over 25 years of age. In the case of Fiji and the Western Pacific, preference
will be given to candidates who are under 30. At the present time, however, no
definite age limits are insisted on ; but officers over the age of 35 must be
prepared to serve, if rvequired, on a temporary and non-pensionable footing.
Special terms for such temporary appointments in East Africa are shown in
the Section headed * East Africa.”
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(Appointments) Colonial Office, Downing Street, S.W.1., by whom
forms will be supplied, which the candidate must fill up with full
particulars regarding his career and qualifications, and the nature of
the appointment he desires ; he must name on the form two referees
who will answer from personal knowledge for his character and
capacity, and he must return it to the Assistant Private Secretary,
{Appointments) with originals and copies of testimonials (not more
than six ), which should he sent in all together. The originals will
be inspected and returned to the candidate, and the copies retained
for record in the Colonial Office.

[f from his :t}:l‘]i:-:lt.irm he appears to be prima jacie Ff[if_;_‘i]}[:‘. for
appointment, the candidate will be asked to attend at the Colonial
Office for an interview with the Colonial Medical Appointments
Committee, which meets about once a month to advise the .‘"“l‘t_‘.l‘[_'{;'\l‘}'
of State as to the suitability of candidates. If the candidate is
considered suitable, his name will be noted on the Secretary of
State’s list, and will then be considered with those of other
andidates as vacancies from time to time ocecur: but no promise
whatever can in any' case be given that a candidate, even if
placed on the list, will eventually be offered an appointment. If a
candidate is offered an appointment, he can usually be allowed
sufficient time to make preparations and to terminate the
employment in which he may be engaged, and it is accordingly
not expected that candidates should hold themselves in readiness
by refraining from other employment.

Attempts to influence the Secretary of State's selection through
Members of Parliament or other persons who are not ;_m.",n'u.»;.r.n".-"_y well
acquainted with the applicant arve useless, and will be reqarded as
indicating that the applicant himself does not consider his qualifications
sufficiently good o justify his appointment on his own merits. They

can wn no case operate to the advantage of a candidate, and maiy

seriously prejudice lus chances of success.

Information regarding vacancies.—8. It is impossible to forecast
either the number or the nature of the vacancies which will arise in
the course of any given year, and the Hevl'utm'_\- of State cannot
undertake to give any information as to the likelihood of a vacancy
or vacancies occurring. Nor can he undertake to keep candidates
or others informed of the actual occurrence of vacancies. When
candidates have been noted on the list of applicants for a class of
employment, their names come up for consideration whenever 2
vacancy in that class oceurs; a communication will then be
addressed to the candidate or candidates whom the Secretary of
State is prepared to place on his select list for the particular
vacancy.

Particulars of Medical Appointments.—9. The following is a short
account of the medical appointments in the Colonies and Protector-
ates in which vacancies are from time to time filled from this
country :—

West African Medical Stag.

Full information as to the West African Medical Staff is given
in a separate memorandum, African (West) No. 678, which can be
obtained from the Assistant Private Secretary, (A ppointments).




East Africa.

(I) Medical Officers in the Kenya Colony and Protectorate and
the Uganda, Nyasaland, Somaliland, and Zanzibar Protectorates
and the Tanganyika Territory are appointed on probation in the
first instance for two years, at the end of which period their
appointments are made permanent if their service has been
satistactory.

(IT) Unless the Secretary of State directs to the coutrary they
are required to attend a course of instruction at the London or
Liverpool School of Tropical Medicine before taking up their
appointments. If such a course is not taken before proceeding to
East Africa, they are required to take it during their first leave of
absence,

(III) Medical Officers (but not Medical Officers of Health) are
permitted to take private practice, on the understanding that they
give precedence to their official duties. In Uganda, in the present
stage of the Protectorate’s development, additions to their income
from this source are not likely to be substantial.

(IV) Salaries are paid locally in rupees (in Zanzibar and
Somaliland) or in florins (in Kenya, Uganda, and the Tanganyika
Territory) at a fixed rate of 10 rupees or floring to the pound.
Under a special arrangement. which is subject to reconsideration
in March, 1922, a local allowance of 50 per cent. is paid on all
sterling salaries and allowances issued locally in respect of resident
service. This does not apply in Nyasaland, where sterling currency
is used.

(V) Medical Officers are provided with quarters free of rent (but
not of rates or other similar outgoings) if quarters are available : if
quarters are not available, the Governor may provide temporary
accommodation or alternatively, at the discretion of the Government,
an allowance in lieu of quarters calculated at 15 per cent. of the
initial salary of an officer’s appointment,.

(VI) The salary of a Medical Officer is £600 per annum, rising
by annual increments of £25 to £900 per annum, with efficiency
bars at £700 and £800.

There are, however, a limited number of temporary appointments,
for which candidates over 35 years of age are eligible ; these ap-
pointments are {or a period of 30 months’ resident service with the
leave earned by such service, and they carry a fixed salary of £700
per annum and a gratuity of £200 is paid on completion of the
engagement.

(VII) Medical Officers in Iast Africa are permitted to retire
with gratuity, if they wish, instead of waiting to retire on pension
(see paragraph 11 infra), as follows :—

(a) After 9 years’ service of which at least 6 must have been
spent in East Africa ... £1,000.

(b) After 12 years’ service of whish at least 8 must have been
spent in Fast Africa ... £1,250.




If an officer elects to retire with gratuity,

t-uf'_g'ii{_'.-'
all elaim to pension,

he thereby

(VIII) The grades and salaries in the Medical Department are
as follows :
Kenya.
i’limi!:t Medical Officer -
I)epuf\ Prinei 1p1 Medical Ofticer
Principal Sanitation Officer

£1,200
£1,000
£1.,000

Resident Surgeon, Nairobi Lmn]nml Hm pite 1| £900 — 50 — 1,000
Senior \Iuht al Officers £800 - 25 — 900
Sanitation Officers ,  £800-25-900
Bacteriologist . £900 — 50 - 1,000

1st Assistant ]h(tmmlown
2nd A ssistant Bac t:-.un]r;g_rtr-t

£800 - 25 - 900
Same scale as
Medical Officer.

Uganda .‘“.f'rh‘r’r'f,:i.r'urf(’,
g

l’l'ine'i}):tl Medical Officer Juid £1.200
Deputy ]’1im‘ip'l| Medical Officer £1.000
Principal Sanitation Officer £1.000
Specialist Officer for Anti-Venereal \_[l‘l‘\lnf‘- £1.000
Sanitation Officer ... £800-25—-900
Senior Medical Officers £800 — 25 — 900
Bacteriologist ... £800 — 25 — 900

Assistant Bacteriologist Same scale as

Medical Officer.
Nyasaland Protectorate.
Principal Medical Officer
Sentor Medical Officer

£1.,000
£800 - 25 - 900

Sanitation Officer £800 = 25 — 900
Z{U#_:Erﬂrn' Protectorate.

Principal Medical Officer £1,000
Somaliland Protectorate.

Senior Medieal Officer £800 = 25 = 900
wa’r,'f.‘.uyf}'m Territory.

Principal Medical Officer £1,200

Dt-.]mt._\' l)l'im'ip:l.] Medical Officer £1,000

Senior Sanitary Officer 5 £1.000

Director of Laboratory, I);I.T-(’* <1|.1 anm £800 — 2 3 - 900

Senior Medical Officers £800 - 25 — 900

The Medical Officers of Health are usually selected from the
Medical Officers in the permanent establishment. They receive
spec sial non-pensionable allowances of £50 or £100 a year according
to station.

Eastern Colonies.

Straits Settlements and Federated Malay States.—FEuropean Medical
Officers are appointed on the following scale of salaries :—$440 per




mensem rising to #480 per mensem during three years’ probation ;
then, if they are placed on the pensionable establishment, rising to
5500 per mensem, and thence by annual increments of $25 per
mensem to $800 per mensem, with a strict efliciency bar at $600
per mensem. This scale of salaries has been fixed on the supposition
that Medical Officers join the service at about the age of 27. Those
Medical Officers who join -the department as specialists, such ag
Pathologists, Bacteriologists, and Health Officers, may be placed in
the scale from the beginning of their service at $550 per mensem,
and special terms are given to men of over 37.

Above the concluding figure of $800 per mensem there are
certain higher appointments as follows :—Principal Civil Medical
Officer, Straits Settlements, and Principal Medical Officer, Feder-
ated Malay States, $1,200 per mensem. Class A : seven posts at
$1,050 per mensem. Class B : seven posts at $850, rising annually

&

by 330 to $1,000 per mensem,
Notes.—(1) The Straits dollar is equivalent to 2s. 4d. of English
s A0 . . Fiog 2 o
currency. This rate is lable to modification, but has remained
unchanged for many years past, and so far as can be foreseen no
chiange 1s anticipated.

(2} The following temporary allowances are at present paid to all
officers recruited from Europe in the Government Services of the
Straits Settlements and Federated Malay States :—

A. Unmarried Officers.
20 per cent. of salary.
B, Married Officers.
40 per cent. of salary.

(3) All permanent Government servants are required to con-
tribute 4 per cent. of their salaries towards the provision of pen-
sions for the widows and orphans of public officers.

(4) Private practice by Government Medical Officers is not
allowed. They may, however, do, and receive fees for, consultative
worlk, under conditions approved by the (Government.

Seychelies— There arve four medical appointments. The Chief
Medical Officer receives Rs.6,000 and Rs.300 in fees. There are
three Assistant Government Medical Officers, one receiving
R&.5,500 and Rs.500 house allowance, and two receiving Rs.5,000,
A small permanent increase of these salaries is under consideration,

Weihaiwei—There are two Medical Officers, a Senior on £500,
rising by annual increments of £25 to £600 per annum, with fuel
allowance of £50 per annum ; and a Junior on £400, rising by
£95 a year to £500, with fuel allowance of £40 per annum, These
salaries are converted locally into dollars at 2s. when the dollar is
over that rate. Free quarters are provided. A temporary war
bonus has been granted, and its continuance is under consideration.
The appointments are non-pensionable, but private practice is
allowed. A small permanent: increase of these salaries is under
consideration.




West Indian Colonies.

British Guiana.—Ofhcers are :1}_1’1‘1'11|it‘=i as Assistant Medical
Officers and receive a salary of £500, rising by annual inerements
of £25 to £600 per annum. Private practice is allowed when the
officer is acting in a Medical Distriet ; when attached to an Institu-
tion at which ;»ri\';u.- practice is not allowed, }I]:li!]l_\ furnished
bachelor quarters are provided and a duty allowance in lieu of

private practice. A deduction of 4 per cent. is made from salaries
for the payment of premiums on an msurance of the officer’s life for
the benefit of his widow or (J‘]'}iil:lll.‘:. The Governor has the power
to appoint private practitioners on temporary agreements to per-
form the duties of medical officers of distriets.
There are the foliowing posts in the Medical Service of the
Colony :—
1 Surgeon-General, £900 per annum, with consulting practice.
1 Bacteriologist and Pathologist. £450-£700 (increment £50),
with £50 allowance in lien of fees,
6 Medical Officers at £900.
8 Medical Officers at £600-£700,
20 Medical Officers at £300—£600.

Some of the senior posts also carry duty allowances (varying from
£50 to £300 per annum) !Ulill[”:i rters.  All the junior appointments
in which private practice is not allowed carry duty allowances. Fdr
the yvear 1921 a bonus has been granted on the above salaries
ranging from £70 in the lower posts to £383 in the case of the
Hmﬁ‘mn-iirnl'l':ll.

Trinidad and Tobago.—In Trinidad and Tobago there are over 40
appointments. Under the terms of the Ordinance regulating the
medical service, officers are appointed in the first instance on two
years’ probation as supernumeraries and are eligible for appoint-
ment ag Government Medieal Officers at the end of this period,
Supernumeraries receive a salary of £400 per annum with furnished
quarters, and are usually attached to the Government hospital.
(3overnment Medical Officers receive salary at the rate of £400 per
annum with annual increments of £25 aceruing from the date of first
appointment as supernumerary Medical Officers, until reaching the
maximum of £600. Most are employed as District Medical Officers,
with private practice, a residence or a rent allowance of £50, a horse
allowance or motor allowance averaging £110 (except in one district).
Officers employed in institution work receive allowances in lieu of
private practice varying from £50 (and furnished quarters) to £300,
In no case therefore do the emoluments on first appointment amount
to less than £550 a year and furnished quarters. All officers here-
after appointed are required to contribute 4 per cent. of their
salaries towards the pensions of the widows and orphans of public
officers. In a few districts a system has been introduced by which
the work is performed by private practitioners undeér temporary
contracts. There is great scope for private practice in all medical
districts.  Medical Officers having completed 10 years’ resident
service are pensionable at the age of 55.
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A bonus on the following scale up to a maximum of £500 is paid
on all salaries :—

Not exceeding £25 ... 100 per cent.
Exceeding £25 but not excec ~dmu J. 300 . 40 %
Jﬂ{(‘(‘(—'d]nﬂ £300 but not cx(_t'edlnf_: £1 ,UUU 33& =
L\(eeduw £1,000 ... R ) %

Windward Islands (Grenada, St. Lucia, St. Vincent).—There are
over 25 appointments. The Colonial Surgeon, Grenada, receives
£650-£800. The Chief Medical Officer, St. Lucia, receives £600-
£700 plus forage and subsistence allowances ; the post is pensionable,
but private puutuv is not allowed except as a consultant. Most
of the remaining appointments are district appointments with the
right to private practice attached; the salaries paid by Govern-
ment vary from £315-£375, plus bonus, the scale of which is at
present under revision, and with allowances in certain cases. The
Governor has the power to transfer a medical officer from one
island to another at his discretion. The appointments are
pensionable.

Leeward Islands (Antigua, St. Christopher and Nevis, Dnminica,
Montserrat, Virgin slanda)—lhc appointments are of the same
nature as in the Windward Islands and are pensionable. An officer
when first sent out is not appointed to a I)‘I.LtlLIEL.u island but to the
service of the Leeward Islands, with a salary of £375 or £400,
according to station, and the Governor decides as to the district \Vhl(b
is to be allotted to him. He is liable to be transferred at the Gover-
nor’s discretion to any medical distriet in the Leeward Islands, and in
certain distriets may be required to perform magisterial duties. The
medical officers receive fees for successful vaccinations, post-mortem
examinations, attendance and giving evidence at courts of justice,
certificates of lunacy, and,in ThL |.ugm islands, for burial certificates.
They are also, as a mlc, allowed private practice. The Chief
Medical Officer, St. Kitts, receives £700-£25-£750 without private
practice.

British Honduras.—There are seven medical appointments (besides
the principal post of Colonial Surgeon) and the salary has recently
been raised to the seale $1,944 by annual inerements of $121.50 to
$2,430 per annum. Unless they already possess a diploma of public
health, medical officers are liable to be leqnnerl before they join the
colony, to undergo a course of instruction at a laboratory of public
health or :ma.lotmna institution. ~ The value of the dollar is
approximately the same as that of the United States dollar.

Other Colonies.

Fiji and the Western Pacific—In Fiji the Government Medical
Officers receive a galary of £400, rising by annual increments of
£25 to £500, with partly furnished quarters, or a house allowance
of £50. In some districts a medical officer is also a magistrate
with a combined salary of £500, rising to £600, with free quarters.
They are allowed private practice, so far as iz consistent with tlle
proper discharge of their dut} to the Government, but in most
distriets the private practice is very small. W here no private practice
exists, a duty allowance of £50is granted. They are required either
to take charge of hospitals or of districts, at the discretion of the
authorities, The posts are pensionable.
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In addition to a Chief Medical Officer (£700 a year, rising to
£800). a Medical Officer of Health (£500 rising to £600), and a
Senior Medical Officer (£450-£550), there are in I eighteen
Medical Officers, three of whom are also Magistrates, The stafl
in the British Solomon Islands Protectorate consists of one Senior
Medical Officer (£600 rising to £700) and two Medical Officers.
In the Gilbert and Ellice Islands Colony there is one Medical
Officer in Charge (£600 rising to £700), and a Dispenser (£300
riging to £400).

Officers directly appointed to the Solomon Islands receive a
commencing salary of £500 per annum, and rise by annual incre-
ments of £25 to £600 per annum, but are not entitled to the above
mentioned duty allowance.

The medical services of Fiji and the Western Pacific are inter-
changeable ; officers may be transferred from one to the other at the
diseretion of the Secretary of State.

The question of the rates of pay generally in the Fiji and Western
Pacific Civil Services is now under the consideration of a Special
Commissioner who has been sent out to report on the subject, and in
the meantime the salaries are subject to temporary increases,
amounting to 20 per cent. of the salary with the addition of £30.

Cyprus—There is a Chief Medical Officer paid at the rate of
€750, rising by annual increments of £25 to £900, and three
District Medical Officers paid at the rate of £500 a year, rising
by annual increments of £20 to £600 a year, all enjoying private
practice (except the Chief Medical Officer, who is allowed con-
sulting practice only) and receiving 2s. per diem forage allowance.
There is also a Medical Officer of Health on £600, rising by £20
inerements to £720 without private practice ; these are the only
medical appointments in the island which are open to ]':11;:11.-_:11
candidates.

Gibraltar.—There is a surgeon of the Colonial Hospital receiving
£750, and private practice. There are also two Assistant .'-__{urgct_nr.;:
with a salary of £720 per annum, who are allowed private consulting
practice only. Free quarters, unfurnished, are provided for all three
officers.

St. Helena—The Golonial Surgeon at present receives £300 per
annum, +£20 fees as Health Officer, and £30 horse allowance.
Private practice is allowed. The Assistant Colonial Surgeon at
present receives £550 a year and a horse allowance, but the salary
may be revised on the occurrence of a vacancy. No private practice
without special permission of the Governor.

Falkland Islands.—There are two appointments. The Colonial
Surgeon is paid at the rate of £600 per annum, with free furnished
quarters. The Assistant Colonial Surgeon is paid at the rate of
£500 per annum without quarters, £200 of the salary being pro-
vided from private sources. Private practice is shared between the
Colonial Surgeon and the Assistant Colonial Surgeon. The office
of Colonial Surgeon is pensionable.
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Leave and Passages.—10. FEast Africa.— Leave of absence on
full salary is granted in the normal case after a tour of residential
service (of not less than 20 and not usually more than 30 months)
to an amount of five days for each completed month of
residence (or 25 days when for any veason the officer is not
returning to Fast Africa) exclusive of the periods of the voyages
to and fro, for which full pay is also given.

Officers serving in Uganda, Zanzibar, and the Tanganyika
Territory, or in certain stations in Kenya and Nyasaland are
allowed six (or three) days’ leave in respect of each month of
service instead of five (or 2§) days’ leave respectively.

In Somaliland special leave regulations exist which provide for
an officer taking leave after a shorter tour of service than in other
parts of East Africa.

Free first-class passages are provided for the officer on first
appointment and on leave.

Straits Settlements and Malay States.—In the Malay Peninsula
two months’ leave of absence with full salary may be granted
in respect of each year’s service, and this leave may be accumu-
lated up to a maximum of eight months. Additional leave on
half-pay may be granted on special grounds. If an officer on
the occasion of his first leave is in receipt of a pensionable salary
of less than £500 a year, he is grantéd a free return passage to
the United Kingdom, and at present passages are granted generally
to officers proceeding on or returning from leave. The continuance
of this privilege is uncertain,

Other Colonies outside Tropical Africa.—Subject to the neces-
sities of the service, leave of absence on half salary may be
granted after a period of six years’ resident service without any
special grounds.” It may be given before the expiration of that
period in case of serious indisposition, or of urgent private affairs.
In the absence of special grounds, the leave must not exceed
one-sixth of the officer’s resident service ; on special grounds it may
exceed that period by six months. In addition to the above,

acation leave on full pay may be granted. if no inconvenience
or expense is caused thereby, not exceeding three monthst in any
two years.

On first appointment an officer whose salary and fees together do
not exceed £700 a year will, except in the case of a few Colonies
possessing Representative Assemblies, be provided by the Crown
Agents for the Colonies with free passages to the Colony for himself
and his wife and children, if any, not exceeding four persons besides
himself. The officer so appointed will be required to execute an
agreement binding him to repay the cost of the passage or passages
so obtained in the event of his leaving the (Government service
within three years, Free passages are at present given to officers
on first appointment to the Malay Peninsula.

* Officers of the Fiji and Western Pacific service proposing to spend their
leave in Europe may receive a grant in aid of passage expenses of £60.

T Or, in the case of Fiji and the Western Pacific and the Falkland Islands,
4} months in any three years.




An officer taking leave out of the L'c|||>11_\' has in most cases te
provide his own passages.

Pensions.—11, Eust ,-1‘;'}'.&-;;_—{lfﬁ('urs on the pensionable estab-
lishment retire on attaining the age of 50 years or after 20 years’
Colonial Service, whichever is earlier : but they may be retained in
the Service, with their own consent, for such further period as the
(Government mayv recommend. IEarlier retirement in the event of
ill-health is :1]50‘]n-m‘ic|+'ul for. Pension is computed at one-sixtieth
“1‘ ]}L‘l]."‘\if”]:lhll‘ (_‘]ili}h“]!k‘llr.‘; {.-I’I‘I".’... ?“11[:“'.\' R”"l \‘ill]“' Ui‘ !‘l'l'\’ l[l]:!]'ri:r:‘-.
at the time of retirement, two years’ service being reckoned as
three years for this purpose, subject to an average of emoluments
for the last two years before retirement instead of the actual emolu-
ments at the time of retirement being taken as the basis for
ealeulation in certain eircumstances.

Other Colonies.—In most of the other Colonies an officer holding a
}li']lﬁi”]::l:]ll’ :1}1])!’]i]|l-!’l1(_.‘ﬂ‘ Hl:i_\' }.J[' Ei.”U“'t'li in I}I{_' case "r i”“h['il‘“l] Lo
retire on a pension after ten full years’ resident service ; otherwise
he must have attained the age of 55. For ten full years’ resident
service fifteen-sixtieths of the average annual salary of the retiring
officer’s fixed appointments for three years prior to retirement may
be awarded, to which one-sixtieth may be added for each additional
vear’s service ; but no addition will be made in respect of any
service beyond 35 years. For pension purposes absence on
-acation leave counts as full service, and leave on half pay as half

service.

[n a few cases, the retiring age is 60 and the pension after ten
vears’ service is ten-sixtieths instead of fifteen.

In the Straits Settlements and Malay States, an officer may, with
the consent of (overnment, retire at age 50. Pensions are
caleulated on a basis of length of service in months instead of
years.
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Victoria—Office of Agent-General, Melbourne Place, Strand, W.C.2.
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Western Australia—Office of Agent-General, Savoy House, 115 and 116, Strand,
W.C2

Tasmania—Office of Agent-General, Australia House, Strand, W.C.2.
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INTRODUCTION.

PLEaSE READ CAREFULLY.
For the assistance of intending applicants this Memcrandum is divided into
eight parts:

Part 1. gives general information and a list of various appointments which are
not made by the Secre tary of State for the Colonies, with a note as to where enquiries
should be addressed in each case.

Part I1. gives information as to the principal agricultural appointments made
hy the Secretary of State,

Part ITI. gives similar information as to Forestry appointments.

Part IV. gives similar information as to Veterinary appointments.

Part V. gives information as to appointments for Analytical Chemists.

Part VI. gives information as to appointments for Geologists.

Part VII. gives information as to conditions of service (temporary allowances,
leave, pensions, etc.,) in the Colonies, Protectorates, &c., in which occur the bulk of
the vacancies at the Secretary of State’s disposal.

Part VIII. explains how application should be made.

Appendix I. gives a list of other Memoranda which can be obtained on applica
tion to the Assistant Private Secretary (Appointments).

Appendix II. gives a list of books of scientific interest for Colonial Agricultural,
Botanical, or Forestry Students.

Appendix ITI. gives a list of other publications which may be of interest to
intending applicants.

NOTES.
(1) Mintvom Ace LimiTs.

Tt should be noted that it is only occasionally that vacancies occur, which are
open to candidates under the age of 22 at the time of taking up their duties.

Candidates may, however, apply some months before they reach the minimum
age limit for the aljpmhlmvn* which they wish to obtain, in order that their applica-
tions may be completed in time to be considered at the earliest possible moment.

The age limits for all junior appointments in Tropical Africa are 22 and 35
candidates of under 30 years of age being preferred.

(2) WAR SERVICE.

[For the present no candidate will be considered by the Secretary of State for the
Colonies for appointments at his disposal whe has not—if of suitable age—served
in some branch of Iis Majesty's Forces during the late War; unless his reasons for
not doing so are considered entirely satisfactory by the Secretary of State.

(3) ESTABLISHMENTS

[t must be understood that no guarantee can be given that the numbers and
conditions of the appointuients described in this Memorandum, or the salaries
attached to them, will remain unaltered.
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PART 1.
GENERAL.

1. The appointments at the disposal of the Secretary of State for the Colonies
are confined to those Colonies, Protectorates, &c., which are administered under his
directions.

They may be classified generally as follows :—

(@) Tropical A frica, comprising—

On the east side of Africa: The Kenya Colony and Protectorate
(formerly the East Africa Protectorate), ,\Jl\_-:zs.;fl;m:} Protectorate,
Tanganyika Territory (formerly German East Africa), Uganda
Protectorate, Somaliland Protectorate and Zanzibar Protectorate.

On the west side : Nigeria, the Gold Coast, Sierra Leone and the
(Gambia.

(b) Eastern Colonies and Protectorates, e.g., Ceylon, Hong Kong, the Straits
Settlements, the Malay States, Weihaiwel.

(¢) The West Indian Colonies, e.q., Jamaica, Bahamas, Barbados, Windward
Islands, Leeward Islands, Trinidad, &c., together with British Guiana
and British Honduras.

(d) Fiji and other islands in the Pacific. _

(¢) Cyprus, Gibraltar and Malta, in the Mediterranean.

(f) Various islands, e.g., Mauritius, Seychelles, Bermuda, Falkland Tslands
and St. Helena.

(g) Palestine, Mesopotamia and Aden. [Arrangements are under contem-
plation for recruiting officers for service in these places by the Colonial
Office, and candidates for appointment should apply to the Assistant
Private Secretary (Appointments) stating their qualifications and the
sort of appointments they desire, when any information that may be
available will be forwarded to them. It is not, however, anticipated
that many vacancies will occur in these places in the immediate
future. |

2. Appointments for which the Secretary of State does not select :

(@) Self-Governing Dominions—Appointments in the self-governing
Dominions (viz., Canada, Australia, New Zealand, the Union of South
Africa, and Newfoundland) and territories under their control, such
as Papua and the Cook Islands, are entirely under the control of the
local Governments, and for information with regard to them applica-
tion should be made to the High Commissioners or Agents-General in
London, a list of whom, with their addresses, will be found on page 2.

(b) Eqypt and the Sudan.—Application should be made to the Secretary,
Selection Board, Ministry of Finance, Cairo. Members of the Univer-
sities of Oxford, Cambridge, London (and University College), Edin
burgh, Glasgow, Trinity College (Dublin), and Wales should, however,
apply through the Appointments Committee, or Board, of their
University. Pamphlets of information can also be obtained from the
Eastern Department of the Foreign Office, Downing Street, S.W.1.

(¢) Enquiries relating to appointments in Rhodesia should be addressed
to the British South Africa Company, 2, London Wall Buildings,
E.C.2. For appointments in North Borneo application should be
made to the British North Borneo Company, 37, Threadneedle Street,
E.C.2. Appointments in Sarawak are in the hands of His Highness
the Rajah. Information on the subject can be obtained from the
Sarawak Advisory Council, 2, Millbank, S, W.1. Ascension Island is
under the supervision of the Admiralty,

_ N.B.—For any posts mentioned in any paragraph of the above section, applica-
Lion should not, be made to the Assistant Private Secretary, Colonial Office.
3. General information respecting the Colonial Services :—-
Information as to the staff of the different Colonies, the climate and local con
ditions, can be obtained . from the “ Colonial Office List,” published hy Messr:
Waterlow and Sons. That publication also contains the Colonial Requlations
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governing the Colonial Services generally, and showing the rules as to leave of
absence, free passages, &. These Regulations can be purchased separately through
any bookseller, or directly from H.M. Stationery Office at the following addresses :
Imperial House, Kingsway, London, W.C.2, and 28, Abingdon Street, London, S.W.1;
37, Peter Street, Manchester; 1, St. Andrew’s Crescent, Cardift; 23, Forth Street,
Edinburgh. Price 94. net.

PART IL

AGRICULTURAL APPOINTMENTS.

1. Agricultural Departments exist in varying stages of development in most
of the tropical Colonies and Protectorates. During recent years progress has, in
many cases, been rapid, and in some instances has resulted in the creation of a
number of new appointments. At the same time, it has been realised that, in order
to secure the services of men of the best practical and technical training, the prospect
of really attractive careers should be offered, and that the salaries of the officers of
the Agricultural Departments should be such as to enable them to live in comfort.

[t should be understood that the Secretary of State is hardly ever called upon
to fill a vacancy in an Agricultural Department for which no definite scientific qualifi-
cations are required. Such appointments are usually filled locally. Candidates
for practically all appointments at the Secretary of State’s disposal should have
been thoroughly well trained at a fully equipped University or Agricultural College

It 1s generally recognised that the type of man to make a good Agricultural
Officer should be of a very high order. Not merely must he be a highly qualified
technical expert, fitted by his scientific training to grapple with and overcome
the problems that arise in the work of his department, or to carry out indepen
dent investigation that will lead to valuable improvements in the methods of planting
and raising tropical crops, but he must also be endowed by his general education and
upbringing with the tact and administrative ability necessary for dealing with the
native mind.

2. A comparatively large proportion of the appointments in the West Indies,
Ceylon and the Federated Malay States, as well as a number of the appointments
in East and West Africa, are of a specialised nature, such as those of Agricultural
Chemists("), Mycologists, Entomologists, Economic Botanists for the special study
of economic plants, with a view to their improvement by hybridisation, selection, or
other means, and Systematic Botanists for the care of hotanic gardens and for
undertaking research work in the flora and the exact identification of plants. For
these posts a good scientific University education and some post-graduate work in
the particular subject are required. Experience of research work is very desirable.
as is also some experience of the tropics, though the latter is not usually an indis
pensable qualification.

3. In East and West Africa a larger proportion of the appointments are of
a less specialised character. These are called by different names in the various
Colonies, e.g., Agriculturists, Superintendents of Agriculture or Agricultural In
spectors. For such posts men with good agricultural diplomas or degrees, preferably
vith some practical experience of agricultural work in addition. are usually selected
Their duties are to visit and report on plantations and gardens; to investigate native -
methods of agriculture, to discover what is useful in native practises and to stimu-
late the natives to improve the indigenous methods of cultivation or to adopt im-
proved methods; to give advice to owners: to instruct native subordinate staffs; to
supervise (Government experimental stations, and generally to assist in the work
of the Departments of Agriculture. ' '

4. The approved establishments of the Agricultural Departments are at present
as follows :—

(*) A chemistry student who wiches tn qualify for an appointment as agrienlinpal chemist shounld
refer to the gyllabus approved by the Tnstitute of Chemistry of Great Britain and Ireland for the
Fellowship Examination in Branch D (Agrienltural Chemistry), and it would he to his advantace to
possess the certificate of the Institute in that Branch. -
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THE

EAST

AND PROTECTORATE

KenyA COLONY

(5]
AFRICA.

(formerly the East Africa Protectorate).(’)

el

el e e 0

\1.]-1!1]111]1!:'111.

Salary. Remarlks.

(1) Administrative Division.

Director of Agriculture

Cerealist
Mycologist

Asgistant Myecologist
Adviser on Tobacco
Statistical Officer

Pig and Dairy Expert ...
Hosticulturist

Flax Instroctor. :
Agricultural Imt: ue tm

(2) Eeonomie Plants Division.

Chief of Division

Tropical Agricultural lllbt] llctm'
Adviser on Coffee

Flax Officer

Flax Officer

Coffee Officer

Foreman Plant [m-,l,nu,tm

(3) Entomeological Division.
Entomologist :
Assistant Entomologist
Plant Import Inspector

(1) Experimental Farms.
Managers

Agsistant Manager, Naivasha Farm ...
Station Assistant, Kabete Farm

£1,400
£500 riging by annual
Linerements of £25
£750.

Lo

£500—£25—L£600

J
)
J

£400—£25—£500
£400—L£20—£500
£350—L£15—£450

£500—L£25—L£750

£500—£25—X£600

£400

£250—£15—£350

—£20—£500

eyt N e’

£500—£25—L750
£500—L£25—£600
¥400—£20—L£ 500

LH00-—£25—£600 Allow-

Naivasha and Kabete.

30 Entertainment
at

Plus £
ance

£400—£20—£500

£250—£157—£350

NvyASALAND PROTECTORATE.

1 Director of Agricnlture o £3900

| Assistant Director bl ?

| Entomologist L £500—£25—L750

Il Mycologist : il (

1 \frrlul]luml C humlst ] ) '

1 Tobacco Inspector | £500—£25—£600

4 Agriculturists " ‘ £350—L£15-—£500

Tancanyika TerriTory (formerly German East Afric 1) (

1 Director of Agriculture : £1,200

1 Deputy Director ' £800

1 Entomologist S0 [l - rE -
: S M : 5 Fi Nl A0 —£ 1

1 Senior District Agrieultnral Oflicer ... || £00 A |

| Plant Import Inspector & | ¢ 400 —£20—L£500 ‘

G Distriet Agrienltnral Officers... L 30— E 15—X 300

I Head Gardener, Dar-es-Salaam : ‘ EOd—E15—L£ 150

The Amani Instilule. | ‘

1 Director. £ 8300

1 Assistant l)ntttm £H00—¥25—L£T7H0 I

| Head Gardener.. £350—£15—£150

(") Particulars of temporary

allowances

now being paid are given in Part VII,




UcanpA PrROTECTORATE.(Y)

Appointiment. Salary. Remarks.

1) Headguurters.

1 Director of Agriculture £1,100

1 Deputy Director £600—L£25—L£500
(2) General Division.

7 Senior Agrienltural Otheors ... EH00—L£25—L750

3 District Agricultural Oficers... £400—£20—L500

y Assistant Distriet Agricultural ““lul»-. £350—L£15—£400

Biological Division.

Entomologist -
Botanist ... EH00—LE25—L£750
Mycologist

ZANZIBAR PROTECTORATE.(')

1 Director of Agriculture £ 4900 |
1 Asgistant Director R (| ¢500—£925— €750
1 Mycologist : | " . !
3 Inkpi ctorg of Plantations = EA00—E£15—L500 I

WEST AFRICA.

NIGERJA.

1 Director of Agrieulture £1,400; Duty Allowance £2580 (?)
| Deputy Director : £1,160 Duty Allowance £220).
4 Senior ‘sup(*lllltmnliplllh £960 Duty Allowance £96,
A r18 ) = -
2 Mycologists ... .. .. .. |) gg00_£30—£720— | (4) Efficiency Bars at £720 and
9 Entomologists P > £40—£990 £840.
2 Agricultural Che mists bl el :
26 Superintendents £480—£30—£720— ®) (.

£40—£920 |

Tar GoLp CoasT.

Headguarters.

1 Director of Agriculture ink £1,200 Duty Allowance £240.
1 Deputy Director el £1.000 Duty Allowance £200.
1 Secretary 450 for 3 years : then | Efficiency Bar at £600.

£510—£30—T720.

1%

(1) Particulars of temporary allowances now being paid are given in Part VIL.

(*) Duty Allowance is drawn by the officer discharging the duties of the appointirent for the
time being.

(%) Efficiency Bars al £60(, £720, and £840,

(*) Officers who have passed the £720 Efficiency Bar receive in addition a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.
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Tue GorLp Coast—continued.

Appointment, Salary. Hemarks,

Scientific Staff. | [ (?) Efliciency Bars at £720 and

2 :\].\'1;:1[“1_{'“-173-_: t £600—£30—£720 ‘ £840. One of thesix scientific
3 " 0 ot — T | = o | K . . . -
2 Entomologists ( £40—£99() 4 oflicersis “Assistant Director”
2 Agricultural Chemists.. ‘ TR R on £960, with Duty Allow-
ance £90.

Provincial Staff.
2 Senior Superintendents <Y 480 —€30 £790 |
g e i 3 - i — X i el — - .
o Superintendents - . £40—£990) pi(Z) (%)
10 Assistant Superintendents .., =i 1) < ok \

SIERRA LEONE.

1 Director of Agriculture £1.000 Duty Allowaunce £200.
2 Asgistants L480—£30—L£720— ) ).

£40—£920

THE EASTERN COLONIES AND PROTECTORATES.
CeyLon.(") (*) (%)

I Director of Avriculture £1.000

1 Botanist and Mycologist . £600 —£30—£750 Rent Allowance,
1 Assistant Botanist and Myecologist ... £300—£500.

3 Assistant Mycologists oo | £350—£25—£500 ; with | Rent Allowance.

a half for three years
on %400,

1 Entomologist ... £400—£50—£600 Free Quarters,

1 Assigtant Entomologist £300—£25—£500 Rent Allowance.

1 Superintendent, Botaniec Gardens ... £400—£25—£600 Free Quarters.

I Curator, Botanic Gardens, Peradeniya £252—£12—£360

1 Curator, Botanic Gardens, Hakgala ... £240-—-£12—£300

1 Manager, Experiment Station, Pera- £300—£25—£400 Free Quarters.
deniya.

I Tobaceo Adviser (Temporary) £700

2 Plant Pests and Diseases Inspectors... £350—£25—-£500

1 Economic Botanist =

3 Divisional Agricultural Officers oo [t

1 Additional Divisional Agrieultural )
Officer.

| £400—£25—£550—
: £50—£700.

Under Rubber Research Schene. P

Officers appointed under this

1 Rubber Research Chemist ... . || £400—€ —£550— || Scheme are to be attached
1 i’h_\'siolu_'__{i(::.tl Botanist... f 50 | to the Agricultural Depm‘i.-
1 Myeologist . | £350—2£25—£500 1 ment, and will in practice be
Half of 3 years at £400¢. || Government Officers for pur-

l

peses of discipline.

Hone Kone.(")

|
Botanical and Forestry Departient. | |
I Superintendent... £600—£20— £800

Free Quarters and Travelling
Allowance.

| Assistant Superintendent £400—-£10—L£500
Tur StrAITS SETTLEMENTS. (') (°)

]

| Director of Gardens ... we | 21,050—£28—€1.190 |
1 Assistant Director £630—£28—£910 [
1 Asgistant Curator of Gardens... 1 puo i
: 4120—£91—£630
1 Asgistant Curator of Parks e ] £ 420—£21—£63(
2 Asgistant Agricultural Inspectors ... £490—£35—2£1.120 I fficiency Bar at £840.
(1) Particulars of temporary allowances now being paid are given in Part VII.
(*) Efficieney Bars at £600, £720 and £840.

(*) Oflicers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance

(non-pensionable) of £6 a month while at duty in the Colony.

(*) For purposes of local payment the sterling salaries are at present converted into Rupees at
the rate of 15 Rupees fo the £ sterling.

(*) The emoluments of all Ceylon posts are liable to revision by the Salaries Commission which
ig to rit this year,

(") Balaries are fixed in Dollars. The present sterling equivalents are given above for convenience
of reference only. (See note on currency, Part VII.)




THE FEDERATED Maray StaTtes.(*) (%)

\ ppointment. Salary. Remarks,

Director of Agriculture 1,470

Agricnltural Chemist ... i

Asgistant Agricultural Chemists

Government Entomologist

Systematic Entomologist

Assistant Entomologist s 1

Mycologist '

Assistant Mycologists ..

Economie Botanist

Systematic Botanigt

Agriculturist

Asgsistant Agriculturists

Chief Agricultural Inspector ... .

Assistant Agricultaral Inspectors ... :
1

: Efficiency Bar at 840 : ads
£490\for three voars on ciency Bar at £840; Heads
it . of Divisions receive an allow-
probation ; then [ ance at the rate of #140
BS60-£35 . £1.190.:.| 18000 i TS iy
per annum,

= DD O e e e DO e D

Agricultural Instructors xw i)

Superintendent of Government Planta- | )
tions. £350—L£14—£490

L Asgistant Inspector of Coconuts Yol i,

THE WEST INDIAN COLONIES.

Tur IMPERIAL DEPARTMENT OF AGRICULTURE.

1 Commissioner ... £1,500
I Entomologist ... £900 Personal to present holder.
1 Mycologist o ) ik = 3
AN - . L £600—£25—£800 |
1 Agricultural Chemist o S ) X0 o |
1 Botanist ... L£500—L£25—£800
1 Scientific Assistant ... L£400—£331—£500 Post not pensionable,
JAMAICA.
1 Director of Agriculture and Island £850 | House. 1
Chemist. |
1 Asgistant Director and Government £500—£25—£600 House and £50
Botanist. | allowance as
Secretary  to
| the Food Pro-
duction Board. The ot
I Microbiologist ](f qu}e._ 'I"m
1 Entomologist .. - = B ek QL ANIORNE
1 Deputy Island Chemist ' £500—£25—£750 r llh ”‘].11(1 )
| Industrial Chemist ' ;‘.{(’m‘“ OEas
I Superintendent of Field Experiments EOT5—£25—£450 ELa
1 Plant Breeder ... £350
|
1 Superintendent of Travelling In- £400
gtructors. {
1 Headmaster, Farm School ... £275—L£25—£350 J
BARBADOS.
1 Director of Agriculture - £500 : X200 Personal Allowance.
. Bonus of £125.
1. Assistant Director £300 Bonus of £75.

|
(1) Particulars of temporary allowances now Leing paid are given in Purt V1I.
() Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience
of reference only. (See note on currency, Part VIL)
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Tar WINDWARD [SLANDS.

Appointment.

I Superintendent of
Grenada,

1 Assistant Superintendent of Agr
ture, Grenada.

I Superintendent
Lucia.

1 Suoperintendent of
Vincent.

| Assistant Superintendent of Agi
ture, St. Vincent.

of Agriculture

I Analytical and Agricultural Che

Agrieulture,
‘ieul-

Agriculture,

st

Salary.

£330 —£10—£400

E250—L£10—£350

/7

St. £ 350—L£10—L£400 |
St. £350) | <
sy M L l"l'

‘icul- E250—£T10—£350 '

THE LEEWARD ISLANDS.

EH00—£20—L£600 Bor

and Superintendent of Agriculture.

1 Curator, Botanic Station, St. Kitts

I Cuarator, Botanie Gardens, Dominica

2400
]!

9

W—LE25—L£300

TRINIDAD.

Divector of Agriculture
Entomologist

leonomic Botanist
Agricultural Chemist ...
Sugar Cane Entomologist
Cacao Agrounomist

1
]
I
1
|
1
l
I Sugar Agronomist

I Director of Agriculture and
Government Analyst.

Assistant Director and
ment Botanist.

1 Deputy Government Analyst

| Economic Biologigt

1 Superintendent, Botanic Gardens

1 Assistant Botanist and Myeologist

!l Agricultural Superintendent

1 Horticultural Superintendent

1 Govern-

The establishment of an Agricultural Department is at present under
a8 I

sideration.

The following are the existing salaries, but a revision scheme

sideration.

Superintendent of Agriculture
“ntomologist
Mycologist - %
Inspector of Produce
Assistant Inspeector of Produce
Agrieuliaral Chemist ...
Inspectors of Plantations

T e

Assistant Director and Mycologist

£500—£1,000
£600—L£700

(Jue

EH00—L£600 Bo1

L£400—L£500

gt i

Brrrisy Guiana.

Grant-in-Aid
subject to
revision.

£750) £285H

£500—£25—L£600 £201—£235

£600—£25—L£700 | £235—£268

£400—£25—£500

| !
£300—£20—£400
£250—£15—£300

£ 168—4201

£135—L£168
L£115—£135H

Bririsg HoNDURAS.

FI1JI,

LA00—£20—4£500

( £400 1 A
L300 | &

2200 [

¢ 300—4 25— 450 l

£150—£10—£300 |

House Allowance :

Quarters (value £40).
sonal Allowance.

Quarters.

Remarks.

]_Hm.lsu Allow- !

ance £40). i
i The gquestion
. of bonus is
ander con-

; . sideration.
ee Quarters.

ws £75,

Personal to
Bonus £60.
£50 Per-

Bonus £50.

resent holder.

Bonus £301—£368.
Bonus £235—£268.

1I'ters.

s £201—£235,

Bonus £168—+201.

£200 Personal Allowance.

£250 in lieu of fees.
£100 Personal Allowance.

£50 Personal Allowance.

COIl-

ih IIHIJI‘-I' COI11-

temporary bonus scheme pro-
vides for inereases of £330
plus 209 of emolaments.
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CYPRUS.
Appointment. ! Salary. Remarks.
1 Director of Agriculture £600—£20—£720
MALTA.
1 Superintendent of Agriculture £450

MAURITIUS. (")

1 Director of Agrieulture ... | Rs, 11,500—Ra. 1,000—
Rs. 13,500. Free Quarters,
1 Asgistant Director and Chemist Rs. 8,000—Rs. 500—
28, 9.000
1 Entomologist ... Rs. 6,000—Rs. 500—
Rs. 7,500
1 Agricultural Instructor Rs. 4,680 House Allowance,

SEYCHELLES.(*)

500 Quarters / rance.
1 Curator ... Rs. 3,900 (2) f‘ . 500 Quarters Allowance
s

| Rs
) ‘; Rs. 240 Forage Allowance,

PALESTINE & MESOPOTAMIA.

Agricultural Departments are in existence, but no decision has yet been made as
to their permanent establishments.

PART I11.
FORESTRY APPOINTMENTS.

1. Normally a limited number of vacancies for Assistant Conservators of
Forests, or Assistant Forestry Officers, lmun‘mnnall\ in East and West Africa, the
Federated Malay States, and Ceylon. Candidates for these appointments should be
between the ages of 22 and 35,(*) () and are required, at present, to be in possession of,
or reading Im‘, a degree or diploma in Forestry of either Oxford, Cambridge, or
Edinburgh Universities. A scheme exists at present for the provisional selection
as Fore .‘-hll}' Probationers of candidates who are still studying for such a degree or
diploma. Probationers, who may be selected provisionally not more than one year
before the date of their final examinations in Forestry at the University, may be
paid a Training Grant (tnue{}m with certain allowances), provided that HIF‘\ fulfil
certain conditions set forth in the scheme. The amount of Training Grant payable
would depend on the length of time that would elapse between the date of provisional
selection and the date of taking the degree or diploma. The maximum amount pay-
able to candidates selected one vear ahead is fixed at present at £150 (together with
an allowance of 10s. a day for not more than three months while on practical work
away from the University).

This scheme of provisional selection, however, is of a temporary nature only, and
it is not possible to state for how long it may remain in force.

(1) Salaries are paid in Rupees, the value of which in relation to sterling fluctuates cone urrently
with the Indian Rupee.

(2 ) From 1st January 1921, the salary of this post has been inereased by 10 per cent.

(3) In the case of the Federated M: ilay States and Ceylon (only), candidates under 22 may
be considered, if specially recommended.

(*) Thege are the age limits for actnally proceeding abroad to take up an appointment. A pro-
bationer, e.g., might be selected provisionally at the age of 21. Candidates under the age of 30
are definitely preferred,

32772 Ab




Candidates who are already in possession of
one of the Universities referred to may be cons
cies that may oceur from time to time where .
Assistant Forestry Officers, are required

didates would not. of course., |

12

Malay States, and Ceylon only very rarely occur.

2.

bank, S.W.1..
34
follows :—

EAST

Kenya CoLoxy AND PROTECTORATE (formerly the T

Vacancies may occur from time to time in various Forest ry De
Foresters, where the qualifications referred to above are not required.
cies are filled on the recommendation of the Crow
to whom all enquiries should be addressed.

AFRICA.

for immediate service as such.
e entitled to receive any Training Grant.
Vacancies for Forestry Officers outside Fast and West Africa. the 1

The approved establishments of the Forestry Departments are at present

a degree or diploma in Forestry of
idered in connection with any vacan-
Assistant Conservators of Forests. or
Such can-

‘ederated
partments for

Such vacan-
n Agents for the Colonies, 4, Mill-

das

last Africa Protectorate).{")

Appointment.

I Conservator of Forests...
1 Senior Assistant

3 Assistants

Salary.

£1.000

increments of £25 tc

£750.

£400—£20—£€500—
£25—L£600

Remarks,

£500, rising by annual

|}

Efficiency Bar at £500,

NyASALAND PROTECTORATE.

] Chief Forestry Officers..
2 Assistants

TancaNVIKA TERRITORY

£700
£400—£20—£500—
£25—£600

(formerly German

Efficiency Bar at £500,

East Africa).(")

Conservator of Forests...
1 Senior Assistant
4 Assistants

—

£1,000
£500—-£25—L£750
XA400—£20—£500—
£25—L£600

UGANDA PROTECTORATE. (%)

|

Chief Forestry Officer ...
4 Assistants

WEST

£800
£400—£20—£500—
£25—£600

.\: ]'R It‘-\.
NIGERIA,

1 Director of Forests
1 Deputy Director
3 Senior Conservators

19 Conservators ... 4 i{

(") Partienlars of temporary allowances

£1,400
£1,100
£960

£480—£30—L£720—
£40—£920

now

being paid are given in Part VIL.

Efficiency Bar at £500,

Efficiency Bar at £500),

| Duty Allowance £280, (?)

Duty Allowance £220,
Duty Allowance £96.

}i (_:-) (4)[

Title of Assistant Con-
servator up to
Efficiency Bar.

£600

(*) Doty Allowance is drawn by the officer discharging the duties of the appointment for the

time being.

*) Efficiency Bars at £600, £720, and £840.

(*) Officers who have passed the £720 Efficiency I

(non-pensionable) of £6 a month while af duty in the Colony,

Jar receive, in addition, a Seniority Allowance
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TaE GoLp CoasT.

Appointment. Salary. Remarks,
[
1 Conservator of Forests .. oy £1.200 Duty Allowance £240),
1 Deputy Conservator ... 960 Duty Allowance £96.
3 Provincial Forest Officers ... oo || E480—£30—L£720— 1| /1y ron
8 Assistant Conservators L £40—£920 f1 v )

SIERRA LEONE.
1 Conservator of Forests... £1,000 Duty Allowance £200.
3 Asgistant Conservators £480—£30—L£720— ()

£40—£920

THE EASTERN COLONIES AND PROTECTORATES.
CeyLON.(*) () (°)

1 Conservator of Forests e £1L,050—£50—£1,200

2 Deputy Conservators ... aikof £750—£50—£900

3 do. £600—L£50—L£700

0 Assistant Conservators | Initial salary £400 Rate of increase and maximum

salary not yet fixed.

Hone Kone.(*)
The establishment of the Botanical aud Forestry Department is given in Part II
THE STRAITS SETTLEMENTS AND THE FEDERATED MALAY St ATES. (") (%)

i

1 Comnservator of Forests £9 800

. " £490—£35—£560 for |)
1 Deputy Conservator, Grade 1 ‘ TN e |0 e PF TR g :
9 Rl N e the probationary || Efficiency Barat £840. A can-
2 Deputy Conservators, Grade I1 : X - - 4y ;
- s " period of three years: | | didate selected at or over the
0 Assistant Conservators, Girade T el irgn : 2 - g e
o R 5 ~ £595 for the fourth |[ age of 26 vears will receive
o Assistant Conservators, Grade 11 p e G PR | [ kel il €560 1.0
“ . ar ; en X630— é al salary of £
6 Extra Conservators . e e ol

£35—£1,120. ‘ J

THE WEST INDIAN COLONIES.

TRINIDAD.
1 Consgervator of Forests £500—£700 Bonus £201—£268,
1 Deputy Congervator ... £300—L£400 Bonug £110—£168,

Britisa GUIANA.
1 Forestry Officer a £500—£25—L£600 (Grant in aid, suljeect to revision,
£201—£235.

CYPRUS.
1 Principal Forest Officer L750—L£25—£900
1 Assistant Principal Forest Officer ... £500—£20—£600

~ MAURITIUS.()

1 Director of Forests ... i Rs. 8,000—Rs. 500—
s, 9,000,

(1) Efficiency Bars at £600, £720 and £310,

(*) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony,

(®) Particulars of temporary allowances now being paid are given in Part VII,

(*) For purposes, of local payment the sterling salaries are at present converted into Rupees at the
rate of 1) Rupees to the £ sterling.

(*) The emoluments of all Ceylon posts are liable to revision by the Salaries Commission which
is to sit this year.

(°) Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience
of reference only. (See note on currency, Part VII).

(*) Salaries are paid in Rupees, the value of which 1 relation to sterling fluctuates concurrently
with the Indian Rupee.

32772 AT




PART
VETERINARY APPOINTMENTS.

l. There are from time ln time veterinary appointments at the Secretary of
State’s disposal. For these, the qualification of Member of the Royal College of
Veterinary Surgeons is mwmm] together with some practical experience of
veterinary work. Ap pointments are now made by selection, but the re-introduction
of a p(‘r‘mthml competitive examination is under consideration.

2. Stockmen and Stock ]mpv: tors are selected, when required from this co untry,
on the recommendation of the Crown Agents for the Colonies, 4, Millbank. S, W syt
whom any enquiries should be addressed.

3. The approved establishments of the Veterinary Departments are at present
as follows

EAST AFRICA.

Tue Kenva Coroxy aAxp Protectorate (formerly the East Africa Protectorate).(")

A ppointment. Salary. Remarks.

1 Chief Veterinary Officer £1,000
1 Deputy Chief Veterinary Officer ... £800
14 Veterinary Officers ... ... | £500 rising by annual | Efficiency Bar at £600.

inerements of £25 to

£700.
1 Veterinary Pathologist 4 £900
1 1st Assistant Veterinary I’Jthulwm,.. £700
1 2nd do. do. L£600—£25—L£700
1 3rd do. do. e | XO00—L£25—£600

|
NYASALAND ProT ECTORATE.,
1 Chief Veterinary Officer ~ £750 _
1 Veterinary Bacteriologist L£600—£25—£700
2 Veterinary Officers ... £500—£25—£700 Efficiency Bar at £600.
TAnGANYIKA TERRITORY (formerly German East A frica).(")
L Chief Veterinary Officer £1,000
1 Deputy Chief Veterinary Officer ... £800
15 Veterinary Officers ... e | £500—£25—£700 Efficiency Bar at £600,
1l Veterinary Pathologist £900
1 Assistant Veterinary Pathologist ... £700
1 Regearch Officer £600—£25—L£700
UGANDA PROTECTORATE. ()
1 Chief Veterinary Officer ot £900
1 Superintendent of Veterinary C rmiml [ 2700
1 Veterinary Pathologist el L7100
6 \etummy Officers o E500—£25=T700 Efficiency Bar at £600.
WEST AFRICA.

NIGERIA.
1 Chief Veterinary Officer £ 1,000 Duty Allowance £200 (2),
2 Veterinary Officers ... e | E4S0—£30—£720— (™.

£40—£920

( ) Particulars of te mporary allowances now being paid are given in Part VII.
(*) Duty Allowance is drawn by the officer discharging the duties of the appointment for the
tl!nf’ bunfz
(*) Efficiency Bar at £600, £720, and £810. :
(*) Officers who have passed the £720 Efficiency Bar rece ive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the C lolony. .




TrE GoLp CoAsT.

Appointment. Salary. Remarks.
| Principal Veterinary Officer ... £960 Duty Allowance £96.
{ Veterinary Officers ... £720—£40—£920 Efficiency Bar at £840 (%).

THE EASTERN COLONIES AND PROTECTORATES.
Ceyron.(*) (%) (%)

1 Government Veterinary Surgeon ... £370—L£18 158.—£525

Hone Kone.(")

l Veterinary Surgeon ... .o | £480—£40 triennially— | Conveyance Allowance £36.
£600. Private consulting practice
allowed.

THE STRAITS SETTLEMENTS.() (%)

3 Veterinary Surgeons ... £490—£21—£340 Efficiency Bar at £700.

Tur FeperaTeDp MALAY StATES.(Y) ()

5 Veterinary Surgeons ... r £490—£21—£840 Efficiency Bar at €700,

THE WEST INDIAN COLONIES.

JAMAICA.
g oy 1 ,
1 Veterinary Consultant v | £200 | The question of bonus is under
| | consideration.
[ e ¥ |
TRINIDAD.
1 Veterinary Surgeon ... £400 Temporary bonus £168. Private

practice allowed.

BRrITiSH GUIANA.

I Veterinary Surgeon £300—£20—£400 ‘ Grant in aid, subject to revision,

| | £135—£168,

1 Veterinary Officer £500 Temporary increase of £130.

7 CYPRUS.

1 Veterinary Surgeon ... b £360—£20—£500 |

(") Particulars of temporary allowances now being paid are given in Part VII.

(*) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony,

(*) For purposes of local payment the sterling salaries are at present converted into Rupees at the
rate of 15 Rupees to the £ sterling.

(*) The emoluments of all Ceylon posts are liable to revision by the Salaries Commission which
is to sit this vear,

(") Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience
of reference. (See note on currency, Part VIL,)
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MALTA.

Appointment, Salary, Remarks.

1 Veterinary Surgeon ... £470

MAURITIUS.(*)

1 Veterinary Surgeon ... o | Rs. 6,000—Rs. 500— | Temporary increase of 20% of
Rs. 7500 salary.
PART V.

APPOINTMENTS FOR ANALYTICAL CHEMISTS.

1. In addition to the appointments of Agricultural Chemists, particulars of
which are given in Part II, there are, from time to time, vacancies for other
Analytical Chemists at the Secretary of State’s disposal.

A candidate for one of these appointments should usually be an Associate of
the Institute of Chemistry or should possess a good University degree in Chemistry.
He should also hold the certificate of the Institute of Chemistry in Branch E.
(The Chemistry (including Microscopy) of Foods and Drugs and Water).
The duties and qualifications required vary, but as a rule the Government Analyst
may be called upon to undertake any analytical work that falls outside the sphere
of the Agricultural Chemist, ¢.g., the analytical examination of stores such as cement.
oils, and paints; the analysis of samples of water, food and drugs; the identification
and assaying of ores; bacteriological and medico-legal work. His duties may include
the teaching of the native subordinate staff and a certain amount of work outside the
laboratory, such as the inspection of cargoes on hoard ships. Research Chemists
are sometimes required to carry out special investigation.

2. Particulars of certain appointments for Analytical Chemists are given

below : _ :
EAST AFRICA. :
THE KENYA CoLONY AND PRrOTECTORATE (formerly the East Africa Protectorate).(")

Appointment. Salary. Remarks,
1 Director of Chemical Research £700—L£25—£800
1 Senior Chemical Officer sl e Jo5  pp
| 200—£25—£600
3 Chemical Officers |- £900—£25—£6( |

WEST AFRICA.

NIGERIA. ; . Y e
1 Government Analyst ... we | X600—L£30—£720 %ElTiciency Bars at £720 and
' £40—£920 | £840.(%).

Tuae Gorp Coasr.

2 Analytical Chemists ... £720—£40—£920 ! Efficiency Bar at £840. (%)

THE EASTER.\' COLONIES AND PROTECTORATES.
CeYLON.(") (*) (°)

1 Government Analyst ... £600—£50-~£800
| Assistant Analyst £400— £50—£600

(1) Particulars of temporary allowances now being paid are given in Part V11,

(*) Salaries are paid in Rupees, the valne of which in relation to sterling tlactuates concurrently
with the Indian Rupee.

(®) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.

(*) For purposes of local payment the sterling salaries are at present converted into Rupees at the
rate of 15 Rupees to the £ sterling.

(°) The emoluments of all Ceylon posts are liable to revision by the Salaries Commisgion which
is to sit this year.
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Howne Kone. (%)

Appointment. ! Salary. Remarks.
|
1 Government Analyst ... L600—L£25—£750
2 Assistant Analysts £400-—£25—£600

THE STRAITS SETTLEMENTS. (") (*)
£476—£28—£532

(while on probation) ;
then :

£560—L£35—L1,120.

1l Government Analyst
1 Deputy Analyst
2 Assistant Analysts

+ Efficiency Bar at £84(),

Tue FEDERATED MALAY STATES. (*) (*)

. £476—£28—£532 |
1 Government Chemist ... ] ‘(while on probation) ;
1 Asgistant Chemist gl then

) £560—£35—£1,120.

Efficiency Bar at £840.

CYPRUS.
1 Government Analyst ... £500—£20—£600

MALTA.

1 Government Analyst ... 1 £390—L£10—£430

PART VI
GEOLOGICAL APPOINTMENTS,.

1. Permanent geological staffs are maintained in certain of the Colonies and
Protectorates as shown below, but, in addition, geologists are often required on
temporary engagement to ca rry out special work.

Candidates for geological appointments should possess a University degree
ensuring a good general knowledge of geology. For special investigations experience
in research work would usually be required.

2. The approved establishments of the Geological Staffs are at present as
follows :—

EAST AFRICA.
N YASALAND.

Appointment,. T Salary. § Remarks.

1 Geologist ! £800
TancaNYiRA TERRITORY (formerly German East A fric: ).(Y)

1 Geologist i £1,100
1 Asgsistant Geologist £550—£25—£600

UGANDA PROTECTORATE. (')

1 Government Geologist... £800 |

1 Assistant Geologist ... «. | ] £550 rising by annual

1 Chemist and Petrologist increments of £25 to
;EC\(“I_ |

(1) Particulars of temporary allowances now being paid are given in Part VII.
(?) Salaries are fixed in Dollars. The present sterling equivalents are given above for convenience
of reference only (see note on currency, Part VII.).
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WEST AFRICA.

NIGERIA.
Appointment, I Salary. Remarks.
|
1 Director ... +£1,200 Duty Allowanee £240. (?)
4 Geologists «« | £340 rising by annual | (3) (4).
increments of £30—
£720 and thence by
increments of £40 to
£920,
TEE GoLp CoAsr.
1 Director ... £1,200 Duty Allowance £240).
1 Asgistant Director £960 Duty Allowance £96,
2 Assistant Geologists ... e | £40—L£30—L£T720—£40 | (3) (D).
—£920.
1 Boring Engineer = £480—£30—£720 Efficiency Bar at £600.
THE EASTERN COLONIES AND PROTECTORATES.
CeyLoN.(*) (°) (%)
1 Principal Mineral Surveyor ... £650
THE FEDERATED MALAY StaTES.(*) (7)
1 Geologist £1,050—£35—£1,260
1 Economic Mining Geologist ... £910—£35—£980
1 Asgistant Chemist ... £490 for 3 years on pro- Efficiency Bar at £840,
bation, then £560—
£35—£1,120.
1 Assistant Geologist ... £490—£35—£840

PART VII.
1. GENERAL.

(@) PUBLICc SERVICES OF THE VARIOUS COLONIES USUALLY DISTINCT.

It 1s to be understood that the service of each Colony is separate and distinet,
and that, although the Secretary of State is occasionally in a position to transfer
officers from one Colony to another, and although this principle is carried out so far
as Is possible and expedient, the holding of an appointment in one Colony does not
carry with it the right to look to the service of another Colony for transfer or
promotion,

(b) SENIOR APPOINTMENTS.

Senior appointments are usually filled by the promotion of officers who have

rendered good service either in the same or in another Colony. It is only occasionally
that an officer is required from outside the Colonial Service to undertake one of these
higher posts.

(1) Particulars of temporary allowances now being paid are given in Part VII.

(*) Duty Allowance is drawn by the officer discharging the duties of the appointment for the
time being.

(*) Efficiency Bars at £600, £720, and £840. .

(*) Officers who have passed the £720 Efficiency Bar receive, in addition, a Seniority Allowance
(non-pensionable) of £6 a month while at duty in the Colony.

(*) For purposes of local payment the sterling salaries are at prevent converted into Rupees at
the rate of 15 Rupees to the £ sterling.

(") The emoluments of all Ceylon posts are liable to revision by the Salaries Commission which
is to sit this year.

(") Salaries are fixed in Dollars. The present sterling equivalents are given above for conveni-
ence of reference. (See note on currency, Part VII,) -
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(¢) APPOINTMENTS USUALLY ON PROBATION IN THE FIRST INSTANCE.

A large number of appointments in the Colonial Services are pensionable.
Officers d]ll}(lllllttf to pensionable posts serve on probation in the first instance—the
probationary period varying in different services, ¢.g., two years in East Africa,
three years in West Africa, &c. If an officer’s services are satisfactory his appoint-
ment 1s confirmed at the end of his probationary period, and he is then placed on
the permanent and pensionable establishment, his probationary service being in
that case counted as part of his permanent service for the purpose of computing the
amount of his pension.

Some appointments, however, are temporary, and service in such an appoint-
ment does not qualify for pension, unless the appointment is subsequently made
-pensionable. in which case, subject to the approval of the Secretary of State (and
the approval of the Lords Commissioners of the Treasury, if the appointment is
in a Colony or other Dependency over which the Treasury exercises financial control),
an officer’s t(‘mnnlfn\ service may be made pensionable, provided that he still holds
that appointment when it m:]p a pensionable appointment.

2. APPOINTMENTS IN EAST AND WEST AFRICA. (See also
APPENDIX 1.)

(@) QUARTERS.

Quarters free of rent, or an allowance in lieu, are provided in the case of all
the above appoimtments in East and West Africa.

(b) Dury ALLOWANCE.

[n Bast Africa there is no duty allowance, but officers acting in a higher post.
than their own receive acting allowances as follows :—
(I) If the salary of the higher post is fixed, half the difference between the
officer’s salary and that of the post.
(LI) If the salary of the higher post is incremental, the difference between the

officer’s own salary fmd the minimum of the scale of salarv attached to
the post.

In West Africa, duty allowance, which is attached to the higher appointments
in the service, is drawn by the officer discharging the duties of the appointment for
the time being.

(¢) OuTFIT ALLOWANCE.

An outhit allowance of £30 is paid to all candidates selected for appointment to
East Africa, provided that the initial salary of the appointment does not exceed
£500.

(d) PASSAGES.

Fust A frica—Free first-class passages are provided for the officer only. After
April 1st, 1921, a married officer, whose salary is £700 a year or less, may be granted
one-and-a-half times the cost of a first-class passage and he may then make arrange-
ments for his own and his wife's passages by whatever class he wishes.

West Africa—Free first-class passages are provided for the officer only. A
married officer will in certain circumstances be granted half the cost of his wife’s
passage to and from West Africa.

(e) LEAVE

East A frica—Leave of absence on full salary is granted in the normal case
after a tour of residential service (v (lr'\lng from 20 to 30 ]]](Hlth-« at the discretion of
the Governor) to an amount of five days for each completed month of residence (or
two and a half days when for any reason the officer is not retur ning to East Africa),
exclusive of the periods of the voyages to and fro.

Oflicers serving in Uganda, Zanzibar and the T: anganyika Territory, and in
certain stations in Kenya and Nyasaland, are allowed six or three days’ leave 1n
respect of each month of service instead of five days or two and a half days, respec-
tively.

West A frica—E iI?lr])“m officers 1n West \!IIi. may be eranted vacation leave on
full salary not exceeding in all one week’s leave i the United Kingdom for every
completed calendar month of total residential service in West Africa, plus the time




necessarily taken on the journcy to the United m, and, 1f' the officer is return
i!l“‘ to West Africa for further service, the time necessar :|\ taken on the |umn(\ from
‘11(' United Kingdom to the Colony.

Vacation leave may be t-mutu{ without any special grounds after 183 consecutive
calendar months’ residential service in West Africa. An officer will not be
required to serve a tour of more than 24 consecutive calendar months’ residential
service except in special circumstances; and the Governor may grant vacation leave
to any officer at any time after he has completed 12 consecutive calendar months
of residential service. Within the above limits, the actual length of each officer’s
tour will be at the discretion of the Governor.

Vacation leave on full salary may also be granted to an officer if he is invalided
trom West Africa after less than 12 consecutive calendar months’ residential
service.

In addition sick leave on full salary may be \rrfmtm] for any per iod not exceeding
six calendar months and, where there is reason to believe that the officer will ulti.
mately be fit to return to West Africa, such leave may be extended with half salary
for a further period not exceeding six calendar months.

In addition to the leave mentioned above, local leave may be granted in certain
cases up to 27 days, in any one tour.

(f) PEnsIONS.

East Africa—Most of the appointments in East Africa are pensionable,
but not all. The grant of pensions to officers appointed to East Africa is
governed by the principles of the lm]u rial Superannuation Acts of 1859, 1876 and
1%;, i.e., pcrmnm are calculated at the rate of 1-60th of the retiring sal: ary (') ]J]lh
annual value of i!(’t‘.qlhi]t?l‘ for every ‘t‘-ll‘i}[ service, two com [J' eted \[‘:llknf service
counting as three for pension purposes. The age for mmimlm. and voluntary
retirement is fifty, or on completion of 20 years’ Co lonial service, whichever is earlier :
but an officer may be retained in the service, with his own consent, for such further
period as the ( m\ﬂnm:em may desire. If n tired on medical certificate before com
pleting 10 years’ service, officers are eligible for a gr atuity only.

A widows’ and m}:]..mk pension sc heme in East Africa is being established
with effect from thi2 1st April, 1921.

West A frica.—All appointments on the regular establishment 'm’ pensionable,
and an officer is at liberty to retire on attaining the age of 50 years. FEarlier retire
ment in thi‘ event of ill ].v Ith is also provided for. Pensions are computed on lh:’
scale of % of the officer’s pensionable emoluments at the time of retirement from the
West African Service for every completed month of pensionable service in West
Africa, or, under certain conditions, at the option of the officer, the pension, reduced
by one-fifth, is granted, plus a gratuity of one year’s pf'lmmml le emoluments. A
contributory scheme for \\.(]r],\\w and orphans’ pensions has been introduced, and.,
with a few exceptions, all European an'in ers selected for appointment on or after
the 1st of January, 1914, are obliged to contribute.

(g) CURRENCY.
In East Africa the currency in different Dependencies varies:—

Kenya, Uganda and Tanganyika Territory ... Florins.
Zanzibar ... Rupees
N 1 3 %
*\"1'-"!15:':; ?‘"-[i’l']lny".
Except in Nyasaland, salary and allowances paid to an officer in East Africa are

issued in florins or rupees,as the case may be, at a fixed rate of 10 to the £: and. for the
present, as a temporary arrangement, which is liable to modification. officers recelve
a special local allowance equal to 50 per cent. of salary and sterling allowances earned
in respect of resident service. In any event, this arrangement will remain in force
up till the end of March, 1922. Thus, af present a salary of £300 per annum is in
effect converted in East Africa at the rate of 4.500 florins or rupees. When officers
are not in East Africa, e.g., when on leave, their pay and allowances (if any) are
issued in sterling by the Crown Agents for the Colonies.
In West Africa the CUrrency is aim]m;_

) Crimarg,
East A frica.—The climate jl,h a ln tter reputation than that of West Africa. but
differs widely in t]lftm'“nt parts,
West A frica—The climate is not healthy for Eur opeans, but the mn(lllmm of

(") In certam cucumsL.mcw an average is taken 111sro.td of thv actual reliring salary,
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treatment of tropiecal diseases are now much better understood. and the result has
been a great reduction in the death and invaliding rates. The death-rate among
European officials {excluding deaths in action or from wounds or from the loss of
vessels at sea during the War) for the 17 vears to 1920 has been as follows : —
Rate per 1,000,

1904 273 1910 ree. = 204 1816 ... 103

905 v 2871 }91d. L3S 19V convy BEL

ES060 s 5212 ) 3 B2 TR SR 1V 7 19181 ... 1865

1907 17:8 1913 11 1919 ... 125

1908 17 1914 127 1920 163

1909 17 1915 135

A married oflicer appointed to Kenya or Zanzibar may take his wife with him
on first appointment. But he should understand that no ]u-..;.lm can Eu- given that
it will be possible to allocate him to healthy stations; and it is generally desirable
that he should first find out for himself exactly what the U;Fliil{lﬁil'-. of ]1[(- are and
whether the conditions ;n‘v\'zlilin“ in his district are such as would be suitable to his
wife. An officer .mwinlmi » Nyasaland, Uganda, ni Tanganyika Territory must,
however, apply for permission to take his wife with him on first appointment, as
accommodation is limited in these Dependencies.

If a married candidate is selected for West Africa he must obtain permission
from the Governor under whom he 1s to serve if he wishes to take his wife with him:
or if he has proceeded to West Africa in the first instance without his wife, he must
obtain the permission of the Governor under whom he is serving if he wishes her
to join him.

(7) SPECIAL NOTE As T0 WEST AFRICAN APPOINTMENTS.

The West African service carries with it special privileges in respect of leave of
absence, which are granted on account of the unhealthiness of the climate.

Candidates should on no account apy ply for or accept a West African appoint-
ment in the ex }LtLil]u 1 of ultimately ;—lm' br n.~l\iini tlw\\'lu e, as the number of
opportunities for such transfer is exceedingly small. No applications for transfer
can be entertained until an officer has served for five years in West Africa, and
officers desiring to be transferred must be prepared to accept a reduced salary. Only
a small proportion even of applicants who satisfy these conditions succeed in obtain-
ing transfers.

(3) APPOINTMENTS IN THE EASTERN COLONIES AND
PROTECTORATES AND IN MAURITIUS.
(@) QUARTERS.

Where so stated free quarters arc provided or an allowance in lieu. In other

cases Government quarters may-be provided and a rent charged.
(0) PAssaGEs.

Officers are provided with {ree passages, on first appointment, for-themselves
and their families (i.e., wife and children up to 5 persons, inclusive of the officer).

Under a te emporary arrangement similar free return passages may be granted
te oflicers proceeding on leave from Ceylon whose emoluments are less than £600 a
year. Officers drawi ing trom £600 to £900 a year may be granted half the cost.
Under temporary reg gulations at present in force in Hong Kong, the Straits Settle
ments and the Federated Mal: 1y States, free return passages on leave are granted to
all officers ir respective of salary. In Mauritius, an officer who has been five years in
the Service of z]u'f rown, may, when granted leave of absence, receive one-third of the

passage money both ways for himself and for his wife and children not exceeding
four pmxulwlhwiv himself.

{r:) LEeAvVE.
In normal circumstances leave of abse

on half pay 1s granted after four years
ng in {'L“.’*m:i._l El;llll pay alter four-and-
a-half years in that of an oflicer serving in Htmj' !§"11'-' + hall-pay after five years
in that of an officer serving in Mauritius; and on full ; after four years in that of
an officer serving in the Straits Settlements or in the \Lll y States.

I'e “*“1'" L service ;T! ':i'-' case ,Ii_ an IIH:...,.- o
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In the absence of special grounds the leave granted to an officer will not exceed
ane-sixth of his resident service. On special grounds it may e.\u_‘el] that period by
six months. ' '

In Ceylon, Hong Kong and Mauritius half pay leave may be commuted into full
pay leave at the rate of one month’s full pay leave for two months half pay leave up
to a certain limit and on certain conditions.

An officer serving in the Straits Settlements or in the Malav States mav be
allowed to take four months leave after two years service or Hi\ months after three
years, if he wishes to do so, provided it is not inconvenient to the (Government.

(d) PENSIONS.

The present rule as to superannuation is that, in the case of ill-health, an officer
holding a pensionable appointment may be allowed to retire on a pension after ten
full }eils' service ; otherwise, in the case of Ceylon, Hong Kong and Mauritius, he
must ]ldw attained the age of 55. For 10 full ¥l_x“.“‘- service .7 of the average annual
salary of the retiring of flicer’s fixed appointment for [Iu‘ 3 years preceding retirement
may be awarded, to which a0 may be added for each additional year’s service; but no
addition will be made in respect of any service lwwmi 35 years.

In the case of an officer of the Straits Settlements or Malay States, he must have
attained the age of 55, though, with the consent of the Government, retirement at the
age of 50 may hc allowed. For 10 full years’ service ., of the average annual salary
ﬂt the retiring officer’s fixed appointments for the three vears prec miuw retirement
may be aw: wrded, to which -5, may be added for each min}:le te calendar month of
his service in excess of 10 years; but no addition will be made in res spect of any service
beyond 35 years.

In all the Eastern Colonies a deduction of 4 per cent. is made from the salaries
of all members of the permanent Government Service as a contribution towards the
provision of pensions for the widows and orphans of Government officers.

(¢) CURRENCY

The Government of Ceylon calculates the £1 sterling at 15 Rupees for the
purposc of the payment of salary or pension in the Colony. This rate is. however,
liable to alteration.

The currency of Hong Kong is based on the silver dollar. For purposes of
payments in the Colony salaries fived in sterling are at present converted into dollars
at the rate of 2s.=%1.

The currency of the Straits Settlements and the Malay States is based on the
Straits Settlements Dollar. All salaries are fixed in dollars and are so paid
while officers are on service in the Colony. For purposes of paving salaries when on
leave, or pension after retirement, dollars are converted into sterling ,11 the Govern

ment .rate of exchange, which is, at present, 2s. 4d. to the dollar. No change has
taken place in this rate for the past fourteen years, and no alteration is contemplated,
so far as can be foreseen at present. The present sterling equivalents of all salaries

are given throughout this Memorandam for convenience of reference ; but it should be
(‘learl\ understood that these are equivalents for exchange purposes only, without
regard to the purchasing power of the dollar as compared with that of sterling.

(f) TEMPORARY ALLOWANCES.

Temporary allowances are at present being paid in Ceylon at the following
rates :

On salaries of £120 per annum to under £500 per annum, 331 per cent. (the
allowance not to exceed £150).

On salaries of £500 to nnder £600, 30 per cent. (the allowance not to exceed £165).

On salaries of £600 to under £750, 25 per cent. (not to exceed £150).

On salaries of £750 to under £1,000, 20 per cent. (not to excee d £160).

On salaries of £1,000 and over, 15 per cent. (not to exceed £200).

A temporary allowance is at present being paid in Hong Kong on a sliding scale
according to the sterling exchange value of the Hong Kong dollar.

[n the Siraits Settlements and Malay States tH||Jn|rr1\ allowances are now
heing paid amounting to 20 per cent. of salary in the case of ‘-HI*'II‘ and 40 per cent.
that of married officers, owing to the great increase in the cost of living in .\LIL]\\,!_
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(¢) MARRIED OFFICERS.

In mn case of many junior appointments, ceteris paribus, single candidates are
l.‘!'l"[ Irred Lo ]Hu[]f[‘? Men. J:'.f'-: 5:' .l"l\ adse. ‘|T’“ 1O Ihl ]II”“"IH" ': ort l:_‘\'. |l 1.":
advisable that a married officer should, in the first instance, go out ;|lr ne, unless
{1“;11'1{1:':. are ili‘-.i.\lil'in‘:i i;. f.‘l‘ ¢can ilil’l] f]llli ~3Iil{]l‘lf‘ .‘_'i"“l“]“l].‘-l{i'ill l'i“ '.\ill(' call
_|H5.1-. him later.

(4) APPOINTMENTS IN THE WEST INDIAN COLONIES, BERMUDA
AND THE FALKLAND ISLANDS.
(a) QUARTERS.
Quarters, or an allowance in lien, are not provided except where so stated.
(b) PASSAGES.

[n the Colonies of Trinidad, the L eeward Islands, the Windward Islands,
Jamaica. British Honduras and the Falkland Islands and in the Imperial Depart-
ment of Agriculture in the West !!:n!]:w iree passages are l”"\ ided on first appoint-
ment for the officer and his wife and chile iren not exce ding four persons besides
Limself, if the salary of the oflice :31 es 10f exceed £800 a year. In the case of Bar-
bados, Bahamas, Bermuda and British Guiana, free p;msa}_{vs are not provided unless
special provision is made in ;Ja:r'i-n-u‘,n cases.

(c) LeAVE,

The general regulations relating to leave provide for the grant of leave ol
absence on half pay without auny spec ial grounds alter six years resident service from
the officer’s first appointment in the Colony. In the absence of special grounds, half
pay leave must not exceed one-sixth of the officer’s resident service 1n the Colony ; on

{

special grounds it may (\wmi 11“11 1:('“0{1 by six months. Besides this an officer
mcinmn!\ receives vacation leave not :\uumw three calendar months during, and
in respect of, any two consecutive years service in the Colony. Four-and-a-half
months’ vacation leave is allowed to be taken at the same time in the case of the
Falkland Islands.

[n British Guiana officers are allowed to accumulate full pay leave
(at the rate of six weeks for each year’s service) up to six months, and
no leave of absence may (except in very special circumstances) exceed six
months in all unless tin officer has served for five years or more without leave, 1n
which case two months on half Inl\ leave may be taken in addition to six months’
full pay leave. Time necessai taken on the voyage to and from England does
not count against such leave. _\ :"au' return passage to and from J[I“lltl(] for
officers drawing not more thaz 1 £500 a ye - is granied after six years’ I“E.‘.blll(‘.llt service
together with half the cost of such }muﬂna for their wives. Officers drawing more
than £800 a year receive half the above passage allowances. Proportionate passage
allowances are made for periods of service less than six years.

In Jamaica an officer in receipt of a salary not exceeding £800 a year is given,
when proceeding abroad on leave, pecuniary assistance towards the cost of passages
for himself and ina wife and children, if any, not exceeding four persons l)(«nlo\
himself, under the following scheme, which has been ﬂ.uulmnml for a period of five
years. Officers, who have mmpletm not less than three years’ continuous service in
Jamaica, receive one-half the difference between the pre-war and the actual cost of
passages, with the proviso that officers with under three years’ service who are
temporarily invalided by a Medical Board may be treated as having three years
continuous service. Officers, who have comj leted six years’ continuous service,
receive the difference between the pre-war .lnrl actual cost of passages proportionate
grants being made to officers whose service is between three and six years.

(d) PENSTONS.

Pensions in each case are r(gnldwt. by the law of the Colony in which the officer
is serving. Roughly, however, the position may be stated as follows :—

In Trinidad, the Leeward Islands, the Windward Islands and British Hondurasg
an officer is ordinarily entitled to pension at the rate of one-sixtieth of the salary
which he is drawing at the date r~I' his retirement in respect of each vear of service,
with a climate addition amounting to five-sixtieths, provided that his total service
in pensionable ap },nimm( nts in the Colonies is not less than 10 years. The age for

.;|.mun} retirement is 55
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In British Guiana (where the age for voluntary retirement is 55), Jamaica and
the Falkland Islands he receives a similar pension but without the climate addition
of five-sixtieths. The age for voluntary retirement in the last two Colonies is 60.
In Jamaica officers are required to contribute 2 per cent. of their salaries towards the
cost of their pensions. In Bermuda and Bahamas, where the age for voluntary retire-
ment is also 60, no pension is payable unless the officer has served 10 years in the
Colony, and the laws should be consulted for the actual provision made. In Barbados
each officer is required to take out a policy of assurance, on which half the premium
is payable by himself and half by the Government

In the Imperial Department of Agriculture certain technical officers are pen
sionable, at present, under the Imperial Superannuation Acts. The ace at which an
officer is entitled to retire voluntarily on pension is 60.

PART VIIIL
MobE oF ApPLICATION FOR EMPLOYMENT.

All applications for appointments described above asg being filled by selection of
the Secretary of State must be addressed to the Assistant Private Secreta ry
(Appointments) to the Secretary of State for the Colonies, Downing Street, S.W.1.
Forms are supplied by the Assistant Private Secretary, which the candidate must
fill in, with full particulars regarding his career and qualifications and the employ-
ment he desires. He must name on the form two reterees who will answer from
personal knowledge for his character and capacity, and he must return it to the
Assistant Private Secretary (Appointments) with originals and copies of testi
monials (not more than six), which should be sent in all together. He must also send
his birth certificate (or a certified copy). The originals of the testimonials and of
the birth certificate will be inspected and returned to the candidate, and the copies
retained for record in the Colonial Office. If the candidate is considered sufficiently
suitable he will be informed, in the event of there being no immediate vacancy for
which he could be considered, that his name has been noted on the Secretary of State’s
list, and that his name will be considered with those of other candidates as vacancies
from time to time oceur: but no promise can'in any case be made, and no definite pros
pect whatever can be held out, that the Secretary of State will be in a position to offer
employment to any particular candidate. If a candidate is offered an appointment,
he can usually be allowed sufficient time to make preparations and to terminate the
employment in which he may be engaged.

Candidates who are resident at a British University, or who have left it within
the last few years, are advised to consult the Appointments Committee or similas
body (if such exists in their University) before communicating with the Assistant
Private Secretary.

Candidates who do not send testimonials will not be considered unless they give
satisfactory reasons for the absence of testimonials.

The selection of candidates depends on the general educational attainments. the
professional or other subsequent training and experience (if any), and on the
character and personal. fitness of the applicants. These qualifications are judged by
the candidate’s academic and subsequent record, by testimonials from properly
qualified persons, who have a personal knowledge of the candidate and his career-
and by personal interviews at the Colonial Office.

A ttempts toinfluence the Secretary of State’s selection through Members of Par-
liament or other persons who are not personally well acquarnted with the applicant
are useless, and will be reqarded as indicating that the applicant himself does not
consider his qualifications sufficiently good to justify his appointment on his own
merits. They can in mo case operate to the advantaae of a candidate. and may

seriously prejudice his chanves of suceess.

INFORMATION REGARDING VACANCIES,

It is impossible always to foresee the occurrence of vacancies, and the Secretars
of State cannot undertake to give any 1ntormation as to the likelihood of a vacancy
or vacancies occurring. Nor can he undertake to keep candidates or others informed]
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of the actual occurrence of vacancies. But if and when a candidate has been noted
on the list of applicants for a class of employment, his name comes up for considera-
tion whenever a vacancy in that class occurs.

APPENDIX

(OTHER PAMPHLETS OF INFORMATION.

West Afriea and the Eastern Colonies ar

Particulars as to
published in se
fastern No
tastern No.
tastern No.

Malay
African No. 973. Reculation

land, Zanzibar and S
African No. 974, Leave a
\ l\ll "l |Hi1 / 1 S, an
African .\Ia 839. [{‘ sons and Gratuities I]..'i--: f11 :
African (East) No. 1082. Widows and Orphans s’ nsions Scheme (East Afriea).

African (West) No. 748. West African Pensions Laws.
al Rules as to Leave of Absence, &c. (West Africa)
African (West) No. 759. West African Colonies and Protectorates. General Conditions of

Service for Civil Servants
African (West) No. 997. Pension S

serving in the Wes ican Colc
African No. 1076, Leave ane

Somaliland Protectorate

Pension, &c., in Ceylon
Pension, &c., in Hong Ko mg.
e, in the Straits Settlements and Federated

-’|f’ {j[‘."
d the
| Officers serving in Kenya, the Uganda
ka Territory

Kenya, the Uganda, Nyasa-
canvyika T

Titory.

me for Widows and Orphans of European Officers
['|'-..‘1'-']|>|‘:tf|'--;
for Civil and Military Officers serving in the

Note. _\]1:; of these pamphlets can be obtained fromn the Assistant Private Seeretary f\l|s|uai||[
ments) on application

APPENDIX 11

A 1astT oF BQOKS OF SCIENTIFIC INTEREST FOR (COLONIAL- AGRICULTI RAL, BOTANICAL, OR
FORESTRY STUDENTS.

There are many books that might be referred to under this heading, bul the following may prove
to be a serviceable selection : '
* = A Handbook of Tropical Gardening and Planting, ' by H. ¥. Macmillan ; illustrated (Maclaren
8, Shoe Lane, London, price 15s.).
' Sylvieulture in the Tropies,” by A. F. Broun, pp. 1-309 (Macmillan & Co., Ltd., St. Martin’s
Street, London, 1912; price 8s. 6d.)
* ** A Text Book of Tropical Agriculture,”” by Dr. A. Nicholls, pp. 1-812 (Maemillan & Co., London,
1892).
‘ Gardening in the Tropies,” by G. Marshall Woodrow (may be obtained from the Publishing
Department, Gardeners’ i"'nr:.'iil Office, 41, Wellington Street, London, E.C.).
" Agriculture in the Tropies,”’ by ]Jl \\'1”.? (University Press, Cambridge, 1909).

l“\ el S,

* Elementary Tropical Agricult =.1'-, . H. Johnson, pp. 1-192, illustrated (Crosby, Lockwood
& Son, 7, Stationers’ Hall ( s Ts. 6d.).

The Commercial Produets of l'- \\:ull. pp. 1-1189 (John Murray, Albemarle
Street, London, 190X i .

' by Sir D. Brandis, pp. 1-767 (Archibald Constable & Co., Lid., London, 1906 :

* Indian ' .
price 16s.).
‘ Manual of Indian Timbers,” by J. 8. Gamble, pp. 1-8506 (Sampson Low, Marston & Co., Ltd.,
London, 1902). .
' Indian l"r:r-.:.d:bl'{ilr» ation,” by R. {:nu]n pp. 1-257 {Office of the Superintendent of Govern-
ment 1’1mt.n'r I lunl. I‘iil., pm- 8s. 6d)).
* “ A Manual of Icn ry,” by Sir W Schlich and W. R. Fisher, 5 vols. (London, 1889-96).
“ Timbers of the , by A. ]:"!'-'.'l"lf. pp. 1-446 (Maemillan & Co., Tondon, 1920 ; price 30s.).
The Timbers of Commerce and their Identification. by 1. Stone, pp.. 1-311, llllntl wted with
! 186 photo- mierograp ]'x (William Rider & Son, Ltd., London, 1901 price 7s. 6d. net).
Report on the Fore st sh East Africa,” by D. B, Hutehins, pp. 1-143, with a map and
25 photographs (H.A 1onery Office).
* " West African Forests and Forestry,” by A. Harold Unwin (T. Fisher Unwin Ltd., 1920; price
£3 3s. net).
|'It'|:-01"l on Forests, Gold Coast.’ by H. N. Thompson, Colonial Report, Miscellaneous Series,
No. 66, 1910, H: 1-238 II M, L‘\Liﬁnl]vl'_\' Office, London)
: i‘.-.ilt(i!-n and other Vegetable Fibres,”” by Dr. B. Goulding, pp. 1-231 (John Murrayv. London,
917 ; price 0Og. net) '

n 'l
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Kew Bulletm, Additional Series 1I.  “ Vegetable Fibres.” (H.M. Stationery Office.)

Kew Bulletin, Additional Series VII. *“ Rubber.” (H.M. Stationery Office.)

Kew Bulletin, Additional Series IX. * Useful Plants of Nigeria.” (H.M. Stationerv Office.)
“Rubber: Its Sources, Cultivation and Preparation,” by H. Brown, pp. 1-245 (John Murra:

K101

London, 1914 : price 6s.).

“Bpices,” by H. N. Ridley, pp. 1449 (Macmillan & Co., Tid., London: price 8s. 6d.)
Manual of Tropical d Sub-Tropieal Fruits,”” by Wilson Popence, pp. 1-474 ¢ illustrated (The
Macmillan (o.. New York. 1920 - price 30s.)

Note —A publication mentioned in Appendix II. that is marked with an asterisk ean be consulted
at the Colonial Office Library. Prices are subject to tluetuation

APPENDIX ITI.

The 1'u“u\\':.l|=j works eontain recent information regarding conditions in the Colonies, and mav be

of interest to candidates:
(GENERAL.

Regulations for His Majesty's Colonial Serviece. Published by H.M. Stationery Office (9d.)
g JO5LY A ; (da.)

[AST AFRICA.

Pamphlets on the Kenya Colony and Protectorate, the Uganda Protectorate, and the Nyasaland
Protectorate, Ly the Overseas Setflement Office, 6, St James's Square, S.W L (price 6d
each).

B.\ the Waters of Africa, British Hast Afriea, Uganda, and the Great Lakes, by M. Lorimer
1917. Robt. Seott, Paternoster Row (10s. 6d. net). §

Handbook of British Fast Africa, by H. ¥. Ward and J. W. Milligan. Crown Agents Store
4, Millbank, S.W.1. (2s. 6d. net). Out of Priut.

British and German East Afriea, by Dr. H. Brode. Edward Arnold, 1911 (8s. 6d. net).

Profit and Sport in British Bast Africa, by Lord Cranworth. Macmillan & Co.. Ltd., 1919
(21s. net).

The Land of Zinj : being an account of Britich Bast Africa, by Capt. (!. 1. Stizand. Constable,
1913 (155. net).

Farming and Planting in British East Afriea, by T. J. O’Shea, 1917 Newland, Tarlton
& Co., Litd.

Kenya, Uganda and Zanzibar. Prepared under the direction of the Historieal Section, Foreign
Office, H.M. Stationery Office, 1920. (7s. 6d. net).

The Handbook of Uganda, compiled by H. Il. Wallis, C.M.G., Chicl Seci tary to the Govern-
ment. [ublished for the Government by the Crown Agents for the (‘olonies, 4, Millbanl,
S.W.1 (2s. 6d. net)

Planting in Uganda, by E. Brown and H. H. Hunter. Longmans, Green & Co., 1913 (10s. 6d.
net).

Nyasaland for the Hunter and Settler, by D. D. Lyell. Horace Cox, ** Field *" Office, 1912
(bs. net)

Nyasaland. Prepared under the direction of the Historical Section, Foreign Office. 1920
H.M. Stationery Office (25, net).

German East Africa, by A. I'. Calvert. T. Werner Laurie, Litd., 1917 (bs. net).

The Tanganyika Territory, by F. S. Joelson, 1920. T. Fisher Unwin, Lid. (21s. net)

Tanganyika. Prepared under the direction of the Historieal Seetion, Foreign Office, .M
Stationery Office, 1920 (25. 6d. net).

A Handbook of Zanzibar, published by the Zanzibar Government, 1912 (8 annas). Crown
Agents for the Colonies, 4. Millbank, S.W.1.

Pemba, the Spice Island of Zanzibar, by Capt. J. i Craster, R.E I' Fisher Unwin, 1913
(125, 6d. net). Out of Print.

Zanzibar: The Island Metropolis of Bastern Africa, by Major I'. B. Paarce, C.M.G, T. Fisher
Unwin, 1920 (30s. net).

WisT Arrica.

The Agricultural and Forest Products of British West Afriea, by G. C, Dudgeon. John Murray,
1911 (65, net).

Notes on the West African Colonies, published by the Oversea Settlement Office, 6, St. James'’s
Squate, 5.W. 1 :I:-r‘:-r-l Oel.).

The West African Pocket Book: a Guide for newly-appointed Governiment Officers.  Waterlow
& Sons, 1911 [|nr"||'u Qe 6Bid.). l":rlpil-r-: .~{H[r|."il'e] free to officers on :z,\]):ui!l[rlu'n{ |

Alone in West Africa. by Mary Gaunt. T. Wemner Laurie, 1912 (15s. net)

I;llf'{l.‘-"H Historieal {i(-e]_l_f!';[f._hlv' of the British Colonies, Vol. 8, West Africa
by A. B. Keith, D.C:.1.. Clarendon Press (8s. 6d.)

Health Preservation in West Africa, by J. C. Ryan, late Medical Offior, West African Medieal

=t Bale. Sons and Danielsson, 1914 (5s. net).

A\ History of the Gold Coast and Ashanti, by W. W, Claridge, in two volumes. Murray, 1915
(405, net).

3rd edition, revised




A ']"'::".-al'rll“','it"'.i. {.Iiul-];l\'. Slerra ]‘, one, 'll_'\ | g .‘.i!-;.i'ili';ft I_-f;::’- of 1Iflr- f"‘.-].i'_-'.‘!':i .l,-':l'.-." I‘;-;-I‘\'ifp‘_
Seeley & Co., 1910 (16s. net). Out of Print.

Sierra Leone, its people, products, and seeret societies, hy H. O. Newland. Bale, Sons and
Danielsson, 1916 (7s. 6d. net

The Gambia, its history, ancient and modern, by H. F. Reeve. Smith, Elder & Co., 1912
(10s 6d. net)

The Nigeria Handbook, by A. C. Bums, Lagos,
Letters and Sketches from Northern Niger: artin 8. Kisch (late Assistant Resident).
Chatto and Windus, 1910 (6s. net) f

The Making of Northern Nigeria, by Captain C.W. J. Orr. R.A. (late of the Northern Nigeria
Service). Maemillan & Co., 1911 (8s. 6d. net).

Nigeria, its Peoples and Problems, by E. D. More Smith. Elder & Co.., 1911 (10s. 6d. net).

On Horseback through Nigeria, | falconer (of the Mineral Survey). T. Fisher Unwin,
1911 (12s. 6d. net). Ou

The Tailed Head-Hunters of
1912 (16s. net).

[n the Shadow of the Bush (Southern Nigeria), by P. A. Talbot. W. Heinemann, 1912
(18s. net).

Through Unknown Nigeria, by John R. Raphael. T. W. Laurie. 1914 (15s. net).

Native Races and their Rulers: Sketches and ies of O : and Administration in
Nigeria, by C. E. Temple, C.M.G Way & Co., Ltd., 1918 (5s il ).

Notes on Trib Provinces, Emirates and States of the Northern Provinces of Nigeria, by
0. -1\I?“! f l':I[-l‘lu\\'H, 1919, g

Among the Tbos of Nigeria, by G. T. Basden. Seeley, Sery ice & Co., Ltd., 1920 (253. net).

an Nigeria, by Major A. J. N. Tremearne. Seeley & Co.,

EASTERN (COLONIES AND PROTECTORATES.

Ceylon. A Handbook for the Resident and Traveller, by J. C. Willis. Colombo, 1908.

The Book of Ceylon, by H. W. Cave. Cassell & Co., Litd., 1912 (12s. 6d. net). Out of Print.

Fergusson's Handbook and Directory of Ceylon, published annually by the ** Ceylon Observer,”’
Litd., Colombo.

Twentieth Century Impressions of Hong Kong, &c.: History, People, Commerce, Industries
and Resources, 1908. Out of Print.

Directory and Chronicle of Hong Kong, Straits Settlements, &c., published annually by the
““ Hong Kong Daily Press,’’ Ltd. '

The Territory of Weihaiwei. Shanghai, 1902.

One Hundred Years of Singapore, by W. Makepeace, Dr. G. E. Brooke and R. L. J. Braddell,
2 vols. John Murray, 1921 (423, net

The Malay Peninsula, by A. Wright and T. H. Reid. T. Fisher Unwin, Ltd., 1912 (10s. 6d.
net).

Federated Malay States. llustrated Guide, edited by C 'W. Harrison. Malay States Informa-
tion Agenecy, 1920 (2s. 6d. net).

British Malaya, by Sir Fr ' .

Twentieth Century Impressions of M:
Resources, 1909. Out of Print

ham. John Lane, 1920 (7s. 6d. net)
f History, People, Commorce, Industries and

WEesT INnpDIAN COLONIES,

West Indies Pocket Guide, by Algernon E. Aspinall. Duckworth & Co., 1919 (5s. net)

British West Indies : Their History, Resources and Progress, by Algernon E. Aspinall. Pitman,
1912 (7s. 6d. net).

West India Committee Pamphlets on various subjeets, chiefly agricultural. West India Com-
mittee, Seething Lane, E.C.

Imperial Department of Agriculture Bulletins on Agricultural Subjects. On sale at the offices
of the West India Committee.

The Bahama Islands, edited by G. B. Shattuck. New York, 1905

The Barbados Handbook, by E. Goulburn Sinckler. Duckworth & Co., 1918. Out of Print

Barbados Illustrated. Historical, Deseriptive and Commercial. Barbados, 1911.

The Bermuda Islands, by A. E. Verrill. Newhaven, Con., 1902-7, 2 vols.

British Guiana Handbook, prepared by the Historical Section, Foreign (ffice. H.M. Stationery
Office, 1920 (2s. 6d. net).

British Guiana Commercial Handbook, compiled by Capt. J. M. Reid. Georgetown, 1920.

Through British Guiana to the Summit of Mount Roramia, by Mrs. Cecil Clementi. T. Fisher
Unwin, Ltd., 1920.

British, French and Duteh Guiana, by James Rodway. T. Fisher Unwin, Ltd., 19012 (18s. 6d.
net).

The }irhish Guiana Handbook, edited by A. Leechman. Dulau & Co., 1918 (2s. net). Out of
*rint.

Timbers of British Guiana, by H. Stone and W. G. Freeman. On sale at the Crown Agents for
the Colonies, 1914 (5s. net).

British Honduras Guide. Belize, 149

British Honduras Agricultural §

Jamaica Handbook, compiled a x
(8s. net).

Jamaica in 1920, by Frank Cun¢

Leeward Islands (Antigua) Handbt

St. Kitts Handbook, by K. J. Bu TTOWIL e

Trinidad Handbook. West India Committee, 1920 (6d. neb).

£
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Trinidad Year Book. Published annually at Port of Spain (23. 6d. net).
Trinidad Then and Now (1874-1912), by J. N. Brierley. Trinidad, 1912
Grenada Handbook, 1917-18. Crown Agents for the Colonies, 1918 (3s. net).
St. Vincent Handbook, 1914. Kingstown, 1914,

WEsTERN PAcriric CoLoNIES

The Pacific Islands, Stewart’s Handbook. Sifton, Praed & Co., Ltd., 1918 (8s. 6d. net).

The Fiji of to-day, by J. W. Burton. 1910. Epworth Press, 25-35, City Road. OQut of Print.

A Winter Holiday in Fiji, by Robt. Brummitt, M.R.C.S. 1914. Epworth Press. Out of
Print.

Colony of Fiji. A book of general information. Suva, 1914

Colony of Fiji. Land and Products. Suva, 1917.

British Solomon Islands Handbook. Tulagi, 1911.

MAURITIUS.

Mauritius Illustrated : Historical, Descriptive, Commercial and Industrial, facts, figures and

resources, 1914. Owut of Print.
Mauritius Almanac and Commercial Handbook, published annually. On sale at The Crown

Agents for the Colonies (£1 net).

Note.—Any of the publications mentioned in Appendix III. can be consulted at the Colonial
Office Library.

Prices are subject to fluctuation.

U VRS B L o] St TITES; Pleotnumans
KR Duare, =W T (price Od:), -
"'1']]1' Woest African Pocket Book: a Guide for ilt'\\:l_\ —:l.!nJ‘JHIIH
& Sons, 1611 (]ll‘iwh '_J.\" "')rl’.')‘ ([“(I])]lﬁ _~;ll'|)p|ll'li free _l:r
Alone in West Afriea, by Mary Gaunt. T. Werner [,;1.nl"|(',
b Leor : e & S 7
Lueas’s Historieal Geography of the British Colonies, Vo
P ™ - e oy e i (o] . o
kv A. B. Keith, D.C.L.  ( lf""”ﬂl,'xffﬂ., Preg S’L;'I.‘u,”,'{i VrricE PRESS,
He! o West "% 77,17 Hare Street, £.2.




Montreal, Que

-~
May 36, 1 ¢ 2 1,

Sir Arthur Currie, G,C.M.G L.L.D

.i‘—i..U., - .
Principal,
McGill University,

MONTREAL,

In pursuance of our recent conversations
I have the honor to submit herewith for your
approval completed form of application for sppoint-
ment to the Colonial Service, E

As agreed upon, final decision on my part,
for purely personsl reasons, 1s reserved until
arrival at the Coast next week, when I will wire
your office as to my position in the matter,

Such application is made in pursuance of
memorandum issued by the Colonial O0ffice, and upon
your advice that any appointments made under the
scheme thls year would be regarded as speclal cases,
not necessarily subject to the declsion of the
Selection Committee as outiined in the memorandum,

There are two matters requiring adjustment,
and concerning which you kindly promised to
communicate with the Colonigl Office,-

Transportation from Canada. >
Allowance frog appointment, and during
training in London,

I am very grateful to vou for the advice
and nelp which you have already given in the whole
matter, and would much appreciate any further action
you mlght seef fit to take, wiSher here or in England,
in connection therewith., May I say that I am fully
aware that the appointment if made would incur for
me grave responsibilities both towards Canada and the
University, I can only assure you that should vou
see fit to recommmnd such appointment, and should same
be ratified by the Colonial O0ffice, that I would do
my utmost to accept?: responsibllity with a full




8ir Arthur Currie,

gense of my duty towards my country and
my Alma Mater,

have the Honor to be,

8ir,

Obedient

Vicboria Address-

Empress Hotel, C.P.R.
Victorla, B,.C.













Office of

Referring to

Colonlal Office,

Attached document was sent

to me at Victoria, instead of to

simllar document has not already

you I would be glad 1f you would

t0 papers .ready 1n your hands-

Dart of apnlicmtlnn,kfs noted in

your

h
hands

ln#rror direculy

your Office, It

been receivea oy

attach tne enclosed

such letter to form

form fllled out

the







Domning Street,

15th July,1921.

am desired by Mr,Churchill

has regsivad from Sir Arthur

for an appointment in the Coloni

and that arrang

0f the passages

scrmiired t
JUAT ed

whille undsrgo.
The orisina Giments = R afcompanlsd youl
copvV O f the

enclosad for vour




EANADA Downing Strest,
CONFIDENT IAL 16th July,1821.

1T Excellency

R that I have recelvaed an spplication ior a Colonial
testimonials

R.S.0'Meara, of

subord inates
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Downing Street,

19th July, 1921.

Dear Wr-, Hill,
With reference to ourr conversation in Oxford

the other day, I am writing to inform you that in casss whers
& candidate residing in ons of the self-governing Dominions
wishes to apply for an appointment in ons of the branches of
the Colonisl Serviee of the kind for which selections ars made
by the Secrstary of State for ths Coloniss, nis best course
under pressnt conditions would bs to write to the State
Gavernor, or Govsrnor General of the Dominion for an aprlication
form and pamphlst of information. When he has completed hig
application form ana collected reports ang testimonials, which

will find asked for on that form, hs should forwarg them to

ths Governor“ol'Governor-General a8 ths case may be. The

latter woulg probably arrange for him to be personally inter-

viswed and would then. in the normal course, forward any
information connectaqd with his application to the Secretary of
State.

enclose, for your information, some Specimen copies

of the most ccmmon memoranda 1n regzard to the Colonial Service

and specimens of forms of application. You mey like to
distribute these to some of your correspondents.

As I told you in conversation, it is quite serroneous
L0 suppose that gentlemen from the salf-governing Dominions
would not be welcomed as candidates far the Colonial Service
and in fact a number of such condidates have been appcinted

since the war to various branches of the Serwvics. There 1is,




howevor, e practical difficulty in connection with such
applicationg, which it is not eagy to surmount in cases whsrae

the applicant is not abls to visit England. The

this. It has besen found by experiencs that, wher:

1s required to come in contact with native races and to
represent the British Goverrment personally amongst them,
quelities of character, psrsonality, taect and address becoms of
great importance. You ) Y understand that it is a
little difficult to judgs of the suitabllity of any ons candidate
on these grounds, s&s compared with thoss of others who may be
applying, unless the candidate in @ estion has been psergonally
intervigwed by an officer of experisnca i ness metters. Vi
ls, of course, often vsry difficult to

views in the case of epplicants from the self-governing Dominions,
and to that extent thsy may be ssid to bs handicapp

competition with candidates who sre abls

for interview in this country.

Perhaps some of your correspondsnts from the Dominion
Universities, who arse particularly interestod in this question,
might be ebls to think out and sugecest some better msans of
overcoming this difficulty than at present sxists. Soms faorm
of inter-University selection becard, who could be mads fully
acquainted by us with the kind of qualifications etc., required

9

for the varlous branches of the Colonial Service and who might
then interview and report on ths most promising candidates from
their Dominion to the Sserstary of State sugcests itself to me
as a possible way of smoothing the path for Dominion candidates.

In any case, should any of your correspondents be able to make

useful suggestions for improving machinery, I shall bes very

happy to considsr thenm.




Telephone: 5164 Museum.

UNIVERSITIES BUREAU OF THE

Chairman—
SIR DONALD MacALISTER, K.C.B.,M.D, D.C.L,, LL.D.

Treasurer—

SIR E. COOPER PERRY, M.A., M.D.

Secretary—
ALEX HILL, M.A. M.D.

Sir Arthur Currie,
MeGill University.

Dear Principal,

Telegrams: ‘‘Uniburb, Westcent, London.”’

BRITISH EMPIRE.

50, Russell Square,

London. W.C. 1.

27th July, 121,

The enclosed lstter fram Major Furss is the outecome of

of

VMay I cal

?

Yours gincerely,

Secr=tary.
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Principal,

B o A 1944
monwvreal, Que,

I have today recelved frem Downing Street
informing me-of favOrable actlion taken in
regarding my appiicatieon for appoiniment o
he Colonial Service, and further stating what no provision
exlsts elther 1or refund of whole or part.of '
money, or for increase of allowance in the
Canadlan ‘appointmentis.

As you will Tealize, the flnaneizl, outlay
involved in the event of anpolntment would in any e
be consigérable, and in view of the special clrcumstances
ag ‘ebove I have déclded, after careful conslderation, that
I ¢gn proceed no further 1n.lhe matiex, I attacn torxr
your information copy of letter which I have.loday
forwarded to the Colonial 0ffice,

May 1 edy that ! ) VEeXy much nos
only the action of the Uniyversl o thelr approval of
my application, bul {(more: especlally) the courieous
atiention which you have glven per 1y 10 dhe matiex
since 1ts inception.

I have the honor to ve,
SLY; .

Your Obedient Servail,

s

s T, x5
é%c ZT

L] > cl’:'
ROBL, S, olimat
- fziffi7 S fy

-
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use of the Colonial Office.

African

No. 839.

[6th Edition: Provisional.]

REGULATIONS
RELATING TO
PENSIONS AND GRATUITIES
TO BE MADE TO

EUROPEAN OFFICERS

IN RESPECT OF THEIR HAVING SERVED IN

THE KENYA COLONY AND PROTECTORATE.
THE UGANDA, SOMALILAND, NYASALAND.
AND  7ANZIBAR  PROTECTORATES. AND

THE TANGANYIKA TERRITORY

Coron1aL Orrice,

August, 1921,




REGULATIONS relating to Pensions and
Gratuities to be made to European Officers
in respect of their having served in the Kenya
Colony and Protectorate, the Uganda, Somali-
land, Nyasaland, and Zanzibar Protectorates,
and the Tanganyika Territory.

1. The scale of pensions and gratuities shall be that now
in force in His Majesty’s Consular Service in China, Japan,
and other countries classed for the purpose as unhealthy
as laid down in 39 and 40 Vict., cap. 53, 11th August, 1876,
which provides as follows :—

* det of Parliament to make further provision respecting the Super-
annuation Allowance to be granted to Civil Servants serving in
unhealthy Climates.

* Unhealthy Places.

1. The Treasury may from time to time by order declare that anv
country or place therein named shall be deemed, and the same shall
thereupon be deemed, for the purposes of °The Superanndation Act,
1859 . . . . and this Aect, to be an unhealthy place.

*“ The Treasury may from time to time h_\‘ order revoke or varv an
order previously made under this seetion, but the amount of Sllln‘r:m‘.mm-
tion, compensation, gratuity or other allowance to be granted to any
person serving, before the date of the order of revocation or :l|tf'r&lt-i<:1;,
in the unhealthy place affected thereby shall be the same as if it had not
been made.

“ 2. For the purpose of reckoning the amount of any superannuation,
compensation, gratuity, or other allowance to be granted under ¢ The
Superannuation Act, 1859, to a person who has served in an established

* Note.—Section 2 of *“ The Superannuation Act, 1859,” provides as follows -

2. Subject to the exceptions and provisions hereinafter contained, the
superannuation allowance to be ;_{[‘uut!-rl ;1[[{-!‘.1511‘ commencement of this Act
to persons who shall have served in an established capacity in the permanent
Civil Service of the State, whether their remuneration be computed by day pay,
weekly wages, or annual salary, and for whom provision shall nof otherwise
have been made by Act of Parliament, or who may not be specially excepted
by the authority of Parliament, shall be as follows : (that is to 5;1‘\-11'

“To any person who shall have served ten years and upwards and under
eloven years, an annual allowance of 10-60ths of the annual salary and
emoluments of his office. )

“ For eleven years, and under twelve years, an annual allowance of | 1-60ths
of such salary and emoluments.

* And in like manner a further addition to the annual allowanee of 1-60th
in respect of each additional year of such service, until the completion
of a period of service of forty years, when the annual allowance of
40-60ths may be granted ; and no addition shall be made in respect
of any service beyond 40 years.

* Provided always, that if any question should arise in any Department of the
public service as to the claim of any person or class of persons for superannuation
under this clause, it shall be referred to the Commissioners of the Treasury,
whose decision shall be final.” ;

(B 3—27) Wt. 12425—728 500 8/21 H &S Ltd. G 3.
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2

capacity in the permanent Civil Service of the State, two years’ service
in an unhealthy place shall be reckoned as service for three years, and
service in an unhealthy place for any greater or less period than two
_\'t'Llr‘S shall be reckoned in the like proportion.

* Provided that nothing in this section—

*“ (1) Shall alter so much of section 2 of * The Superannuation Aect
1859, as requires a service of fen years ]HJHU- an annual
superannuation allowance can be granted ; or,

“(2) Shall, without the consent of the Treasury, apply to a person
who was residing in an unhealthy place when he entered the
permanent Civil Service of the State.

i .-\'um.rfr'mr'm‘:rf.

*“ 3. Every order under this Act shall be laid before both Houses of
Parliament, in accordance with section 13 of ‘ The Superannuation Aect,
1859.°

4, This Act shall apply to persons who have retired from the public
service since the 17th day of February, 1875.

* This Act may be cited as * The Superannuation Aect, 1876," and shall
be construed as one with * The Superannuation Aet, 1859, and that Act
and this Act may be cited together as * The Superannuation Acts, 1859
and 1876.”

2. The Kenya Colony and Protectorate, the Uganda
Protectorate, the \\(lmlaml Protectorate, the Somaliland
Protectorate, the Zanzibar Protectorate and the Tanganyika
Territory are regarded as one for pension purposes, and
officers who have served continuously under two or more
administrations will be eligible for pension or gratuity in
respect of  their \vl\iwlnuulnn their final salary. 'J‘ompa;ltln
service under one administration, if continuous and followed
immediately by permanent service under another adminis-
tration, may, if decided by the Lords Commissioners of
His Majesty’s Treasury to have been rendered in a similar
capacity to the permanent service, be allowed to count
towards superannuation.

3. Service in any of the East African Dependencies shall,
if continuous, count for pension or gratuity and not s service
in that Dependency only from which the officer is retired.
An officer shall be allowed. and may be required, to ]('UH‘
on reaching the age of 50 years or on completion of 20 years’
Bast African service, whichever is the earlier, without the
necessity of producing a medical certificate, but he may be
retained in the Service for such period as the Government
with the officer’s consent may think fit.

4. Pensions and gratuities payable in respect of service
i the Dependencies which are subject to the financial




control of the Treasury will be submitted to the Lords
Commissioners of His Maj Jesty’s Treasury for their sanction,
and, when sanctioned, will be made a charge on the revenues
of the Dependency or Dependencies concerned:

5. Due provision will be made year by year in the Estimates
of each Dependency for the pensions and gratuities falling in
course of payment in each year ; but no special fund will be

-'I!}dll for that purpose.

To entitle officers of the East African De I::mlun ies to
pu}wm or "1'1‘1511\ on ]{llliilif’iﬂ their whole time must
have been given to the public service.

Colonial f.{[ﬁr‘r'.

August, 1921.

Printed under the aunthority of His MaJesTy TATIONERY OFFICE
By HARRISON & Soxs, L1n., 44-47, & 3
Printers in Ordinary to His




COLONIAL REGULATIONS.

CHAPTER II.—OFFICERS
8 10, Leave and f‘a:,-:.w_::;(' Rules in West _j_f'j',"r-u_

122. Subject to the necessities of the service, European officers
may be granted by the Governor vacation leave on full salary not
exceeding in all one week's leave in the United Kingdom for every
completed calendar month of total residential service in West Alfriea,
plus the time necessarily taken on the journey to the United Kingdom,
and, if the officer is returning to West Africa for further service.
the time necessarily taken on the journey from the United Kingdom
to the Colony.

No additional leave will be granted in respect of any fraction of
a month,

If an officer on vacation leave instead of proceeding to the United
Kingdom is allowed by the Governor to proceed to another country,
the leave in respect of the journey or journeys shall be the time
necessarily taken on the journey to or from such country provided
that this is not greater than the time necessarily taken on the
journey to or from the United Kingdom.

123. Vacation leave may be granted without any special grounds
after 18 consecutive calendar months of residential service in West
Africa. A Buropean officer will not be required to serve a tour of
more than 24 consecutive calendar months’ residential service except
in special circumstances, and the Governor may, should he think
ht, grant vacation leave to any European officer at any time after
he has completed 12 consecutive calendar months’ residential service.
Within the above limits the actual length of each officer’s tour shall
be at the discretion of the Governor who will take into consideration
the necessities of the service, the character of the station or stations
at which the officer has been serving, and his medical historv.

Vacation leave on full salary may also be granted by the Governor
to a European officer after less than 19 consecutive calendar months’
residential service in West Africa (a) if he ig invalided from West
Africa or (b) in special cases where the Governor considers that
the arrangement will be in the public interest.

124. Vacation leave may be extended by the Secretary of State on
full or half salary at his discretion if the offjcer is required or permitted
to remain in the United Kingdom by the Secretary of State on
public grounds. '

125. Sick leave on full salary may be granted by the Secretar
of State at his discretion to a European officer on the ground of
ill-health for any period not exceeding six calendar months from
the date of the expiration of his vacation leave; and, where there

(1/21) (32182r—2) Wi, A4830—024 1500 2/21 H.8t. G.1




Is 1eason to believe that the officer will ultimately be fit to return
to West Africa, the Secretary of State may at his discretion extend
such leave with half salary for a further period not exceeding six
calendar months.

If an officer who has been granted sick leave is found by the
Medical Adviser to the Colonial Office to be fit to return to West
Africa and fails to do so when ordered, he shall be liable to refund
any pay which he may have drawn in respeet of such leave.

126. Any extension of leave, however short, which may be granted
on any other grounds than those mentioned in the two foregoing
regulations must be without pay.

127. In addition to the leave mentioned above; a European officer
who has completed eight months’ residential service and is expected,
subject to gond health, to complete at least a further six months’
residential service, or who has been on the sick list and is reported
by a Government Medical Officer to require a period of relaxation
from duty to render him fit to complete a further 6 months’ resi-
dential service, may, at the diseretion of the Governor, be granted
leave to be spent in West Africa or on a sea voyage for purposes
f relaxation from duty, up to an amount not exceeding 21 days
n each tour of service plus the whole or part of the time necessarily
taken in travelling to and from a place approved by the Governor
up to a maximum amount of six days in all. During such leave
full salary but not duty allowance will be paid, and the officer will
be paid travelling expenses on the authorised scale up to a maximum
of six days in all.

128. An officer refurning to West Africa will be required to embark
bv the first steamer leaving England after the date on which his
leave of absence expires, and will be allowed pay at the rate which
he is then drawing for any days which may elapse between the
expiration of his leave and the departure of the steamer; provided
that. if there is a later steamer which is timed to arrive at his
destination before the first one, he will be required to proceed by
the later one, HRxtensions of leave will date from the expiration
of the original leave, and nob from the day on which the officer
would have had to embark if his leave had not been extended.

199. Officers desiring leave on the ground of ‘‘ urgent private
affairs '’ before completing a tour of 12 consecutive calendar months’
residential service may be granted by the Governor at his diseretion
permission to proceed on leave. In such cases the officer may
be granted any vacation leave for which he is eligible under Regula-
tion 122 (including leave for the period of the two voyages), but
any extension must be without pay.

130. (a) BEvery officer, immediately before proceeding on leave
of absence, will present himself to the medical officer of his station
{or other medical officer), as provided by the local regulations, for
examination as to the state of his health. The medical officer
will furnish him with a paper of advice in proper form, which will




contain directions as to the precautions he should take during the
voyage home and after arrival in the United Kingdom, and also
an expression of opinion as to the necessity or otherwise of his
being seen by one of the Medical Advisers to the Colonial Office.
Immediately .after the examination the medical officer will himselt
post a certificate in the approved form direct to the Colonial Office,
so that it will arrive in England by the same steamer &s the officer
examined. .

(b) When the officer arrives in the United Kingdom he will receive
instructions to present himself to one of the Medieal Advisers ol
the Colonial Office, if that course is thought necessary, and in any
case he may be required to show that the recommendations of
the local medical officer are being carried out.

(¢) If an officer falls ill so as to require medical attendance during
the voyage home or during his leave of absence, and remains ill for a
week, he will report the fact to the Colonial Office, and will send
fortnightly reports from his medical attendant as long as he remains
under medical care. This also applies to the case of invalided
officers. who are unable, on arrival in this country, to comply.
within a week, with instructions to visit the Medical Adviser.

(d) Unless these rules are observed. an officer will not be entitled
to pay during any extension of leave which it may be necessary
to grant him on the ground of ill-health.

31. Officers to whom the foregoing regulations of this section
apply are required to discharge any duties upon which the Governor
may think it desirable to employ them; and they are not entitled
to receive any available half salary under Regulations 76, 77, 104,
105. and 108 in addition to the salary of their own office, for per
forming the duties of an office vacated by the death or removal
or temporary absence of the holder, but they will draw the duty
allowance when acting in any office to which such an allowance
is attached.

They may also be required by the Secretary of State to discharge
any duty or to go through any course of instruction which he
may think necessary during their leave of absence and will not
be entitled to any additional remuneration or leave of absence in
consideration of -such employment. Allowances granted to cover
necessary out-of-pocket expenses are not regarded as remuneration.

132. Free passages to England and out again will be allowed to
all officers under the rank of Governor who may be granted leave
of absence under Regulations 122, 123, and 129, and a free passage
out will be allowed on their first appointment to all such officers
on their executing the usual acreement, under which they will be
bound to refund the cost of the passage in the event of their relinquish-
ing their appointment within three -years from the date of their
arrival in the Colony or Protectorate for any other reason than
bodily or mental infirmity.

Any officer below the rank of Covernor who with Government
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permission is accompanied or followed to West Africa by his wife,
will be paid half a single fare outwards, and, if she remains in
West Africa six months, or if she or her husband are invalided within
that period, half a single fare homewards on retuwrning to England.
These payments will not be made unless the officer’s wife before
departure from the United Kingdom submits & certificate from one
of the Medical Advisers to the Colonial Office or from her own
medical attendant showing to the satisfaction of the Secretary of
State that she is physieally fit to proceed to West Africa and
reside there for a minimum period of 6 months excluding the period
of the outward and return voyvage. Free passages will not be
aranted to wives or children under Regulation 121.

133. If an officer is transferred while in West Africa from one
West African Colony or Protectorate to another his serviee during
that tour in the two Colonies or Protectorates will be regarded
as consecutive for the purposes of Regulations 122 and 123 and
the whole of his salary during leave of absence will be paid from
the funds of the last Colony or Protectorate.

134, Persons engaged under agreements in the West Indies or
Asia for certain subordinate posts in West Africa are employed
on special terms as to leave of absence, under which, after three
consecutive years of residential service, they may be granted vacation
leave with full pay for two calendar months plus the time necessarily
taken on the journey to England, and (if they are returning to

West Africa) return leave with full pay for two calendar months
plus the time necessarily taken on the journey from England, with
free passages to and from their homes. Such persons may also
be granted the same vacation for the purpose of relaxation from
business as is allowed to native officials of similar grade, but this
annual vacation must not be continuous with the vacation leave
or return leave provided for in their agreements.

135. The foregoing Regulations (122 to 134) do mnot apply to
officers who are natives of West Africa. All such officers are subject
to the general regulations as to leave of absence and passages, with
the exception that they are not entitled to any pay under Regula-
tions 76 and 77. when acting in the place of a Buropean officer.
They will. however, in lieu of such pay, draw the duty allowance
when acting in any office to which a duty allowance is attached:
and when thev are acting for a European officer and not receiving
anv dutv allowance, the Governor may, if he thinks fit, award a
;:1':.;,tuit_\" in respect of such acting service, subject to the approval
of the Secretary of State. On the other hand, the Regulations
numbered 84 to 87. 90, 91, 92, 95 to 98, 100, 101 and 102 do nof
apply to European officers.

All officers who are not of pure European descent will be regarded
as natives of West Africa for the purpose of these regulations unless
special arrangements are made on engagement either as provided
in Negulation 134 or otherwise.
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Downing Street,

12th August,b 1921,

Dear Sir Arthur Currie,

With reference to our recent telephone

conversation, a short conference with regard to

Canadian csndidates for the Colonial Service will, as
I provisionally warnsd you, take place at 10,30 a.m,
on Tuesday next, the 16th instant, in Mr.Wood's room at
this Office., I shall take it that this is convenient
to you unless I hear to the contrary, and if you will
be kind enough to ask for me just before 10.30, I will
take you on to Mr.Wood.

Believe me,

Yours very truly,

General
Sir Arthur Currie, G,C,M,G,,K,C.B,
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21let September, 1921,

Dear Sir Arthur,

With reference to our discussion on August 1l6th with
regard to the proposed Selection Board for Canadian
candidates who wish to enter the Colonial Services, I am
writing to let you know that I am afraid it will now be
imposeible for Furse to come out to Canada next month, At
the time of our conference, I had hoped that the Colonial
Office had sufficient funds availasble to pay his expenses,
but owing to circumstances which have arisen since, I am
afraid that this is no longer the case, We have tried to
obtain the necessary extra funds from the Treasury, but
they are unsasble to let us have them during the current
financial year, I am afraid, therefore, that Furee's visit
must be postponed until some date after the end of March,
1922, and we will meanwhile do our best to provide the
necessary funds for his trip on next year's estimates,

I am very sorry that, for these reasons over which we

/

have no control, we cannot meet your wishes with regard to

the date of his arriva%; but I think there will be certsin

compensating




advantages, e.g, the Canadian University authorities will
now have ample time to go over the proposal, prepare their
own suggestions, and be fully prepared to discuss the

question with Furse when he does come round, It will be

important thst they should think the matter over thoroughly

first and should make particular note of any difficulty
which they think likely to arise from their end; in .order
that, so far as possible, any detail which might be liable
to cause difficulty in the future could be thoroughly
thrashed out with Furse when he is on the spot,

For this reason I should be very glad if you could be
80 kind as to make arrangements to have the outline of the
scheme at any rate discussed with the representatives of
other Canadian Universities during the MeGill Celebrations
next month, If you, yourself, could explain to them
briefly what is intended and ask them to think over the mattey
thoroughly during the winter that would be a great
advantage,

I am forwarding by this mail the necessary memoranda
to the Governor-General, asking him to distribute them at

once in order that they may be in the hands of the
University




University authorities before the McGill Celebrations,

I am also informing him privately that I have asked you

to have the matter discussed during the Celebraticns, if
you can see your way to do so, I am writing to Sir Robert
Fzlconer by this mail to tell him what we have had to settle
with regard to Furse's visit,

Yours very sincerely,

General Sir Arthur Currie, G.C.M.G., K.C.B.




MZIORANDUM OF PROPOSED METHOD OF EZXAk INING CANADIAN
CANDIDATES FOR THE COLONIAL SERVICE.
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There i% a good desl of evidence that the interest

of Cenadisns in other parts of the Hmpire end particularly in

the problems of administration in native countri has bsen
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Oanadian Tniversity Graduates of the highest stamp might be
roady Lo help Great Britein in the work of the fmpire in peace
they did with such marked effect in v The wost practical
their activities would seem 10 be
the Verious services vhich administer the colonies and
protcetorates of the Empirs.
The msin adventages of such & schemg would bgi=
(1) “The opening of & new and inleresting fieldof
work +0 a certain number of young Uasusdians,
i ying them experience of life in nev
countries and under entirely novel conditions.
(2) ‘The Colonial Service would undoubtedly
zain, if the system of gselaction was sound,
by the inmclusion of picked re presentatives
of the zreat Canadian Universities, whose
powers of leadership and organisation were
50 conspicnongly vroved 1n the war.
(3) The inclusion of Canadians in ‘the Colonial
Sarvice should temd to a definite increase
in Camada of a real mowladze and undersaniing
of the problems and schievements of the Empire,

amonz st
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amapst native races, the burden of which has

1 - — I Tl - gy ] =~
been carried almost exclusively on

heretoiore
the shoulders of Great Britain.
ians took a definite
tween Canada snd th
youkd be tightened in

b L A » DA,
1zhly practical fashion.

It would obviously be sasisr for Canadians t0 compet
at eny rate at [irst, for such appointments as are made by
nomination rather tham for those where a competitive examinatie
is neceusary. Few Canadians would probably be prepared to oo
over to London for competitive examinstion with the risk 6f
having t0 return empty-handed in case of failure. FPendingthe
posmsibility of some system of concurrent examinations being

1

osbablighed this would rule out the lome and Indian Civil
Services (neither of which in any case coms under the jurisdice-
tion of the Secrstary of State for the Colonies). In the
colordal BService it would likewise rule out
(i) The Political Department (Cadat: Services) of the
Bastern Coloniss, eo.¢. Straite Settlements, Federated
Kalay Statee, Ceylon and Hong Xong, fer which selection
is by competitive examination in conjunction with the
Indisn Civil Sarvico.
(ii) The Police Ssrvices of the sews Uolonies for which
candidates take the Indian Folice examination, after
receiving & nominatien by the Becretary of State to com-

pote at the examinstion.

{iddd . Ghe Hest dindian Jensbebuiery for which a system of

cempetitive exemingtion after nomingtion will in all
probability be retumed in the near future.

I11I.
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Allowing for these exceptions it will be convenient
to give here a general liet of the Colonies and
Frotectorates under the jurisdiction of the Secretary of
State:-

(a) Iropical Africa, comprising -

On the east side of Afri Kenya, Ugands,

ca;
Nyasaland, Som wliland nd :E. 1. Tanganyi ka -
a8t

Territory (late L‘I”‘Jl jast Africa), Zanzibar.

On the west .,if Higeria, the Gold Coast,
Sierrs Leone and L‘

he Gamwbia.
olonien and Protectorates. ete. e.z.

Ceylon, Hong Konz, the Straits Settlements, the
Malay States, Weihaiwei.

J emai ca, Bghamas, Barbades, Windward Islands,
Leeward Islands, Irinidad, ete., together with
British Guiana snd British Honduras.

Fiji and other islends in the Pacific.

Cyprus, Gibraiter and Malts, in the Mediterranean

Various islands, .. Ja,unt:{us, veychelles,
Bermuvda, Fslkland Islands and 5t. Helena.

(Sea also iigcellaneous No,96, pege B, enclosed).

In the Colonies and Protectorates mentioned in para-
grapn 111 the junior gradew of the followirz branches of
the sorvice ere filled by noniinstion:-

Medical SerVice ...... in all colonies and prozector-
ates

Certain Lesal appointments ) L
Seientific

The igland of Pemba is included in the Zanzibar Protectoraste.
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Scientific appointments In all colonies and
gensrally in comnection

g
Vioa

griculture, e.g. protectorates.

Chemi stg, Dotanisis,
liycologistse, etc.

Foresliry scececesccconsess In gertain countries, e.g.

Fedgrﬁted Halaj states,
Ceylon, Hast Africas,
Nigeria, Gold Coast.

burvey s 8 BEar addsedsasdessin dlt‘tO- (:tittO-

PoLiGe iicicenrss " almost exc ively to

Bagt and West Africa.

Educational .ocessssessans all colonies and proteciorates

Amini stration cccdssvscna Bagt and Wesgt Africa and

fiji.

OF the above it is thought that the foliowing would

not offer suitable facilities for the sslaction of

Canadians except perbaps in one or Lwo rare cases:-

(s) Lagel The nuuber of legal vacancies in a
normal vear is very small. The higher appointment s
are ‘nimost invariably Tilled by promotion from within
the Golonial Service. Canedian applicants could

therefore compets with candidates from the United

Kingdom only for a very few junior appointments and

further they would be precluded from the usual
prospects of promotion owing 10 the fact that in
most colonies the highsr legal appointments gan
only be filled by members of the three United
Kingdom Bars. For these reasons it is not thought
worth while to0 consider this class of appiintment.
Lol dasaadies It 2o opobable Lol Congds i ll
herself remire the services of all her best trained
forestry camdidates. In any case the whole question
of the provision of the training of forest officers

for
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for the Home. Indian and Colonial forest services is gt
present umler the consideration of the Forestry Commi g-
sioners and it would be impossible t0 take up the
question of Canadiasn candidates until the new regula-

tione are known.

For practically all the bstter class of appointment s
in the Bducation Departments candidates who have pers-
sonal experience of the English residentisal public
school system are required. lMost Canadians would, it is
thought, not have such experience and would, therefore,
not be eligible. If, however, gny Hducational candidste
with suitable experience wished %o apply, it would pro-
bably be possible to give full consideration to his
application.

(d)  In the case of other appointments such as Marine
Appointments (vide Memorsndwn Misc.96 - p.13) ald
Appointments in the Treasury, Customs and Audit branches
of certain Colonigs and Protociorates - vacancies are
normally 80 few and the percentage of well qualified
applicents is 80 large that it is not thought worth while
to consider them from the point of view of this schems.

the branches of the Colonisl Service to which attention
is therefore inwited are the following:-

Bedicel Tor full particulars see Memorands No .iisc.99 and
A. (] . 6?8 BnC.LU aed .

y £ :
in the case of gertain colonies, bhe sct 0 iadi

Legluter of the United iinesdom. They should also have held

resident hospital appointment, oreferably both as houss phy-

sician and house surgeon. racilities are wiven, in the lar-
ger services such as those of Bast and West Africa for post-

graduate work: and specialists appointment s,
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appointments are mormally filled by officers wno nave
entered the service as Wedical Officers snd have taken up
gpecialist work later.

Enquiries have been msde, through the Canadian
Minigtry of Health, as to wheilher there is a large syrplus
of medi¢al men desirious of taking up aprointmenis ocubside
Ganada, but the response has not Leen large: four
¢candidates in all have been, or a eing, offered appoint-
MENLS

Scientific.

Owing to 2 number of changes which have recently
taken place no proper memorandum is aveilable at the moment,
but it will be ferwarded to you
fesrivhile a brief general note is enclesed.
Police, For particul ers &ee lemo. Misc. 115 enclos
Survey, Fer fuller narticulsrs see typed mems. enclosed,
e standard to be simed at ig that of a ‘qualified Dpminion
Land Surveyer, - Candidates would ve accepted as Probeliconers
before obidining the DominionAicence if persdnally
woitable and if their gualificetions were such =8 1
render it ressonably certain lnat ii they remained in
(anada they ¥Would succeed inobi ining the Dominion

licencs af ter a period of vpractical work.

(For =211 the above please see also 8 X1 below).

1 )

Adminigtrative Services, (For age limiis see B XI1I. Nete 2)

This brench of the (olonisl Service would seem 1o be
the most suitable of all te the scheme under discussion
ﬂnd/tﬁerefcre dealt with separately here.

With the excepticnm of two or three vaca.nciea. in Fiji
and the Western Pacific, all {he.administrative vacANCcies
occur in the Oolonies and Protectorates in (ropical Afriea,

Thesge
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These Protectorates are separate and have distinct services,
but they fall into two main groups- the Ezst and West African,
¥ithin each of these groups the salaries, regulations of
service, system ol leave =nd pénsion etc., are practically

the same.

(he countries administered by these services have
not so far loomed very large in the public eye and many
people know very little sbout them. There will probably be
s considersble change in this respect during the next 20
years or 9o and in =ny case the following Tigures will give
an ides how great isthe task of their administration., On
the Bast side of Africa the Tanganyika Territory (late Germen
East Africa) has a roughly estimated asrea of 300,000 square
mileg and a population of 7,000,000, The other Colonies and
Protectorates have an area of 466,000 square miles and a popu-
lation of 7,600,000, <The Wast African Colonies and Protector-
ates cover an area of 450,000 squere miles, with s population
of 19,000,000, Nigeria alone is half as big sgein as France
and haeg a population sboyt twice that of Caneda.

The duties of an administrative of ficer are usually
very similar on both sides of Africa: they are of a very
veried character. The Administrative Of ficer is the immediate
sgent of the Government in his district, and his responsibility
extends to =11 departments of the Administration which have
not & special representative of their own at his station.
fhus, in addition to his primary functions (a) of magistrate,
and (b) of political of ficer, (i.e. the of ficer resvonsible
for the maintenonce of satisfactory relations begween the

natives and the central adninistration), he may be called

y § ™~ ' & k4 £ - .lr
unon to take charge of a detachment ol police; Lo periorm Lae

o % = ol - 4 : e o | o < ¢ E ‘,\ 4%
duties of sccountant for Nis GIBLrICY; L0 superintend = tne

igtrict

X N.B. All figures rough estimate only .




district prisons; to supervise ro=d construction, the clear-
ing of waterways or other public works. In seversl districts
en important part of the aduinistrative officer's duties con-
gists in the assessment and collecltion of the Yand revenue =nd
hut. tax or poll tax, BHvery of ficer is expected to do a certain
amount of travelling, in the courge of which he inspecte the
outlying portions of hig district, transacts sny necessary
business witn native chiefs, seliles disputes betwesn indis
vidusls or communities and generally desls with 211 mattlers
requiring the personal attention of a representative of the
Covernment on the spot. In so far as the dubies mey d4if fer
they probably do so more according to the nature of the pars
ticular station in which the of ficer may be quartered at the
moment than according to the Protectorsate or side of Africa he
ig in.

A list of the Colonies and Protectorates concerned

hes dlready been given in Section &, Of these the small

Protectorate of Seomaliland on the Bast side and Gembia Colony
on the West side are rather peculiar and @iffer in some re-
snects from the rest. ‘lhis is however a malter of minor im-
portance as vacanciés in their services are very rare. For
fuller details with regard to these administrative services

gee Part 3 of mémorandum, Mise. 96 enclosged.

In the administrative service sbout 100 vacancies
may be expected anmually. Under present regulations they are
filled at three selections in each year which lake place
duaring fpril, Auguet snd December respvectively. The successfil
candidates are sent for a short training coupse whicn at

1

Present takes place in London, and]lasts three months.




the end of the course they have to pass » qual ifyin,

examination merely to show that they ha¥e profited suf-
ficiently by their studies. iney ars penerslly expeeted
to colleel their kit and makeother rrangements while on

the course, and are ment out to Africa soon after its

vermination.,

seen from the outline of the dalieg of

an administrative officer given sbove that the greatest cate

is necessary in selecting him, In many districtyg he will

-

represent the British Zmpire, perhans for
many thousand natives. Qn hia ability, integrity, seunse of
justice, vower of leadership, tact and addregs mgy depend the
whole attitude of the nstive towards the Britigh overnment
in his district. If he does his work well he cen do great
eood; if he does it badly, immense harp, It will be realised
thet all-round qualifiestions are reaui d if =« man is to make
a success of such work, Braing by themselves are of little
or no use unless the of ficer has chay acter, teel and a good
manner and address. Equanimity of temperament, & cepacity
for sympathy for those amongst whom he will be working, and
& healthy and active body ars of the greatest importance.

lo select the right man for this service it is essen
tial to s8e him. It is this guslification which has mede the
gelection of Canadisns snd other candidales who cannot be
interviewed in ingland extremely diffieult in the past, cnd
it ig mainly with a view to overcoming this difficulty that
the present proposals are put forward

suljéek ve uhne observations of the Canadian University

A LY

euthorities it secms that the best method would roushlv. be

follows:«

f
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if the Cemadian University suthorities concerned
were prepared to sppoint & small Selection Committee, who
coul d collect the fullest possible information sbout all
cendidates who wighed to appky, 2nd would interview them al
least once so that they could emtimate snd report om how far
their personal characteristics were suitable for the work cons
cerned, it would bé possible to forward bo them for the use
of such & Committee sll the necessary forms eucs vhich would
enable the csndidates to be compared in the fairest possible
manner with csndidstes from the United Kingdom,
first Selection at any rate it is thought necessary
of ficer, who h=s full experience of the exanination snd selece
tion of erndidates in this country, should go out 1o Canada
and get into pe rgonsl touch with su gpke genbati ag the
Canadisn Universities msy appoint, in order that he way make
perfectly clear to them what is regquired, explein to them
exactly how exsmination end recommendation of c¢endidates is
conducted over hers with = view to the Canadian Commitilee
working on similar lines, 804, as fsr ag possible, clear up
on the spotl.any misunderstandings which may exist.

The whole system would merely be experimental

; a°4 1 . 4 he i
early stages, and would nave to be judged by resklis.

readily be realised that itis of the greatest importance

that 2 very high stendsrd should be reached in the firet
batches of Canadians to be selecied, in orager that any
prejudices sgainsi a new class of representatives which wight
possibly exist in the minde of some of the senior officers in

o

ihe Colonial Service may be overcpme and that the syptem may

o

be given the best possible start.




1

&
is thought advisable thet in the first

1
For this reason it

year at zll evenis only very picked men should be taken for

2 small number of places,

the metodd which would best fit in with tiie system of selection

an_force here would be briefly as follows:= ihe Canadian

Selection Committee would colleot and taeroughly exsmine

all information that could be obtained skout the spplicents.
They would interview them at least onee, ihey would then for-
ward the complete dossiers of all candidates whom they con=
sidered suiteble togstiier with a full report on their persoral
qualifications and would, if they thought fit, classify them
rougnly in order of merit., On receipt of thess dossiers the
Secretary of State would himself meke the seleetions, which
might very in number according to the number of vacancies

at his disposal at the time snd the strength of the competition
from other sources, This is the system in force here and ia
the most flexible snd practical, At would also make it pogaible
in some cases to offer a second change at a later selection to
a candidate who had not been successful at once, but who had

been placed high in the order of merit.

4 medigal éxamination of the sucesssful candidates by
someone thoroughly aequainted with tropical conditions would
have to be arranged in Caneds, &nd any selection on merit
would be subject to the Gandidate being found medically fii,
in exactly the same WAy a8 1s done for candidates in thig
comiry., If there is no Medical Qfficer available in Canada
with the required tropical experience, it would Probably be
poseible Yo arranie for one of the eGical OfTicers in the
West Indies, who has had previous experience in tropiesl Africa

to be lent for the purpose,
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The date at which jt is most convenient lor the Selection
Committee to meet will of course be a matter for the Canadian
University suthorities to decide. = it would probably be
advisable to arrange it in such a way that the aclecped
cendidates could arrive inkngland in time to take the next
training course; but in perticular cases it would be possible
for any individusl candidste o attend one of the later
training courses if he wished to. Only, his semiority
in the service would of couree date from the time at which
he took up his sppointment in Africa, Bhould there be any
chenge in regard to the length or conditions of the treining

ey

eourse in the future, Oenadian cendidates would be expected

to conform,

With regard to the brarches of the service other than the -

Administrative mentioned in 6 sbove (For age limits see 3&111

Note 3) it should be explained that vacancies in these ma
oceur; at any time, that the number of vacancies carmot be agceyw-
rately estimated ahead and that Wlections are made as and when
required, loreover in the case of selentific appointments

the palaries and conditions of service, as alse the qualifice=
tions required, differ widely with the variocus appo intments,

1f therefore Canadian represeniatives were to compete for any
of these branches, it would be necessary that the Sdection
Committee should send home to the Secretary of State for

the Colonies the fyllest possible information about the candie

dates, including the Committee's repert, after interview, on

their personal characteristics., On the receipt of hip

Gosgier
ulé geeretary gl _STate BUMlU GBGALE wWuetner the candidate in

question oduld be noted on his list of cendidates for con=
8lderation for & particulsr class of appointment, Those who

Were so noted would be fully considered at least once,

when




suitable vacancy oceurred: but no promise of
be held out in advance., Tuis is the gysten now

in regard to #ll candidates for these appointments,

1% will probably be advisable that details in regard to
Buch spplications should be left for aiscussion with the
Colonial Office reproesentatvive, if it 4is decided to sena him
outs But it would be of assistance if informstion could be
Aven in advence ap t0 whether 8ny considerable number of csn-
didates for these branches may be expected,

it is hoped that this memorandun will have suificiently

explained matters for the Canadian uviveru¢ty authorities

to be able %6 come to & decision as to the ieasibility of
uie solieme’in its main outlines,  jf they feel in favour of
going further with it, it would be aesirable that they
should inform this depariment at their earliest convenience
whether they are prepared to make a start next year (1922)
end if so what would be the most suitable date after the end
of March for the Golonial ULfice representative to &0 out,
(April has been Sugpested for this purpose),

Any observations which they have to make on ‘the proposals
outlined sbove would b wel comed,

Hotes  Attention is specially invited teo the following
points:~-
Uote 1, 'ar Service - Yor the present no candidate will
considered by the “ecrevary of State for the Colonies for
appointments at his disposal who has not - if of Bulitable
served in some branch of His ¥ajesty's Forpes during the
recent Var, wnless hisg reasons for not doins so are concidered
Chaviledy u&ﬁ-xmtory by the Secretary of State,

Hote 2, Age limits for Adninistrative Services in
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The age limits st present in force are from 22 to 35. For
climatic reasons, il las been decided thet & candidate should
not be' leas than 22 ab the time when he arrives in Afries,
As regards e maximm sge limit, the opinion of the Colonial
Governors goncerned ig go strongly in favour of young candi-
dates end the officers themselves gaim so greably with regerd
Lo their prospects by joining the Serviee at 2 comparatively
early age that it is conbidered that it would be advisable
in selecbing candidates only to conmider those who are under
80 years of age, and preferably men whose a8 on arrival in
Airice would be between 22 and 27 years,
fote Js  Age limits for other branches -

(a) For Police = For the reasons quoted asbove,candidates
giould be between 22 and 30,

(b) In tne cage of more techmical services, sreater
latitude can often be sllowed, although for any
particuler appoiniment perticulsr age limils may be
agked for by the local Covernment concerned. For the
age limits for these branches you are referred o
the respective memoranda enclosed,

The following memoranda and forme #re enclosed as specimen
copies for infermation. A further supply of any or all of
them can be forwarded if reguired:=
10 copies liscellaneous 26 This gives general information abou

Whe Colonial Service and is s covod
introduection to the rest. ruripﬁ
gives information with regard vo th
ﬁdﬂ%nlqtrative oervices in lasst and
238> RiT10B »

he para.with rep
Alriv n Peage 1 _
Buperseded by e mow West Lir;
] e Tules w '1 ¢ are en .:‘_': <

s o Wt 00 N
P

10 ocopies dipeofisneous 1156 Colonial Folice Appeintments.

U o ni e ‘o g 34 2t 4 4 e .
10 coples ',l-nceii-. aous - 280 o culiural, ovesbry - sad otier

Seientvific Appointmenis,

j
|




iscellaneous 99

B - T - Ly i/
Lapten 0o 14

121

£28.8 te!‘h

Africsy No.973

Alriecan

Copies of the following are no
are

Lagtern 182

Pyl
ALY
pv

African West
"_-"—-'!-‘M-___'__H-

can Vest 748

LIy
vl
e,

beine

vedical
(Except

est(ﬁ?ic$-
(under revis

Hules as to leave, gion ete.in

per
Ceylen

to leaye,
Kope

L8

ql_h ; etc,

-;Uﬂg.-“
we§plat10ﬂﬂ for the
icers in the Lasgt

4d €4 v
Protec sborates, ete,

pen

S 10N »

J_ !

eup lOJIBFu of
L J.(‘L-n

FeNe 10ns raty 1bies s 68t .’;ﬁ‘it

and
= o
cLD

opecial rules
LerCEﬁ..

ety Vest

to leave of absenc

Genersl
Africs

conditiong of service, West

General form of ar
uged :or ll &ppoin
vilan e (.1.1 G

o tl ®
(8] u.’;er

gl;cbb¢b

tmentie

Medi

io

J nr .l

&vlcbl

application

8

t st present dvailsble =

L\ley
revized,

nulas a8 to lcvva,

: fﬁtﬂCo 11'1
Straits ettlen

J._J'

ion
el U

Pen
g

e (=]
5‘3 US o ar)

West African Pensions Laws

Pension Scheme for
Vest Africas

nmwaﬁmu<gpmmg




COLONIAL SURVEY APPCINTIHENTS.

(These particulars are issucd pending the revision of
the Colonial Qffice pamphlet relating to survey appoiutment

g)
Vacancies occur from time to time in Junior Survey
Appointments in Ceylcn, Federated Malay States, Uganda, the
Gold Coast, and Nigeria. Candidates who should be between
and 27 years of age, should apply to the Assistant Private
Secretary (Appointments), Colonial Office, Downing Street,
lLondon, S.%.l., for the necessary forms of application,
Appointment will be as Probationer for one year
at the initial salary of the junior grade shown in the lists
sppended and if the Probationer's service ies satiefactory he
will be taken en the ordinary staff in the junior grade.
Pensionable appointments (subject to a period of probation of
three years in all) exist in all the countries mentioned, but

in Ceylon and Uganda the number is smaller than the full number

of the staff, and surveyors remein on a temporary footing until

by the occurrence of vacancies they qualify for nensionable
appointment.

A free passage is given to the selected candidate,
and a free passage home is given if he is not retained at the
end of the year's probation, If he is retained he comes on
to the ordinary leave and pascsage regulations of the Couniry
in vhich he is serving.

Where necessary a selected canfdidate may be called
upon to undergo a short course of instruction at the Ordnance
Survey, Southampton, before embarkation., Certain allowances
are given in respect of this course.

Particulars of salaries in the various Survey
Departments are enclosed,

Partioulars




Selaries etc.,

Survey Departments.

he present
shown below, are as follows:-

Surveyor-~Genersal

Deputy Surveyor-
General ) ) 900

Superintendents 50( 750
" { 600

Superintendent of
Observatory 00 ) 750

Assistant Astronomers ) ) 400

Assistant Superintendents 5 420
(including Probationers)

A house allowance of £50 p.a.is paid during the Probationary
period only.

Travelling and personal allnwances as laid down in
Ceylon General (Qrders,

0fficers (except the Surveyor-General and Survey

Probationers) etationed in Colombo and not provided with

quarters draw an allowance at the rate of 75 per cent of

salary if unmarried or 11 per cent if married.

Temporary Increases.

and under f cent, maximum

n " "

'I"Il_‘| ‘I'.__"'} A ""1‘1"-\
FEDERATED




FEDIRATED MALAY STATES.

Dollars

Surveyor~General 1200
Asgistant Surveyor-
General 1000

Superintendents 900

Deputy Superintendents 620 by 20
Assistant

Superintendents, 400 " 20

Probationers 250 " 25

Temporary allowance (liable
the high cost of living:~ (a) to

(b) to married Officers 30%.

UGANDA,

Lend Officer and Director of Surveys

Devuty Director
Agsistant "
District Surveyors )
Senior Staff Surveyors)
Junior Staff Surveyors
The
house and travelling allowance.
allowance

is granted.

The

per mensem,

ealaries marked X are oongolidated, and

£ per annum,
1680
1400
1260

to

868 ~ 28 ~ 1120

" 509 960 - 28 ~ 8B40

300 350 ~ 35 - 420

to modification) to meet

unmarried Officers 15%

£1100
£ 800

£600 ~ 25 ~ 700

£500 ~ 25 ~ 700 X

£400 -~ 20 =~ 500 X
include

No war bonus or duty

local stundard coin is the florin, anad sterling

salaries are converted at 10 florine to the pound, but

(subject to reconsideration in April 1922) an sddition of

50 per cent is made in the case of loecal payments of salary.

COAS

Surveyor-General
Director, Topogranhical Survey )
» Cadastral Survey )
Deputy Director Toposraphical
SUrvey.,

|
Demuty " adn )
sSurveye. )

£1200 4 £240 duty allowance

£1050 ¢ £210 "

£960 4 £96




GOLD COAST (Contd.)

-

£480 b,'}" £30 to £720 and thence b;‘f £40
to £920, with proficiency nay of £72
after £720 and efficiency bars at

£600, £720 and £840.

NIGERIL.

furveyor~General 21200 & £840 duty pay.
Deputy Surveyor-General £1000 ¢ £200 v "
Assistant Surveyor-General £960 ¢ £96 " "

Senior Surveyors £720 X £40 ~ £920 (with £72
proficiency pay)

Surveyors £480 g £30 ~ £720,
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1. Med, Application for a Colonial Medical Appointment.

Form to be filled up by the Applicant himself, and returned to the Assistant Private Secretar Y
(dppointments) to the Secretary of State, Colonial Office, London.

Name in full

State whether British-
born or naturalised
if latter, give mrh-
culars

Date of Application

Address

Professional qualifi-
cations and the date
at which each was
obtained.

2A. Any military experi-
ence you have had
should be stated here,
with a note of any
certificates, ete., ob-
tained.

Father’s Name
Profession or occupation
Address

If dead, his Name and Profession
should nevertheless be given.

DAy and. Yearol bith. .5 o sasrinariii s m e e Age last birthday

(A birth certificate must be enclosed. [t will be returned.)

Place of birth

5. Education
(general)
Mention the Sechools,
Colleges, and Univer-
sities at which you |
received your general
education; and give
in each case the date |
of entry and leaving.

Education

(professional) |
Mention the Schools,
(Colleges, and Univer- |
gities at which yon
received your pro-
fessional education; |
and give in each case
the date of entry and
leaving.

(344s) (378038) Wt. 141338/738 Gip.163 1000 8.21 W & 8 Ltd [Tory ovER




7. State here any
knowledge you
possess of any
lancuage other
than English...

8. Mention any |

prizes, scholar-
ships, or other
distinctions
gained during
your  general
or professional
education  or
subsequently ;
also any con-
tributions  to
medical litera-
ture.

9. Mention any
clinical appoint-
ments held—

Non-resident
lesident

(Give the date and
doration of each ap-
pointment.

10. State how you
have been en-
gaged since you
obtained a
qualification ...

Mention each position

held by you, the dates
between which you

held it, and the cause

of leaving.

(Information given

under 8 should not
be repeated).

11. If you apply
for a particular
appointment
state it

If you do not apply for
a particular appoint-
ment, state to what
Colonies you would
go, giving the order

o f prreferonon,
(Before filling in these
particulars,youshounld
read carefully the
papers headed Mis-
cellaneous No. 99
and African (West)
No. 678.)




12. About how soon
would you be
available to
proceed over-
seas if selected

13. Referees ... | 1. Name

Give the names and |
addresses of two re- | Address
sponsible persons who
know you well in
private life. The

namesofdistinenished

Occupation

persons should not be

given unless they

really know youn well ;

and the names of rela-

tives or of those from

whom you send testi-

- 2. N: e
monials should not be | =% ~ RS

given under any cir-

cnmstances,

——rer——

Address

Oeccupation

14. Testimonials.

Give the name, address, and occupation of the writer of each of your testimonials. The period of your career for
which he can speak and the capacity in which he speaks, e.g. (Col. A.B., my C.0., January, 1915.—March, 1918).
Not more than six should be submitted, and they should as far as possible cover your edncation and each
x subsequent stage of your career. The original l'.t’:;t_imoni:tl.q and one copy of each should be sent. The former will
be returned after inspection. Copies may be in MS.,in print, or fypewritten ; and it is desirable that they shounld
be on foolscap paper not larger than this form. _Shmll:l the writer of a testimonial prefer to gend it direct
to the Assistant Private Secretary (Appointments), there is no objection, but in sinch a case you should state
hereon that he is doing so. The names, ete., of other persons to whom reference can be made ;11:1_\' be added if
desired.

It is desirable, but not essential, that one of your testimonials shonld be from the Dean of the Medical
School at which you were educated.




\pplication for Appointment to the Colonial Service.

Fl"i'.""l"”- to 'l)" I.'::"J"(-'lri"'-'F wp ’_'JJ.IF; H-"{’ ,‘;_‘}.'JJ.'}-‘I.’."‘CI?EI ;‘:-t‘.(’?'ﬂa-‘;‘"l!{f‘ fI.)}‘_.I’_j ?"["-_rl'.rf-?'ﬂ.‘“,(f i)'f_f .)f_lr,'.-{l‘ {o ,’;’g:v _j.\.'-.'.?‘,\';"ﬂj..’f fjj'}.g‘ﬂ_i’( -S(‘C?'f_'-"{fflu
(Apporniments), Colonial Office, London.

ende

S 1 1 uci 1 ation, tn |
m. on Monday, Tuesday, Thursday and Friday.

Name in full

State whether Britisli-
born or Naturalised;

if latter, give particu-
lars
Date of A pplication

Profession or Occupation

Address ...

Father’s Name...
Profession or Occupation
Address

If dead, his Name and Profession
should nevertheless be given.

Day and year of birth... Age last birthday
(A birth certificate must be enclosed. It will be returned.)

Place of birth
Whether single, married or a widower
Number of children......... .+.50D8 Aged respectively

Daughters

particular class of ap-
pointment, you should
state to what Colonies you
would go, and what i
the lowest salary that
you would accept.]
5. Education (general

and professional)
Mention the Schools or
Colleges at which you
received your education ;
and give in, each case
the date of  entry and
leaving, and, any aca-
demic distinctions ob-
tained, and public ex-
aminations passed. The
highest form you reached
at school should be
stated.

rI von ], ve

any athletic distinctions
or have held any posi-
tion of responsibility at
School or College, you
should state it here.

State here any know-
ledge you possess of
any language other
than English.

* N.B.—Applications for more than one branch of the Service can be made if desired. Ii you have any preforence as between different
branches or different Colonies, ete., it should be stated hero, ~ xilih aa

(60,064). Wt,34,272—620. 3000. 2/21. Gp.132. A.&E.W. [TURN OVER




pletion of education
to present time

Mention each position
held by you, the dates
between which you held
it, and the cause of
leaving.

State present f‘J".i[]lu')l\'-l

ment and salary you are

now receiving.

Employment or ex-
perience from com- |

Professional qualifi-

cations (if any), and
the date at which
each was obtained.
Give here full details of

your service in H.M.
Forces, giving rank held,
regiment, promotions,
and any decorations,

mentions in despatches, |
and certificates, etc., ob- |
tained. Any special ap-
pointments, e.g., Staff
Officer or Adjutant, to|
be mentioned with
dates. Periodsof service
overseas to be l:r‘-'lT'].\':
given, stating country
and nature of appoint-
ment held.

Personal References

Give the names and ad-
dresses of two referees.
They should be respon-
sible persons who know
you well, either in private
life or in business; and
one at least should be
well acquainted with you
in  private life. The
names of distinguished
persons should not be
given unless they really
know you well; and the
names of relatives or of
those from whom you
send testimonials should
not be given.

[S]

Name

Address

Occupation

Period during which
he has known vou

Name

Address

Occupation
Period during which
he has known you




10. About how soon
would you be avail-
able to proceet lover-
seas if selected.

11. Testimonials.

GGive the name, address, and occupation of the writer of each of your testimonials. The period of your career for
which he can speak and the capacity in which he speaks, e.g. (Col. A.B., my C.0., January, 1915—March, 1918).
Not more than six should be submitted, and they should as far as possible cover your education and each
subsequent stage of your career. The original testimonials and one copy of each should be sent. The former will
be returned after inspection. Copies may be in MS., in print, or typewritten ; and it is desirable that they should
be on foolscap paper not larger than this form. Should the writer of a testimonial prefer to send it direct
to the Assistant Private Secretary (Appointments), there is no objection, but in such a case you should state
hereon that he is doing so. The names, etec., of other persons to whom reference can be made may be added if
desired.




African (West)
No. 678.
| Twenty-third Edition. |

INFORMATION OF A GENERAL CHARACTER FOR THE USE OF
CANDIDATES FOR APPOINTMENTS ON THE WEST AFRICAN
MEDICAL STAFFE
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("onditions of engagement.

. The general conditions of service for Civil Servants in the West African
Colonies and Protectorates are set out in African (West) No. 759, a copy of which
can be obtained from the Colonial Office.

2. The employment of officers in the Civil Service of a West A frican Colony or
Protectorate is under the Colonial or Protectorate Government - their emoluments
are paid solely from the funds of the Colony or Protectorate. and they are subject
to the Colonial Regulations in force for the time being, and to the laws and
General Orders of the Colony in which they are Serving.

(]

3. Medical Officers will hold their appointments in the first instance on
probation for three years from the date of their first arrival in the Colony or
Protectorate, but this condition may be waived in the case of officers transferred
from a pensionable appointment in the service of the Crown.

During the period of probation the Governor will have full power, subject
to the confirmation of the -"‘:(‘i'?’{‘t.‘]!"\' of State, to cancel the appointment at any
time if the officer has proved inefficient. If he has been guilty of any misconduct,
or if the Governor is satisfied that his inefficiency is due to his own negligence
or default, the officer will not be entitled to a free passage back to England or
to any leave of absence or pay after the date of the letter by which the cancellation
is notified to him.

[f the officer is at any time during his period of probation pronounced
physically unfit for further service his engagement may be terminated on that ground
at the end of such leave of absence as may be granted to him under the regulations.

[t will also be within the power of the Governor. subject to the approval of
the Secretary of State, to give notice of the determination of the probationary
engagement at any time during the probationary period, without assigning any
reason, on giving the officer a free passage back to England and leave of absence
with full pay for the time necessarily spent on the voyage and for a further period
which shall be reckoned at the rate of seven days for each completed month of
residential service, but shall not in any case be less than one calendar month.

Notice, without assignment of a reason. may also be given, during the proba-
tionary period, to an officer while on leave of absence, in which event he will be
allowed to complete the vacation leave granted to him, but in no case will such notice
be less than one calendar month,

Applications for appointment.

4. Applicants for appointment as Medical Officers in the West African
Medical Staff (the higher grades will usually be filled by promotion from the lower)
must be British subjects of European parentage and between twenty-three and
thirty-five years of age; preference is given to candidates who are over twenty-five
years of age. Applicants must possess a complete double qualification, and ‘must
be on the Medical Register.

(33484—2) Wt 6204—650 1000 /21 H, St, .1
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5. Passages for wives and children are not provided by the Government, and
houses for the wives of junior Medical Officers are rarely available. Officers are
not allowed to take their wives and young children out with them until they have
acquired experience of the local conditions and have obtained the sanction of the
Governor; and permission to bring out young children will only be given in the most
exceptional circumstances.

6. Candidates should apply in writing to the Assistant Private Secretary
(Appointments), Colonial Office, Downing Street, S.W .1, by whom forms will be
supplied, which the candidate must fill up with full particulars regarding his career
and qualifications and the nature of the appointment he desires: he must name on
the form two referees who will answer from personal knowledge for his character
and capacity, and he must return it to the Assistant Private Secretary with originals
and copies of testimonials (not more than six), which should be sent in all together.
The originals will be inspected and returned to the candidate and the copies retained
for record in the Colonial Office. He should also enclose a certificate of birth, which
will be returned to him.

7. If from his application he appears to be prima facie eligible for appoint-
ment the candidate will be asked to attend at the Colonial Office for an interview
with the Colonial Medical Appointments Committee, which meets about once a
month to advise the Secretary of State as to the suitability of candidates. If the
candidate is considered suitable his name will be noted on the Secretary of State’s
list, and will then be considered with those of other candidates as vacancies from
time to time occur; but no promise whatever can in any case be given that a candi-
date, even if placed on the list, will eventually be offered an appointment. If a
candidate is offered an appointment he can usually be allowed sufficient time to make
preparations and to terminate the employment in which he may be engaged, and
1t is accordingly not expected that candidates should hold themselves in readiness
by refraining from other employment.

8. The selection of candidates depends on the general educational attainments.
the professional training and experience, and on the character and personal fitness
of the applicants. ~These qualifications are judged by the candidate’s academic
and professional record, by testimonials from properly qualified persons who have a
personal knowledge of the candidate and his career, and by the personal interview at
the Colonial Cffice.

(Attempts to influence the Secretary of State’s selection through Members of
Parliament or other persons who are not personally well acquainted with the
applicant are useless, and will be regarded as indicating that the applicant himself
does not consider his qualifications sufficiently qood to justify his appointment on
his own merits.) |

9. Candidates whom it is proposed to select for appointment will have to be
medically examined by one of the medical advisers of the Colonial Office (or. in the
ase of those residing in a Colony, by a medical officer appointed by the Colonial
Government), and no appointment will be made unless the candidate is declared to
be physically fit for service in West A frica.

10. Candidates for medical appointments in West Africa are allowed to
express a preference for any particular Colony or Protectorate. and their wishes
in this respect will be horne in mind and met as far as possible, but they are liable
to be posted in the first instance. or transferred afterwards if necessary, to any
other West African Colony or Protectorate at the discretion of the Secretary of

State. Can_dida.tes who wish to be posted to the Northern Provinces of Nigeria should
be able to ride.

11. Transfers from one Colony or Protectorate to another will, however, he
made as seldom as possible, and will usually be restricted to the following cases :——

(1) Tf an officer is appointed in the first instance as supernumerary to the
establishment in one Colony or Protectorate. pending the occurrence of
a vacancy in another Colony or Protectorate.
(i1) 1f an officer himself applies for transfer in the same grade.
(iii; On promotion.

(iv) Temporary transfers in case of emergency.

Tt is als_o considered that, in view of the small medical staff of the Gambia, it is
better that junior officers should not be allowed to remain for more than three or
four tours in that Colony.




3

12. ‘Candidates should on no account apply for, or accept, a West African
appointment in the expectation of ultimately being transferred elsewhere, as the
number of such transfers is exceedingly small. No applications for transfer can be
entertained until an officer has served for five years in the West African Medical
Staff, and officers desiring to be transferred must be prepared to find that medical
salaries in other Colonies are lower than in West Africa. Only a small proportion
of applicants succeed in obtaining a transfer.

13. Officers of the West African Medical Staff who may be transferred to
pensionable appointments under the Crown elsewhere than in West Africa do not
forfeit their claim to pension in respect of their West African service on final retire-
ment, provided that they have been members of the Staff for at least twelve months.

14. Every officer selected for appointment is required to have himself revac-
cinated before proceeding to West Africa, unless one of the medical advisers of the
Colonial Office certifies in any particular case that this is unnecessary.

15. In the absence of any statement to the contrary it will be assumed that a
selected candidate has no objection to conforming to the usual measures for the
prevention and treatment of tropical disease, including the use of quinine.

16. Officers are required to become contributors to the West African Widows’
and Orphans’ Pension scheme. Details of the scheme are given in a memorandum :
African (West) No. 997, a copy of which may be obtained free on application to
the Colonial Office.

Instruction in Tropical Medicine.

17. Every candidate selected for appointment will, unless the Secretary of
State decides otherwise, be required to undergo a course of instruction for two or
three months. either at the London School of Tropical Medicine, Endsleigh Gardens,
Suston Square, N.W.1, or at the Liverpool School of Tropical Medicine, University,
Liverpool. The cost of tuition will be borne by the Government, but candidates
must make their own arrangements for board and lodging; an allowance of £3 a
week will be paid to them monthly in arrear for this purpose. A daily allowance
of 5s. (but no salary) will be paid to each candidate monthly in arrear during the
course, and may be continued subsequently up to the date of emba rkation. These
payments will be made subject to the candidate signing an agreement by which' he
will be bound to refund them (1) if he declines to accept an appointment in any of
the Colonies or Protectorates for which he may be selected by the Secretary of State,
(2) if he fails to obtain the certificate referred to in the next paragraph, or (3) if
he relinquishes the West Africa Service for any other reason than mental or physical
infirmity, or is removed for misconduct, within three years of the date of his arrival
in West Africa.

18. Every candidate sent to either of the Schools is required to obtain a certifi-
cate showing that he has satisfied the School authorities with regard to his regularit)
of attendance, progress, and proficiency, and for this purpose to undergo any
examinations which they may consider necessary; and if he fails to obtain such a
certificate he may not only be called upon to refund the payments made to him or on
hig behalf (as provided in the previous paragraph) but his selection for the West
African Medical Staff may be cancelled.

If at the end of the session there exists no vacancy in the Staff to which a candi-
date can be appointed, he will be placed in a Reserve and granted an allowance at
the rate of £200 a year until the occurrence of a vacancy. The payment of this
allowance will commence on the day following the last day of his attendance at the
School of Tropical Medicine (which is stated in the certificate furnished by the
School authorities), and will be continued until he commences to receive half salary
on the day of his embarkation for West Africa.

19. The date of embarkation for West Africa is the date from which appoint-
ment to the, West African Medical Stafi takes effect, and Medical Officers cannot
count the period of detention in England in the Reserve towards service for pension
or seniority in the Staff. Seniority alone, moreover, does not give any claim to
promotion.

90. Reserve officers will be required to embark within a fortnight after the
receipt of a notification from the Colonial Office that a vacancy has occurred to
which they have been appointed.

33484 A2




4

21. In the case of candidates who are appointed to vacancies immediately on
the conclusion of the School session, the daily allowance (see paragraph 17) of 5s.
is continued up to the day before embarkation, provided that they embark not later
than a fortnight after the end of the session.

Leave of Absence, Passages, etc.

22. Medical Officers are in general subject to the Cdlonial Regulations in force
for the time being, Chapter II. section 10 of which contains the rules specially
applicable to West Africa. A brief summary of these rules is given here for
convenience.

23. European officers in West Africa may be granted vacation leave on full
salary not exceeding in all one week’s leave in the United Kingdom for every coin-
pleted calendar menth of total residential service in West Africa, plus the time
necessarily taken on the journey to the United Kingdom, and, «if the officer is
returning to West Africa for further service, the time necessarily taken on the
journey from the United Kingdom to the Colony.

24. Vacation leave may be granted without any special grounds after 18 con-
secutive calendar months of residential service in West Africa. An officer will
not be required to serve a tour of more than 24 consecutive calendar months’ resi-
dential service except in special circumstances; and the Governor may grant vacation
leave to any officer at any time after he has completed 12 consecutive calendar months’
residential service. 'Within the above limits, the actual length of each officer’s tour .
will be at the discretion of the Governor.

Vacation leave on full salary may also be granted to an officer if he is invalided
trom West Africa after less than 12 consecutive calendar months’ residential service,

25. In addition, sick leave on full salary may be granted for any period not
exceeding six calendar months, and where there is reason to believe that the officer
will ultimately be fit to return to West Africa, such leave may be extended with half
salary for a further period not exceeding six calendar months,

26. In addition to the leave mentioned above, local leave may be granted in
certain cases up to 27 days in any one tour.

27. Free passages are given to all officers who are granted leave as above. A
free passage is also given on first appointment, subject to the officer signing an
agreement under which he is liable to refund its cost 1f he relinquishes his appoint-
ment for any other reason than physical or mental infirmity, or is removed for
misconduct, within three yvears from the date of his arrival in West A frica.

Married officers who have obtained the Governor's permission to bring their
wives to West Africa may, under certain conditions, be paid a grant equal tohalf the
cost of a passage to West Africa. and half the cost of a homeward passage on their
wives’ return from the Colony.

28. Half-pay is given during the voyage out on first appointment.

29. Fuller information on these points will be found in the Colonial Regula-
tions, which may be obtained through any bookseller, or may be seen at the Colonial
Office on application. A copy of Chapter II. section 10 may be obtained free on
application to the Colonial Office. A copy of the Regulations is communicated to
each officer on his selection for appointment.

Outfit.

30. Information as to outfit generally, including camp outfit, is contained in
the West African Pocket Book, a copy of which is given to every officer selected
for an appointment in the West African Medical Staff.

31. Camp outfit, as distinct from furniture supplied by Government in fur-
nished quarters at recognized stations, must be taken out by every Medical Officer,
and on first appointment an allowance of £30 is given towards its purchase.

Instruments and drugs and all medical appliances (including microscopes) are
supplied by the Government for all public purposes. Drugs required for private
practice should be imported by Medical Officers themselves or obtained: on payment
from the medical stores with the sanction of the Principal Medical Officer. Instru-
ments and medical appliances supplied by the Government may -be used in private
practice. It is proposed to furnish every Medical Officer on his appointment to
the Staff with a microscope, and to make him responsible for keeping it in good
condition; the cost of periodical overhauling and fair wear ard tear to be borne
by Government.




Quarters.

32. At all the recognized staticns single quarters, Iree of rent (but not o
rates and similar outgoings), are provided for Medical Officers, or an allowance 1s
paid in lieu of quarters. Information as to the nature of the quarters, the amount
of furniture supplied, etc., will be found in the West African Pocket Book.

A ppointments and Salaries.

33.—(1) The Medical Services of the West African Colonies and Protectorates,
namely, the Gambia, Sierra Leone, the Gold Coast (including Ashanti and the
Nnthmn Territories), and Nigeria (Southern and Northern l’mvuuw) form one
service under the name of the W est African Medical Staff. All the Medical Officers
for the service are selected by the Secretary of State for the Colonies, and are on
one list for employment and promotion.

(2) The grades and emoluments of the Staff are at present as follows : —

(¢) The Director of the Medical and Sanitary Service, Nigeria, receives 2
salary of £1,700 a year, with a duty allowance at the rate of £340 a
year.

(b) Principal Medical Officers receive salaries as follows :

[n the Gold Coast and Nigeria, £1,500 a year, with a duty allow-
ance at the rate of £300 a year.

In Sierra Leone, £1,350 a year, with a duty allowance at the rate
of £270 a year.

There is no Principal Medical Officer in the (Gambia.

(¢) Deputy Principal Medical Officer.—There are four appointments of this
grade, two in the Southern Provinces, Nigeria, and one each in the
Northern Provinces, Nigeria, and the Gold Coast respectively. Salary
at the rate of £1,300 a year, is attached to these appointments, together
with a duty allowance at the rate of £260 a year.

(@) Senior Sanitary Officer.—There are four appointments of this grade, one
each for the Northern Provinces, Nigeria, the Southern Provinces,
Nigeria, the Gold Coast, and Sierra Leone. Salary at the rate of
£1,300 a year is attached to these appointments, together with a duty
allowance at the rate of £260 a year.

(¢) Provincial Medical Officer.—There are seven appointments bearing this
title. two each in the ‘-'«;uihmn Provinces, Nigeria, in the \‘mthem
Provinces, Nigeria, and in the Gold Coast respectneh and one in
Sierra Leone, with salary at the rate of £1,200 a year, and duty allow-
ance at the rate of £240 a year.

(f) Senior Medical Officer.—There are twenty app ointments of this grade,
with salary at the rate of £1,000 a year, rising by annual increments of
£50 to £1,150 a year, and seniority allowance al 1]10 rate of £100 a year.
The Senior Medical Officer, Gambia, is allowed © staff pay 7 of £150
a year, in addition to duty allowance, but he is debarred from private
practice.

(g) Sanitary Officer—There are seven appointments of this grade, »\iih
H{lldl‘\f at the rate of £1,050 a year, rising by annual increments of £50
to £1,200 a year, and a duty allowance at the rate of £210 a year.

(h) Medical Officer.— The salary attached to'this grade is at the rate of £660

a year, rising by annual increments of £30 to £720 a year. Then if
confirmed in the appointment, £720 a year, rising by annual increments
of £40 to £960, with seniority allowance at the rate of £72 a year.
Before passing £800, medical officers are required to take a apecla]
course of study for three months (see paragraph (4) below). Tf they
obtain satisfactory certificates at the end of the course they draw their
further increments up to £960 a year.

(3) A Medical Officer who has served for three years on the maximum salary
of this scale (£960) without obtaining promotion is eligible, if recommended by the
Governor, to be placed on the scale £1,000-£50-£1,150 with £100 seniority allowance
(as for Senior Medical Officers).
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(4) Higher Scale of Salary—The regulations in regard to the special course
of study referred to in sub-paragraph (2) (k) above are as follows :—

The approved course of study is the three months’ course of the West London
Post-Graduate College or the London School of Clinical Medicine. Greenwich. in
clinical medicine, clinical surgery, and pathology.

Officers are allowed to substitute for this course either :—

(1) The course of study and examination for a recognised diploma or degree
in public health, sanitary science, or State medicine: or
(i1) The course of study and examination for a further medical or surgical
diploma or degree; or
(111) 1f the Governor, on the recommendation of the Principal Medical Officer,
approves, a course ol study in some special branch of medical or surgical
practice (e.g., ophthalmology, dermatology, genito-urinary diseases), or

an advanced course at the London or Liverpool School of Tropical
Medicine.

Whichever of these courses of study is selected, the necessary tuition and
examination fees will be paid by the Colonial Government, except in the event of an
officer deciding to enter for a further medical or surgical diploma or degree, in which
case no fees will be paid. In all cases, including the last-named. officers will be
allowed their railway fares and a lodging allowance at the rate of 5s. a night, together
with a trainiug allowance at the rate of 5s. a day for the period necessarily occupied
by the course of study and examination; and their leave of absence may be extended
with half salary so as to allow of a total period of five months in England. The
payment of fees, allowances, and railway fares in connexion with the course of study
and examindtion for a diploma in public health, etc., is conditional on the officer
undertaking to refund the sum paid in the event of his failing to obtain the diploma
or relinquishing the West African service (for any other reason than mental or
physical infirmity) without completing two full tours after obtaining it.

(5) Special appointments.—
() The Director of the Medical Research Institute, Lagos, and the Patholo-
gist, Accra, receive a salary of £1,300 a year, with a duty allowance of

£260 a year. .

(b) Salary at the rate of £800 a year, rising by annual increments of £40 to
£960 a year, is attached to about ten posts (those of Assistant at the
Medical Research Institute, Lagos, and Medical Officers of Health at
various places) irrespective of the seniority of the officer holding the
appointment. In addition to the seniority allowance (£72 a year), staff
pay at the rate of £150 a year is also atpached to these posts; and the
holder of the appointment draws half of the staff pay during leave of
absence, the remainder being drawn by his locum tenens. The holders
of these appointments are not allowed private practice.

L]

(6) Duty Allowances and Staff Pay.—A duty allowance is payable to the holder
of the appointment to which it is attached only while he is actually performing its
duties, and during his absence or incapacity it is paid, at the discretion of the
Governor, to the officer performing them for the time being. Staff pay differs from
duty pay only in the circumstance that the holder of the post to which it is attached
draws half of it during full pay leave of absence, the remaining half being drawn
by his locum tenens, if any. (During leave on half-pay the holder of the post draws
only one-quarter of the staff pay; during leave without salary he draws none.)
Seniority allowance is drawn by its holder while perf orming his duties, but is not
payable to anyone in his absence.

(7) Duty allowances, seniority allowance, and staff pay are not pensionable
emoluments.

(8) Increments—Increments to salaries are payable only when the service of
an officer during the period of employment qualifying for increment ig approved.

(9) Payment of Salaries—Information as to the payment of officers’ salaries
or of monthly remittances to persons in England may be obtained from the Crown
Agents for the Colonies, 4, Millbank, S W.1. All allowances are paid locally.
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Private Practice.

34. All officers of the Staff, except Principal Medical Officers, Deputy Prin-
cipal Medical Officers, Provincial Medical Officers, Sanitary Officers, and a few other
officers holding special appointments, are at present allowed to take private practice,
provided that it does not interfere with the faithful and efficient performance of
their official duties, but it is within the power of the Governor to withdraw or suspend
the privilege in such places and for such periods as he may consider desirable.

Private practice does not exist at the majority of stations, and no guarantee
can be given that an officer will be posted to a station in which he will be able to
practise privately. As a general rule, and subject to the exigencies of the service,
stations where there is private practice are allocated to senior members of the Staff.

Pensions and Gratwities.

35. Pensions and gratuities on retirement from the service are granted in
accordance with the law and regulations of each individual Colony.

36. The ordinary regulations relating to pensions and gratuities for the West
African Service can be seen at the Colonial Office, but for convenience a brief, though
necessarily incomplete, account of them is given here.

37. On attaining the age of fifty years, an officer is qualified for a pension,
calculated at the rate of one four hundred and eightieth of the last annual salary for
each month of pensionable service, except that the pension of an officer who has been
promoted within three years of his retirement is calculated on the average of his
salary for the last three years unless he is invalided out of the service. If invalided
after a minimum of seven years’ service he is qualified for a pension calculated at the
same rate. If the officer so wishes he may receive instead a pension reduced by one-
fifth and a cash gratuity equal to one year’s pensionable emoluments. '

38. If invalided before completing seven years’ service he is qualified for a
gratuity not exceeding three-quarters of a month’s salary for each six months of
service, provided that he has been confirmed in his appointment.

39. For the purpose of calculating the amount of these pensions and gratuities
leave of absence without salary is not counted, while leave with half salary is counted
at the rate of one month for every two months of such leave. An addition, represent-
ing the value of free quarters, is made to the officer’s salary. This addition is as
follows : To salaries exceeding £600 a year, an addition of £60; to salaries above
£600, but not exceeding £720, an addition of £80; to salaries above £720, but not
exceeding £840, an addition of £90; to salaries above £840, but less than £1,000, an
addition of £100; to salaries of £1,000 and over but not exceeding £1,300, an addition
of £120; and to salaries exceeding £1,300 an addition of £150.

It will be observed that a pension of upwards of £570 a year is secured to every
satisfactory officer who serves for eighteen years, even if he receives no promotion.
(18/40ths of (£1,150+ £120)=£571 10s.)

40. If a confirmed officer dies in the West African Service the equivalent of
one year’s pensionable emoluments is payable to his legal personal representatives.

41. In addition to the ordinary regulations, an officer of the West African
Medical Staff enjoys the following special privilege. At the end of nine years (of
which not less than six must have been residential) he will be permitted to retire with
a gratuity of £1,000, or at the end of twelve years (of which not less than eight must
have been residential) with a gratuity of £1,250. All claims to pension are, however,
forfeited on the receipt of such a gratuity. In the event of an officer dying in the
service after completing the period of residence qualifying him for the smaller or
the larger of these gratuities. a sum equal to the amount by which the gratuity in

question exceeds the ordinary gratuity mentioned ih paragraph 40 will be paid to
the credit of his estate.

Colonial Office,
June, 1921.

Printed hy His Masesty’s Srariongry Orrice Press,
11-17, Hare Street, E.2.
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AS TO LEAVE, PENSION &c.,

CEYLON.

1. Subject to the necessities of the service, leave of absence on half salary may be
granted to members of the permanent Government service without any special grounds
after a period of four years’ resident service in the Colony from the date of the first
appointment. Exceptions may be made with regard to the qualifying period of resident
service 1n cases of serious indisposition or of urgent private affairs. In the absence of
special grounds the half pay leave granted to an officer will not exceed one-sixth of his

resident service. On special grounds it may exceed that period by six months.

2. In addition to the above, vacation leave on full pay may be granted, if no
inconvenience or expense is caused thereby, not exceeding three months in any two
years.

3. At the request of any officer who may be eligible for the grant of leave on half
salary the Governor may commute the whole or any part of such leave into one half
the period of leave on full salary, provided that the total
commuted l{_&:l\-‘e, tuf_{'(&t.h(tl‘ with any p(;l‘i(}n[ of vacation leave which mav be ‘u‘r‘untml? does
not exceed ten months at a time. No officer can claim as a right to ‘commute his leave

in this manner, the decision whether commutation can or cannot be allowed being wholly
within the discretion of the Governor.

period of commuted and un-

4. Period of *casual leave” not exceeding fourteen days in one year will not be

counted In calculating the amount of vacation leave on full pay for which an officer is
eligible when he is proceeding on long leave. Such casual leave cannot be accumulated
from year to year, nor can an officer who has not taken such leave be permitted to take it
in a spell of long leave in addition to the three months’ vacation leave on full pay which
he has accumulated. X

5. (a) On first appointment, officers are provided with free passages to Ceylon for
themselves and their families (i.e., wife and children up to four

Officer).

persons, inclusive of the

(b) Officers whose emoluments, inclusive of allowances amount to less than £600
per annum may be granted free return passage for themselves and their families when
proceeding on leave to England. Officers drawing salaries from £600 to £900 inclusive
may be provided with half the cost of such passages. [t should however be understood
that this scheme for free and aided passages is a temporary one, and may be cancelled at
any time,

6. The present rule as to superannuation is that in the case of ill-health an officer
holding a pensionable appointment may be allowed to retire on a pension after ten full
years’ service ; otherwise he must have attained the age of 55. For ten full years’
service fifteen-sixtieths of the average annual salary of the retiring officer’s fixed appoint-
ments for the three years prior to retirement may be awarded, to which one-sixtieth may
be added for each additional year’s service ; but no addition will be made in respect of
any service beyond 35 years. For pension purposes absence on vacation leave and
absence on full pay in commutation of half pay leave count as full service, and absence on
half pay as half service. No pension may exceed £1,000 a year whatever may be the
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salary of the retiring officer. An officer who is compelled by ill-health to retire before
he has completed ten years’ service may be paid a gratuity calculated at the rate of one
month’s salary for each year of service.

7. A deduction of four per cent. is made from the salaries of all those who enter the
Ceylon permanent Government service, as a contribution to the pensions of the widows
and orphans of Government servants.

8. The Government of Ceylon calculates the £1 sterling at 15 Rupees for the purpose
of the payment of salary or pension in the Colony. This rate is, however, liable to
alteration.

CoroniaL OFFICE,

August, 1920.

NOTE.—Fuwrther information can he

oblained on personal application at the Ceylon Deparitment
of the Colonial Office.
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RULES AS TO LEAVE, PENSION, &ec.,

IN

HONG KONG.

l. Subject to the necessities of the Service, leave of absence on half salary may be
granted to members nI the ;J-‘.Jm ent Grovernment Servie e, after a pn]uui of four and a
half years’ resident service, without any special grounds, [t may be given before the
expiration of that period in cases of -r=:=;.l~ indisposition or of urgent private affairs. In
the absence of s ]Iteml grounds, the leave in such case must not exceed one-sixth of the
nfhr{h resident service ; on special grounds it m: 1y exceed that period by six months.

The Governor will not in ar 1y case grant leave on half sal: ary for a period of more
rll-m nine months at a time, but that per riod may be extended by the Secretary of State on
the ground nti‘l health or u[ urgent private affairs or for such other reasons as may appear
to him to be sufficient, ceptional cases extensions of leave without pay may be
granted.

3. IT] :Illliitfurt to I]H‘ '!!:r}\'(‘ VAaCi [Tirm leave on {‘lt;: Ir‘l‘ ‘ml\ ;J'« ,,]Jrjlt’[. if no il]r )1 -
venience or expense is caused there by, not exceeding three months during, and in re spect
of, any two :nn\nt utive years.

4. At the request of any officer who may be eligible for the grant of any period of

leave on half \-1|‘11\ the Governor may commute the whole or any portion of such leave

into one-half the period of leave with full salary, provided that the total period of com-
muted and uncommuted leave. together with any period of vacation leave that may be
granted, does not exceed ten months at a time. No officer can claim as a 11--hr
to commute his leave in this manner, th e decision whether commutation can or cannot be
allowed heing wholly within the discretion of the Governor.,

5. Officers attached to an ed; icational institution are not entitled tu vacation leave
under the rule sr-rw-i above in paragr: aph 3. When in the olony they enjoy the ordinary
vacations of the institution to whic l: they ;::‘.;_ attached. When HE\HIH lunlf leave outside
the Colony they may be allowed draw full pay durino the first three I]lHIl[]I*- of their
leave unless a school vac ation has immediate ly preceded the grant of me in which case
full pay mav be drawn during two months onlv. The remainder of the leave in either
case i1s on half sala 'y, and half pay only can be drawn during any school vacation falling
wirhin the period of an extension of leave.

The present rule as to super: m.unmm 1s that, in the case of ill-healt h, an officer
hun[m" a l:trh]unln]v 'I]b':lalllill]tn[ may be allowed to retire on a pension after ten {HH
years’ resident service ;: otherwise he mus st have attained the age of 55. For ten full years
resident service fifteen-sixtieths of the aver: \ge annual salary of the re tiring officer’s fixed
appointments for three years prior to retirement may be awarded, to which one-sixtieth
may be added for each additional year’s service ; but no addition will be made in respect
of any service beyond 35 years. For pension purposes absence on vacation leave counts
as full service. and leave on half pay as half service.

7. A deduction of 4 per cent. is made from the salarie s of all members of the permanent
(Government Service, as a contribution towards the provision of l!t?l]hlt)]ln for the widows
111:1 orphans of lnmlmmm officers.

The currency of Hong Kong is based on the silver dollar. For purposes of
I’U'“‘ nts in the ( ‘'olony salaries fixed in sterling are converted into dollars, as to 80 per
cent. at the rate of s, 9d., and as to 20 per cent. at a rate fixed by the Gover nment, and
based upon the average exchange value of the dollar during. the.month ending on the

fitteerrch of the month for whiol nsafary 1s to be paid.

CoroNiaL Orrick,
March 1913
N O/l‘ -—l mmm infor muhrm can be Hh!‘!unf:/ on personal dpphrm‘mu ru‘ the Eastern Department
of the Colonial O ffices

(26107—2) Wt, 26783—309 250 1119 H.8t. G.1
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3LE ADDRESS: VERA?

PRESIDENT?S FFICE
PRES o Cooe A.B.C. (51w ED.)

DMONTON (SouTH) Dec. Ath , 1921,
ALBERTA, CANADA

Sir Arthur Currie,
Principal ,McGill University,
Montreal, Qus.

Dear Principal Currie:

You will recall the meeting held
in your office duringe the McGill Centennizl at which I was
instructed to take sters to form 5 cormittee for the selection

of possible candidatss for posts in the Coloni=l Serviecs,
After going carefully inte the matter I have asked Mr. Justice
Duff, General Gwatkin and Mr. 0. M. Biggar to act on the
committee. Mr. Justice Duff has given his consent and I

have no doubt that the others will give theirs also. I will

commnicate with you further in the matter in due course.

Sincers=ly vours,

/

L)
&7

ident of the Conference of Canadian
Universities, 1921-22.







CANADIANS INTO
COLONIAL OFFE

| Duke of Devaqghire Tells
House of Lords of Ex-
periment

Keen Inquiry to Get Right
Men to Handle Native
Races

LONDON, July 13. — (Canadian
Press Cable).—In the House of Liords
yesterday Earl Grey asked whether it
wag true that the Colonial Office Te-
| cently made arrangements to consider
applications from graduates of Cana-
| dlan universities for appointments to
|the British Colonial service for duty
:in tropical Africa and elsewhere, and
| whether representatives of the Col-
| onial Office had recently been to Can-
| ada to confer with the Canadian auth-
orities in the matter.

The Duke of Devonshire, Secretary
| for the Colonies, replied that this was
a subject which was of c¢o 1siderable
| interest to himself and his predece
| and that a certain amount of sa
| tory progress had heen made. ig-

l
|

| count Milner, when Secretary of State |
| for the Colonies, he sald, in conse-
quence of certaln trustworthy infor- |

mation which had come from private
sources, learned that Canada had de-
termined to make a move in the dir-
ection indicated.

1t was felt then, he continued, that
the interests of Canadians in other
parts of the Empire had to a very
large extent been quickened by the
war and that, if effective machinery
were established, glving accurate in-
formation to the universities and
other bodies in Canada and also if
the means were provided for consid-
ing suitable applications, a cerl
number of grac : might be willi

enter the service of the Color

Office, It was, of course, nece v |

that full consideration be given the
matter. The Colonfpl Office had it
under consideration and it was re-
cognized that it was essential that the
universities which participated in the
scheme should be Kept posted regard-
ing the nature of suitable openings in
the Colonial service, with the condi-
tions. of service, pay, etc.

VISITED CANADA.

The second consideration, he said,
was a matter of great importance, In
view of the necegity that any one re-
commended for duty among native
races should be carefully selected and
arrangements provided that the Secre-
tary of State might have full in-
¢tormation regarding the candidates
who might be brought forward.

In order to bring the matter to a |

more definite conclusion, Viscount
Milner, he said, had sent his private
secretary on a tour of Canada, where

he got in close touch with the uni- |

versities.

As a result officers had been ap-
pointed at each university. Xach un-
iversity had a selection board, and
there was a. central committee at Ot-
tawn, congisting of experienced men
who dealt with the names sent to themn
from the | universities before making
final recommendations to the Secre-
tary of State for the Colonies. It
would seem, he went on, that the
candidates were put through a careful
examination by two separate bodies,
before o final decision was made.
Necessarily, this was still in an ex-
perimental stage, but he was glad to
say that they had two satisfactory
results so far., Two graduates had
availed themselves of the apportunity
to onter the Colonial Service. One
was placed as a medical officer in the
10ld Coast  while another was sent
to Mauritius as an agricultural repre-
sentative.

He felt quite certain that the
scheme would bhe a success and that
it would not only be a benefit to the
Colonial Service but there would be a
clearer understanding in Canada of
the needs, opportunities and' re-
gources of the Empire. It would give
Canadians a novel and interesting
opening for administrative work as
well as rich opportunities for research
work In flelds otherwise Inaccessible to
them. He was glad to say that the
{Colonial Office was working in close
connection with the Canadian auth-
irities. No large influx of Canadians
was anticipated. Probably five or
gix men would be picked annually. He
stated that he had no apprehepsion
that the openings given the men so
selected would in any way compete
with those given to the men of the
Old Country. He hoped the scheme

cluded.

would prove 'a great success, he con- !




STUDENTS OF EMPIRE.
RE is genuine ground for gr:

POt regaraing

the
o House
ubtless come as
ns that
operation through w
the Colonial Of
hig appointments
one on the Gold
in Mauritius.
rortance
this service should
The present stem
mination, one by a selec-
’,» and the other by
board at Ottawa, which in turn makes
ndations to the Colonial Office. Thus
zuard is taken to ensure that the
forward are thase of men suited
mentally, temperamentally and
for the work.
the Colonial Service will dis-
rest of the Empire differs
native land. They w begin tg
and c m and its values. They wil
learn to appreciate different perspectives, will
to see avenues through which a more
mutual understanding of hopes and
ted between distant paris of
find common ground
e not only }i_i{‘-‘:'l,:;
paths ol sentiment, bul also by ways of & keener
sympathy based upon a more intelligent grasp
of \problems that conflict and ideals that do
not coincide.
And above all and beyond all, and of in-
finitely greater value than anything else, will
the slow but deep realization of what the
h Empire means, and what Canada means
free unit of that Empire. The young Can-
an, wherever he may be located, will be a
continual source of broadening influence among
his own people. The influence of the Service
on him will reaet through his correspondence
with the people here at home, and there will
d thus a constant stream of sympathy.
gradual development of the scheme, it
does not require a very serious effort of the
imagination to picture the Colonial Service as
giving forth from scores of such streams an in-
fluence that can. only be for the good of all
the component parts of the Empire.
Viseount Milner did a fine thing when he
augurated this item. The Duke of Devon-

ig

doing the Empire a valuable service
when he develops it. Canada, Australia, South
Africa, and the Islands of the Sea will all be the
i and no less profitable will be the ex-
nee Lo the Englishmen in' the service who,
through personal contact with representatives
Dominions, will find their own

ipathies and their own understanding quick-

| enled ‘and broadened and deepened,




President’'s Office.

tpril 25th, 1922

¥ ~

Arthur Currie, G.C.N.G.,
Principal, MecGill University,
Montreal.
My dear Sir Arthur:
just written to me asking

about a tentative prodramme f his visit in connection with

vo

the offer of the Colonial Off ive aprointments to stude

of Canadian Universities. t was, as you know, arranged, that

if possible he should attend the Conference of Canadian Univergities.

This he will now do, so that we may expect nim in Winnipeg on

sities before that, leave f e | i ¥onday, June 12th,

and T am afraid thet

than Saturday, .June 10th, probably on Friday,

these two fixtures in view I have drawn up alternative itineraries

which itself is determined
leave England until after the $0th

-+

wishes to leava a ate as possible, a secondly,
trip oudht not to be more than sis ) I have gudgestad
Montreal June R or 7.

Will you be kind enough t irite to Major

Furse, Colonial Qffice, stating definitely on what dates it will

be possible for you to have him visit your (niversity ¢




Major Furse has sent me a copy of a letter that

to Principal Barrison of Macdonald College. He was

impression that it was connected with T ! my
to him I have told him that he should write dirsct] to
and that he will doubtless visit Macdonala College when
with you at MeGill,

Yours sincerely,
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My dear Sir Arthur:

ave not heard

xternal Affairs or the matter of the

" T 1m X '

vote him in November. I wrote him again g w days ago asking him
whather thara waa W =

whaet there was any further information and ¢ he/not any whether

meht n y t
I ought not to write direet to Major Furse

nference. In tha

short statement of the matter cortained

from the Colonial Office shonld be prerarsd

ne Universities, This

ted
+ha
r con 4! C
could be done by the individual universities
Oor & common documesnt could be prerared for all the universities I wonld
= w LK WUll VoL O wies . "'_\__"“

such action should b:

I should have i1t prepared or whaether

appointment of M

ant ir., Justice Duff,
as a committes,

President,.
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I should be much obliged
he Appointment Department of the
information with regard to posts in the Colonial
a number of young men here from all
ish Empire, who are taking wo in agricu
degrees, and I

opportunity to bring the names of any special deserving
ones to the notice of the Cclonial Qffice. I have,
however, no information as to the character and
nature of appointments made through your office, but

positicns are advertised and sufficient notice

> oy P, ~ } Al x £ .
I should ke E:lf-‘i iI such be communicated to

hiul y yf‘n";:,,

E&'ﬂ) H ;ﬁ;_kr.l‘ ]
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PRINCIPAL'S OFFICE

MacpomnarLp COLLEGE,
RAILWWAY STATIONS. EXPRESS AND TELEGRAPH OFFICES:
Ste. ANnE DE BELLEVuE, QUE.

POST OFFICE:
MACDONALD COLLEGE QUE.. CANADA,,

n-’*»,
versity,

ur Currie, LL
l, xulell -:(1

8lr Arthur:-

I am returning 8ir Robert Falconer's
I wrote sometlime ag0o to the (Colonlial Office
asking them to inform me of any appointments in the agricultural
line that were open and advertised by the Colonial Office
I also asked 1f the Indian Office had any appeintments
this nature. When at the Universities Conference 1n
I brought this matter up, but as I have never recelved
information concerning appointments, I thought I had bet
write direct to the Colonial office, They have been inquiring
about one of our graduates, who 1s a native of the West Indles
and who 18 gpplying for a post 1n British Guiana.

ghould Mr, Furse come out to Canada, I hope

Ne will call at Macdonald College,

Falthfully yours,

Principal,










CANADIAN PACIFIC R'Y. CO.'S TELEGRAPH
TELEGRAM

All Messages are received by this Com ¢ for transmi
conditions have been agreed to by the sender of tha fol
under these conditions.

and conditions printad on their Blank Form No. 2, which terms and
unrepeated message, and is delivered by request of the sender

J. McMILLAN, Manager Telegraphs, Montreal.
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J. MeMILLAN, Manager Telagraphs, Montreal
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My dear Genersl,
I think you must have met Major Furse, the head

of the Appointments Branch at the Colonial Office when

you were over here for the Universities Conference

summer, but in case you did not this is to commend
very warmly to you personally. I know his mission
one with which you sympathise and which 1€ successful
will add & new interest and outlook to Canadian
University life.

kind

General Sir Arthur Currie,GCMG.,KCB.,
MeGill University
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July 5th, 1922,

Kdward Wood, Esdq.,
Coloniel Office,
Downing Street,
London, S.W.le

My dear Mr. Wood:=-

I have just said goodbye to Ms jor
Furse, having left him at the University of Montreal
which is the principal French-Canadian University of
this Province. I hope he succeeds in interesting
them, because it would be a very good thing if some
Colonial appointments could be filled by French-
Canadians. It would indicate to them in & positive
way that they were repgerded as just as good British
subjects as any others.

Major Furse leaves this aftermoon to
visit Dalhousie University in Yova Scotia. His visit
to the Conference of Carnadisn Universities ot Winnipeg
was very much appreciated ard I am sure will result
in much good. He is satisfied with what he has been
able to accomplish on the trip and I believe has
succeaded in making workable arrangements.

With all good wishes, I &am,

Yours faithfully,




July 5th, 1922.

Colonel L.S. Amery,
The Admiralty,
London, S.W.

My dear Colonel:-

I have just said goodbye to Major
Furse, who leaves this afternoon to visit Dalhousie
University in Mova Scotia.

Major Furse's visit to the Conference
of Canadian Universities held at Wimmipeg was much
appreciated and I helieve will result in much good.
I am very glad indeed that he had the time to go
right through to the cosst. He is quite satisfied
with the result of his visit and I believe has
succeeded in completing the details of a workable
arrangement.,

May I offer my warm congratulations
on the honour which has come to you in being made =a
Privy Councillor.

Cordially reciprocating your good
wishes, I am,

Yours faithfully,




very glad to hear from you
Furse did good work at the Winnipeg
returned very satis
and I hope gucceed
something that will add t ne careers
adventurous youth at your Universities as we
1ave done something which in the long run
strengthen Canada's realisation of tha
owns an HEnpire.
line of introduction to
)

you to Neville Chamberlain, Mr. Joseph Chamberla:

Second son. e has taken ,among many other public

activities’a great interest in the development of

Birmingham University and I eam sure you will like to
meet him.
Many thanks for your kind line of congratula-

tions on my Privy Councillorship.
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Madnr B

J.du urse,
Colonial 0ffic
London, ERG

=]
ol |
LAND.

Ky dear Major:

_ This will serve as a introdusction of
Professor “.H. Matthews, sbout whom I spoke with you when
we consulted together in Montreal.

I have not given Professor Matthews
much of an outline of what we are goinge to ask him to

do * have told him that you would rive him all

’ b
negessary information.

You will recall that I told you Mre

Matthews served in the Navy during the war and that he

was badrn snd educated in the 01d Country.
With all good wishes, I am

Ever yours faithfully,

:_ hclhql°




Downing

3lst P, 1932

Sir Arthur Currie,
I write to thank you for

4=

regard to Major Furse's tour in Ca

very glad to receive. I have postponed answering it

until I had an opvortunity of spesking to Furse on his
return. I hope, from what he says, that the scheme for
the selection of Canadian graduates has been success-
fully launched, and he has also told me of your great
kindness to him during his time in Canada.

Mr s Churchill and
myself, to send you our very warm thanks for the trouble
you have taken and the great assistance you have been
to us in this mat ] f course, only a
experiment, but I am hopeful that, if the arrangements

which have béen mede cen be guccessfully worked in the

W

future, we may achieve results which will benefit the

1

Empire as a whole to a degree out of 211 proportion to

the actual number of men who ms e selected.




Ma Lt L 1 b ] e
General S hur Currie, G.C.M.G K

R .L.‘..xf@'.' IL
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Two other candidatss recommended by the
h = - A [ . 3 2 o, 2
Board are also receiving careful consideration,

t:'i‘.a'-l'.. iJ - J i Llis L ..Fu-\l I'a t_h..’ "li._i"

place, and the other will probably prefsr

to continue his studies for another year before
&otually stunding. We are in corre spondence
voth,

S0 you
start.,

With all good wishes and with my renewed
thaunks for your great kindness to me in Canada,

Belisve me,

Yours




October
Bighteenth

1922,

Dr., ¥+ 0, Harrison,
Prineipal, Macdonald College,
cte. Anne de Bellevue, Que,

Dear Dr., Harrison:-

The olipping attached to your
letter of the 14th of October is indeed interesting
and enlightening.

I am calling a meeting next Monday
afternoon at four 0'clock of a committee to deal
with the project placed before the Conference of
Canadian imiversities by Major Furse. I had Pro-
fessor Matthews call on Major Furse while he was in
England this year and he will abt as the represen-
tative of the Coloniasl Office at MoGill and also as
the Becretary of our vommittee. I have asked Dr.
Whitnall and Dr. Baneroft to serve on the Committee
and I would like Jou to serve also.

After the meeting ie over I would
like to disecuss with you further the matter of
&dditional propaganda by the College.

Yours faithfully,

Principal.




\ W il ojiSel et

Communications on this subject
should be addressed to—
THE AssisTanT PRIVATE SECRETARY
(APPOINTMENTS),
CoroN1AL OFFICE,
Loxpow, S.W.1,

and the following

Number quoted : Downing S'tree‘b,

“June, 1923,

Dear - SRR s =

There is a vacancy for an Assistant
Analyst in Ceylon of which particulars are enclosed. I
have received an enquiry about it from a Mr.H.P.Forén of
733 OQutremont Avenue, Outremont,Montreal, who is at
present a Chemist under the Quebec Liquor Commission, He
states that he entered MacGill in 1913 and took & B.A,
Degree with Honours in Chemistry end an M.Sc.Degree by
Research. So far as we can tell from his letter, he
seems to have had the sort of experience required amd I
have sent him a form of application, saying that if he
wants to apply he should submit it to his offiecial
superior for transmission to this Office.

You will understend that as he is in Government
Service ,we are obliged to deal with his application
through official channels. At the same time it is very
important for us to know what was thought of him at
McGill, both as regards his scientific attaimments end on

the




the personal side. If you could be so kind as to
let me have a report on him stating whether your

Cormittee can recommend him unreservedly for the

appointment in question,l should be very grateful.

Yours sincerely,




anac

F _?'."j. can

acratasry
ol ol

=16 u

Society




&)

v

o]
FL]
|
e

e
1 @
4 H
i
=
o
o
B

10m lix
8Up]
v

wi







OSTLUND & BROWN
SUCCESSORS TO
H.OSTLUND
BARRISTER, SOLICITOR, AnD NOTARY PUBLIC
IIUI’TQIC' I8 UNITED MINE WORKERS OF AMERICA
/IMPERIAL CANADIAN TRUST COMPANY

TOWN OF RAYMOND
{Mum..mﬁ._ DISTRICT OF WARNER No. 38

SOLICITOR FOR ¢

RYLANDS’ BLOCK
LETHBRIDGE, ALBERTA

Kiouolaon, L. 5D
' Lru_, dcGill University,

=

I noticed an Article in Saturday's Newspaper,

sl

concerning the appointmeni Graduates from Canadian
Universities, to positions in the Colonial Department,
I pnderstand that great weight will be attached to any
recomunendation which might be giv by the respective
Universities, and I am taking the liberty to inform you
that I would be ry much pleased obtain a position
in the above named Department,

Your records will show
the Faculty of Law, at McGill, in
receiving the Degree of B.C.L, at that time, Ever since
graduation I have been connected with the above Firm,

As far as my College record is concerned you
are in the best position to see for yourself from the
statistics you have., If you desire any refernces as to
y progress and conduct in Alberta, you are at liberty
to refer to the Hon, R.B.Bennet, of Calgary; the Hon,
Mr, Justice Stuart, of the Appellate Division, also of
Calgary; and to the Sehior member of the firm, lr,

Ostlund, of Lethbridge,




if you would look

reel vvery much
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December 4th,

Ls S. Amery,
of the Admiralty,

ek b = i
London, England,

My dear Colonel Amery:-

Let me acknowledge with
thanks receipt of letter of November Z0th,

[ sh at once get in
touch = Jommodore Hose id will help him in
every 8.1 i1] eguirements of your

Waval

We are all watching with
r

a great deal of interest the political campaign
now being waged in Great Britain, and more than
Oone of us are giving you the credit for having
forced the Prime Minister to fight this battle
on the protection issue.

With all good wishes for
Jour personal success and .for the succese of your
policy, I am,

Ever yours faithfully,
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March 9th, 1926,

Dre We Lo Grant,
Principal, Upper Canada College,
Toronto, Ont.

My dear Principal Grant:

I beg to asknowledge your
letter of Harch 4th with reference to Colonial
Office Appointments.

The present scheme was intro-

duced about four years age to recruit candidates
for the Colonial Service frem Cansdian universities.
The branches to which candidates may be sppointed
are:

(1) Administrative

t2) Medical

{3) Secientific (Geologists,Chemists,

Agriculturists).

In each of the larger Canadian
Universities a Selection Committee interviews
candidates and, if it approves of them, forwards
the applications to a Central Committee of whigh
Er., J. ¥, Macdonnell of the Yational Trust Company
of lontreal is the ZSecretary. This Central Committee
may forward the candidate's name to the Colonial
Office, where it is added to the regular list and
considered when any suitable vacancy in the Service
arises,

The Colonial Office at present
is, I understand, willing to consider first class
agricultural officers and medical men and would
2lso like to obtain one or two Canadians arnually
for the Administrative Branch if reslly good men




;J
<
[+
1o
==
w
(-
@
*

0f the right type were

Three
eultural Branch
were not treated
scheme,; owing to
apprlied, or
casee, however,
the estadblished maech
of the cendidates,
ntes applying at the
Furse, the Private B
London, gave a good accoun
the Service.

3

n have entered the Agri-
scheme was started, dut
according to the abdove

ng in England when they
from MeGill. In suech)

al Office makes uss of
for obtaining particulars
& three or four candid-
Last summer NMsjor
Appointments) §n

I
the ¥eGill men in

bog?
W

(54

O o -

O H SO
O PP OGO O
- [

3
(=]

=

o
i W
-

m
2 3
i
D

O

s

The Liaison officer f
is, I believe, Mr. 4. B. Fennel
Office.

or Toronto University
1,.0., Registrar's

I trust the abdove covers everything yon
wish to know, and with all good wishes, 1 am,

Yours faithfully,




UPPER CANADA COLLEGE,
TORONTO,5

March 4th, 1926,

Dear Sir Arthur Currie:-

You will remember that some years ago an at-
tempt was made by the Colonial Office to get Canadian
university candidates for the Colonial Civil Service
of the Empire, more especially in Africa., I know that
certain difficultis were encountered, and thet the Colo-
nial 0ffice was unable to take as many candidates as it
hed expected, I shall be very grateful if you will let
me know the present situation, and what records have
been made by such candidates, if any, as have been sent

by the University of MeGill.

Yours sineerely,

7 -7 o
é?ﬁr7 - ATL I

Sir Arthur C'U.I’I'ie, G'ﬁ Co:MoGo,

The University of MeGill

Montreal, P,Q. /?{;h'/LL£,¢Q/éE,
S 7 ) )

é'7 7-)?‘ :}/1‘1 M Zb\/f\x/\,‘«/ %_,










September 28, 1926,
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It is with roe that I fox

ol

.
lotter -\.\.(..L"’t‘u from the hezd o0f our Department

g ngineerings It contains 2 oo ;_,1._ mt concerning a delay
transmission of documents resultin g In serious prejuniice
an extremely promising young momne

I neel not remind you that when the Secretary

‘tate for the Guloui.e:, %uL.E ied upon the policy of naming Canadians
teo poats in his :
importance to warrsnt him in meld: g 2 porsonal Vi 2 indicated
at that time that 12 the system ¢ - 0 be & suecesn: 211 concarned mast
Co~operate 0 the best of their : o for as mow, the University
has Malfilled ite obligatioms in th! Here unfortunatsly is a
Case vhore someone has evidently fu Llra Talter was an exceptionally
good candidate; 1t is guite evi lOIlu tnm a delay at some point has not
only prevented him frem obtaining a zood position, but has lost the
Golonial Office a valusble s

trouble you, but in view of the formal

nature of this eomplaint I have no optionm but to ask in 21l deference
that the matter be investigated and that I be advised as to tho result.

.".'. urs i‘.—. t_' Lm&h’,

Frincipal,.




-

the 17th 1inste.

your suggestione

rogand

Yours sincerely,
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November 3rd, 1926.

Dr. Gerald Olmsted,
Children's Hospital,
Philadelphia, Pa.

Dear Dr. Olmsted:-

Let me acknowledge receipt of
your letter of November lst,.

I rogret that the Committee
which has to do with the forwarding of recommendations
for positions in the Colonial services found it in-
advisable to forward yours. Let me say that I have
always been a member of the Committes whioh deals with
applications by MeGill men. In fact I had much to do
with inducing the Colonial Office to admit the graduates
of Canadian universities to these positions. The
Colonial Office attaches & very great deal of importance
to the selection of these candidates after personal
interview and it was on that point that I had some
difficulty in persuading them that we can pick the men
just as well here. We have always insisted on an
unusually high standard becanse we wished to establish
and maintain the confidence of the Colonial Office.

The Committee has never yet given
to a candidate the reasons why his application was not
forwarded and I am quite sure they never will., 1If you
give the matter a little more thought you will see that
it is cuite impossible for a Committee to put itself
in a position where it must explain to every candidate
the exact reason why his application wrs not recommended.
I can, however, give you the assurance that there was
nothing whatever against your personal charascter, nor
the slightest suspicion that you would ever do anything
to bring discredit upon yourself or dishonour upon your
university. ¥Not at all; it was considered that you had
many excellent social gqualities,




Dre Olmsted

&m very sorry that you are
ointed, but I hope the feeling will be only
Frankly it

seems to me that the
you were seeking did not offer many
for you to make a name for yourself

- -~ E | -
16858100,

-

Kind wishes, I am,

faithfully,
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Selection Committee
for th

with applicants

cheme, rather took exception to our having asked if

would let us know their reasons for rejecting an application
lmsted.

a Dr. ns

I am

misunderstanding which
in

any
terest you take

(.:l . '}ol .
to remove

from
anxious

have arisen, and ' s
' 1 rouble you with a short

scheme,
recommended for =an
f ledical Qfficer

thi I think
explanstion.
2d was appointment in

the Chie

o7th

edical Service by

1

on Janusry

the Bahsamas
that Service, Dr. Pesrce.
letter which Msatthews me

wrote

of

In 8
with regard to this
h to know the

GENERAL STR ARTHUR CURRTE
GEllLRAL QI.’."L ARTHUR CU j.a....:[..ﬂ,
'GCCli.,lGl' .{;-U.D.




their reasons
to send them,"

01
Chief Medical Officer had recommended the man, I thougl
we had better take sdvar I Professor listthews'
willingness to supply -the information, in order %
a better position to explain the Governor why the
recommendation of his Chief liedical Officer had been

turned down.

4
n

I ;; ot imagine that Professor Matthews would
have made thi offer/if it was likely to embarrass your
Comuittee in any way.
I want you and your Committee to
case,

no intention of departing from our

cepting your Committee's decision on such

have therefore written s letter to Professor
of which I send you a copy, snd I hope this will

put the matter straight.




going to Canads snd see

gsee no chance




April

I

Colonel:=

I am going to impose on your
good nature and ask you to advise me in a certain
matter.

= -

applicaticon for =
ment is & young fellow
ol Saint John,

il the year 19285. "hile
énd was well regarded by
' & iudents and pro-
tgan an Intermne in

has beon Ship Surgeon
Kerchant Mari Sede

as to

o O

ary of State
nions to admit Cans : the British
I're Cruikshank's father is
¢y Cruikshank, MNanager of MNeAvity's Iron and
undry, snd his address is 12 Olive Street,
ohn West. His mother's maiden name was Janet
8l Crombie. What I want you to do, Colonel, 1is
to tell me whether the family are what you and I
would call 'decent people’.

i@ L

o

1 am golng up to Ottawa
to attend a little dinner of the Infentry As
Ve all miss Byng's Vimy dinners.

tocmorrow
'8

ociation,

Yours faithfully,




April 13th, 1927,

Lieut.~Colonel &, Melillan,
Saint John, H, B.

My dear Colonel:-

reciate greatly your kind-
inion of Cruikshank.

1 ap
ness in giving me your

P
op

e hsd & verygood time in Cttawa
on Saturday. George Kilvatrick spoke very nicely in
proposing the tosst tc the fa llen eomrades, and the
only other speeches made wers DY V’1 ton and myself,
He proposed a toast to he Canadian Corps and 1
responded. There were about ?OO present but a2 very
different group than one hss been a2ccustomed to see
at the Vimy dinners in Ottawa, The Infantry Assoclation
and the Medical Associstion held their annual meetings
there last week end and the dinner was composed of
many of them. However, the old gang foregathered in
other rooms after the bancuet broke up and enjoyed
themselves in the usual waye.

Please remember me kindly to all
my Saint aJohn friends.

Yours faithfully,
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that in our opin hese reasons were good and fficient.
l un 1 sometimes by impolit o state

case,

social

tion to you in a very
to recommend anyone unless
that we were &
the promoti 01 ficors
in which

soems keen tO
1 maqualified recommends
dereraduate or post pradunte
popular; m shat is the kind of. a
ave, but it is t the kind of a mm

regcommend, unless he has in addition
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Major J. M. Macdonnell,
National Trust Company,
Montreal . Cue,.

Dear Major Macdonnell:-

I am forwarding herewith an
application for a Colonial Nediecal appointment
from Arthur Gregory Boswell James. To this appli-
cationm are attached certaln certificstes as to

character and ability of the applicant,

i may say that Dr, James
enjoys the respect and confidenmee of all those at
MoGill University with whom he has come in econtact.
Ais work has steadily improved while here and I

Know it has been a pleasure to give him recommen-
dations. Dr, Martin, Dr. Chipman, Dr. Howard and

Dr. Archibald are 21l senior professors in the :
Department of Medicine and never give recommendations
unless they are fully satisfied that the applicant

is worthy in every wvaye.

Yours faithfully,

Principal.




38, 01ld Queen Street,
Personsal Westminster, S.W.1l

22nd July 1927

Dear Sir Arthur,

It is very much on my conscience that I have
not thanked you before for your letter of April 1l4th
with regard to the case of Doctor Olmstead, but you
will probably have heard that in the meanwhile we have
been having the first Colonial Conference here. It has

been most interesting, and a great success, but it has

Ty

involved a tremendous lot of extra work/which/made it

impossible for me to get anywhere near level with my
correspondence.

I am very much obliged to you for all the trouble
you have taken about the case of Dr. Olmstead. We entirely
appreciate the position of your Committee,and are in full
agreement with the line it takes in these matters.

With all good wishes.
Yourse sincerely,

éﬁ;Zig;;jf

GENERAL STR ARTHUR CURRIE,
G.C.M.G., K.C.B.




Communications on this subject
should be addressed to—

THE PRIVATE SECRETARY

(APPOINTMENTS),
COLONIAL OFricE.
T INDON, S.W.1,

and the following
.\-Iiilé!u‘l‘ l}linim_l v




NATIONAL TRUST COMPANY, LIMITED
MONTREAL

procure

7 3
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Principal.




NATIONAL TRUST COMPANY, LIMITED
MONTREAL




STE. ANNES® TELEPHONE 87
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REGISTRAR‘S OFFICE
MEMORANDUM A

£ 3
1 i

G - e 2he D ) i FROM___ - Te Ho ERShaNS

Colonial Office Appointment

Dr. G. H. Fisk, a graduate in Medicine in 1933 is applying for an
appointment to the British Colonial Service.

You will remember that we appointed Dr. Dey, Dr. Brittain, Dr. Fleming,
yourself, and myself, as the MeGill Selection Committee, whose duty it will be to

interview Dr. Fisk. Dr.

Fisk has hospital appointments on Mondays and Thursdays
and would prefer not to be

asked to attend on either of these days.

I should be grateful if you would let me know a suitable day for the
interview and would suggest some time during the week starting Jeanuary 20th.

Before the meeting I will circulate copies of Dr. Fisk's record and
testimonials, and the coanfidential reports which I have obtained.




MeGILL UNIVERSITY

Minutes of a meeting of the Colonial Office Seleetion
Committee held in the Couneil Room of the Arts Building, on
Tuesday, January the 2lst, 1936, at 2 p.m.

Present: The Prineipal, Dean Brittein, Dr. Fleming,
the Registrar

Dr. Fleming was elected to the chair.

Dr. Guy H. Fisk, M.,D. MeGill 1933, was interviewed and
the Committee decided to forward his appliecation to

the Central Canadian Committee. A copy of the letter
sent %o Mr. Maecdommell is sttached.

T. H. Matthews

Janusry 22nd, 1936




Jamuary 2lst, 1936.

J«M. Nacdonnell, Esq.,

National Trust Company Limited,
20 King Street E.,

Toronto, Ont.

Dear lMacdonnell,

The MeGill University Selection Committee this afternoon
interviewed Dr. Guy H. Fisk, who is & candidate for appointment to
the Colonial Medical Service.

We decided to forward his application to the Central
Canadian Committee and to endorse i strongly. Our ressons for
this endorsement are:

) Dr. Fisk's pleasant and attractive personality,

2e his academic and hospital record,

3. the umusually successful results of his private practice
&% St. John's which he started himself,

4, the promise he gives of very definite research ability
and his keen interest in tropical medicine.

The Committee believes that Dr. Fisk would make a first
class administrative officer of health and, with his flare for re-

search, should be g particularly good candidate for the Colonial
Medical Service,

I am enclosing the necessary paperss

If Dr. Fisk's application is forwarded to London I should,
if possible, like %o know when we may expect to hear whether he re-
ceives an appointment. Arrangements that would have t0 be made in
connexion with his practice and house would make this information
Very useful to Dr. Fisk.

Yours sincerely,

Registrar







REGISTRAR'S OFFICE

MEMORANDUM

Fisk's address please.
Guy H. Fisk,
Chemplain Street,
. Johns, Que,




PRINCIPAL AND VICE-CHANCELLOR

A. E. MORGAN

The Registrar

MCGILL UNIVERSITY

MONTREAL

27th January 1937

Ceclonial Service

Please act as you suggest in your memorandum of

the 26th January.




MEMORANDUM McGILL UNIVERSITY
REGISTRAR'S OFFICE




McGILL UNIVERSITY

Minutes of a meeting of the Colonial 0ffice
Selection Committee held in the Council Room of the
Arts Building, on Tuesdsy, 2nd March 1937, at 3 p.m.

Present: the Principal, in the Chair,
Dean Brittein, Desn Fleming, Professor Day, and the

Regi strar.

Mr. Henry W.T. Webb, a student in Fourth
Year Agriculture at lMacdonald College, was interviewed
and the Committee decided to forward his application to
the Central Cenadian Committee. A copy of the letter
gent to Mr. Macdonnell is attached.

5th March 1937




MeGILL UNIVERSITY
Montreal

Registrarts Office

JaM, Macdonnell, Eeqg.,

National Trust Company Limited,
20 King Street, Bas 5

Toronto, Ont.

Dear Macdonnell:

The Colonial Office Selection Cormittee of
MeGill University has considered the application for a
Colonial Office Agricultural Scholarship of Jir. Henry
Willism Thomas Webb, has interviewed him, end now fore
werds his application with its recammendstion.

Mr. Webb's qualifications sve apparent from
his application form, the accompenying letters, and his
academic record, and I think I need only add that et the
interview he impressed us very favourably. We felt that,
on personal grounds, he would make a most acceptable

colleague for the Covernment officers in any of the
Ceolonies.

Yours sincerely,

Registrar
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NcGill University

Regi strar's (Office

S0th October 1937

Dear 8ir,

A meeting of the Celonial 0ffice Selection
Commi ttee will be held in the Council Room of the Arts

Building on Tuesday, 2nd November 1937, at 4 P.M.

T. H. Matthews

Registrar

Buginess
R

Consideration of the application of Mr. Lynden Lyster

of Macdonald College for an appointment to the Colonial
Service

/
Dean Brittain+
Dean Fleming
Professor Day




Minutes of a meeting of the MeGill Colonial Office Selection
Conmittee held in the Couneil Room of the Arts Building on
llonday, 3rd April 1939, at 3.00 P.M.

Present: Dean Fleming, Professor Day, and the
Registrar.

The Committee interviewed Mr., 0lifton Rexford
Coughlin and Mr. Henry Joseph Griffiths.

It waz decided that Mr. Coughlin's application
should be forwarded with a strong recommendation and that
the new applieation of Mr, CGriffiths, when it arrived,
gshould be forwarded with a note steting that he had
applied unsuecessfully some years ago for a Colonial
Veterinary Scholarship and was now applying for a post
in Parasitelogy in whieh he had speecialized for the last
gix years,

3rd April 1939




DOCKET ENDS:




DOCKET STARTS:

WALTER , A-J. ©




CANADIAN DELEGATION.
IMPERIAL CONFERENCE.

(19286)
OFFICES :

Ritz HoTEL
Nov. 4, 1926.
3ir Arthur W. Currie,
Principal,

MeGill University,
Montreal, Canada.

My dear Sir Arthur:

Your letter of October 20 with further reference

to the case of Mr. A. J. P. Walter has been forwamrded to

& . : 2 o
me from Ottawa. < w»- M‘gﬂg Ctar. for o fromrat felle,.

I should have made it clear that communications
with the provincisl government ordinarily go through the
Department of the Secretary of State. That practice was
followed in this case, and as the letter forwarding Mr.
Walter's application of May 19 was sent from the Secretary
of State's Department, we have no information as to the
official of the Quebec Government to whom this communication
was addressed. I have no doubt, however, that if the matter
has not yet been cleared up and you desire information on
this point, Mr. Walker, the Acting Under-Secretary of State
for External Affairs in Ottawa, will e pleased to ascertain

Yours sincerely, ‘55(715’-—_j;i;5L/éz;::f

it for you.




Ostober 20

D«De Sltelton, 5370,
0feice of the Under—Secretary of
For Dxzternal Affairs,

T —
Ottawa.

Dear Mr. Skeltont=

I am very much obliged for your latter
of the 5th inst. and for the trouble you have taken in

looiting into the delay which took place in the case of

whiils L

lire 4 \oTePs Talter. Micht I troudble you with one more query?

iz

You informed me thet your letter forwarding Mr. Walter's
application te Quebec was sent on lay 19th. It apporently

&Y o
LIAO

did not reach Dr. Formelee, the English Secretary of
Devortment of Educatiom, mtil June 7th. It appeers
therefors thot the prineipal delsy occurred in the Office
mebee which recelved the letter in the first place.

I 2. ould bo extremely grateful 1 j
would let me mnow to what ofl ir} 1 of the Ouebec Governmon
gour commmicetion was sddre

Yours fzithfully,

Principale




210

recalive t)




OFFICE OF
THE UNDER-SECRETARY OF STATE
FOR EXTERNAL AFFAIRS
CANADA.

Ottawa, 5th October, 1926,

My dear Sir arthur,

The Governor General's Secretary has sent
us copy of some correspondence with y« of the
delay in forwarding the vlice '

8 Colonial Office poste.

11y most regrettable that
delay occurred in on of these documents,
resulting, as you poin ut, i ious prejudice to an
extremely promising

documents on our file in
not indicate the ds at which the appointment was
advertised in London and it is possible that
occurred before Mr. Walter's application was ini
However that may be, it should not have require early si
weeks to carry on the correspondence and secure the personsal

interview and report called for by the Colonial Office
d in

..

Regulations, A certain amount of delay is involved in the

fact that the formal interview which is required in such

cases must be arranged by the Provincial suthorities and that
communications to the Provinces must pass through the Office

of the Secretary of State. The time taken by this procedure,
however, was not important. We are informed by the Governor
General's Office that Mre. Walter's letter was received on May
l4th? The papers were received in the Department of External
Affairs on May 17th and were sent to the Under-Secretary of —
State the same day., I learn that they were forwarded to the
Quebeeﬂauthoriﬁies on lMay 19th., On June 7th we requested the
gnde?*oecretary of State to enquire why no reply had been
izizliii;iiﬁi ?ntii:gfanxwas éent fccor%ingigr Th L
poivey reuchciu0ré 4 m:.oecreﬁar; of »t;t? 8 Office on June
s ir office on June 19th. They were forwarde
the same day to the Governor General's Secretary, who

J P

immediately, transmitted them to the Colonial Office. You will

d

ov Nalar on 2/ observe

F




possible to
earlier date.

inere 1s another point which is n
rom D Porter's letter reference to a statement

from the Colonial Office that Mr. Walter's papers had not
arrived on July 6th and that another candidate had of necessity
been appointed. As the documents were forwarded from the
Governor General's Office on the 2lst dJune, they should under
ordinary circumstances have reached the Colonial Office by
June 30th at the lateste If this had been the case,
apparently Mre. Walter's application would have been received

-

in ample time for the decision.

ot quite c¢lear,

Yours sincerely,

IK el

A

Sir Arthur W, Currie, G.C.M.G., KeCeBey LLeDe,
The Principal and Viee-Chancellor,
McGill University,

Montreal.










% Department of Public Fnstruction
Quebec, P. Q.

HON. CYRILLE F. DELAGE
SUPERINTENDENT

When replying please give LIONEL BERGERON
G. W. PARMELEE at the head of your letter EERIIEE

this number.
ENGLISH SECRETARY, DE- FRENCH SECRETARY AND
PUTY MINISTER OF THE e SR LR DEPUTY MINISTER OF THE
DEPARTMENT, AND DI~ Replies thould be addressed DEPARTMENT.
RECTOR OF PROTESTANT in “TheSuperintendent of
EDUCATION. Publi¢ /Instruction, Que-

bec, M Q. |

October 14th, 1926

Sir Arthur Currie G,
McGill University,
Montreal, P.Q,

Re: Nr. A, J, P, Walter

Dear Sir Arthur:e=

In reply to your letter of October i1th,;
I have to say that I remember quite well the incident in
connection with the application of Mr, 4. J. P. Walter for
32 post in South Africa to which you refer,

The record containing applicitions, testie
monials ete, passed through my hands, but I find that I
have taken no note whatever of dates other than those which
concern my own connection with the case.

Ky records show that I received the Colon-
ial Office record on the 7th of June. On the following day
I left for Montreal, taking it with me in order to have the
desired personal interview with Nr., Walter.

I had some difficulty in locating him but
I learned that he was in Ottawa, and later that he had gone
to Nova Scotia. However, I interviewed Dr., Porter and Dean
liacKay from whom I got intformation which I sent forward
with the assurance that it gould be entirely relied upon
in reference to all those matters upon which I had been
isked to express an opinion,




e Department of Public Insteuction
Queber, P. Q.

HON. CYRILLE F. DELAGE

SUPERINTENDENT
o . LIONEL BERGERON
When replying please give

G. W. PARMELEE at the head of your letter = e =i

this number.
ENGLISH SECRETARY, DE- FRENCH SECRETARY AND

PUTY MINISTER OF THE S e —— DEPUTY MINISTER OF THE
DEPARTMENT, AND DI~ Replies should be addressed DEPARTMENT.
RECTOR OF PROTESTANT in “TheSuperintendent of
EDUCATION. Public Instruction, Que-
bec, P. Q.

October 1l4th, 1926

Ind@ed, I asked Dean MacKay to put his recommen-
dation in writing and to send the letter to the Windsor
Hotel, This he d4id on Friday or Saturday the 1llth or 12th
of June, I returned to Quebec on Saturday the 1l2th., and
the records left my hands on Mondiay the 14th,

I remember telling Colonel Bovey, or someone in
his office, that I was most anxious to get into touch with
Mr, Walter for fear delay would be prejudicial to his in-
terests, but I am sure that I did not attribute that delay
to any particular office or suggest any reasons for it,

I may say that short delays frequently occur be-
tween Quebec and Montreal that are quite incomprehensible,
Your last letter was dated October 1llth,, and enclosed in
an envelope which had the Montreal post mark "October 12,
12 p.-.; and was delivered this morning, the l4th,

Yours faithfully,

Director of Protestint Educition




DOCKET ENDS:
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