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Cover: Metropolitan’s group dental plans help keep teeth healthy for more than fwve million

insured persons and their families.

he Metropolitan Life Insurance
Company family encompasses several
organizations providing life, health,
auto and homeowner’s insurance,
retirement plans and related services. To reflect
this broad range, the Company will now use

“Metropolitan Insurance Companies” as its
corporate signature. As a mutual life insurance
company, Metropolitan has no stockholders
and is operated for the benefit of its policy-
holders. They elect its Board of Directors and
share in its business results through dividends.

Metropolitan Products
And Services

Personal Insurance
Life

Pensions
Medical Care
Disability

Group Insurance
Life

Pensions

Medical Care
Disability

Vision Care
Dental

Property and Liability Insurance

Auto*
Homeowner’s*

Reinsurance

*Currently available in 45 states
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Metropolitan’s Operating
Subsidiaries

Metropolitan Property and Liability Insurance
Company (MPL), established in 1972, now pro-
vides automobile and homeowner’s insurance
in 45 states.

Metropolitan Reinsurance Company
(MetRe), formed in 1976, participates in insur-
ance of property and casualty risks of primary
insurance companies. Coverages include all
types of property and casualty reinsurance.

Metropolitan Insurance and Annuity
Company (MIAC), formed in 1976, is licensed
to sell life and health insurance in 47 states
and the District of Columbia. MIAC also offers
customers highly competitive annuity products
reflecting current investment returns.

In 1978 Metropolitan acquired DTSS
Incorporated, which provides timesharing,
software and support packages to corporations
and other users. With the acquisition of DTSS,
Metropolitan can now market its electronics
and timesharing capabilities worldwide.



Highlights of 1981

Year Ended December 31 1981

1980

(In Thousands)

61 62 63 04 65 66 67 68 69 70 71 72 73 74 75 76 77 78

Note: Certain premium and policy payment data have been adjusted in accordance
with Note 5, page 29.

Payments to Policyholders and Beneficiaries, including dividends S 6,162,765 S 5715715
Payments Under Service and Other Agreements 3.251,601 2,397,917
Dividends 1,204,915 1,072,758
To individual policyholders 1,003,029 912,561
To group policyholders 201,886 160.197
Total of Income and Additions to Deposit Funds 10,941,338 10,301,331
Income 9,297,338 9,812,331
Premiums and annuity considerations 5431429 6,171,675
Net investment income 3.865.909 3,640,656
Additions to Deposit Funds 1,644,000 489,000
Company Assets 51,757,845 48,309,771
Net Earned Rate on the Portfolio 8.44% 8.08%
Life Insurance In-Force 393,590,726 349,192,320
Personal life insurance in-force 122,409,028 119,584.630
Group life insurance in-force 271.181.698 229.607.690
Life Insurance Sales 52,641,263 32,143.707
Personal life insurance sales 16,109,653 15,641,940
Group life insurance sales 36,531,610 16,501,767
New Annuity Considerations and Deposit Funds 1.909.697 1,141,797
Considerations for individual annuities 75,337 63,085
Considerations and deposit funds for group annuities 1,834,360 1,078,712
Health Insurance Sales 486,011 382,149
To individual policyholders 15,794 16,595
To group policyholders 470,217 365.554
Automobile and Homeowner’s Insurance Sales 85,655 91,173
Fincludes amounts representing benefit payments of $268,974,000 in 1981 and 188,664,000 in 1980
for cases administered on an excess risk basis or noninsured plans administered by Metropolitan.
Payments to Policyholders, Beneficiaries and Other Recipients 100
(in billions of dollars) 9.0
M Payments Under Service and Other Agreements 8.0
W Payments to Living Policyholders
® Death Claims 7.0
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To Metropolitan Policyholders

he year 1981 marked a period of
economic uncertainty for our nation
and our industry. The traditional
lines of competition for protection
and savings dollars changed dramatically,
representing an unprecedented array of
challenges to the insurance industry.

I am pleased to report that Metro-
politan completed 1981 with solid achieve-
ments and new records. During the year, the
¢ ‘ompany reached a milestone, buomlnu the
first life insurance company to pay out a
cumulative total of $100 billion in benefits to
policyholders and beneficiaries—the result of
more than a century of meeting the needs of
people. In 1981 we built on this performance.
Among the highlights:

® Metropolitan paid more than S9 billion in
benefits to policyholders, beneficiaries, and
recipients under service and other
agreements.

® Total life insurance in-force reached almost
$400 billion, an all-time high.

¢ Personal life sales were S16 billion, with
whole life policies accounting for more than
90 percent of total premiums,

e Group life insurance sales were $36.5 billion,
an all-time high and a 121 percent increase
over 1980,

® Group pension sales of S1.8 billion almost

doubled 1980’s S1 billion.

® Auto and homeowner’s insurance premiums
reached $S296 million-a clear indication of
Metropolitans emergence as a multiline
insurer.

® Metropolitan’s assets grew a record S3.5 bil-
lion to S51.8 hillion. Return on invested
assets increased to 8.44 percent, up 306 basis
points over 1980. These results demonstrate
that policyholder revenues are being used
effectively to promote business growth and
productlnt), agricultural developmcnt and
job opportunities—while lowering the overall
cost of insurance protection.

Metropolitan introduced new
products in 1981, while refining some of our
traditional coverages to better serve the chang-
ing needs of our policyholders. The immediate
success of our new Whole Life PLUS policy,
which provides the security of cash value life
insurance along with dramatic ally lower
premiums, pldl ed Metropolitan in a highly
competitive position.

The introduction of Metromatic-a
new marketing approach featuring a series of
insurance and savings produvts offered at the
worksite through tlu‘ convenience of payroll
deduction— brought Metropolitan protection to
a new and growing market.

The Company entered 1982 with
products and asset management services
designed to enanle individuals and employers
to ldkﬂ full advantage of new tax reform
legislation.

Innovation and flexibility character-
ized our investment activities in 1981, During
this period of significant ¢ hange in market
conditions, \Iotmpuhtan mamlam« :d a
consistently high rate of return within our
criteria of soundness and public interest. While
balancing maturities and yields. our mortgage
portfuhu achieved further growth. We entered
into partnerships with established developers
to continue our direct involvement in real
estate pleects

Cash management remained a prior-
ity, and we met policy loans and related de-
mands without resorting to borrowing funds.

High-quality service to our policy-
holders also continued as a priority objective in
1981. Metropolitan became the first insurance
company to install a satellite communications
system to speed customer service. We also
introduced tt‘.:’:hnulngy to track accuracy and to
assure quality control of various service
transactions. We accelerated our branch office
system to bring field sales and service
functions closer to policyholders.

Inflation, with its effects on interest
rates and personal savings, remains a serious

Lol
national problem. For the first time in years,



Richard R. Shinn, Chairman and Chief Executive Officer, flanked by President John J. Creedon
(left) and Vice-Chairman Robert G. Schwartz.

the United States now has an integrated
economic and tax program. It contains four
major elements: budget restraint: tax reforms
to encourage savings dnd investment; stable
monetary poh(' y and less regulation. While
some may differ over spe uh(a there is general
agreement that this program represents an
approach long re :commended by the business
community. We believe it should now be given
enough time to work.

Inflation has a particular impact on
retired people, further reducing the purchasing
power of fixed income benefits. Metropolitan
has long believed that three sources—personal
savings, income from private pension plans and
Soc 1;1[ Security benefits—are necessary to help
provide for our retire d population. I]lllln" the
past vear, therefore, we continued to 311[1pmt
economic initiatives designed to promote the
long-term savings and security needs of the
unmlr\ and its elderly.

\It‘tmpuhtan —and others—will face
intense mmpetmon as the barriers between
providers of financial services continue to
come down. Inflation and high interest rates
have further heightened concerns about
yersonal finance. The key to continued success
will be our ability to anticipate and meet the
changing needs of the marketplace and society.

Metropolitan’s tradition of leader-
ship and service has set an industrywide
standard. Our tradition is a living one, a con-
tinuing concern for pollmho]dcr and public
needs. In the years to come, Metropolitan will
continue to grow and change. Growth and
renewal are major components of our strategic
plan; so, too, is our commitment to service—a
combination designed to ensure Metropolitan’s
leadership in 1982 and beyond.

Jﬁg/éaﬂdﬂw

Richard R. Shinn
Chairman and Chief Executive Officer




Quality Service: For more than a century, Mvtropohmn has been meeting
the needs of millions of individuals and families in the United States und
Canada. During this p(’rwd, Metropolitan has been changing to meet those
needs, and todm, we're changing faster than ever.

etropolitan is changing rdpl(“\ The
current economy (l( mands it, and so
does the mznl\etplzu'n. We are antici-
pating and responding promptly to
the needs of our policvholders across the
continent. Me lr‘()”)l)]l[dll recognizes that
premium revenues must be used effective ly so
policyholders receive quality service at the
lowest possible cost. While providing the guar-
antees and sec ulll\ ol insurance Inuh ction,
Metropolitan premium dollars also generate
investment capital to modernize equipment.
build pl‘mh and create jobs, as well as to fund
research in advanced technology and pay
administrative expenses. The better use
Metropolitan makes of those premium dollars,

the more policyholders benefit=by lower pre-
miums, more coverage and higher dividends.

IFor Me lm]ml][ 1. I|1|- means
developing products that meet our policy-
holders’ changing needs, quickly proce ssing
benefit ¢ Lllll]H carefully managing expenses,
and assessing I)Iulnlﬁl]]“ investment oppor-
tunities— Ihdt 1S, prm](imlr (Illdlll\ service.

The People Factor: Me lmpnhldn
touches people at erucial and sensitive times in
their lives—when they are ill. when they
become disabled. when they retire. when their
loved ones die. As a company, we have a very
special obligation: to be there when our pnlu V-
holders nee d s most.

\If‘hulmﬁmn's more than 44,000



Metropolitan’s new high-speed data communications s
Company offices throughout North America.

employees throughout the United States and
Canada are the ke 'y to meeting that obligation.
In 1981 they pr .d more than $9 billion in
payments to }mlu'\h()l(]f‘n beneficiaries and

other recipients qm( kly and accurately. They
managed d*-“sf‘l\ ni S51. 8 billion. with outstand-
ing results.’ nced more than

S: ’,(H billion of insurance in-fore

Metro-

To prm-lde quality service,
politan has continuing programs to see that
employees are well tm]m d, highly motivated

and supported by the systems .md equipment
they need to do their jobs effectively.

In 1981 \lvtmpulllan introduced a
new and extensive program in supervision, a
regional training program, and new courses in

stem beams information off a satellite to

production controls and time management.

More than 5,000 Metropolitan
employees participated in formal training
programs during the year. Many more were
involved in self- dz pment activities. These
programs mpph ment daily Companywide on-
the-job training.

The Iﬂ'hnolagical Revolution:
Metropolitan is a technological leader, having
installed the first high-speed satellite data
communications s m in the insurance
industry. We have n in the forefront of
technological dm-('lopmvnl since 1954 when we
were the [1r~l in the insurance industry to
develop a major computer system.

Toc ay, we have 5,000 on-line com-



6.

puter terminals. (:()II’Ile[PI' centers in Green-

ville, S.C.. Seranton. Pa., Wichita, Kans.. Ottawa,

Canada. and New York City handle more than a
million transactions each working day.

These electronic installations
|mpmw the quality and speed of information
processing, while controlling costs. In addition,

they nmk(* possible the lnl.ll integration of
customer service functions—from data input to
claims payment.

Metropolitan’s new system for
processing group dental claims illustrates the
effectiveness of our te :chnological capability.
During 1981, the first full year of operation,
this sy H(t m proce ssed more than three million
claims. Proe essing time was cut substantially.

with most claims paid in four days. and some
in only one. The system eliminates consider-
able pupt'rwurk and enables Metropolitan to
process more claims at a lower unit cost.

Building on these measurable
improvements, the dental claims system will be
adapted for faster medical claims processing in
1982. Processing claims faster, more cheaply
and ace urdlt‘l\ﬁmulln 'r way Metropolitan pro-
vides quality service.

Quality Assurance: Quality service
means hringing pmdu( ts and services closer to
polu \huldors l)unntr 1981. Metropolitan
initiated a branch office system to expand its
personal insurance offices throughout North
America. Other recent moves ine luth the open-



Putting technology to work for people. Instant access to computerized information means better and

faster service.

ing of real estate, PG]’])OIle and agric
investment offices in key loc almm

Through decentralization, Metro-
politan moves ils 'opemtions nearer to custom-
ers and regional markets. It’s part of our plan

to emphasize quality service—a hallmark of the

Metropolitan tradition.

Planning for Tomorrow: With our
1981 accomplishments, Metropolitan is eager
for the future, seeking new techniques to
improve service while reducing costs. We will
experiment with a network of computer
terminals in district offices, to enhance the
service and claims processing capabilities of
our local offices.

The huge electronic data base

developed over the last 28 years is evolving
into a highly flexible manaﬂPant mfurmalmn
system, prm]dmcr hard dala and projections—
all the information and support that manage-

ment needs. Electronic mail syvstems will
streamline and speed information from one
location to another.

Our goal-and our plan-is to make
Metropolitan even more efficient, providing
the highest quality service at the lowest
possible cost.




Investments: Flexibility and innovation were the watchwords for
Metropolitan’s investment strategy during 1981 -finding sound investments

that hf’lp maximize return in a r(lpldh (h("l“ﬂ!”’ environment.
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year characterized by high levels of
inflation. volatile interest rates and
increased competition. 1981 p:vsvnlvd
an immense challenge. Metropolitan
investment specialists proved equal to that
challenge, finding opportunities to strengthen
Ve 1|u}m|11an s overall portfolio. In 198] \]c ‘tro-
pnlll an placed a record $6 billion in new
investments. Our mission: to ]nnduu the high-
est possible return within basic Imm iples of
soundness. Ilquldll\. and the public interest.

\ varie Ly ol investment vehicles
were used. Bonds provided a reliable source of
income, stocks created opportunities for capital
appreciation, and real estate investments
supplied both income and capital appreciation

cpir”

cpet!
get
e
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through equity interests. Short-term invest-

ments provided both flexibility and hquidity
and made a significant contribution to total

vield results. '

Real Estate Investments: Real estate
continued to play an expanded role in Metro-
[Nillldll s investment strategy during 1981, Real
estate investments. ine ]u(lmﬂ mortgages,
totaled S15 billion at the ¢ ru] of ‘Lh: year. or
almost 30 percent of total assets. We focused on
acquiring equity and mortg positions in
qndllt\ commercial real estate. funding some

52 billion during 1981, and committing an
d(l.lll!l]]ld] $2 billion for future [unding.

Our =trategy involves mortgages and
equity positions. \]nrlu e lending [»rmhn es a



In a new pmtne’hhlp with Ue’l‘mpnhf an Structures, the C LOMPAny is rf(‘!‘(‘f()])”l‘" r)f)‘rr(’ burh[rnos
hotels and apartments in downtown Chicago.
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oe and opportunities for gains
ailable through fixed rat

not normally 2
mortgages.
Metr upulltan s real estate partner-

Hl]i[) program, pioneered in 1968, has been the
primary vehicle for securing ownership in real
estate. With our national network of real estate
officers working with prominent developers,
our pnrtl‘nlln now contains 139 such ventures,
up 38 percent from 1980’s total of 101. They
include office building otels, industrial
parks and other ¢ ommercial properties.

In some cz we are prepurchasing
cial real estate, becoming the sole
owner upon completion of construction. One

comme

o dﬂd commerc m] ‘-Pd( e,
\Ke are also dm Pl()plnf-' some proper-
iur example,

uffwc/hu ver thrt e mllhrm
square feet. At ¢ umplellun we expect to have
invested over S4 million.

Our most ambitious effort in real
estate investment to date is our new partner-
ship with Metropolitan Structures, one of the
nation’s most experienced commercial urban
real estate developers. This step represented a
first for the life insurance industry.

Metropolitan Structures, a national

o
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developer since 1959, has (-ompleterl commer-
cial and residential properties valued at more
than S1 billion. One of these projects is Illinois
Center in Chicago. the nation’s largest mixed-

use development. lllinois Center features [0
u)ll]p]l'tt :d structures and ultimately will con-
sist of 17 million square feet of office space

1.3 million additional square feet of retail

space, 8,000 residential units and 5,000 hotel
rooms. Metropolitan Structures has also devel-
oped properties in Montreal, Baltimore. Detroit
and News

I'his transaction represents a dra-
matic step forward in Metropolitans invest-
ment capabilities. The new partnership pro-
vides a means of fitting individual projects into

an overall strategy.

Me lr()[l(]llldll will continue to em-
phasize innovative approaches for investing in
qudlll\ commercial properties. By nnrnlnnm"
equity positions with mortgage lending, Metro-
politan can continue to ¢ r.mp]n depe nddhlc_’
high income with long-term capital
appreciation.

Agricultural Investments: armers
and ranchers have always sought financing for
such needs as land and lnulllhnm—dlnl
Metropolitan has been there to provide it for
over 100 years.

During 1981, we made $280 million
In new agric ulluml mortgage loans, bringing
the portfolio total to approximately




Investing to feed America. These white-faced cattle graze on land financed by loans from
Metropolitan.

A

S1.8 billion.

Mf-impolitan has been able to main-
tain a consistent track record by developing
creative financing techniques that respond to
the specialized needs of agricultural opera-
tions. Because of this l(mg record of reliability,
our agricultural borrowers have worked {‘l{)w]\'
with ’\rivlmpnlnan to contend with inflation
and volatile interest rates. We have been able,
for example, to introduce renegotiable rate
contracts that feature increased rate sensitiv
At year-end 1981, the agricultural mortgage
pnrlf('lm rate exceeded 10 percent for the first
time in our history, an increase of almost one
full percentage point over 1980.

Corporate Investments: Metro-

politan has long played a major role in the
private placement of bonds. Recently, we have
become a significant purchaser of bonds and
other fixed income securities in the public
marketplace. During 1981, Metropolitan
purchased $3.5 billion in bonds and preferred
stocks. in private and public markets, an
increase of S1.4 billion over 1980.

Large amounts of pension fund
dvpemls in 1981 enabled Metropolitan to play
an important role in corporate bond and
preferred stock investment activities.

Metropolitan’s 1981 investment
activities continued to be governed by the
strategy of reducing the average r ity of
corporate lending eommltmem 5, glving us a



stronger portfolio in a period of high inflation
and uncertainty over future interest rates.

During the adverse equity market of
1981, the rate of return on Metropolitan’s
common stock portfolio outperformed the
corresponding Dow-Jones Industrial Index and
Standard & Poor’s 500 Stock Price Index.

Metropaolitan continued to be a
major factor in Canadian markets, investing
nearly $200 million in Canadian bonds.
equities and real estate.

Specialized Investments: In recent
vears Metropolitan has responded to
unprecedented financial conditions by employ-
ing new strategies.

For example. we have shifted our

portfolio toward investments producing capital
gains. To improve future yields, we are making
equity investments in high technology start-up
companies. These investments enable Metro-
politan to participate firsthand in advances in
such fields as computer science. medical
instrumentation, robotics. synthetic fuels and
genetic engineer ng. With these investments,
Metropolitan is helping the economy by

supporting the emergence of new technology

and competition in world markets, while
improving our overall returns.

Looking Ahead: The return on our
investments is a major influence on the prices
ol Metropolitan’s insurance products. Since
\Ivlr{'nl_mlit;in is & mutual company. increases in




Metropolitan investments help create jobs-and space age technology-by providing funds for more

productive

investment income are reflected in lower pre-
miums and hig i s for policyholders,

thereby reducing the cost of protection.

Of pdrtl( ular importance in the
years to come will be the ability to implement
investment decisions quickly and cost-
effectively. Through strategic placement of
investment offices throughout both the United
States and Canada, plus bxpandr-d information
systems and closer contacts with key markets,
we are well situated to accomplish our
objecti

Qur strate gy of [Ullpll[l“‘ e qun\
investments with innovative lending tech-
niques and diversified holdings positions us
strongly for the coming years. Metropolitan

will be able to maintain consistent returns
while protec ting our loncr- erm investments
through ownership. \\1“ also be able to
maintain a strong portfolio flexible enough to
change with the times and still remain hqmd
e nnu«rh to handle any low periods.

Our staff, market network. expe ri-
ence and resources mean Metropolitan invest-
ments will continue to deliver competitive
yields—while maintaining the safety we req
to protect our pol \huldf‘h
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ince its early years, Metropolitan has
been invelved in the communities
where it does business. As a corporate
citizen, we maintain a comprehensive
contributions program, distribute health and
safety information, encourage employee
voluntarism, support minority businesses.
promote consumer awareness, practice equal
employment opportunity, and lend our skills

and expertise to government and nonprofit
organizations.

Investing in Communities: We
believe that one way to solve the problems of
our communities is to forge working partner-
ships between the public and private sectors.

Metropolitan’s participation in

Corparate Responsibility: Metropolitan believes that it is our obligation-
and good business-to operate in a manner that serves and contributes to
the growth, progress, and economic and social stability of society.

Lomat

b \
m , i
2
—
S - . Bt s

partnerships apnnsure*d by the Neighborhood
Housing Services (NHS) and the Local
[nitiatives Suppert Corporation (LISC) offers
two examples of how Metropolitan is |1v||)in;_{
residents revitalize their neichborhoods by
providing funds and managerial and technical
expertise. An active partner from the start in
the New York City NHS. Metropolitan is also
pdrlu ipating. together with other financial
institutions, government and residents. in
programs in llu southwest and Midwest.
\"Ic‘lmlmlildn'e public service
Management Assistance Program is another
ex mpli of our community investment efforts.
Under this program., tec ‘hnical and m: inagerial
employees serve on loan to nonprofit organiza-

i

y



Metropolitan is involved with community organizations like
s t.]u" counliry.

which helps revitalize neighborhoods ac

s. During 1981,
p.ntl(']patlntr in t]’n~.
pruvram handlLd as
ntredm]mmtr C tmlputenwd ace
systems to 1mp!9m9nt1nﬂ programs for qu}m ay
car maintenance.

Metropolitan also maintains an
employee voluntarism program with a full-time
coordinator. During the year, thousands of
Metropolitan emplo_' s served on local
community boards, participated in local
recreational and educational programs, and
helped the handicapped and aged, among other
worthwhile activities.

Health and Safety: For more than
70 years, Metropolitan has been the nation’s

ighborhood Housing Services,

laTUF‘\t pr]\'dl(* ()]‘gdnlldl](ln dl""v’“lf‘d to pubhl
health and safety education. Last vear the
Company’s nutrition education se
. was viewed by millions on

public television.

Health promotion at the worksite
was another important priority during 1981. A
nationwide program to educate employees on
personal health awareness was extended to
Metrnpnhmn group customers through the
introduction of tailored programs.

Metrupuhtdn s concern was also
reaffirmed with the publication of new
pamphlets on child safet immunization and
b: ches as part of its ies

Additionally, two puh]lc qenlce adverthma




campaigns drew millions of reque
information on first aid techniqu

early warning signs of heart attacks. Working
with famed race car driver Janet Guthrie,
Metropolitan provided safe driving tips to
customers and community groups.

Youth Employment: Jobs, especi
for minority youth and the structurally
unemploy :
an employer and ¢

In 1981 I
[mrl in the New

rk City Tarmunhl}h
Summer Jobs for Youth program. The program

placed nearly 10,000 ole in jobs with
New York City ¢ opolitan
provided a special orientation to the voung

people it hired and gave leadership and staflf
support to the (11\\\1dv effort.

Other yvouth employment efforts
include programs to help ease the transition
from school to work., im prove the match
between education and job training, and create
jobs Ihrmwh investments in busine

30 » helping bring
minoritics and women into the economic
mainstream by working with organizations
such as the National Urha
Opportunities Industrialization Centers of
America, and the Women Business Owners of
New York.

Contributions: Financial assistance,
primarily through the Metropolitan Life




Three universities received grants from Metropolitan to develop nutrition education programs
2 million in support of health-related activities.

as part of total contributions of .

=

Foundation, reac million in 1981, up
percent from 1980. letropolitan continued

to support civic, cultural and educational
activities at a time when the private sector is

. d to ir se its financial commit-
ment to society. Civie contributions included
more than $1 million to some 600 United Ways
across the United States and Canada.

Educational support emphasized

gifts for minority education, health and
business study and our employee Matching
Gift program. Metropolitan also supported
economic research through grants to the
Brookings Institution, the American Enterprise
Institute, the Committee for Economic
Development and the National Bureau of

Economic Research.

Cultural contributions came to more
than $500,000 and ranged from support i
cal arts councils

major cultural centers to
and little theaters around the country. Metro-

politan also helped bring Shakespeare to local
communities through the third season of “The
Shakespeare Plays” on public television and
“Shakespeare: The Globe and The World,” a
traveling exhibit.
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Insurance Products and Services: This y year, Metropolitan really gave the
insurance industry something to think about. Never before had Metropolitan
introduced as many new products and services-until now.

or Metropolitan’s growing and diverse
insurance operations, 1981 featured
strong sales results as well as major

]I‘U(IU"[ Llll(l serviee a('rumplisl‘nm‘ntb.

Total sales exceeded S50 billion. In addition.
the Company introduced a variety of programs
that met the needs of our markets for new and
flexible forms of insurance protection and
retirement benefits,

A Plus for Personal Insurance:
Metropolitan’s personal life insurance sales in
1981 showed continued growth. Personal life
insurance sales during lhe year totaled
S16 billion. New pe [\()n‘ll life premiums were

S218 million.
Total premium issued for all

personal lim s=life. health, annuities,
homeowner's and auto—and emplovee benefit
plarh reached S421 million. a new Me stropolitan
record.

Personal life insurance in-force
increased to S122.4 billion. In-force premiums
for personal life were S2.1 billion. for personal
annuities S184 million. and S90 million {or
personal health.

Significantly. the average face
amount ol \h‘lm! olitan personal |11t insurance
p()]n ies 1ssued continued to rise, up
11.7 percent from 1980. Cash value life sales
accounted for some 90 percent of all new
personal life insurance premiums, a gratifying
result in view of insurance industry



Metropolitan meets the
I
plans, and auto and homeowner protection.

experience—particularly the strong trend

toward term and term-r
away from cash mluv poli

1ted f)l"()dllt ts dnd

: The personal
insurance story of the year was the introduc-
tion in April of Metropolitan’s new Whole Life

policy. Whole Life PLUS combines the
efits of traditional cash value life insurance
mlh a dramatically lower premium schedule.

Whole Life PLUS is offered in a
minimum amount of $25,000, with increases
available in increments of §5,000. Its p
miums placed Metropolitan in a leadership
vosition in terms of cost. Optional riders
provided additional flexibility through «
living and return of cash value fmturt s,

‘etime needs of families through life and health insurance, retirement

net effect of the new product: nearly one-third
more insurance protection per premium dollar
than before.

Whole Life PLUS accounted for
fully a third of all new pe[-und] life policies
-nld since its introduction, 45 Iwr( ent h\
volume, dI’l(l 46 I)E‘I’( ent by pre mll]m revenues.

striki r of the
success of Whole Life PLUS is in the incre
in face value. The average face value of Whole
Life PLUS poli for 1981 w: 900-nearly
$14,000 higher than Metropolitan’s 1980
average for cash value products.

Metromatic—Metropolitan’s new
personal employee benefit program—challenges
traditional marketing techniques by selling a




series ol affordable life, health and retirement
prndut't.« at the worksite through payroll
deductions. The coverage costs employers
nothing. and emplovees receive the lwnc fits of
lower premiums. What's more. coverage
permanent, even il employees change |uh~

Group Life and Health: '\c rvice and
technical expertise are essential in group life
and health insurance. Metropolitan’s product
design and service delivery systems have
prmhn ed exceptional results in today’s highly
compe titive marke lpld( €.

During 1981, group life insurance in-

force exceeded S270 billion. Total group

insurance issued was §36.5 billion=121 percent
higher than 1980. Group life and health

premium volume. including amounts under
service and other agreements, reached
) billion. All were new records for
Metropolitan.
Already a major factor in the large
aroup case market. Metropolitan significantly

purlulv(} its base in 1981, uddi‘n;,r new groups
ranging from an entire police force in an

|.¢1~te 'rn (11\ to a small ¢ omputer software
company in the Southwest.
Key to our growth has been the

capac itv to l.uinl spec |{u benelits to customer
needs and offer an array of insurance
products—from clmi}nhl\ to hife to vision—
structuring benefits to meet employer as well
as e mpluw e requirements,




Metropolitan’s full range of services is tailored for the insurance goals of owners and employees

of small busines:

Our expertise in such areas as risk
appraisal, cash flow management and claims
payment means lower unit costs for employers

and better service for Pmplmevs

Group Pensions: Metr opolitan’s
group pension business showed our ability to
work together with employers to build on
Social bel_ urity’s foundation of benefits. Total
1981 sales reached SL.8 billion, almost doubling
1980’s total of S1 billion. Net new money for
group pensions amounted to more than

billion, up over $600 million from 1980.

The source of Metropolitan’ ;
in group pensions is our ability to provic
wide variety of services and prodm'l'* to accom-
modate retirement plans of every description.

Included are asset management, actuarial and
administrative services. Asset management is
the largest segment of our business, and with
good reason. Metropolitan offers group custom-
ers a multitude of investment management
up[mm including separate accounts special-
izing in such diverse vehicles as smaller
t'.‘l]]t__lg']ng growth stocks, real estate equities
money market instruments, and energy stoc
in addition to traditional l"quitit )
Metropolitan’s diversity of products
and services, our ellent investment results.
and the close relationship between our sales
force and our group customers and their
employees help assure that we will continue to
be a leader in the pension field.




Planning for Retirement: Through
1981 inflation continued to strain a Social
Security system that provides indexed benefits
for a growing and longer- living number of
retire d penple In l\eepmg w1th our tradition of
concern over both the individual and collective
well-being of our policyholders and retired
e mpluwem. \1Plr0p0htan reaffirms its long held
position that Social Security was dquned to
provide a base of protection which should be
supplemented by personal savings and private
pensions. Thus, we support national policies
introduced in 1981 to encourage higher levels
of individual savings. Such steps are essential
to assure a sound, productive and non-
inflationary economy. Over the longer term

this more than anything else will provide for
trrmter p(’rsonal retlrem(‘nt security.

Property and Liability: Homes and
autos need protection. too—and \l(‘tmpolndn
can coordinate that protection in a comprehen-
sive insurance plan. all through a single Sales
Representative.

First offered in 1974, Metropolitan
property and liability coverage is now available
to individuals and families in 15 states. Almost
800,000 policies were in foree at year-end 1981,
up [5.6 percent from 1980. Premium income
increased nearly 32 percent to an all-time high
of $296 million.

For most insurers 1981 saw a marked
increase in costs of property and casualty



Metropolitan offers group and individual pension programs and services to help assure the

good life in retirement.

claims—in terms of both losses and expenses.
However, through careful underwriting and
stringent expense management, Metropolitan
had an exceptional year, with improved loss
and expense results. In fact, 1981 was its first
year of profitable operations, two years ahead
of projections.

Reinsurance: Metropolitan Reinsur-
ance (,ompdn\. a property and casualty
reinsurer partu:lpatlnﬂ in the coverage of risks
written by other insurance companies, had a
successful year, both in terms of sales and
operating results. Premium volume increased
by 45 percent to more than $45 million and
net pretax earnings exceeded S2 million.

Metropolitan Today and Tomorrow:
Innovation and ]’t—‘]ldhl]]l\; a difficult combina-
tion to beat in today’s marl\etplaee. were part of
Metropolitan’s initial response to the chal-
lenges of the 1980’s. As the decade unfolds, the
challenges and opportunities are expected to
increase. We face them with a sense of
confidence—confidence in our ability to con-
tinue to meet the needs of our policyholders
for the highest quality possible in insurance
and related products and services.



Balance Sheets

Assets

December 31 1981

1980

(In Thousands)

Bonds

United States. Canadian. and other government S 2.622.047
Provincial. municipal, and public agencies 537.026
Industrial and commercial 17.766,678
Public utility 2.960.621
Railroad 1,015,797

$ 1.925.199
286.279
17,626.373
4.361.005
1.018.915

26.908.172

25.5317,771

Stocks l‘rrrr_}_"/"rh'u.i;f_ﬂ-l'_l-!' ith Metropolitan

905.621
851116

1,756.737

12.527.898
1.627.415

14.155.313

447.200

Preferred or guaranteed 956.719
Common 692.882
1.649.601
Mortgage Loans on Real Estate

Residential. commereial. and industrial 13.220.658
Farm and ranch 817,763
15.038.421
Investments in Subsidiaries (other than real estate subsidiaries) 187.490

Investment Real Estate (includes investments in joint ventures
and real estate subsidiaries) 469,223
Properties Acquired for Company Use 187,129
Policy Loans 2.558.371
Cash and Bank Deposits 70,784
Premiums Due and Deferred 025,721
Investment Income Due and Acerued 856.816
Other Assets 129.856
Separate Account Assets 776,261
Total Assets $51.757.845

\ssets included above amounting to 82.506.305.000 and $2.201.954.000 at December 31, 1981 and 1980,
respectively, are deposited with various public officials and trustees under the requirements of law

or r'r';_flllillm'\ authorities.

See accompanying notes to linancial statements,

827.887
188.9206
2,199,007
77.205
1,373.794
770.695
117.314
77.832
$48.309,771




Liabilities and Contingency Reserves

Metropolitan Life Insurance Company

December 31 1981 1980
(In Thousands)
Statutory Policy Reserves
Life insurance and annuity reserves $38.084.448 $37.018.463
Accident and health and aviation reinsurance reserves 261,121 234,212
38.345,569 37,252,675
Policy Proceeds and Dividends Left With Company 1.247.622 1,314,390
Set Aside for Dividends to Policyholders 0942953 929,332
Policy and Contract Claims 513,021 435.279
Policy Premiums Deposited or Received in Advance 3,708,543 1.844.627
Other Policy Liabilities 2.814.164 2.539,201
Taxes Acerued 82.843 47.987
Mandatory Securities Valuation Reserve 631,582 679,583
Mortgage Loan and Real Estate Valuation Reserve 92,910 93.097
All Other Liabilities 248,675 241,030
Separate Account Business 775,658 877,234
Total Liabilities 49,403,540 46,254,435
Sp('ui;il Contingency Reserves 501,350 182.550
General Contingency Reserve 1.852.955 1,572,786
Total Contingency Reserves 2.354.305 2.055.336
Tq{al Liabilities and Contingency Reserves S$51,757.845 S48.309,771

b
w



Statements of Operations and Contingency Reserves

For the Years Ended December 31

Metropolitan Life Insuranee Company

1981

1980

(hr__'l'hun.wml.\')

Income
Premiums and annuity considerations
Net investment income

lmuf Income

Application Uj'l ncome

[nsurance expenses

Taxes (other than investment taxes):
Federal income taxes
Other taxes

Other applications—net

by the Board of Directors
Additions to ¢ ontingency reserves

Total A pp!ri;f’:rtljan of Income

('hangf*s in Contingency Reserves

\ddnmm from application ul INCOMme

Other adjustments—net

5 S§5.131.317 S6.017.1452
3.906.122 3.498.682
Net unrealized and realized capital gains (losses)
on invest ments in separate accounts 1 (40.213) 141.974
$3.997.226 $9.658.108
Benelit pay ments (other than dividends)
to policvholders and beneficiaries 5 $3.474.340 S$3.595.497
Additions to reserve habilities for future payments 1.340.355 2.264.248
1.183.161 1.158.881
129.064 78.088
127.909 130.546
5 1.166.051 878.891
Total application before dividends to policyholders
and additions to cONtingency reserves 7.120.880 8.106.151
Dividends to policyholders as approved annually
1.204.915 1.072.758
371.431 479.199
1.576.346 —)F)l 957
S$3.997.226 S9.658.108
Contingency reserves at beginning of year 2.055.336 S1.752.321
371.431 479.199
Net unrealized and realized capital gains (losses) on
general account investments of (SIES.(]?H.()UU) in 1981
and S160.621.000 in 1980 net of change in investment
reserves of (S48.188,000) in 1981 and $260.,287.000 in 1980 4 (77.490) (99.666)
Change in reserve for minimum annuity
valuation standards of certain states 46.300 1.032
( 1].'_’_2) (80.550)
$2.354.305 $2.055.336

Contingency reserves at end of year

These statements include separate account fransactions,
.Hl“f‘ f}l'l"ll"f,“n‘]”\l‘ff“‘_’ nofes o f”fl]f,f flll‘ slatements.

26.



Statements of Source and Application of Funds

Metropolitan Life Insurance Company

For the Years Ended December 31 1981 1980
(In Thousands)
Source of Funds
Additions to reserve liabilities for future payments
deducted from income but not expended $1,340.355 52,264,248
Excess of income over application of income before dividends
to policyholders and additions to contingency reserves 1,576,346 1.551,957
From dhpnsl(lonb and adjustments in value of
general account invested assets:
Bunds unalTiliated stocks and investment in subsidiaries
(other than real estate subsidiaries) 9,050,160 8,762,279
Mortgage loans and real estate 1,108.209 992,089
Other-net (principally changes in various asset and
liability accounts not requiring or providing funds and
net realized capital gains on general account investments) 1,736,287 598,761
Total $14,811,357 $14,169.334

Application of Funds

Dividends to policyholders as approve »«d annually
by the Board of Directors

By acquisition of general account invested assets:
Bonds., unaffiliated stocks and investment in

S 1,204,915

$ 1,072,758

subsidiaries (other than real estate subsidiaries) 10,373,715 9,992,023
Mortgage loans and real estate 2,630,856 2,392,725
Net increase (decrease) in separate account assets (101,571) 15,105
Net increase in other assets 703,442 696.723
Total S14.811.357 $14.169,334

See accompanying notes to financial statements.
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Notes to Financial Statements

28.

Iﬂ'ounﬁng Policies

The Company’s financial statements are pre-
pared on the basis of accounting practices
p““'( ]llll d or I)E’inll“l l’ h\ lh( In“\llld"( H &

lh\paltmenl of the State of New York. Since the

primary interest of such authorities is the
ability of the Company to fulfill its obligations
1o pulu vholders, the financial statements are
oriented to the insuring public. Significant
aspects of the accounting practices followed in
the financial statements are as follows:

Invested Assets and Related Valua-
tion Reserves-Bonds qualifying for amortiza-
tion are stated at their amortized value. income
bonds in good standing at cost. all other bonds
at market value, preferred or guaranteed stocks
at cost. unaffiliated common stocks at market
value. investments in subsidiaries at ¢ qutl\ n
net assets. and mortgages at amortized indebt-
edness, all in ace md.lmt' with the prescribed
valuation procedures of the National Associa-
tion of Insurance Commissioners,

[nvestment real estate includes joint
ventures and real estate subsidiaries stated at
equity in net assets and all other real estate
stated at the lower of de ‘preciated cost or
market.

Other assets are valued in accor-
dance with New York Insurance Law. Separate
account assets, consisting primarily ol equity
securities, are stated at market value.

A mandatory securities valuation
reserve (preseribed by the National Association
of Insurance C nnunlnmm-r\J and a mortgage
loan and real estate valuation reserve (r'sldh-
lished by the Company) have been included
among the liabilities.

Policy Reserves—Policy reserves are
computed generally on the net level premium
method or. for permanent plans of individual
life insurance sold after 1976. on the commis-
sioner’s reserve valuation method. The reserves
are based on mortality, morbidity and interest
rates permitted by the insurance law of the
State of New York. Such reserves are sufficient
to ]erld( for contractual surrender values,

Contingeney Reserves-Since
Me lmpuhl.ln 15 a nlutudl company., its contin-
geney reserves represent reserves held for the
In nefit of policvholders,

Revenues and Expenses—Premium
revenues are reported over the premium-
paying period. Investment income is reported
as carned. Expenses, including acquisition
costs and federal income taxes, are charged to
operations as incurred: there are no incurred
expenses that are deferred for charges to future
reporting periods. Federal income tax expenses
for 1981 and 1980 reflect the effect of certain
reinsurance agreements.

Pension Plan

The Company and its subsidiaries have several
Defined Benefit Pension Plans covering all
t*ilglhlv e mplmw s and Sales Representatives,
The C ompany is both the sponsor and adminis-
trator of these plans and makes annual
contributions equal to amounts acerued for
pension expenses, Total pension expenses
amounted to SO0.471.000 in 1981 and
$62.249.000 in 1980,



4. Capital Gains
The plans were amended effective Net capital gains in 1981 and 1980 consisted
January 1, 1980, primarily to increase benefits principall\ of unrealized gains that were due to
to certain retired employees. These amend- changes in the market value of common stocks.
ments increased the January 1, 1980, actuarial Common stocks must be stated at market value
present value of accumulated plan benefits by pursuant to practices prescribed by insurance
approximately $49,700.000. A comparison of regulatory authorities.
accumulated plan benefits and plan net assets Net unrealized and realized capital
15 prcscnlcd below: g‘lms on investments in separate accounts
included in income are offset by increases to
January 1 reserve liabilities. As a result, such capital gains
1981 1980 have no effect on contingency reserves.

Net unrealized and realized capital

In Thous s 5 :
(In ousands) gains on genera] account investments are

Actuarial present value of included in contingency reserves to the extent
“accumulated plan benefits: they exceed amounts added to or deducted
Vested SLH1.794  51.401.149 from the investment valuation reserves.
Nonvested 16,672 16.876
S1458466  $1.418.025 5. Reinsurance
Net assets available Metropolitan has entered into certain reinsur-
for benefits §1,544.466  $1,443.068 ance agreements involving personal life

insurance, personal annuity and group annuity
business, and certain items appearing in the
Statements of Operations and Contmgenu
Reserves have been affected. Those items
clgmh(dntlv affected, adjusted to exclude the
impacts of the agreements, are:

The assumed rate of return used in determin-
ing the actuarial preoenl value of accumulated
plan benefits was 5.5 percent for both 1981 and
1980. The assumed rate of return is, however,
only one of several factors used in determining
the actuarial present value.

1981 1980
3. Mortgage Loans on Joint Ventures (In Thousands)

Some of the Compdm investments in real Premiums and annuity
estate are directly owned and operated, some considerations $5.431.429 $6,171,675
are owned ]omtl\ with venture partners and B‘?"Eﬁt payments to
operated by the partners, and some are owned {’OI‘(’F:}'T’I‘!('“ and . LA
directly b\r Metropolitan’s real estate subsidi- Laslantg it i R09 x

L o e e ® Other applications—net (33,063) (21,709)

aries. Mdl’“ joint ventures have mortgage loans
with the Companv At December 31, 1981, the
amortized value of such mortgages was
approximately $2.192.900,000; at December 31,
1080. the amount was $1,538.579.000.
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Auditors’ Opinion

Statement of Management’s

Responsibility

Metropolitan Life Insurance Company:

We have examined the balance sheets of
Metropolitan Life Insurance Company as of
December 31, 1981 and 1980 and the related
statements of operations and contingency
reserves and of source and application of funds
[or the yvears then ended. Our examinations
were made in accordance with generally
accepted auditing standards and, accordingly,
included such tests of the accounting records
and such other auditing procedures as we con-
sidered necessary in the circumstances.

In our opinion. the accompanying financial
statements present lairly the linancial position
of Metropolitan Lite [nsurance C .ompany at
December 31, 1981 and 1980 and the results of

its operations and the source and application of

its funds for the years then ended. in con-
formity with accounting practices prescribed or
pe rl]llllt‘[l by insurance re l'll]dl()r\ authorities
and gene T’d“\ ace vpl(*d accounting principles
applud on a consistent basis.

Setitt. ki v Al

New York, NY.
February 16, 1982

The financial statements included in
Metropolitan’s Annual Report were prepared
by the C -ompany in conformity with account-
ing practices prescribed or pe rmitted by insur-
ance regulatory authorities and management
eels lhm [dl]]'\ prv-‘c‘n! the financial position
of \lttrupuhldn The linancial information
developed from corporate records is subject to
audit by independent ace ounting firms
retained by the C ompany and Ihv statutory
policy reserves are reviewed and certified h\
the Insurance Ut‘]mtlm( nt of the State of New
York. Metropolizan is committed to maintain-
ing strong systems of internal financial control
over all Company operations. The operation of
the C ompany for the benefit ol its policy-
holders requires that the highest level of finan-
cial integrity be mdmhumd and the Company
commitment to strong internal financial con-
trols is an aspect of this requirement. Based on
reviews of Company operating pruc-vdurm con-
ducted h\ hoth Me tlupnhhm s internal auditors
and the outside accounting firms retained by
the Company. it is management’s opinion that
its existing internal hndm ial controls are
adequate. | he independent accounting firms
retained by \l('tmpnlihm are selected by the
Audit Committee of the Board of Directors,
which consists solely of outside directors. This
committee of the Board considers the scope of
the examinatiors by the outside accounting
firms and discusses any lindings they mlrrhl
wish to report. The Audit Committee dl'-{}
receives I'Lp(]l'tb which prov ade the committee
with a kn()wlftdg{‘ of the financial control work
being performed by the internal accountants
and auditors, as well as assurance that our
accounting records properly reflect the
Company’s financial position.



Metropolitan Officers

(as of December 31, 1981)

Senior Corporate Officers

Charles N. Armstrong
President-Canadian Operations
Canadian Head Office

Ted Athanassiades
Senior Vice-President
Financial Management

Richard F. Barry
Senior Vice-President
Office of the Chairman

Warren 1. Beckwith
Senior Vice-President
Group Insurance

V. Stanley Benfell
Senior Viee-President

Western Head Office

Stephen T. Bow
Senior Vice-President

Midwestern Head Office

Fdward H. Colton
Vice-President and Controller

Richard J. Conlan
Senior Vice-President
Electronic Installations

Glen E. Coverdale
Senior Vice-President
Real Estate Investments

George M. Crandles
Senior Vice-President
Corporate Investments

Robert J. Crimmins
Senior Vice-President
Atlantic Head Office

Gordon G. Dinsmore
Senior Vice-President
Personal Insurance
Administration

Richard A. Edwards
Senior Vice-President
Government and Industry
Relations

Paul S. Entmacher, M.D.
Vice-President and
Chief Medical Director

James R. Flynn
Senior Vice-President
Great Lakes Head Office

Samuel E Fortunato

President and Chief Executive
Officer

Metropolitan Property and
Liability Insurance Company

Matthew W. Galbraith
Senior Vice-President
New England Head Office

Peter R. Genereaux
President
DTSS Incorporated

Joseph J. Guiffre
Senior Vice-President
Eastern Head Office

Peter S. Hadley
Senior Vice-President
Corporate Investments

Robert E. Hayes
Senior Vice-President
Group National Accounts

Charles C. Hewitt, Jr.

President and Chief Executive

Officer
Metropolitan Reinsurance
Company

Harry P. Kamen
Vice-President, Secretary and
Associate General Counsel

Francis I Lynch
Senior Vice-President
Personal Insurance
Administration

J. Austin Lyons, Jr.
Senior Vice-President and
General Counsel

Rudolph Michaud
Senior Vice-President
Southeastern Head Office

John D. Moynahan, Jr.
Senior Vice-President
Group Life and Health Operations

Stewart G. Nagler
Senior Vice-President
Group Pensions

Donald A. Odell
Senior Vice-President
Central Head Office

Mark A. Peterson
Senior Vice-President
Human Resources

William G. Poortvliet
Senior Vice-President and
Chief Actuary

Colby Tibbetts
Senior Vice-President

Mideastern Head Office
George B. Trotta
Senior Yice-President

Personal Insurance Marketing

Arthur G. Typermass
Vice-President and Treasurer
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JM(.’{TOP()HHIH Offwers The Tower of Metropolitan’s home office in
Yew York Citv-still “The Light That Never
Fails.”

(as of December 31, 1981)

Corporate Executive Office

Richard R. Shinn
Chairman and Chief Executive
Officer

John J. Creedon
President

Robert G. Schwartz
Vice-Chairman of the Board

» 11 " rir
|l|1|l|p Briggs
Fxecutive Vice-President

Jean-Pierre Maurer
Ioxecutive Yice-President

Edwin B. Lancaster Retires
Executive Vice-President Edwin B.
Lancaster retired from Company
service on September 1. 1981, after
a Metropolitan career of over 42
vears, Throughout his career, Mr.
Lancaster distinguished himself in
a broad range of assignments and
particularly as the Company’s
Chief Actuary during a period of

T I T T T

great change at Metropolitan. He
also served as Chairman of the
Board of three of the Company’s
subsidiaries, Metropolitan
Reinsurance Company. Metro-
politan Insurance and Annuity
Company and DTSS Incarporated.

Alexander J. Bailie, 1932-1981
Fxecutive Viee-President
\lexander J. Bailie died on
November 4. 1981, At the time of
his death. Mr. Bailie was serving in
the Corporate Executive Office
after more than a quarter-century
of dedicated service to the Com-
pany. He direeted the activities of
the Accounting. Actuarial. Audit-
ing. Electronic Installations and
Medical Departments.
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Board of Directors

(as of December 31, 1981)

For additional copies of this report,
please write to

Corporate Communications
Metropolitan Life Insurance Company
One Madison Avenue

New York, N.Y. 10010

Ray C. Adam

New York, N.Y., Chairman and
Chief Executive Officer,

NL Industries, Inc.

Joan Ganz Cooney
New York, N.Y., President,
Children’s Television Workshop

Theodore Cooper, M.D.
Kalamazoo, Mich., Executive Vice-
President, The Upjohn Company

John J. Creedon

New York, N.Y., President,
Metropolitan Life Insurance
Company

William J. DeLancey

Cleveland, Ohio, Chairman and
Chief Executive Officer, Republic
Steel Corporation

Lewis W. Foy
Bethlehem, Pa., retired Chairman,
Bethlehem Steel Corporation

Changes in Our Board

The Board welcomed two distin-
guished new members in 1981:
Richard J. Mahoney. President,
Monsanto Company, St. Louis, and
Elmer B. Staats, retired Comp-
troller General of the United
States, Washington, D.C.

G. Keith Funston, former Presi-
dent, New York Stock Exchange,
retired as a Board member after 27
years of distinguished and dedi-
cated service; John D. Harper,
retired Chairman of the Board,
Aluminum Company of America,
after 15 years of loyal and
exemplary service; and Albert L.
Nickerson, retired Chairman of the
Board, Mobil Oil Corporation, after
16 years of devoted and outstand-
il’lg sService.

Besides meeting monthly as a
group to review Company business,
the members of the Board of
Directors also devote their time
and talents to the Board’s five
standing committees.

James R. Houghton
Corning, N.Y., Vice-Chairman of
the Board, Corning Glass Works

George E. Johnson
Chicago, I11., President, Johnson
Products Co., Inc.

Melvin R. Laird
Washington, D.C., Senior
Counsellor for National and
International Affairs,
Reader’s Digest

Charles F. Luce

New York, N.Y.. Chairman of the
Board, Consolidated Edison
Company of New York, Inc.

Richard J. Mahoney
St. Louis, Mo., President,
Monsanto Company

The Audit Committee, made up of
outside directors, supervises
accounting and auditing controls
over cash, securities, receipts,
disbursements and other financial
transactions.

Chairman: Charles F. Luce

The Corporate Social Responsibil-
ity Committee supervises the
Company’s charitable contribu-
tions, public benefit programs,
compliance with policies on ethical
business conduct and other
corporate responsibility matters.
Chairman: Martha E. Peterson

The Executive and Dividend
Policy Committee supervises the
dividend and surplus policies and
practices of the Company and
exercises, to the extent permitted
by law, all powers of the Board of
Directors during intervals between
Board meetings.

Chairman: Richard R. Shinn

W. Earle McLaughlin

Montreal, Que., Canada, retired
Chairman of the Board, The Royal
Bank of Canada

Martha E. Peterson
Madison, Wis., President Emeritus.
Beloit College

John B. M. Place
San Francisco, Calif., Chairman of
the Board, Crocker National Bank

L. Edmund Rast

Atlanta.Ga., retired President,
Southern Bell Telephone and
Telegraph Company

John P. Robarts
Toronto, Ont., Canada, Stikeman,
Elliott, Robarts & Bowman

Robert G. Schwartz

New York, N.Y., Vice-Chairman of
the Board, Metropolitan Life
Insurance Company

The Investment Committee has
general supervision of corporate
assets including the purchase and
sale of securities, real estate, real
estate bonds, notes and mortgages
and other investments, both
original and extensions or modifi-
cations of investments.

Chairman: Robert G. Schwartz

The Nominating and Compensa-
tion Committee, comprised of

outside directors, oversees compen-

sation and personnel administra-
tion and the activities of the
Company in the interest of the
health, welfare and safety of its
employees. [n addition, it makes
recommendations on the filling of
Board vacancies and nominates
persons for election or appoint-
ment to positions of Senior Vice-
President and above.

Chairman: John B. M. Place

Richard R. Shinn

New York, N.Y., Chairman of the
Board and Chief Executive Officer,
Metropolitan Life Insurance
Company

Donald B. Smiley

New York, N.Y., Chairman of the
Finance Committee, R. H. Macy &
Company, Inc.

William S. Sneath
New York, N.Y., Chairman of the
Board, Union Carbide Corporation

Elmer B. Staats
Washington, D.C., retired
Comptroller General of the
United States

W. Allen Wallis
Rochester, N.Y., Chancellor, The
University of Rochester

Election of Directors

Metropolitan Life Insurance Com-
pany policyholders and contract-
holders are entitled to participate
in the election of directors held on
the second Tuesday in April each
year at the home office in New
York City.

Policyholders and contractholders
with a policy or contract in-force
for at least one year are eligible to
vote either in person or by mail.
Each policyholder and contract-
holder is entitled to one vote only,
regardless of the number or
amount of policies or contracts

held.

For a ballot or further information,
please contact your local
Metropolitan office or write to the
Secretary of the Company at

One Madison Avenue, New York,
N.Y. 10010.
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